ANEXURE D

DEPARTMENT OF PUBLIC WORKS AND INFRASTRUCTURE

The Department of Public Works and Infrastructure is an equal opportunity, affirmative action employer. The intention is
to promote representatively in the Public Service through the filling of these posts and with persons whose appointment
will promote representatively (specifically persons with disabilities and women), will receive preference. An indication by
candidates in this regard will facilitate the processing of applications. If no suitable candidates from the unrepresented
groups can be recruited, candidates from the represented groups will be considered. People with disabilities are

CLOSING DATE
NOTE

POST 26/08
SALARY

CENTRE
REQUIREMENTS

encouraied to apply.

02 August 2024 at 16HO00

Kindly take note that with effect from 01 January 2021, DPSA approved the new Z83 Application
Form (obtainable from any Public Service Department); applicants are requested to use the new
application form and the 283 form must be fully completed signed and initialled when submitted
as failure to do so may result in their application being disqualified. With regard to completion
of new Z83 form, part A and B must be fully filled, Part C on method of correspondence and
contact details must be fully filled, two questions relating to condition that prevent reappointment
under part F must be fully answered. Page 1 must be initialled, and applicants will not be
disqualified if they only sign page 2. Failure to comply with the above, applicants will be
disqualified. To streamline the recruitment process to be more responsive to the public, as well
as to create more protective measures during the pandemic by avoiding over-crowding and curb
the costs incurred by applicants such measures should include the following regarding
certification: Please not note that applicants are not required to submit certified copies of
qualifications and other relevant documents on application but must submit the Z83 and a
detailed Curriculum Vitae. The communication from HR of the department regarding
requirements of certified documents will be limited to shortlisted candidates. Therefore only
shortlisted candidates for a post will be required to submit certified documents on or before the
day of the interview following communication from HR. The application for employment Form
(283) provides under the sectional “additional information” that candidates who are selected for
interviews will be requested to furnish additional certified information that may be requested to
make final decision. It must be borne in mind that when a document is certified as a true copy
of an original, the certifier only confirms it being a true copy of the original presented. Therefore,
the certification process does not provide validation of the authenticity of the original document.
The validation occurs when the documents is verified for authenticity. Regulation 67 (9) requires
the executive authority to ensure that he or she is fully satisfied of the claims being made and
these read with Regulations (57) (c) which requires the finalisation of Personnel Suitability
Checks in order to verify claims and check the candidate for purpose of being fit and proper for
employment. Applications not complying with the above will be disqualified. Should you not have
heard from us within the next months, please regard your application as unsuccessful. Note: It
is the responsibility of all applicants to ensure that foreign and other qualifications are evaluated
by SAQA. Recognition of prior learning will only be considered on submission of proof by
candidates. Kindly note that appointment will be subject to verification of qualifications, any
disciplinary proceeding and a security clearance. Posted, hand-delivered or email applications
will be accepted, late applications will not be accepted. Shortlisted candidates must be willing
to undergo normal vetting and verification processes. Should you not have heard from us within
the next months, please regard your application as unsuccessful. Applications must be
submitted as a Single document/One Attachment to the email addresses specified for each
position. (Kindly Note That The Emailed Applications And Attachments Should Not Exceed
15MB)

OTHER POSTS

CHIEF CIVIL ENGINEER (GRADE A) REF NO: 2024/46

R1 200 426 per annum (All-inclusive salary package) (Total package to be structured in
accordance with the rules of the OSD)

Head Office (Pretoria)

Engineering degree (B Eng/ BSC (Eng) or relevant qualification. Six years post qualification
experience required as a registered professional Engineer. Valid driver’s license. Compulsory
registration with ECSA as a Professional Engineer. Knowledge: Various facets of Civil
Engineering practice, including knowledge of construction methods, techniques and system
applied in full spectrum of the Civil Engineering profession. Knowledge of contract building law
to the extent applied in the profession. All aspects of the building Engineering design and
analysis, engineering operational communication, process knowledge maintenance knowledge,
to extent applied in the profession. Technical consulting. A good understanding and
competence in the context of the built environment. Legislative and legal aspects of built
environment developments and informed decision-making. Knowledge and understanding of
National Government’s strategic visions and goals as well as Provincial and Local Government
strategies and policies. Knowledge of the real estate industry and asset management is
advantageous. Experience in conducting Feasibility Studies would be advantageous as well as
knowledge in the Real Estate Industry and Asset Management. Skills: Well-developed project
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management, analytical, planning, legal compliance, interpersonal, communication, executive
report-writing and presentation skills as well as computer literacy. Must be an innovative and
creative thinker, resourceful, people orientated, assertive, hard-working and self-motivated, be
able to use Professional judgment in decision making and be able to work under pressure.
Review, analyse and evaluate state owned facilities, specification drawings and details against
industry best practice norms as applicable to new, rehabilitation and/or maintenance projects.
Evaluate facilities/buildings to determine if they conform to industry acceptable norms,
standards and specifications. Identify the risks associated with different types/categories of
buildings and the construction thereof. Provide technical input, guidance and interpretation of
feasibility studies on various projects. Advise and identify innovative alternative solutions to
promote sustainability and cost-effectiveness in buildings. Make recommendation on value
enhancing strategies for the government property portfolio. Project manages the compilation of
feasibility study reports within a multidisciplinary team and according to given time frames. Make
forecast on the performance of state fixed assets while considering micro and macro-economic
policies and the impact thereof on state investment and the property industry. Assess the
financial and socio-economic benefits for all property investment/disinvestment option. Apply
policies, methods, best practices and standards well as ensure compliance with Departmental
requirements and legislation. Identify technical and functionality solutions and market trends
and risk for specified portfolio and project solutions. Provide inputs into the development of
business processes and guidelines for making sound investment decisions. Executive report
writing

Mr Vinodh Bedesi, Tel: (012) 406 2047

Head Office Applications: The Director-General, Department of Public Works, Private Bag x65,
Pretoria, 0001 or Hand deliver at CGO Building, Corner Bosman and Madiba Street, Pretoria or
email to: Recruitment24-06@dpw.gov.za

