ANNEXURE L

PROVINCIAL ADMINISTRATION: MPUMALANGA
DEPARTMENT OF ECONOMIC DEVELOPMENT AND TOURISM

It is the strategic intent of the Department to promote employment equity in terms of race, gender and
disability through the filling of these posts with candidates whose transfer, promotion or appointment
will promote equitable representativity in line with the numeric targets as contained in the departmental

APPLICATIONS

CLOSING DATE

NOTE

Employment Equity plan.

Fully completed and signed Z83 employment application form, quoting
reference number should be addressed to the Head: Economic Development
and Tourism. Applications can be hand delivered to Nokuthula Simelane
Building, 1st Floor, No 7 Government Boulevard, Riverside Park, Extension 02
Mbombela 1201 or alternatively applications emailed to the respective email
address provided for each post.

07 March 2025 at 16h00

It is compulsory to fill all fields on the New Amended Z83 Form (No.81/971431)
as prescribed with effect from 01 January 2021, which must be signed, initialled
and dated. The form is obtainable at any National or Provincial. Department(s),
www.dpsa.gov.za/dpsa2g/vacancies.asp. Applicants must indicate the Post,
Reference Number on the Z83 Form application. The new Z83 Form must be
accompanied by a recent updated curriculum vitae with full personal details,
experience, including three (3) names of contactable referees and it is the
applicant’s responsibility to have all foreign qualifications evaluated by SAQA
and to provide proof of such evaluation report (only when shortlisted).DPSA
Circular 19 of 2022 paragraph 2.1.5 states that Part E, F and G :Noting that
there is limited space provided applicants often indicate “refer to Curriculum
Vitae or see as attached”, this is acceptable as long as the CV has been
attached and provides the required information. If the information is not
provided in the CV, the applicant may be disqualified. The question related to
conditions that prevent re-appointment under Part F must be answered.
Applications received after closing date will not be accepted. Only shortlisted
candidates for the post will be required to submit certified documents on or
before the day of the interviews. It will be expected of candidate(s) to be
available for interview process on a date, time and place as determined by the
Department. Shortlisted candidate(s) will be required to undergo personal
suitability checks, which include criminal records, citizenship, financial
credits/assets, qualifications verification and previous employment
background/reference checks will be verified. Candidates will be subject to
security screening and vetting. Candidates on MMS posts will be subjected to
a competence assessment. Applicants must disclose if /he is not a
Director/Shareholder of a company or conductingany business with Organ of
State and whether is performing any additional remunerative work outside
his/her normal duties. The successful candidate will enter into an Annual
Performance Agreement, and annually disclose his/her financial interest. If you
have not been contacted within three (3) months after the closing date, please
accept that your application was unsuccessful. The Department reserves the
right not to make appointment. SMS Posts: The requirements for appointment
at Senior Management Service level include the successful completion of
Senior Management Pre-entry Programme as endorsed by the National School
of Government, which can be accessed using the following link:
https://www.thensg.gov.za/training-course/sms-pre-entry-programme/.
Candidates must provide proof of successful completion of the course prior to
appointment. Following the interview and technical exercise(s), the selection
panel will recommend candidates to attend a generic managerial competency
assessment (in compliance with the DPSA directive on the implementation of
competency-based assessments). The competency assessment will be testing
generic managerial competencies using the mandated DPSA SMS
competency assessment tools. Core competencies: Strategic capacity and
leadership. People management and empowerment. Advanced programme
and project management. Change management. Financial management.
Process Competencies: Knowledge management. Service Delivery
Innovation. Advance problem solving and analysis. Client orientation and
customer focus. Advanced communication skills (written and verbal). The
successful candidate will be appointed subject to positive results of a pre-
employment screening process, which includes criminal records, and
verification of educational qualification certificates. Candidates requiring
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POST 07/172

SALARY
CENTRE

REQUIREMENTS

DUTIES

APPLICATIONS
ENQUIRIES

POST 07/173

SALARY
CENTRE

REQUIREMENTS

additional information regarding advertised post must direct their enquiries to
the relevant person indicated. Communication and correspondence will be
limited to shortlisted candidates only.

MANAGEMENT ECHELON

DIRECTOR: SECTOR DEVELOPMENT REF NO: DEDT 2024/25/03

Please note that this SMS post was previously advertised on 16 August 2024
and applicants who applied previously are encouraged to reapply. Re-
Advertisement

R1 216 824 per annum (Level 13), all-inclusive salary package

Head Office: Mbombela

An appropriate  SAQA recognized undergraduate NQF level 7 tertiary
qualification in Economics / Public Affairs with five (5) years at middle
management/senior management level in private or public sector development
and policy formulation and implementation. Good understanding and
knowledge of Government Frameworks that relate to Economic Development,
Provincial Growth Development Strategy and Growth Development Strategy.
An in-depth understanding of the mining sector. Generic knowledge of the
South African economic policies, priority economic sectors in Mpumalanga and
regulated industries. Knowledge and understanding of the Public Service laws,
government processes, regulations and procedures. Competencies: The
preferable candidate must display these competencies at competent levels:
Strategic Capability, Leadership, Programme and Project Management,
Financial Management, Change Management, Knowledge Management,
Service Delivery Innovation, Problem Solving and Analysis, People
Management and Empowerment, Client Orientation and Customer Focus and
Communication, Honesty and Integrity.

Provide strategic leadership and technical support in the formulation and
Implementation of the province’s economic growth and development path.
Provide strategic direction and leadership in sectors reforms and coordinate
the development of the priority sectors in Mpumalanga. Identify development,
growth and beneficiation opportunities and advise on improving the
competitiveness of the mining sector in Mpumalanga. Develop and support
incubation centres in the province. Initiate and facilitate capacity-building
programmes of the sectors through business processes, outsourcing,
information, and training and communication technology. Support and
participate in all relevant provincial and national structures. Lead and facilitate
dialogues in all priority sectors across departments. Assist all producers,
manufactures and exporters to access domestic and international markets.
Manage all governance related matters of the Directorate.

Email Applications To: recruitmentdedt1 @mpg.gov.za

Ms IN Phiri Tel No: (013) 766 4246

OTHER POST

DEPUTY DIRECTOR: RESEARCH AND DEVELOPMENT REF NO: DEDT
2024/25/21

Please note that this post was previously advertised on 22 November 2024 and
applicants who applied previously are encouraged to reapply.

R849 702 per annum (Level 11), all-inclusive salary package

Head Office: Mbombela

An appropriate SAQA qualification NQF level seven (7) in Economics.
Postgraduate qualifications in Economics will be an advantage, with at least 3
to 5 years of experience in conducting and disseminating economic research
and findings. Relevant work experience at junior management level of a
minimum of 3 years (Assistant Director/Economist) in an Economic Research
Unit. Demonstrate knowledge and work experience in the application of
quantitative and qualitative research methodologies. Advanced computer skills
(MS Word, Excel and Power Point), as well as good written/research report
writing and verbal/presentation communication skills. Good planning,
organizing and leadership skills, as well as analytical thinking, problem solving
and decision making skills. A valid driver’s license. Good knowledge of relevant
Government legislation such as: Public Service Act, Public Service
Regulations, PFMA, MFMA and Treasury Regulations, Government Budget
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DUTIES

APPLICATIONS
ENQUIRIES

Processes, Constitution of the RSA and Batho Pele principles.Competencies
:The preferable candidate must display the following competencies: Research
methodology, Research management Strategic Capability, Leadership,
Programme and Project management, Financial Management, Change
Management, Knowledge management, Service Delivery Innovation, Problem
Solving and Analysis, People Management and Empowerment, Client
Orientation and Customer Focus and Communication, Honesty and Integrity.
Conduct and compile research reports on the state of identified/key economic
sectors and industries in Mpumalanga. Develop an updated economic
research agenda report for the Department. Manage, conduct, compile and
disseminate e-based research reports that are relevant to provide support and
advice to economic planning and decision-making processes. Provide
technical assistance to other departmental directorates and MPG departments,
public entities, municipalities and other forums, building partnerships and
participate in research coordination. Manage resources within the unit and
perform any other relevant function as per the delegation.