Ms NP Mudau

CHIEF ENGINEER: STRUCTURAL (GRADE A) REF NO: 2024/47
(Re-advertisement for Ref 2023/383 DPSA Circular 34 of 2023: Applicants who previously
applied are encouraged to re-apply)

R1 200 426 per annum ((All-inclusive salary package) Total package to be structured in
accordance with the rules of the OSD)

Cape Town Regional Office

Engineering degree (B Eng/ BSC (Eng) or relevant qualification. Six years post qualification
experience required as a registered professional Engineer. Valid driver’s license. Compulsory
registration with ECSA as a Professional Engineer. Extensive experience in the field of structural
engineering which includes but not limited to: design and construction of concrete structures
(such as industrial, residential and office buildings; water and wastewater treatment works,
bridges, dams etc.); Steel structures (such as industrial and office buildings) and masonry
structures. Experience in the interpretation of geological information and data obtained from
geotechnical investigations and the application thereof in the design of building foundations.
Exposure to the four main contracts used in the civil engineering industry. Good understanding
of the CIDB standard for uniformity. Good communication skills. Excellent technical report
writing and presentation skills are required. Innovative problem-solving and ability to work
independently at strategic, production and execution levels. Applied knowledge of all relevant
Built Environment legislative/regulatory requirements of National and International standards. A
valid driver's license (minimum code B) and the ability/willingness to travel are essential.
Experience in managing and leading junior engineers, technicians, technologists and
candidates.

Technical specification and evaluation of professional service providers’ and contractors’ bids.
Review and acceptance of the professional service provider’'s concept and detailed designs.
Assist in compilation of tender documentation. Conduct technical inspections and integrity
surveys on various civil engineering assets. Compilation of technical justifications to initiate new
projects. Compilation of business cases to justify funds for new projects. Conduct quality control
over the work of the consultant and the contractor during the execution phase of the project.
Assist project managers in resolving technical disputes arising at different stages of the project.
Review and audit final professional civil engineering accounts. Accept responsibility for the
development, implementation, review and regular updating of standardised civil engineering
practice manuals for the Department. Undertake detail design, documentation and
implementation of minor projects. Engage with client departments and stakeholders on technical
matters. Provide mentorship and supervision to candidate engineers, technologists and
technicians.

Ms T Kolele, Tel: (021) 402 2063

Cape Town Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag X9027, Cape Town, 8000. Or Hand Deliver at Ground floor, Customs House, Lower
Heerengracht Street, Cape Town or email to: RecruitCPT24-01@dpw.gov.za

Ms. C Rossouw

CHIEF CONSTRUCTION PROJECT MANAGER (GRADE A) REF: 2024/48

R1 200 426 per annum (All-inclusive salary package) (Total package to be structured in
accordance with the rules of the OSD)
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Cape Town Regional Office

National higher diploma (Built Environment field) with a minimum of 6 years’ post qualification
experience as a registered Professional Construction Project Manager with the SACPCMP. B-
Tech (Built Environment field) with a minimum of 6 years’ post qualification experience as a
registered Professional Construction Project Manager with the SACPCMP. Honours degree in
any Built Environment field with a minimum of 6 years’ post qualification experience as a
registered Professional Construction Project Manager with the SACPCMP. Valid driver's
license. Compulsory registration with the SACPCMP as a Professional Construction Project
Manager on appointment. Knowledge of programme and project management, project design
and analysis, legal and operational compliance, as well as the creation of high performance
culture. Communication, problem solving, analytical, decision making and conflict management
skills also critical.

Monitor the performance of project managers under his/her supervision. Mentor, develop and
offer technical support to improve performance. Manage construction projects on his/her own,
ranging from large scale capital projects to maintenance projects and service contracts. Ensure
that the needs of the clients are well interpreted into manageable scopes of work. Procure the
services of built environment professionals through stipulated supply chain management
process. Coordinate the work of various professionals to ensure the required design and
documentation quality as well as delivery is in accordance with the project execution plans.
Coordinate all internal resources required to ensure the bidding process for appointment of
contractors. Ensure that appointed consultants manage the quality of work within their
professional scope and responsibility. Ensure that contractors timeously receive relevant
specifications and details to contracts. Adjudicate all applications of variation orders and
extensions of time, and make recommendations to the approving authority within the
Department. Process all interim monthly payments as per conditions of contract and in line with
the Government's commitment to pay invoices timeously. Prepare and submit project
information to be filled to the Head of Directorate. Secure all required funding for the projects
through internal set processes. Ensure that project information is filled appropriately for easy
access during audit. Cultivate a culture for good working relationships with fellow colleagues
within the Department.

Ms T Kolele Tel: (021) 402 2063

Cape Town Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag X9027, Cape Town, 8000. Or Hand Deliver at Ground floor, Customs House, Lower
Heerengracht Street, Cape Town or email to: RecruitCPT24-02@dpw.gov.za

Ms. C Rossouw

People with disabilities are encouraged to apply

CHIEF ENGINEER: MECHANICAL (GRADE A) REF NO: 2024/49
(Re-advertisement for Ref 2024/04 DPSA Circular 06 of 2024: Applicants who previously
applied are encouraged to re-apply)

R1 200 426 per annum (All-inclusive salary package) (Total package to be structured in
accordance with the rules of the OSD)

Cape Town Regional Office

Engineering degree (B Eng/ BSC (Eng) or relevant qualification. Six years post qualification
experience required as a registered professional Engineer. Valid driver’s license. Compulsory
registration with ECSA as a Professional Engineer. Extensive knowledge of all Mechanical
engineering aspects of the building and construction environment; Public Finance Management
Act; Occupational Health and Safety Act; Supply Chain Management; Contract Management.
Ability to undertake critical review/analysis and provide technical advice; Ability to maintain
integrity of confidential information; Financial administration; Effective verbal communication;
Advanced technical report writing; Numeracy, Computer Literacy; Planning and Organising;
Relationship management; Programme and project management; Interpersonal and diplomacy
skills; Problem solving; Decision making; Motivational skills; Conflict resolution; Negotiation
skills. Analytical thinking; Innovative; Creative; Solution orientated; Ability to work under
stressful situations; Ability to communicate at all levels; People oriented; Trustworthy; Assertive;
Hard-working; Ability to work independently. Drivers’ license; Prepared to travel; willing to adapt
to working schedule in accordance with office requirements.

Engineering design and analysis effectiveness; Perform final review and approvals or audits on
new engineering designs according to design principles or theory; Co-ordinate design efforts
and integration across disciplines to ensure seamless integration with current technology;
Pioneering of new engineering practices and management methods. Maintain engineering
operational effectiveness; Manage the execution of maintenance strategy through the provision
of appropriate structures, systems and resources; Set engineering maintenance standards,
specifications and service levels according to organizational objectives to ensure optimum
operational availability; Monitor maintenance efficiencies according to organizational goals to
direct or redirect engineering services for the attainment of organizational objectives. Manage
significant projects risk according to sound risk management practice and organizational
requirements; Provide technical consulting services for the operation on engineering related
matters to minimize possible engineering risks; Manage and implement knowledge sharing
initiatives e.g. short-term assignments and secondments within and across operations, in
support of individual development plans, operational requirements and return on investment;
Continuously monitor the exchange and protection of information between operations and
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individuals to ensure effective knowledge management according to departmental objectives.
Financial Management; Manage the operational maintenance & capital projects portfolios for
the operation to ensure effective resourcing according to organizational needs and objectives;
Facilitate the compilation of innovation proposals to ensure validity and adherence to
organizational principles; People management; Manage the development, motivation and
utilization of human resources for the discipline to ensure competent knowledge base for the
continued success of engineering services according to organizational needs and requirements;
Manage subordinates’ key performance areas by setting and monitoring performance standards
and taking actions to correct deviations to achieve departmental objectives. Conduct quality
control over the work of consultants and contractors during the execution phase of projects.
Assist project managers in resolving technical disputes arising at different stages of projects.
Review and audit final consultants payments. Accept responsibility for the development,
implementation, review and regular updating of standardised mechanical engineering practice
manuals for the Department. Undertake detail design, documentation and implementation of
minor in-house projects. Engage with client departments and stakeholders on technical matters.
Provide mentorship and supervision to candidate engineers, technologists and technicians.
Comply with Engineering Services requirements to ensure uniform best practices across the
department.

Ms. T. Kolele, Tel: (021) 402 2063

Cape Town Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag X9027, Cape Town, 8000. Or Hand Deliver at Ground floor, Customs House, Lower
Heerengracht Street, Cape Town or email to: RecruitCPT24-03@dpw.gov.za

Ms. C Rossouw

CHIEF CONSTRUCTION PROJECT MANAGER (GRADE A) REF NO: 2024/50

R1 200 426 per annum (All-inclusive salary package) (Total package to be structured in
accordance with the rules of the OSD)

Bloemfontein Regional Office

National higher diploma (Built Environment field) with a minimum of 6 years’ post qualification
experience as a registered Professional Construction Project Manager with the SACPCMP. B-
Tech (Built Environment field) with a minimum of 6 years’ post qualification experience as a
registered Professional Construction Project Manager with the SACPCMP. Honours degree in
any Built Environment field with a minimum of 6 years’ post-qualification experience as a
registered Professional Construction Project Manager with the SACPCMP. Valid driver's
license. Compulsory registration with the SACPCMP as a Professional Construction Project
Manager on appointment. Knowledge Of Programme and Project Management. Project design
and analysis; legal and operational compliance, as well as the creation of a high-performance
culture, Communication skills, Problem-solving and analysis skills, Decision making skills,
Conflict management skills. Research and development. Strategic capability and leadership.
Financial management and Computer skills and well as negotiation skills.

Monitor the performance of project managers and other personnel under his/her supervision.
Mentor, develop and offer technical support to improve performance. Manage construction
projects on his/her own, ranging from large capital projects to maintenance projects and service
contracts. Ensure that the needs of clients are well interpreted into manageable scopes of work.
Procure the services of built environment professionals through stipulated supply chain
management processes. Coordinate the work of various professionals to ensure the required
design and documentation quality as well as delivery is in accordance with project execution
plans. Coordinate all internal resources required to ensure the bidding process for appointment
of contractors. Ensure that appointed consultants manage the quality of work within their
professional scope and responsibility. Ensure that contractors timeously receive all relevant
specifications and details to construct. Adjudicate all applications of variation orders and
extensions of time and make recommendations to the approving authority within the
Department. Process all interim monthly payments as per the conditions of contract and in line
with Government's commitment to pay invoices timeously. Prepare and submit project
information to be filed to the Head of Directorate. Secure all required funding for the projects
through internal set processes. Ensure that project information is filed appropriately for easy
access during audit. Cultivate a culture of good working relationships with fellow colleagues
within the Department. Adhere to conditions of Occupational Health and Safety. Conduct
research on new best practices of materials, techniques and methods. Ensure delivery of
projects within parameters of time and cost. Establish and promote effective relationships with
clients. Provide expert advice to the Department.

ADMIN Mr. T Mosia, Tel: (051) 408 7404/7401 Technical Enquiries: Ms. P Zweni, Tel: (051) 408
7348.

Bloemfontein Regional Office Applications: The Regional Manager, Department of Public
Works, P/Bag X 20605, Bloemfontein, 9300 or Hand Delivered to 18 President Brandt Street
Bloemfontein 9300 or email to: RecruitBLOEM24-01@dpw.gov.za

Mr D Manus

CHIEF ENGINEER: MECHANICAL (GRADE A) REF NO: 2024/51
(Re-advertisement for Ref 2024/07 DPSA Circular 06 of 2024: Applicants who previously
applied are encouraged to re-apply)
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R1 200 426 per annum (All-inclusive salary package) (Total package to be structured in
accordance with the rules of the OSD)

Johannesburg Regional Office

Engineering degree (B Eng/ BSC (Eng) or relevant qualification. Six years post qualification
experience required as a registered professional Engineer. Valid driver’s license. Compulsory
registration with ECSA as a Professional Engineer. Knowledge of programme and project
management, engineering, legal and operational compliance, Engineering operational
communication, Process knowledge and skills, maintenance skills and knowledge, mobile
equipment operating skills, engineering design and analysis knowledge, Research and
development, computer-aided engineering applications, creating high-performance culture,
technical consulting, engineering and professional judgment Strategic capability and leadership,
problem-solving and analysis, decision making, team leadership, creativity, Financial
management, customer focus and responsiveness, Communication, Computer skills, People
management, planning and organising, conflict management, negotiation skills, change
management registration.