Email Application to:recruitmentdedt3@mpg.gov.za

Ms LP Mabaso at Tel No: (013) 766 4424

DEPARTMENT OF HEALTH

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to
promote representivity in respect of race, gender and disability through the filling of these positions.
Candidates whose transfer / promotion / appointment will promote representivity will receive preference.

APPLICATIONS

CLOSING DATE

NOTE

POST 07/174

SALARY
CENTRE

Departmental Online Application System: www.mpuhealth.gov.za

07 March 2025

N.B. Applicants are advised to apply as early as possible to avoid
disappointments. Applicants are not required to submit copies of qualifications
and other relevant documents on application but must submit the Z83 and a
detailed Curriculum Vitae. In order to alleviate administration burden on HR
Sections as well as considering the cost for applicants, Departments are
encouraged to request certified copies of qualifications and other relevant
documents from shortlisted candidates only which may be submitted to HR on
or before the day of the interview following communication from the relevant
HR section of the Department. All posts health/engineering posts that are
advertised within the Department professional registration will be required from
various statutory council for shortlisted candidates. A complete set of
application documents should be submitted separately for every post that you
wish to apply for. Please ensure that you clearly state the full post description
and the relevant Post Reference Number on your application. No fax
applications will be considered. Applicants must ensure that they fully complete
and sign form Z 83, even if they are attaching a CV. Incomplete and/or
unsigned applications will not be considered. If you are currently in service,
please indicate your PERSAL number at the top of form Z83. Due to ongoing
internal processes, the Department reserves the right to withdraw any post at
any time. The Department reserves the right to verify the qualifications of every
recommended candidate prior to the issuing of an offer of appointment. All
short listed candidates will be subject to a vetting process prior to appointment.
If no response is received from Mpumalanga Department of Health within 90
days after the closing date of the advertisement, applicants must assume that
their application was not successful. Please quote the CORRECT references
when applying and where possible the station / centre where the post is.
www.mpuhealth.gov.za Only Online Applications will be accepted. NB:
Candidates who are not contacted within 90 DAYS after the closing date must
consider their applications as having been unsuccessful. Please Note The
Department reserves the right to amend / review / withdraw the advertised
posts if by so doing, the best interest of the department will be well served.
(People with disabilities are also requested to apply and indicate such in their
applications)

MANAGEMENT ECHELON
DIRECTOR: EXPENDITURE MANAGEMENT REF NO: MPDOH/FEB/25/790

R1 216 824 per annum, (all-inclusive remuneration package).
Provincial Office, Mbombela (Nelspruit)

107



REQUIREMENTS

DUTIES

ENQUIRIES

POST 07/175

SALARY
CENTRE

REQUIREMENTS

An undergraduate qualification (NQF Level 7) in Finance or equivalent
qualification as recognised by SAQA. At least five (5) years Finance experience
at middle / senior managerial level. Valid driver's licence. Knowledge of
procurement legislation, procedures and processes including the supply chain
management framework and asset management guidelines. The PPPFA, the
PFMA and Treasury Regulations. Project management and excellent problem-
solving skills. Excellent communication (verbal, written and presentation) skills.
Strong leadership and management skills and the ability to develop a strong
work team. Motivated and output and outcome driven. Good interpersonal
relations and ability to work with people at all levels. The ideal candidate should
have the following qualities: Proven innovative and creative ability. Financial
management skills. Change management. Knowledge management. Service
delivery innovations. Problem solving and analysis. People management and
empowerment. Client orientation and customer focus. Honesty and integrity.
To render expenditure management services. Manage payment services.
Manage salary administration services. Overseeing the management of
payments, ensuring that all financial transactions are processed accurately and
efficiently. This includes managing budgets. Monitoring expenditure and
ensuring compliance with financial regulations. Implementing financial policies
and procedures to ensure that payment processes align with government
regulations and standards. This includes developing and updating payment
policies as needed. Ensuring that all payment processes are subject to regular
audits and comply with internal and external audit requirements. This helps
maintain transparency and accountability in financial operations. |dentifying
and mitigating financial risks associated with payment processes. This involves
implementing controls to prevent fraud and errors in financial transactions.
Collaborating with various stakeholders, including other government
departments, suppliers and service providers, to ensure smooth payment
operations. This includes resolving any payment related issues that may arise.
Preparing financial reports and analyses to provide insights into payment
trends and performance. This helps inform decision making and improve
financial management practices.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

OTHER POSTS

CLINICAL MANAGER (MEDICAL) GRADE 1 REF NO: MPDOH/FEB/25/791

R1 348 635 - R1 494 765 per annum

H. A Grove Hospital (Nkangala District)

Appropriate qualifications that allows registration with the Health Professions
Council of South Africa (HPCSA) as a Medical Practitioner (2025). A minimum
of ten (10) years appropriate experience after registration with HPCSA as a
Medical Practitioner will serve as recommendation and be an added
advantage. Postgraduate management qualification will be an added
advantage. Computer literacy in Microsoft Package (Word, Excel and Power
Point) and a valid driver’s licence. Knowledge in Administration, Finance and
Supply Chain Management. Strong communication, customer management,
leadership, interpersonal skills and strategic management. Problem solving,
good analytical and decision-making skills. The prospective incumbent should
have knowledge of good administration procedures relating to specific working
environment including norms and standards. Good Planning and organizing
skills. Sound clinical knowledge of and experience in the respective discipline.
Knowledge of current Health and Public Service regulations and policies.
Experience as a health service manager or significant experience in
management in a health service environment. Valid driver's licence.
Knowledge: Knowledge of relevant legislations such as National Health Act,
Public Finance Management Act (PFMA), public Service and related
regulations and policies. Core-competencies: strategic capabilities and
leadership, programme and project management, financial management,
change management, people management and empowerment. Process
Competencies: Service delivery innovation, knowledge management, problem
solving and analysis, communication, client orientation and customer focus.
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DUTIES