Engineering design and analysis effectiveness; Perform final review and approvals or audits on
new engineering designs according to design principles or theory and Coordinate design efforts
and integration across disciplines to ensure seamless integration with current technology,
pioneering of new engineering services and management methods. Maintain engineering
operational effectiveness; manage the execution of maintenance strategy through the provision
of appropriate structures, systems and resources. Set engineering maintenance standards,
specifications and service levels according to organizational objectives to ensure optimum
operational availability. Monitor maintenance efficiencies according to organizational goals to
direct or redirect engineering services for the attainment of organizational objectives. Provide
Good Governance; Allocate, control, monitor and report on all resources; Compile risk logs and
manages significant risk according to sound risk management practice and organizational
requirements; Provide technical consulting services for the operation on engineering related
matters to minimize possible engineering risks Manage and implement knowledge sharing
initiatives e.g. short-term assignments and secondments within and across operations, in
support of individual development plans, operational requirements and return on investment.
Continuously monitor the exchange and protection of information between operations and
individuals to ensure effective knowledge management according to departmental objectives.
Financial Management. Ensure the availability and management of funds to meet the MTEF
objectives within the engineering environment; Manage the operational capital project portfolio
for the operation to ensure effective resourcing according to organizational needs and
objectives; Manage the commercial value add of the discipline-related programmes and
projects; Facilitate the compilation of innovation proposals to ensure validity and adherence to
organizational principles; Allocate, control and monitor expenditure according to budget to
ensure efficient cash flow management. People management; Manage the development,
motivation and utilization of human resources for the discipline to ensure competent knowledge
base for the continued success of engineering services according to organizational needs and
requirements. Manage subordinates’ key performance areas by setting and monitoring
performance standards and taking actions to correct deviations to achieve departmental
objectives.

Mr. KJ Mahloko, Tel: (011) 713 6051

Johannesburg Regional Office Applications: The Regional Manager, Department of Public
Works, Private Bag x3 Braamfontein, 2017 or Hand Deliver to No 78 Corner De Beer and Korte,
Braamfontein, 2017 or email to: RecruitJHB24-01@dpw.gov.za

Mr M Mudau

CHIEF CONSTRUCTION PROJECT MANAGER (GRADE A) REF NO: 2024/52 (X3 POSTS)

R1 200 426 per annum (All-inclusive salary package) (Total package to be structured in
accordance with the rules of the OSD)

Port Elizabeth Regional Office

National higher diploma (Built Environment field) with a minimum of 6 years’ post qualification
experience as a registered Professional Construction Project Manager with the SACPCMP. B-
Tech (Built Environment field) with a minimum of 6 years’ post qualification experience as a
registered Professional Construction Project Manager with the SACPCMP. Honours degree in
any Built Environment field with a minimum of 6 years’ post qualification experience as a
registered Professional Construction Project Manager with the SACPCMP. Valid driver's
license. Compulsory registration with the SACPCMP as a Professional Construction Project
Manager on appointment. Knowledge of Programme and Project Management. Project design
and analyse, legal and operational compliance as well as the creation of a high-performance
culture. Communication skills, problem solving skills, decision making skills, and conflict
management skills. Research and development. Strategic capability and leadership. Financial
management and computer skills. Negotiation skills.

Monitor the performance of project managers under his/her supervision. Mentor, develop and
offer technical support to improve performance. Manage construction projects on his/her own,
ranging from large scale capital projects to maintenance projects and service contracts. Ensure
that the needs of the clients are well interpreted into manageable scopes of work. Procure the
services of built environment professionals through stipulated supply chain management
process. Coordinate the work of various professionals to ensure the required design and
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documentation quality as well as delivery is in accordance with project execution plans.
Coordinate all internal resources required to ensure the bidding process for appointment of
contractors. Ensure that appointed consultants manage the quality of work within their
professional scope and responsibility. Ensure that contractors timeously receive all relevant
specifications and details to construct. Adjudicate all applications of variation orders and
extensions of time and make recommendations to the approving authority within the
Department. Process all interim monthly payments as per the conditions of contract and in line
with the Government’s commitment to pay invoices timeously. Prepare and submit project
information to be filled to the Head of Directorate. Secure all required funding for the projects
through internal set processes. Ensure that project information is filed appropriately for easy
access during audit. Cultivate a culture for good working relationships with fellow colleagues
within the Department.

Mr. SL Jikeka, Tel: (041) 408 2074

Port Elizabeth Regional Office Applications: The Regional Manager, Department of Public
Works, Private Bag X 3913, North End, Port Elizabeth, 6056. Hand delivery: Room 430, Corner.
Hancock & Robert Street, North End, Port Elizabeth, 6056 or email to: RecruitPE24-
0l@dpw.gov.za

Ms. P. Buwa.

CHIEF QUANTITY SURVEYOR (GRADE A) REF NO: 2024/53

R1 200 426 per annum (All-inclusive salary package) (Total package to be structured in
accordance with the rules of the OSD)

Head Office (Pretoria)

BSC Degree in Quantity Surveying or relevant qualification as a Registered Professional
Quantity Surveyor with the South African Council of Quantity Surveying Professionals
(SACQSP) is compulsory with a minimum of 6 years post-qualification experience as a
registered Quantity Surveyor. Be in possession of a valid driver's license Knowledge:
Experience in conducting Feasibility Studies would be advantageous as well as knowledge or
the Real Estate Industry and Asset Management. A good understanding and competence in the
context of the built environment. Developed knowledge and understanding of National
Government's responsibility to improve access to Government services. Legislative and legal
aspects of built environment developments and informed decision-making. Knowledge of
construction contract law to the extent applied in the profession is also important. The
understanding and application of various facets of the quantity surveyor practice, including
knowledge of construction methods, techniques and systems applied in full spectrum of the
quantity survey profession. Skills: Well-developed project management, Quantity Surveying,
analytical, planning, legal compliance, interpersonal, communication, executive report-writing
and presentation skills as well as computer literate and capable of operating the MS Office
Suite. Must be an innovative and creative thinker, resourceful, people orientated, assertive,
hard-working and self-motivated, be able to use Professional judgment in decision making and
be able to work under pressure. Must have the ability to conduct cost estimation on small, large
and mega projects as well as to project life cycle costing in support of property and projects-
related feasibility studies, capital budgeting techniques and the development of capital
breakdown structures.

Apply the policies, methods, practices and standards as well as ensure compliance with
Departmental space and cost norms requirements and legislation. Using inputs from a
multidisciplinary team, prepare cost estimates on building projects or existing and proposed built
infrastructure, consultants’ designs, drawings and details against best practice norms as
applicable to new installations, rehabilitation, refurbishment, upgrades and/or maintenance
contracts. Assess standards of installation, operations, maintenance and records in relation to
costs. Determine the cost efficiency of projects and its life cycle costs and advise on optimizing
building costs and time. Advise on the economic life of existing systems and built infrastructure.
Provide support to inform feasibility studies in the evaluation of the effectiveness and efficiency
of existing and proposed built infrastructure including cost and time implications. Visit building
sites to assess and develop technical reports. Make recommendations on value-enhancing
strategies for the government property portfolio. Project manages the compilation of feasibility
study reports within a multidisciplinary team and according to given time frames. Make forecast
on the performance of state fixed assets while considering micro and macro-economic policies
and the impact thereof on state investment and the property industry. Conduct sensitivity
analysis to enable the formulation of proactive strategies for optimum portfolio management.
Assess the financial and socio-economic benefits for all property investment/disinvestment
option. Apply policies, methods, best practices and standards well as ensure compliance with
Departmental requirements and legislation. Provide inputs into the development of business
processes and guidelines for making sound investment decisions. Executive report writing.

Mr Vinodh Bedesi, Tel: (012) 406 2047

Head Office Applications: The Director-General, Department of Public Works, Private Bag x65,
Pretoria, 0001 or Hand deliver at CGO Building, Corner Bosman and Madiba Street, Pretoria or
email to: Recruitment24-07 @dpw.gov.za

Ms NP Mudau
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CONSTRUCTION PROJECT MANAGER (GRADE A) REF NO: 2024/54 (X2 POSTS)

R833 499 per annum ((All-inclusive salary package) Total package to be structured in
accordance with the rules of the OSD)

Port Elizabeth Regional Office

National higher diploma (Built Environment field) with a minimum of 4 years and six months
certified experience. B-Tech (Built Environment field) with a minimum of 4 years certified
managerial experience. Honours degree in any Built Environment field with a minimum of 3
years' experience. Valid driver's license. Compulsory registration with the SACPCMP as a
Professional Construction Project Manager on appointment. Computer literacy, Knowledge and
understanding of the following Acts: Public Finance Management Act, Occupational Health and
Safety Act as well as Building Regulations and Environmental Conservation Act, Knowledge
and understanding of the Government Procurement System, Good planning, financial and
budget skills, Sound analytical and good written and verbal communication skills; Knowledge
and understanding of the JBCC and GCC form of contract.

Contribute to project initiation, scope definition and scope change control for envisaged projects.
Full project management function, cost, quality and time control. Manage project cost estimates
and control changes in line with allocated budgets. Plan and attend project meetings during the
project phases. Assist with the compilation of projects documentation to support project
processes. Implement project administration processes according to Government
requirements. Ensure implementation of procurement activities and adherence thereof to
Government policies. Provide assistance in implementing and assuring that project execution
is in accordance with the approved project norms and time schedules. Support the project
environment and activities to ensure that project objectives are delivered timeously. Manage
and engage in multi-disciplinary construction teams regarding the construction/maintenance of
facilities; Ensure that construction projects are implemented and executed as envisaged in the
acquisition/procurement plan and that high quality projects are delivered within time, cost and
quality framework.

Mr SL Jikeka, Tel: (041) 408 2074

Port Elizabeth Regional Office Applications: The Regional Manager, Department of Public
Works, Private Bag X 3913, North End, Port Elizabeth, 6056. Hand delivery: Room 430, Corner.
Hancock & Robert Street, North End, Port Elizabeth, 6056 or email to: RecruitPE24-

02@dpw.gov.za
Ms. P. Buwa.

CONSTRUCTION PROJECT MANAGER (GRADE A) REF NO: 2024/55 (X2 POSTS)

R833 499 per annum ((All-inclusive salary package) Total package to be structured in
accordance with the rules of the OSD)

Cape Town Regional Office

National higher diploma (Built Environment field) with a minimum of 4 years and six months
certified experience. B-Tech (Built Environment field) with a minimum of 4 years certified
managerial experience. Honours degree in any Built Environment field with a minimum of 3
years' experience. Valid driver’s license. Compulsory registration with the SACPCMP as a
Professional Construction Project Manager on appointment. Computer literacy, Knowledge and
understanding of the following Acts: Public Finance Management Act, Occupational Health and
Safety Act as well as Building Regulations and Environmental Conservation Act, Knowledge
and understanding of the Government Procurement System, good planning, financial and
budget skills, Sound analytical and good written and verbal communication skills; Knowledge
and understanding of the JBCC and GCC form of contract.

Contribute to project initiation, scope definition and scope change control for envisaged projects.
Full project management function, cost, quality and time control. Manage project cost estimates
and control changes in line with allocated budgets. Plan and attend project meetings during the
project phases. Assist with the compilation of projects documentation to support project
processes. Implement project administration processes according to Government
requirements. Ensure implementation of procurement activities and adherence thereof to
Government policies. Provide assistance in implementing and assuring that project execution
is in accordance with the approved project norms and time schedules. Support the project
environment and activities to ensure that project objectives are delivered timeously. Manage
and engage in multi-disciplinary construction teams regarding the construction/maintenance of
facilities; Ensure that construction projects are implemented and executed as envisaged in the
Acquisition/procurement plan and that high quality projects are delivered within time, cost and
quality framework.

Ms T Kolele, Tel: (021) 402 2063

Cape Town Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag X9027, Cape Town, 8000. Or Hand Deliver at Ground floor, Customs House, Lower
Heerengracht Street, Cape Town or email to: RecruitCPT24-04@dpw.gov.za

Ms. C Rossouw

People with disabilities are encouraged to apply.