ENQUIRIES

POST 07/176

SALARY
CENTRE
REQUIREMENTS

Provide services as the Clinical Manager in the hospital. Manage all resources,
including human resources. Co-ordinate and supervise the teaching of
community servers and junior doctors in the hospital. Organize CPD sessions
in the unit. Manage the outpatient clinic in the unit. Participate in quality
improvement plans in the hospital. Perform after-hour duties. Ensure that
medical staff also comply with PMDS and are evaluated quarterly. Overall
control over the organising and inspection of health care services, identification
of the needs for health care, the formulation of health care programs and the
implementation thereof. Advise various committees at local and national level
on medical/ health issues Ensure co-ordination of various clinical and support
services. Evaluate needs for medical equipment, taking into account budget
and benefits to patients. In training institutions, significant involvement in
organising of examinations and teaching programmes. Community
involvement and development. Development of clinical protocols and
guidelines for management. To plan, direct co-ordinate and manage the
efficient and delivery of clinical and administrative support services through
working with the key executive management team at the hospital within the
legal and regulatory framework, to represent the hospital authoritatively at
provincial and public forums. To provide strategic leadership to improve
operational efficiency within the health establishment to improve health
outcomes. Strategic Planning: Prepare a strategic plan for the hospital to
ensure that it is in line with the 10-point plan, national, provincial, regional and
district plans. Financial Management: Maximize revenue through collection of
all income due to the hospital, ensure that adequate policies, systems and
procedure are in place to enable prudent management of financial resources,
planning of financial resource mobilization, monitoring and evaluation and
asset and risk management. Facility Management: Ensure business support
and systems to promote optimal management of the institution as well as
optimal service delivery, ensure that systems and procedures are in place to
ensure planning and timeous maintenance of facilities and equipment. Human
Resource Management: Develop, implement and maintain human resource
management policies and guidelines, systems and procedures that will ensure
effective and efficient utilization of human resources, promote a safe and
healthy working environment through compliance with relevant legislation
including occupation health and safety committees. Ensure continuous
development and training of personnel and implement monitoring and
evaluation of performance. Procurement and Management of Equipment and
Supplies: Implement procurement and provisioning system that is fair,
transparent, competitive and cost effective in terms of provincial delegated
authority and in line with the PFMA, ensure that goods are and services are
procured in a cost effective timely manner. Clinical and Corporate Governance:
Oversee clinical governance to ensure high standards of patient care establish
community networks and report to the Hospital Board. Responsible for
corporate governance inclusive of infrastructure planning and maintenance as
well as occupational health and safety, manage the institution’s risk to ensure
optimal achievement of health outcomes.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

MEDICAL  SPECIALIST GRADE 1: SURGEON REF NO:
MPDOH/FEB/25/792

R1 271 901 — R1 348 635 per annum

Ermelo Hospital (Gert Sibande District)

Appropriate qualifications that allows registration with the Health Professions
Council of South Africa (HPCSA) as a Medical Specialist in Surgeon (2025). A
valid work permit will be required from non-South Africans. Sound knowledge
of medical ethics. Multidisciplinary management and teamwork and experience
in the respective medical discipline. Knowledge of current Health and Public
Service regulations and policies. Additional experience in Paediatric. Skills in
terms of consultations, history taking, examination, clinical assessment and
clinical management. Grade 1: None after registration with the HPCSA as
Medical Specialist (Independent Practice). Minimum of one 1-year relevant
experience after registration with a recognized Foreign Professions and / or the
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DUTIES

ENQUIRIES

POST 07177

SALARY
CENTRE
REQUIREMENTS

HPCSA as a Medical Specialist (Surgeon) for foreign qualified employees.
Knowledge, Skills, Training and Competences Required: Sound knowledge of
medical ethics. Multidisciplinary management and teamwork and experience
in the respective medical discipline. Sound clinical knowledge. Competency
and skills in general clinical domains. The ability to work independently and
under pressure and beyond normal working hours and work with diverse team.
Good communication, leadership, interpersonal, and supervisory skills. Ability
to manage patients independently, diligently, responsibility and engage when
necessary. Knowledge of current health policies, legislation, programs and
priorities within the domain. Ability to teach, guide and junior staff within the
department. Behavioral Attributes: Stress tolerance, to work within a team, self-
confidence and the ability to build and maintain good relationship.

Clinical: Provide specialist medical services in Surgeon. Co-ordinate and
supervise clinical care and treatment of patients in Surgeon department.
Participation in commuted overtime in accordance with the Commuted
Overtime Policy. Participation in Surgeon teaching of junior clinical staff.
Execute allocated roles to administrate and coordinate all Paediatric surgery
activities. Assist with clinical governance and quality assurance according to
National Core Standards for Paediatric surgery department including but not
limited to management of complaints, litigations and Patient Safety Incidents.
Conduct research and clinical audits including adverse events reporting.
Evaluate junior staff performance in the department according to the hospital’s
PMDS processes. Co-operation and liaison with other departments within the
hospital. Conflict management. Participation in management committees of
Witbank Hospital. Cost containment within Paediatric surgery department in
accordance with the hospital’'s cost saving plan. Spearhead projects in
accordance with the operational plan of the clinical services management unit.
Management of other Remunerative Work Outside Public Service (RWOPS)
for self and other clinical staff in compliance with the RWOPS policy.
Performance of research within the department. Develop and enhance training
and development of healthcare worker in Paediatric surgery department.
Training and supervision of Medical Officers and Medical Interns and Medical
Students.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

MEDICAL OFFICER GRADE 1 REF NO: MPDOH/FEB/25/794 (X2 POSTS)

R949 146 - R1 021 911 per annum

Shongwe Hospital and Tonga Hospital (Ehlanzeni District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2025) (Independent Practice). NB: The appointed Medical Officer
must be able to work shifts. A valid work permit will be required from non-South
Africans. Sound knowledge of medical ethics. Multidisciplinary management
and teamwork and experience in the respective medical discipline. Knowledge
of current Health and Public Service regulations and policies. Skills in terms of
consultations, history taking, examination, clinical assessment and clinical
management. Grade 1: No experience required after registration with the
HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as a Medical Practitioner (Independent
Practice) for foreign qualified employees. Knowledge, Skills, Training and
Competences Required: Sound knowledge of medical ethics. Multidisciplinary
management and teamwork and experience in the respective medical
discipline. Sound clinical knowledge, competency and skills in general clinical
domains. The ability to work under supervision as an efficient team member.
Good communication, leadership, interpersonal, and supervisory skills. Ability
to manage patients independently, diligently, responsibility and engage when
necessary. Knowledge of current health policies, legislation, programmes and
priorities within the domain. Ability to teach, guide and junior staff within the
department. Behavioural Attributes: Stress tolerance, to work within a team,
self-confidence and the ability to build and maintain good relationship.
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DUTIES

ENQUIRIES

POST 07/178

SALARY
CENTRE

REQUIREMENTS

DUTIES

ENQUIRIES

POST 07/179

SALARY
CENTRE

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Sound clinical knowledge with regard to medicine. Ability to deal with all
medical emergencies. Knowledge of ethical medical practice. Assist with
clinical audits actively participate in continuous professional development.
Provide support to hospital management towards an efficient standard of
patient care and services is maintained.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

MEDICAL OFFICER GRADE 1 REF NO: MPDOH/FEB/25/796 (X2 POSTS)

R949 146 - R1 021 911 per annum

Middelburg Hospital and Mmametlhake Hospital (Nkangala District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2025) (Independent Practice). NB: The appointed Medical Officer
must be able to work shifts. A valid work permit will be required from non-South
Africans. Sound knowledge of medical ethics. Multidisciplinary management
and teamwork and experience in the respective medical discipline. Knowledge
of current Health and Public Service regulations and policies. Skills in terms of
consultations, history taking, examination, clinical assessment and clinical
management. Grade 1: No experience required after registration with the
HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as a Medical Practitioner (Independent
Practice) for foreign qualified employees. Knowledge, Skills, Training and
Competences Required: Sound knowledge of medical ethics. Multidisciplinary
management and teamwork and experience in the respective medical
discipline. Sound clinical knowledge, competency and skills in general clinical
domains. The ability to work under supervision as an efficient team member.
Good communication, leadership, interpersonal, and supervisory skills. Ability
to manage patients independently, diligently, responsibility and engage when
necessary. Knowledge of current health policies, legislation, programmes and
priorities within the domain. Ability to teach, guide and junior staff within the
department. Behavioural Attributes: Stress tolerance, to work within a team,
self-confidence and the ability to build and maintain good relationship.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Sound clinical knowledge with regard to medicine. Ability to deal with all
medical emergencies. Knowledge of ethical medical practice. Assist with
clinical audits actively participate in continuous professional development.
Provide support to hospital management towards an efficient standard of
patient care and services is maintained.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

MEDICAL OFFICER GRADE 1 REF NO: MPDOH/FEB/25/802 (X6 POSTS)