CONSTRUCTION PROJECT MANAGER (GRADE A) REF NO: 2024/56 (X4 POSTS)
(Re-advertisement for Ref 2024/18 DPSA Circular 06 of 2024 (X3 posts): Applicants who
previously applied are encouraged to re-apply)
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R833 499 per annum (All-inclusive salary package) (Total package to be structured in
accordance with the rules of the OSD)

Johannesburg Regional Office

National higher diploma (Built Environment field) with a minimum of 4 years and six months
certified experience. B-Tech (Built Environment field) with a minimum of 4 years certified
managerial experience. Honours degree in any Built Environment field with a minimum of 3
years' experience. Valid driver's license. Compulsory registration with the SACPCMP as a
Professional Construction Project Manager on appointment. Computer literacy, Knowledge and
understanding of the following Acts: Public Finance Management Act, Occupational Health and
Safety Act as well as Building Regulations and Environment Conservation Act, Knowledge and
Understanding of the Government procurement systems, Good Planning, Financial and budget
skills, sound analytical and good written and verbal communication skills, Knowledge and
understanding of JBCC and GCC form of Contract.

Contribute to project initiation, scope definition and scope change control for envisaged projects.
Full project management function, cost, quality and time control. Manage project cost estimates
and control changes in line with allocated budgets. Plan and attend project meetings during the
project phases. Assist with the compilation of project documentation to support project
processes. Implement project administration processes according to Government requirement
requirements. Ensure implementation of procurement activities and adherence thereof of
government policies. Provide assistance in implementing and assuring that project execution is
in accordance with the approved project norms and time schedules. Support the project
environment and activities to ensure that project objectives and delivered timeously. Manage
and engage in multi-disciplinary construction teams regarding the construction/ maintenance of
facilities; Ensure that construction projects are implemented and executed as envisaged in the
acquisition/ Procurement plan and that high quality projects are delivered within time cost and
quality Framework.

Mr. KJ Mahloko, Tel: (011) 713 6051

Johannesburg Regional Office Applications: The Regional Manager, Department of Public
Works, Private Bag x3 Braamfontein, 2017 or Hand Deliver to No 78 Corner De Beer and Korte,
Braamfontein, 2017 or email to: email to: RecruitJHB24-02@dpw.gov.za

Mr M Mudau

CONSTRUCTION PROJECT MANAGER (GRADE A) REF NO: 2024/57

R833 499 per annum (All-inclusive salary package) (Total package to be structured in
accordance with the rules of the OSD)

Durban Regional Office

National higher diploma (Built Environment field) with a minimum of 4 years and six months
certified experience. B-Tech (Built Environment field) with a minimum of 4 years certified
managerial experience. Honours degree in any Built Environment field with a minimum of 3
years' experience. Valid driver's license. Compulsory registration with the SACPCMP as a
Professional Construction Project Manager on appointment. Computer literacy, Knowledge and
understanding of the following Acts: Public Finance Management Act, Occupational Health and
Safety Act, as well as Building Regulations and Environmental Conservation Act. Knowledge
and Understanding of the Government Procurement System. Good planning, financial and
budget skills. Sound analytical and good written and verbal communication skills. Knowledge
and understanding of the JBCC and GCC form of contract.

Contribute to project initiation, scope definition and scope change control for envisaged projects.
Full project management function, cost, quality and time control. Manage project cost estimates
and control changes in line with allocated budgets. Plan and attend project meetings during the
project phases. Assist with the compilation of projects documentation to support project
processes. Implement project administration processes according to Government
requirements. Ensure implementation of procurement activities and adherence thereof to
Government policies. Provide assistance in implementing and assuring that project execution
is in accordance with the approved project norms and time schedules. Support the project
environment and activities to ensure that project objectives are delivered timeously. Manage
and engage in multi-disciplinary construction teams regarding the construction/maintenance of
facilities; Ensure that construction projects are implemented and executed as envisaged in the
Acquisition/procurement plan and that high quality projects are delivered within time, cost and
quality framework.

Mr KB Mbhele, Tel: (031) 314 7163

Durban Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag X54315, Durban, 4000. Hand Deliver at Corner Dr Pixley Kasem and Samora
Machel Streets Durban or email to: RecruitDBN24-01@dpw.gov.za

Ms NS Nxumalo

QUANTITY SURVEYOR PRODUCTION (GRADE A) REF NO: 2024/58

R721 476 per annum ((All-inclusive salary package) Total package to be structured in
accordance with the rules of the OSD)
Cape Town Regional Office
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B Degree in Quantity Surveying or relevant qualification. Be registered as a Professional
Quantity Surveyor with SACQSP (South African Council for the Quantity Surveying Profession).
Three years post qualification Quantity Survey experience is required. Skills: Financial
management, Customer focus and responsiveness, Communication, Computer literacy,
Planning and organising, Conflict management, Problem-solving and analysis, People
management, Change management. Appropriate and good understanding of all relevant
legislation and construction industry contracts. Programme and project management; Quantity
Survey principles and methodologies; Research and development; Computer-aided
engineering applications; Knowledge of legal compliance; Technical report writing, Technical
consulting; Creating high; performance culture; Networking; Professional judgment. Applied
knowledge of all Built environment legislative/regulating requirements. A valid driver’s license
and the ability/willingness to travel.

Perform quantity survey activities on buildings, structures or facilities: - Co-ordinate professional
teams on all aspects regarding quantity survey. Ensure adherence to quantity determination
standards. Provide quantity survey advice and technical support in the evaluation of costs.
Ensure the adoption of technical and quality strategies. Develop quantity survey related policies,
methods and practices. Provide solutions on non-compliance on quantity determination. Review
the cost determinations of projects. Ensure effective office administration and budget planning:
- Manage resources, prepare and consolidate inputs for the facilitation of resource utilisation.
Ensure adherence to regulations and procedures for procurement SCM and personnel human
resource administration. Monitor and control expenditure. Report on expenditure and service
delivery and estimates accomplished by building. Designers and/or sub-professional personnel.
Ensure adherence to the requirements of professional registration. Research and development:
- Continuous professional development according to council guidelines. Research/literature
studies on quantity survey to improve expertise. Liaise with relevant bodies/councils on quantity
survey-related matters. Supervise employees to ensure effective services: - Mentor, train and
develop candidate quantity survey and related technical and administrative personnel to
promote skills’lknowledge transfer and adherence to sound quantity surveying principles and
code of practice. Provide general supervision of employees. Allocate duties and do quality
control of the work delivered by supervisees. Advice and lead supervisees with regard to all
aspects of the work. Manage performance, conduct and discipline of supervisees. Ensure that
all supervisees are trained and developed to be able to deliver work of the required standard
efficiently and effectively. Develop, implement and monitor work systems and processes to
ensure efficient and effective functioning.