R949 146 - R1 021 911 per annum
Bethal Hospital (X1 Post)

Elsie Ballot Hospital (X1 Post)
Ermelo Hospital (X2 Posts)

Piet Retief Hospital (X1 Post)
Standerton Hospital (X1 Post)
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POST 07/180

SALARY
CENTRE

REQUIREMENTS

DUTIES

(Gert Sibande District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2025) (Independent Practice). NB: The appointed Medical Officer
must be able to work shifts. A valid work permit will be required from non-South
Africans. Sound knowledge of medical ethics. Multidisciplinary management
and teamwork and experience in the respective medical discipline. Knowledge
of current Health and Public Service regulations and policies. Skills in terms of
consultations, history taking, examination, clinical assessment and clinical
management. Grade 1: No experience required after registration with the
HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as a Medical Practitioner (Independent
Practice) for foreign qualified employees. Knowledge, Skills, Training and
Competences Required: Sound knowledge of medical ethics. Multidisciplinary
management and teamwork and experience in the respective medical
discipline. Sound clinical knowledge, competency and skills in general clinical
domains. The ability to work under supervision as an efficient team member.
Good communication, leadership, interpersonal, and supervisory skills. Ability
to manage patients independently, diligently, responsibility and engage when
necessary. Knowledge of current health policies, legislation, programmes and
priorities within the domain. Ability to teach, guide and junior staff within the
department. Behavioural Attributes: Stress tolerance, to work within a team,
self-confidence and the ability to build and maintain good relationship.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Sound clinical knowledge with regard to medicine. Ability to deal with all
medical emergencies. Knowledge of ethical medical practice. Assist with
clinical audits actively participate in continuous professional development.
Provide support to hospital management towards an efficient standard of
patient care and services is maintained.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

DEPUTY DIRECTOR: CORPORATE SERVICES REF NO:
MPDOH/FEB/25/803

R1 003 890 per annum, (all-inclusive remuneration package).

Rob Ferreira Hospital (Ehlanzeni District)

An undergraduate qualification (NQF Level 7) in Public Administration or Public
Management as recognized by SAQA. At least a minimum of 3 - 5 years’
experience of which three (3) years must be at supervisory level (ASD).
Experience in health and hospital environment will be an added advantage.
Knowledge of Human Resources, Administrative support services, sound
financial management, facility management and supervision. Valid driver’s
licence. Willingness to work extra hours and be on standby when need arises.
Computer literacy (MS Word, Excel). Good written and communication skills.
Good planning and organizational skills. Knowledge of the PFMA / Labour
Relations and other relevant prescripts. Good interpersonal, problem — solving
and dispute resolution, communication, analytical and writing skills. Ability to
work under pressure with minimum supervision. Ability to conduct seminars or
workshops and presentation of budget. Strong leadership, managerial,
organisational, strategic, operational and contingency planning skills.
Independent decision-making, problem-solving and interpersonal skills.
Knowledge of the Public Service Regulations 2001, Public Service Act 1994,
Employment Equity Act 55 of 1998, Labour Relations Act 66 of 1995 and other
related prescripts of the Department of Health.

Overall management of hospital administration include facility management
and security. Efficient and effective implement the Departmental strategic
planning of the corporate services. Management of personnel administration,
human resource development and training, disciplinary procedures, labour
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relations, recruitment and selection processes and staff performance
assessment. Management of hospital fees, admissions and medical records.
Effectively manages all facility-based support services and oversees
maintenance requirements. Support the Medical Manager and management
team. Effectively and efficiently run the Corporate Services within the hospital
and give full support to other services and programmes within the Hospital.
Ensure high level of administration and improve cleanliness within the hospital
environment. Promotion of equity when it comes to resource distribution to
ensure that the targets are achieved. Effectively manage and develop human
resources, including sound employment relations. Support Employee
Assistance Programme, departmental health information and communication
technology functions in the district / hospital. Exercise and regulate, control
over institutional activities. Monitor implementation of the plans. Represent the
district / hospital in various forums at the district level and report to senior
structures of the department. Provide subordinates with the overall policy
framework and provide strategic leadership. Develop and maintain
constructive working relationships within administration and support and other
Professional structures. Monitor and ensure proper utilisation of financial and
physical resources. Be responsible for the supervision and evaluation of the
staff performance. Manage the office budget. Coordinate proper staffing of
hospital.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

MEDICAL OFFICER GRADE 1-3: GENERAL SURGERY REF NO:
MPDOH/FEB/25/805 (X2 POSTS)

Grade 1: R949 146 - R1 021 911 per annum

Grade 2: R1 082 988 - R1 182 183 per annum

Grade 3: R1 253 415 - R1 561 734 per annum

Witbank Hospital (Nkangala District)

MBChB degree (qualification) that allows registration with the HPCSA as a
Medical Practitioner. Current registration with the HPCSA as a Medical
Practitioner (2025) (Independent Practice). A valid work permit will be required
from non-South Africans. Sound knowledge of medical ethics. Multidisciplinary
management and teamwork and experience in the respective medical
discipline. Knowledge of current Health and Public Service regulations and
policies. Additional experience in Obstetrics & Gynaecology, Neurosurgery,
Anaesthesiology, Urology and ENT will serve as recommendation. Skills in
terms of consultations, history taking, examination, clinical assessment and
clinical management. Grade 1: No experience required after registration with
the HPCSA as Medical Practitioner (Independent Practice). Minimum of 1-year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as a Medical Practitioner (Independent
Practice) for foreign qualified employees. Grade 2: A minimum of five (5) years’
experience after registration with the HPCSA as Medical Practitioner
(Independent Practice). A minimum of six (6) years relevant experience after
registration with a recognised foreign health profession council and / or the
HPCSA as a Medical Practitioner (Independent Practice) for foreign qualified
employees. Grade 3: A minimum of ten (10) years’ experience after registration
with the HPCSA as Medical Practitioner (Independent Practice). A minimum of
eleven (11) years relevant experience after registration with a recognised
foreign health profession council and / or the HPCSA as a Medical Practitioner
(Independent Practice) for foreign qualified employees. Knowledge, Skills,
Training and Competences Required: Sound knowledge of medical ethics.
Multidisciplinary management and teamwork and experience in the respective
medical discipline. Sound clinical knowledge, competency and skills in general
clinical domains. The ability to work under supervision as an efficient team
member. Good communication, leadership, interpersonal, and supervisory
skills. Ability to manage patients independently, diligently, responsibility and
engage when necessary. Knowledge of current health policies, legislation,
programmes and priorities within the domain. Ability to teach, guide and junior
staff within the department. Behavioural Attributes: Stress tolerance, to work
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within a team, self-confidence and the ability to build and maintain good
relationship.

To execute duties and functions with proficiency, to support the aims and
objectives of the Institution that consistent with standards of patient care.
Accept responsibility for the management of patients admitted in a level 2/3
package of service facility. Assist in the preparation and implementation of
guidelines and protocols. Participate in academic and training programmes.
Sound clinical knowledge with regard to medicine. Ability to deal with all
medical emergencies. Knowledge of ethical medical practice. Assist with
clinical audits actively participate in continuous professional development.
Provide support to hospital management towards an efficient standard of
patient care and services is maintained.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PHARMACY SUPERVISOR GRADE 1 REF NO: MPDOH/FEB/25/807 (X2
POSTS)

R949 146 - R1 006 809 per annum

Witbank Hospital (Nkangala District)

Amajuba Memorial Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus Diploma Pharm/ BSc. Pharm/ B. Pharm.
Current registration with South African Pharmacy Council (SAPC) (2025).
Minimum of seven (7) years appropriate experience after registration as a
Pharmacist with SAPC. Good communication, interpersonal and computer
skills (MS Word and Excel). Ability to work in a team. Good understanding of
the National Drug Policy and Good Pharmacy Practice. Sound knowledge of
the Pharmacy Act and the Medicine and Related Substance Control Act. A
valid code B driver’s licence.

Develop and manage the pharmaceutical budget and monitor expenditure.
Provide expert advice on selection and procurement of pharmaceutical and
surgical supplies. Coordinate Hospital Pharmacy and Therapeutic committee.
Implement the essential drug Programme Ensure the implementation of the
down referral system. Monitor pharmaceutical budget. Monitor implementation
of policies and standard operating procedures. Overall responsibility and
accountability for drug supply management to ensure the safe and reliable
procurement, storage, control and distribution of quality pharmaceuticals.
Effective implementation and monitoring of security measures to ensure the
safekeeping of all pharmaceuticals within the pharmacy and the hospital. Assist
with the training, education and development of Pharmacy staff and other
health workers. Promoting of public health, report to the Pharmaceutical and
Clinical Manager in respect of general issues of Pharmacy. Assist in the
implementation of Provincial Comprehensive HIV/AIDS care and CCMDD.
Coordinate Implementation of RX solution and Stock visibility systems.
Manage human and financial resources.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

DEPUTY DIRECTOR: HUMAN RESOURCE DEVELOPMENT REF NO:
MPDOH/FEB/25/809

R849 702 per annum, (all-inclusive remuneration package).

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus an undergraduate qualification (NQF Level
7) in HRM, HRD, Public Management / Affairs / Management as recognized by
SAQA. At least a minimum of 3-5 years’ experience in Training / HRD of which
three (3) years must be at supervisory / management level (ASD) or relevant
position. Valid driver’s licence. Computer literacy (Power point, Excel and Ms
Word). A short course in a Train the Trainer /Skills development facilitation or
equivalent HRD programme will be an added advantage. Skills: Presentation
and facilitation skills, Report writing skills. Interpersonal skills, Project
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management skills, Problem solving skills, Knowledge of relevant legislation
(e.g. Skills Development Act, Skills Development Levies’ Act, Public Service
Act, Employment Equity Act, Public Finance Management Act, SAQA Act etc.).
Manage the implementation of Training and Development programmes,
Develop and report on Workplace Skills Plan. Perform the duties of an SDF.
Liaise closely with SETA’s. Manage Learnerships & Internships. Facilitate
Training, Conduct Training impact assessment, Compile training reports.
Develop policies & processes for training implementation. Monitor
implementation of training and development initiatives. Liaise with training
stakeholders and providers. Develop and implement sectional implementation
plan. Compile budget estimates and manage expenditure. Must be willing to
drive and travel to meetings and workshops.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

DEPUTY DIRECTOR: HUMAN RESOURCE MANAGEMENT &
DEVELOPMENT REF NO: MPDOH/FEN/25/810

R849 702 per annum, (all-inclusive remuneration package)

Ehlanzeni District Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus undergraduate qualification (NQF Level 7) in
Human Resource Management / Public Administration / Public Management
as recognized by SAQA. At least a minimum of 3 — 5 years relevant experience
of which three (3) years’ experience must be at supervisory / managerial (ASD)
in Human Resource Management and Development. Skills and competencies:
Sound knowledge of relevant Legislative framework pertaining to Human
Resource Management and Development. In-depth knowledge of policies,
systems, processes, procedures and best practices pertaining to Recruitment
and Selection, Condition of Services, Employees Benefits Administration,
Performance Management, Human Resource Development and Skills
Development. PFMA and experience in staff supervision and discipline. A good
understanding and knowledge of the PFMA, Public Service Regulations, Basic
Conditions of Employment and Employment Equity Act. Performance
Management Development System and Treasury Regulations. Computer
literacy. Ability to work independently and under pressure. Computer literacy.
Good verbal and written communication skills. Logical and innovative thinking
abilities and leadership skills. Valid driver’s licence.

Manage the administration of Recruitment and Selection. Manage. Manage
Service Condition and Employee Benefits in the district. Ensure Records
Management and Auxiliary Services. Manage the implementation in PMDS.
Ensure the management of Human Resource Management Development in
the district. Manage Skills Development and Learnerships in the district.
Manage the functional operation of the Sub-directorate: Human Resource
Management and Development. Design and develop risk and performance
management policies, process and procedures, perform strategic and annual
risk and performance management planning in the district. Manage the Sub-
directorate: Human Resource Management and Development and undertake
all administrative functions required with regard to financial and HR
administration. Effective management of the recruitment and selection process
as well as maintenance and utilization thereof. Ensure effective implementation
of HRM strategies, policies, practices and systems regarding recruitment and
selection and monitoring the effectiveness of such implementation.
Establishment and maintain a recruitment and selection information system.
Render expert advice and guidance to both subordinates and line managers
on the interpretation and application of HRM policies and directives regarding
Human Resource Management and Development. Effective management of
registry services in the human resource section. Manage and support line
managers with the implementation of PILIR. Identify and manage risk factors
and indicators pertaining to the achievement of the District strategic objectives.
Develop the District Operational Plan in support of the Department’s Strategic
Plan Document and ensure that the assigned projects are delivered on time,
within costs and required quality.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
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Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

DEPUTY DIRECTOR: INFRASTRUCTURE MONITORING & EVALUATION
REF NO: MPDOH/FEB/25/811

R849 702 per annum, (all-inclusive remuneration package).

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus an undergraduate qualification (NQF Level
7) in Health Sciences or Bachelor of Administration with Personnel
Management or Bachelor of Commerce Personnel Management as recognized
by SAQA. At least a minimum of 3 — 5 years’ relevant experience of which
three (3) years must be at supervisory / management level (ASD). Experience
of the health system, standards, management practices, information systems,
organisation development and change management, Project Management
Information systems, In-year reporting. A valid driver’s licence. Computer
literacy. Knowledge: Pfma/Dora/Treasury Regulations, Practice Notes,
Instructions, Circulars. Public Service Act of 1994 and Regulations of
2001.Labour Relations Act of 1995/Resolutions of Public Sector Bargaining
Councils. Human Resources Development and Skills Development
Frameworks of Government. Government Immovable Asset Management Act
of 2007.Promotion of Access to Information Act of 2000. Promotion of
Administrative Justice Act of 2000. Health Act and Regulations.
Implementation of Project Management Information System (PMIS).
Monitoring and Evaluation of Infrastructure projects, Monitoring of
Infrastructure budget and expenditure reporting, Monitoring of infrastructure
sub-directorates performance. Submit Monthly, Quarterly and Annual reports.
Coordinates development of the Infrastructure Programme management plan
(IPMP) Annual Implementation Plan (AIP), Infrastructure procurement plan and
User Assets Management Plan (UAMP). Organisational development
strategies aimed towards seamless service delivery during infrastructure
project implementation at Health Facilities.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

DEPUTY DIRECTOR: INSTITUTIONAL IMPROVEMENT REF NO:
MPDOH/FEB/25/812

R849 702 per annum, (all-inclusive remuneration package).