Ms T Kolele, Tel: (021) 402 2063

Cape Town Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag X9027, Cape Town, 8000. Or Hand Deliver at Ground floor, Customs House, Lower
Heerengracht Street, Cape Town or email to email to: RecruitCPT24-05@dpw.gov.za

Ms. C Rossouw

CHIEF ARTISAN GRADE A: WORKSHOP MECHANICAL REF NO 2024/59

R455 223 per annum (OSD salary package)

Pretoria Regional Office

Appropriate Trade Test Certificate, and Ten (10) years’ post qualification experience required
as an Artisan Foreman in Carpentry. Knowledge of the PFMA and the OHSA. A valid driver's
license. Knowledge Computer-aided technical applications, Knowledge of legal compliance,
technical report writing, Technical consulting, Production, process knowledge and skills. A valid
driver’s Licence.

Effective supervision of day-to-day activities of the workshop, conduct regular site inspections
and ensure that all sites comply with the relevant statutory regulations. Receive, attend to and
follow up on outstanding job cards, supervise the maintenance of government properties,
safeguard and oversee the maintenance of workshop equipment and vehicles, monitor the
removal of refuse and office furniture at state buildings, attend maintenance related meetings
with client departments. Assist with financial and procurement administration processes of
workshops. Manage staff according to the PMDS. Compile reports on Workshop activities.

Mr S. Kutu, Tel: (012) 310 5993

Pretoria Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag x 229, Pretoria, 0001 or Hand Deliver to AVN Building corner Andries and Skinner
Street, Pretoria or email to: RecruitPTA24-01@dpw.gov.za

Ms. K. Tlhapane/ Ms. MC. Lekganyane

ENGINEERING TECHNOLOGIST PRODUCTION (GRADE A) REF NO: 2024/60

R429 930 per annum (OSD salary package)

Mmabatho (Regional Office)

A Bachelor of Technology in Engineering (B Tech) or relevant qualification, Three years post
Qualification Engineering Technologist experience, Valid Driver's Licence, Compulsory
registration with ECSA as Engineering Technologist. Project Management, Technical design
and analysis knowledge. Research and development. Computer-aided engineering
applications. Knowledge of legal compliances. Technical report writing, networking, professional
judgement, problem solving and analysis, Decision Making, Team leadership, Creativity, Self-
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Management, Customer focus and responsiveness, communication, computer skills, planning
and organizing, People Management.

Provide technological advisory services: Support Engineers, Technicians and associates in
field, workshop and office activities, Promote safety standards in line with statutory and
regulatory requirements, evaluate existing technical manuals, standard drawings and
procedures to incorporate new technology. Solve broadly define technological challenges
through applications of proven techniques and procedures. Develop, maintain and manage
current technologies; and identify and optimize technical solutions by applying engineering
principles. Perform administrative and related functions: Compile and submit monthly and
quarterly reports. Provide inputs to the operational plan. Develop, implement and maintain
database. Research and development: keep up with new technologies and procedures,
Research/literature studies on technical engineering technology to improve expertise. Liaise
with relevant boards/councils on engineering-related matters.

Mr. K Nel, Tel: (018) 386 5291

Mmabatho Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag X120, Mmabatho 2735 or Hand Deliver at 810 Corner Albert Luthuli Drive and
Maisantwa Streets, Unit 3, Mmabatho, 2735 or email to: RecruitMMB24-01@dpw.gov.za

Mr T. Oagile

ARTISAN FOREMAN: PLUMBING (GRADE A) REF NO: 2024/61

R362 130 per annum (OSD salary package)

Durban (Regional Office)

Appropriate Trade Test Certificate. Five years post qualification experience as an Artisan. Valid
driver’s license. Skills & Competencies: Ability to communicate effectively at operational level.
Strong leadership and management ability. Problem solving.

Supervise, mentor and evaluation of personnel. Manage equipment, tools and machinery.
Monitor job requests. Compilation of reports, records and material lists. Manage repairs and
maintenance costs. Liaise with clients and other government departments. Supervise
preventative maintenance services on infrastructure on government buildings. Supervision of
projects. Do quotations for materials & Tools. Perform electrical related duties. Do plumbing
faults finding. To work after hours and over the weekends when requested do so. Transport
plumbing officials, tools & equipment to sites. Compile scope of works. Monitor utilization of
state resources.

Mr MM Zuma, Tel: (072) 406 5212

Durban Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag X54315, Durban, 4000. Hand Deliver at Corner Dr Pixley Kasem and Samora
Machel Streets Durban or mail to: RecruitDBN24-02@dpw.gov.za

Ms NS Nxumalo

ARTISAN: MECHANICAL (GRADE A) WORKSHOP REF NO 2024/62

R230 898 per annum (OSD salary package)

Pretoria Regional Office

Appropriate Trade Test Certificate Valid driver’s license. Knowledge of OHSA Act. Knowledge
of operation of equipment, tools and materials. Knowledge of general built environment.
Maintain and repair technical faults related to mechanical, building, carpentry, painting,
scaffolding, plumbing, welding, and electrical and boiler operations according to standards. Test
repair equipment and/or facilities against specifications. Service equipment and/or facilities
according to schedule. Quality assures serviced and maintained equipment and/or facilities.
Keep and maintain job record/register of maintained and repaired faults. Report writing.