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus an undergraduate qualification (NQF Level
7) in Health Sciences or Bachelor of Administration with Personnel
Management or Bachelor of Commerce Personnel Management as recognized
by SAQA. Atleast a minimum of 3 — 5 years’ relevant experience of which three
(3) years must be at supervisory / management level (ASD). Experience of the
health system, standards, management practices, information systems,
organisation development and change management. A valid driver’s licence.
Computer literacy. Knowledge: PFMA/DORA/Treasury Regulations, Practice
Notes, Instructions, Circulars. Public Service Act of 1994 and Regulations of
2001.Labour Relations Act of 1995/Resolutions of Public Sector Bargaining
Councils. Human Resources Development and Skills Development
Frameworks of Government. Government Immovable Asset Management Act
of 2007.Promotion of Access to Information Act of 2000. Promotion of
Administrative Justice Act of 2000. Health Act and Regulations.
Implementation of organisational development strategies aimed towards
seamless service delivery during infrastructure project implementation at
Health Facilities. Facilitate change management programmes at Health
Facilities as part of the delivery of infrastructure. Implementation of quality
assurance programmes as part of the delivery of infrastructure. Monitor and
report progress with implementation of institutional systems aligned to
infrastructure delivery.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
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Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

DEPUTY DIRECTOR: OPERATIONS REF NO: MPDOH/FEB/25/813

R849 702 per annum, (all-inclusive remuneration package).

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus Diploma in Electrical or Mechanical or
Clinical Engineering or Technical Diploma as recognized by SAQA plus Trade
test. At least a minimum of 3 - § year’s relevant experience of which three (3)
years must be at supervisory / management level (ASD). Extensive experience
in clinical engineering and maintenance models for medical equipment. A valid
driver's licence. Computer literacy. Knowledge: PFMA/DORA/Treasury
Regulations, Practice Notes, Instructions, Circulars. Provincial/Departmental
Supply Chain Management Policies. Promotion of Access to Information Act of
2000. Promotion of Administrative Justice Act of 2000. Broad Based Black
Empowerment Act of 2003. Preferential Procurement Act of 2000 and
Regulations. Public Service Act of 1994 and Regulations of 2001. Labour
Relations Act of 1995/Resolutions of Public Sector Bargaining Councils. Health
Act and Regulations.

Training to users and clinical engineering staff. Monitor health technology
maintenance management services. Maintenance Management System.
Medical equipment acquisition and deployment.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PHARMACIST GRADE 1 REF NO: MPDOH/FEB/25/816 (X3 POSTS)

R804 609 — R853 980 per annum

Shongwe Hospital (Ehlanzeni District)

Bernice Samuel Hospital (Nkangala District)

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus Pharmacy Degree or equivalent qualification.
Current registration with South African Pharmacy Council (SAPC) (2025). Core
competencies recommended. Commitment to quality development of self and
others. Computer literacy, good interpersonal skills. Good written and verbal
communication skills. Strong leadership and managerial skills.

Ensure proper selection and procurement of drugs and surgical items for the
hospital. Ensure rational use of drugs. Develop a hospital medicine formulary.
Monitor expenditure on pharmaceutical and surgical items. Perform stock
control functions. Ensure proper reconciliation of pharmaceutical accounts.
Supervise and train Pharmacy Support Staff, Interns and Community Servers.
Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

HEAD OF NURSING SCHOOL (PN-D3): SHONGWE HOSPITAL CAMPUS
REF NO: MPDOH/FEB/25/817

R676 068 - R794 622 per annum

Mpumalanga College of Nursing, Kabokweni

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the South African Nursing Council in Terms of Government
Notice 425, (i.e. Masters / Degree in Nursing) or equivalent qualification that
allows registration with the SANC as a Professional Nurse plus a post basic
qualification in Nursing Education registered with SANC (2025). A minimum of
nine (09) years appropriate / recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing (2025).
At least five (05) years of the period referred to above must be appropriate /
recognizable experience in Nursing Education after obtaining the 1 year post
basic Nursing Education qualification. Recommendations: Ability to function
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independently and to prioritize work. Leadership and sound interpersonal skills,
problem solving and decision-making skills. Good supervisory and teaching
skills. Experience after registration with SANC in Nursing Education after
obtaining R118 in Nursing Education will be an added advantage. Excellent
written and verbal communication. Leadership skills, Presentation, Facilitation,
problem solving, conflict management, research, project management and
time management skills. Excellent written and verbal communication.
Leadership skills, Presentation, Facilitation, problem solving, conflict
management, research, project management and time management skills. A
valid driver’s licence. Demonstrate an understanding of nursing legislation and
related legal and ethical nursing practices.

Teaching of clinical nursing practices in accordance with the scope of practice
and nursing standards as determined by the relevant training facility. Provision
of quality nurse training through professional training programmes and
curricula as directed by the professional scope of practice and standards as
determined by the relevant health training facility. Demonstrate effective
communication with students, supervisors and other lecturers, including report
writing and presentation skills when required. Work as part of the education
team to ensure good nurse training. Work, effectively, co-operatively amicably
with students and other persons of diverse intellectual, cultural, racial or
religious differences. Able to plan and organize own work and manage training
programmes in order to meet training outcomes as determined by the health
training facility. Demonstrate the ability to perform research work relevant to
nursing education and related subjects to enhance the quality of nursing
education. Able to apply computer technology and programmes to enhance the
level of educational programmes. Co-ordinate theory and practical for Health
Nursing Science for the basic program; Develop and design curricula; Conduct
research in own field; Guide, supervise and evaluate performance of academic
staff working under him/her and that of students; Compile, keep records and
reports of his/her span of control; Implement national, provincial and
institutional policies relevant to the discipline; Promote team work amongst
team members; Teach Health Nursing Science.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

HEAD OF NURSING SCHOOL (PN-D3): BETHAL HOSPITAL CAMPUS REF
NO: MPDOH/FEB/25/818

R676 068 - R794 622 per annum

Mpumalanga College of Nursing, Kabokweni

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the South African Nursing Council in Terms of Government
Notice 425, (i.e. Masters / Degree in Nursing) or equivalent qualification that
allows registration with the SANC as a Professional Nurse plus a post basic
qualification in Nursing Education registered with SANC (2025). A minimum of
nine (09) years appropriate / recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing (2025).
At least five (05) years of the period referred to above must be appropriate /
recognizable experience in Nursing Education after obtaining the 1 year post
basic Nursing Education qualification. Recommendations: Ability to function
independently and to prioritize work. Leadership and sound interpersonal skills,
problem solving and decision-making skills. Good supervisory and teaching
skills. Experience after registration with SANC in Nursing Education after
obtaining R118 in Nursing Education will be an added advantage. Excellent
written and verbal communication. Leadership skills, Presentation, Facilitation,
problem solving, conflict management, research, project management and
time management skills. Excellent written and verbal communication.
Leadership skills, Presentation, Facilitation, problem solving, conflict
management, research, project management and time management skills. A
valid driver’s licence. Demonstrate an understanding of nursing legislation and
related legal and ethical nursing practices.

Teaching of clinical nursing practices in accordance with the scope of practice
and nursing standards as determined by the relevant training facility. Provision
of quality nurse training through professional training programmes and
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curricula as directed by the professional scope of practice and standards as
determined by the relevant health training facility. Demonstrate effective
communication with students, supervisors and other lecturers, including report
writing and presentation skills when required. Work as part of the education
team to ensure good nurse training. Work, effectively, co-operatively amicably
with students and other persons of diverse intellectual, cultural, racial or
religious differences. Able to plan and organize own work and manage training
programmes in order to meet training outcomes as determined by the health
training facility. Demonstrate the ability to perform research work relevant to
nursing education and related subjects to enhance the quality of nursing
education. Able to apply computer technology and programmes to enhance the
level of educational programmes. Co-ordinate theory and practical for Health
Nursing Science for the basic program; Develop and design curricula; Conduct
research in own field; Guide, supervise and evaluate performance of academic
staff working under him/her and that of students; Compile, keep records and
reports of his/her span of control; Implement national, provincial and
institutional policies relevant to the discipline; Promote team work amongst
team members; Teach Health Nursing Science.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

OPERATIONAL MANAGER NURSING (PN-B3): PHC REF NO:
MPDOH/FEB/25/819

R656 964 — R748 683 per annum

Wonderfontein Clinic (Nkangala District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the South African Nursing Council in Terms of Government
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that
allows registration with the SANC as a Professional Nurse (2025) plus a post
basic nursing qualification, with duration of at least 1 year, accredited with the
SANC in terms of Government Notice No R212 in Primary Health Care. A
minimum of nine (09) years appropriate / recognizable experience in nursing
after registration as a Professional Nurse with the SANC in General Nursing.
At least five (05) years of the period referred to above must be appropriate /
recognizable experience in Primary Health Care after obtaining the 1 year post
basic PHC Nursing Science qualification. Experience and knowledge of the
District Health System. Demonstrate an in depth understanding of nursing
legislation and related legal and ethical nursing practices and how these
impacts on service delivery. Demonstrate a basic understanding of HR and
financial and practices. Knowledge of relevant legal framework such as
Nursing Act, Health Occupational and Safety Act, Patients Right Charter, Batho
Pele Principles, Operational Management Skills. Problem solving, planning
and Organizing Skills. Expected to work under pressure and on night duty.
Leadership. Supervisory, problem-solving, conflict resolution, inter-personal ad
communication and communication skills. Demonstrate an in depth
understanding of legislation and related ethical nursing practices and how this
impact on service delivery. Computer literacy will be an added advantage (MS
Word, Excel, PowerPoint and Outlook). Computer literacy.

Manage and provide PHC facility supervisory in line with the PHC Supervision
Guideline. Ensure clinical nursing practice by the nursing team in the facility in
accordance with the scope and practice and nursing standard as determined
by the relevant health facility. Promote quality nursing care as directed by the
professional scope of practice and standard in accordance to the PHC delivery
package. Ensure the implementation on National Core Norms and Standards
including Six Priority Areas. Advocate for patients through ensuring adherence
to Batho Pele Principles. Coordinate community involvement and participation.
Manage and Monitor effective use and maintenance of assets and
infrastructure of the facility. Monitor information management and
documentation.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
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3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ASSISTANT _ DIRECTOR: CORPORATE _SERVICES REF _NO:
MPDOH/FEB/25/820
(Re-advertisement)

R552 081 per annum, (plus service benefits)

Matikwana Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in Public
Administration / Public Management as recognized by SAQA. At least a
minimum 3 - 5 years' relevant experience of which three (3) years’ experience
must be at supervisory / managerial (Level 7/8). Knowledge of Human
Resources and Administrative support services. Sound financial management,
facility management and supervision. Valid driver’s licence. Willingness to work
extra hours and be on standby when need arises. Advanced computer literacy
(MS Word, Excel). Good written and communication skills. Good planning and
organizational skills. Knowledge of the PFMA / Labour Relations and other
relevant prescripts. Good interpersonal, problem — solving and dispute
resolution, communication, analytical and writing skills. Computer literacy.
Valid driver’s license. Ability to work under pressure with minimum supervision.
Ability to conduct seminars or workshops and presentation of budget. Strong
leadership, managerial, organizational, strategic, operational and contingency
planning skills. Independent decision-making, problem-solving and
interpersonal skills. Knowledge of the Public Service Regulations 2001, Public
Service Act 1994, Employment Equity Act 55 of 1998, Labour Relations Act 66
of 1995 and other related prescripts of the Department of Health.

Overall management of hospital administration include facility management
and security. Efficient and effective implement the Departmental strategic
planning of the corporate services. Management of personnel administration,
human resource development and training, disciplinary procedures, labour
relations, recruitment and selection processes and staff performance
assessment. Management of hospital fees, admissions and medical records.
Effectively manages all facility-based support services and oversees
maintenance requirements. Support the Medical Manager and management
team. Effectively and efficiently run the Corporate Services within the hospital
and give full support to other services and programmes within the Hospital.
Ensure high level of administration and improve cleanliness within the hospital
environment. Promotion of equity when it comes to resource distribution to
ensure that the targets are achieved. Effectively manage and develop human
resources, including sound employment relations. Support Employee
Assistance Programme, departmental health information and communication
technology functions in the hospital. Exercise and regulate, control over
institutional activities. Monitor implementation of the plans. Represent the
district / hospital in various forums at the district level and report to senior
structures of the department. Provide subordinates with the overall policy
framework and provide strategic leadership. Develop and maintain
constructive working relationships within administration and support and other
Professional structures. Monitor and ensure proper utilization of financial and
physical resources. Be responsible for the supervision and evaluation of the
staff performance. Manage the office budget. Coordinate proper staffing of
hospital.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ASSISTANT DIRECTOR: FINANCE (HAST) REF NO: MPDOH/FEB/25/821

R552 081 per annum, (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in Finance
/ Accounting / Financial / Auditing as recognized by SAQA. At least a minimum
of 3-5 years’ relevant experience of which three (3) years’ experience must be
at supervisory / managerial (level 7/8). Conditional grant experience will be an
added advance. Understanding of government budgeting and planning
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processes, Conditional Grant Frameworks, government systems in terms of
BAS, PERSAL and LOGIS Good computer literacy (MS Word, MS Excel and
MS PowerPoint), communication (written and verbal) and interpersonal skills
Able to work in a team, under pressure and irregular hours. A valid driver’s
licence.

Support the coordination of the District Health programme grant: District Health
component business plan development. Ensure necessary approvals are
obtained. Compile the grant budget and ensure sub-programme managers
submit credible inputs. Provide variance explanations on monthly In-Year-
Monitoring (IYM) and ensure submission to National Department of Health.
Coordinate the compilation of the quarterly reports and facilitate the approvals
and submission to National Department of Health. Review expenditure report
on a monthly basis to identify any misallocations or misclassifications of
transactions and process the correcting journals. Ensure accuracy of monthly
transfers by National Department of Health. Assist the programme manager
and sub-programme managers to unblock any procurement challenges to
ensure spending efficacy. Manage internal and external audits. Risk
Management. Liaise with National Department of Health on any
intergovernmental relations relating to the grant. Perform any other duties
assigned by the superiors. Management of staff.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ASSISTANT DIRECTOR: HUMAN RESOURCE MANAGEMENT REF NO:
MPDOH/FEB/25/822 (X2 POSTS)

R552 081 per annum, (plus service benefits)

Rob Ferreira Hospital (Ehlanzeni District)

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in Human
Resource Management / Public Administration / Public Management as
recognized by SAQA. At least a minimum 3 - 5 years' relevant experience of
which three (3) years’ experience must be at supervisory / managerial (Level
7/8) within Human Resource Management Environment. Extensive knowledge
of PERSAL system and at least a minimum of four (4) PERSAL courses is
inherent requirement. A good understanding and functional knowledge of the
relevant public service regulatory framework. Knowledge of HR policies, Public
Service Act, Public Service Regulations, Basic Condition of Employment Act,
Employment Equity Act, Labour Relations Act, Pension Case Management,
COIDA, 10D, OHS Act, PFMA and Establishment. Good interpersonal skills.
Good written and verbal communication skills. Ability to work under pressure.
Sound communication and interpersonal skills. Analytical skills on problem
solving, decision making and organizational skills. Computer literacy
particularly MS, Excel, outlook & Word. A valid driver’s licence.