Mr S. Kutu, Tel: (012) 310 5993

Pretoria Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag x 229, Pretoria, 0001 or Hand Deliver to AVN Building corner Andries and Skinner
Street, Pretoria or email to: RecruitPTA24-02@dpw.gov.za

Ms. K. Tlhapane/ Ms. MC. Lekganyane

ARTISAN PRODUCTION (BRICKLAYING) (GRADE A) REF NO: 2024/63

R230 898 per annum (OSD salary package)

Polokwane Regional Office

Appropriate Trade Test Certificate in Bricklaying. Valid driver's license. Knowledge of
Occupational Health & Safety Act and Regulations. Knowledge of operation of equipment, tools
and materials. Knowledge of general built environment.

Maintain and repair technical faults related to Building according to standards; compile material
quantities per project; maintain all Government Buildings including new work to buildings; Keep
and maintain job record/register of maintained and repaired faults; Must be willing to work
overtime if and when required; compile progress reports and monitor Artisan Assistants and
Learners.

Mr Radebe A, Tel: (015) 291 6440

Polokwane Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag X9469, Polokwane, 0700 or Hand deliver at 77 Hans van Rensburg Street, Sanlam
Building, Ground Floor, Polokwane or email to: RecruitPLK24-01@dpw.gov.za
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Mr. NJ Khotsa

ARTISAN PRODUCTION: ELECTRICAL (GRADE A) REF NO: 2024/64

R230 898 per annum (OSD salary package)

Durban Regional Office

Appropriate Trade Test Certificate in Electrical in buildings. Valid driver's License Skills:
Problem-Soling skills, Ability to communicate effectively at operational level. Supervision skills.
Technical skills. Ability to mix paint.

Maintenance including new work to painting infrastructure works. Maintain tools. Compile
material quantities per project. Do electrical faults finding. Report technical faults. Supervise
assistants and Trainees. Mentor assistants and trainees. Do quotations for materials and tools.
Perform electrical related duties. Transport electrical officials, tools & equipment to sites

Mr MM Zuma, Tel: (072) 406 5212

Hand Deliver at Corner Dr Pixley Kasem and Samora Machel Streets Durban or email to:
RecruitDBN24-03@dpw.gov.za

Ms NS Nxumalo

ARTISAN PRODUCTION: PAINTER (GRADE A) REF NO: 2024/65

R230 898 per annum (OSD salary package)

Cape Town Regional Office

Appropriate Trade Test Certificate in Painting, Valid driver’s license. Knowledge of Occupational
Health and Safety Act 85, of 1993 and Regulations. It is expected of an official to have a general
knowledge to their respective Trades. Must have General knowledge of tools, equipment and
machinery in the workshop.

The successful candidate must be able to compile material quantities per project, will be
required to maintain all Government Buildings including new work to buildings, must be willing
to work overtime if and when required, and compile progress reports on projects and monitor
Artisan assistants and Learners. Report directly to Artisan Superintendent. Must have vast
knowledge of Occupational Health and Safety Act 85 of 1993. It will be expected of the
incumbent to participate in various expeditions including other Islands (Marion, Gough &
Antarctica) & Robben Island. The successful candidate must be prepared to climb ladders for
inspection, work in confined spaces, dust, heights and excessive heat.

Mr. E Ryklief, Tel: (021) 402 2163

Cape Town Regional Office Applications: The Regional Manager, Department of Public Works,
Private Bag X9027, Cape Town, 8000. Or Hand Deliver at Ground floor, Customs House, Lower
Heerengracht Street, Cape Town or email to: RecruitCPT24-06@dpw.gov.za

Ms. C Rossouw

ARTISAN PRODUCTION: PLUMBER (GRADE A): WORKSHOP REF NO: 2024/66

R230 898 per annum (OSD salary package)

Bloemfontein Regional Office

Appropriate Trade Test Certificate in Plumbing. Valid driver's license. knowledge of
Occupational Health and Safety Act 85, of 1993 and Regulations. Must have General knowledge
of Plumbing tools, equipment in the workshop. The inherent requirement of the job: It will be
expected of the incumbent to climb ladders for inspection, work in confined spaces and perform
maintenance on Government Buildings in relation to Plumbing works.

The successful candidate must be able to compile material quantities per project, will be
required to maintain all Government Buildings including new work to government buildings,
must be willing to work overtime if and when required, and compile progress reports on projects
and monitor Tradesman Aid and Learners. Report directly to Artisan Foreman or Chief Artisan.
Must have vast knowledge of Occupational Health and Safety Act 85 of 1993. It will be expected
of the incumbent to participate in various expeditions including assisting other Regional Office
if needs arise.

Mr. M Mashinini, Tel: (051) 408 734

Bloemfontein Regional Office Applications: The Regional Manager, Department of Public
Works, P/Bag X 20605, Bloemfontein, 9300 or Hand Delivered to 18 President Brandt Street
Bloemfontein 9300 or email to: RecruitBLOEM?24-02@dpw.gov.za

Mr D Manus

ARTISAN PRODUCTION (GRADE A): (ELECTRICAL) WORKSHOP REF NO: 2024/67

R230 898 per annum, (OSD salary package)

Bloemfontein Regional Office

Appropriate Trade Test Certificate in Electrical. Valid driver's license. Knowledge of
Occupational Health and Safety Act 85, of 1993 and Regulations. Must have General knowledge
of Electrical tools, equipment in the workshop. The inherent requirement of the job: It will be
expected of the incumbent to climb ladders for inspection, work in confined spaces and perform
maintenance on Government Buildings in relation to Plumbing works.

The successful candidate must be able to compile material quantities per project, will be
required to maintain all Government Buildings including new work to government buildings,
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must be willing to work overtime if and when required, and compile progress reports on projects
and monitor Tradesman Aid and Learners. Report directly to Artisan Foreman or Chief Artisan.
Must have vast knowledge of Occupational Health and Safety Act 85 of 1993. It will be expected
of the incumbent to participate in various expeditions including assisting other Regional Office
if needs arise.

Mr. M Mashinini, Tel: (051) 408 734

Bloemfontein Regional Office Applications: The Regional Manager, Department of Public
Works, P/Bag X 20605, Bloemfontein, 9300 or Hand Delivered to 18 President Brandt Street
Bloemfontein 9300 or email to: RecruitBLOEM24-03@dpw.gov.za

Mr D Manus
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