Implement and maintain human resource administration practices. Facilitate
HR Personnel Provisioning matters. Co-ordinate and monitor appointment
process. Render administrative functions including the following: recruitment
and selection of staff. HR provisioning (recruitment and selection,
appointments, transfers, verification of qualifications, secretarial functions for
interviews, absorptions, probationary periods, etc). Manage conditions of
services and benefits: leave, leave gratuities, pensions, termination of services,
procedure on Incapacity leave and ill-health, housing allowance, overtime,
translations and writing reports etc.). Administer and monitor transfers and
adjustments of employees. Administer compliance of Internal Controls. Provide
support to auditing process. Give input in the development of strategic,
business and procurement plans. Consolidate monthly and quarterly reports.
Ensure development of staff training needs. Facilitate financial and human
resources. Employees should be able to interpret and understand regulatory
framework relating to employee benefits including the OSD. Coordinate
performance management system, address human resource administration
enquiries to ensure the correct implementation of human resource
management practices, inform, guide, and advice the personnel on human
resource administration matters to enhance the correct implementation of
human resource administration practices/policies. Assist with preparation of
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reports on human resource administration issues and statistics. Provide
support to Corporate Manager and the Chief Executive Officer.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ASSISTANT _ DIRECTOR: HEALTH PROMOTION REF __ NO:
MPDOH/FEB/25/823

R552 081 per annum, (plus service benefits)

Gert Sibande District Office, Ermelo

Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in Health
Sciences or Post Basic Diploma in Public Health as recognised by SAQA. At
least a minimum of 3-5 years’ relevant experience of which three (3) years’
experience must be at supervisory / managerial (Level 7/8). Understanding of
the culture of people of Mpumalanga. Computer literacy. Sound interpersonal
and communication skills (written and verbal). Good management and
supervisory skills. Ability to work independently and tight deadlines. Analytical
skills. A valid driver’s licence.

Develop an integrated Health Promotion strategy that empowers community to
improve control over their health. Implement Community based healthy lifestyle
interventions to combat communicable and non-communicable disease.
Implement and monitor the Health promoting School, early learning centres
and Créche Initiative in collaboration with the school health teams. Implement
and monitor the Household Community Component of IMCI. Outbreak
Response enablement and health & hygiene interventions. Establish and
maintain a Resource centre. Work with the Private sector and organised labour
to promote healthy lifestyle practices in the workplace. Advocate for health
promotion programmes in institutions of higher education.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ASSISTANT DIRECTOR: PATIENT ADMINISTRATION REF NO:
MPDOH/FEB/25/824

R552 081 per annum, (plus service benefits)

Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus six (6) years’ experience in Patient
Administration or Diploma / Degree (NQF Level 6/7) in Public Administration /
Public Management or equivalent qualification as recognised by SAQA. At
least a minimum of 3-5 years patient administration experience of which three
(3) years’ experience must be at supervisory / managerial (Level 7/8).
Extensive knowledge of outpatient administration, reception in and help desk
functions. Extensive knowledge of PEIS, Billing system and UPFS user
guide/procedure book. Knowledge of Revenue policies and understanding of
sector financial administration and the provisions of PFMA. Knowledge of
relevant prescripts such as Government Gazette. Good communication skill,
report writing skills be computer literate and have ability to work under
pressure. Be available to work extra hours in a 24-hour shift environment and
be part of the hospital’'s multidisciplinary committees. A valid driver licence will
serve as an added advantage.

To render patient administration services. To manage patients’ records. To
manage switchboard and help desk services. To manage messenger, porter
and mortuary services. Manage patient admin in a 24 hours shift system,
manage and sustain internal control for collection of revenue, process debtors
account, banking of revenue collected, excising control over the maintenance
and application of the filing system for medical records, facilitate proper
classification and re-classification of patients, compile management, reports,
manage archiving of patient records, evaluation of staff in terms of the
performance management system. Prepare on / off duties for staff including
ward clerk. Control overtime, stand-by and Sunday/public holiday claims.
Control queue Marshall, porter and mortuary services. Handle enquiries
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relating to patient admin, assist with case management and compile daily,
weekly and monthly statistics and reports.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

CLINICAL PROGRAMME COORDINATOR GRADE 1 (PN-AS5): HAST REF
NO: MPDOH/FEB/25/825

R520 560 — R596 322 per annum

Gert Sibande District Office, Ermelo

Senior Certificate / Grade 12 plus Basic qualification accredited with the South
African Nursing Council in Terms of Government Notice 425, (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with the
SANC as a Professional Nurse (2025). A minimum of seven (7) years
appropriate/recognizable experience in nursing after registration as a
Professional Nurse with the SANC in General Nursing. Diploma / Degree in
Nursing Administration and Management or Post-graduate qualification in
Health Management / Health Leadership will be an added advantage. At least
three (3) years minimum experience in Clinical Health Programmes
Coordination or Supervision. Training in HIV management, NIMART and or
project management will be an added advantage. Valid driver’'s licence.
Computer literacy. Required Skills and Competencies: Effective planning and
organisation. Good communication, interpersonal and coordination skills.
Proficiency in English and any of the other South African official languages,
preferably spoken local languages. Ability to work with and lead teams. Sound
knowledge, and ability to monitor and evaluate the performance of health
programmes. Excellent verbal and written communication skills. Ability to work
independently and under pressure. Knowledge of the DHIS and TIER.NET
systems is recommended.

Plan and coordinate HAST programme activities in the sub-district. Provide
technical support to facilities on integrated HAST programmes. Monitor and
provide mentorship on HAST clinical guidelines and policies. Provide
mentorship to NIMART-trained nurses. Liaise with the multidisciplinary team
and track programmes on integrated HAST programme performance. Conduct
periodic audits and ensure HAST programmes performance data is reconciled
across all data sources, monthly. Provide periodic reports to the districts. Liaise
and build partnerships with stakeholders within the sub-district. Ensure
integration of HAST programmes, TB and other programmes. Ensure efficient
use of the resources allocated to HAST programmes in the sub-district.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

OPERATIONAL MANAGER (PN-A5): FEMALE WARD REF NO:
MPDOH/FEB/25/826

R520 560 - R596 322 per annum, (Depending of years of experience in terms
of OSD).

Mapulaneng Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic qualification accredited with the South
African Nursing Council in Terms of Government Notice 425, (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with the
SANC as a Professional Nurse (2025). A minimum of seven (7) years
appropriate/recognizable experience in nursing after registration as a
Professional Nurse with the SANC in General Nursing. A Diploma / Degree in
Nursing Administration and Management will be an added advantage.
Knowledge/skills: Basic computer literacy, strong Leadership, Good
communication and Sound Interpersonal skills. Ability to work under pressure,
manage own time, function as an effective leader of the nursing tea m.
Implement and manage change. Willingness to work shifts and standby in
accordance with the requirements of the unit and nursing services. Report
writing.
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The candidate will be responsible for Planning, Organizing, Managing, and
coordinating as well as maintaining an optimal Nursing Services as an
Operational Manager in General Surgery. Develop / establish and maintain
constructive working relationships with Nursing and stakeholders (i.e. inter-
Professional, inter—sectoral and multi — disciplinary team workers). Participate
in the analysis, formulation, and implementation of nursing guidelines,
practices, Standards, and procedures. Effectively manage the utilization of
Human, Financial and Physical resources. Maintain professional Growth /
Ethical standards and self-development. Deliver a supportive service to the
Nursing Service and the institution by taking overall supervision after hours and
on weekends. Ensure implementation of Norms and Standards and Ideal
Hospital Framework and develop Quality Improvement Plans. Manage
Performance and Development of staff as well as participating in the Managers
scheduled meetings. Exercise control of discipline, grievance and other labour
related issues in terms of laid down policies or procedures. Manage data in the
unit and ensure submission to facility information office. Identity develops and
control Risk Management Systems within the unit. Provide safe therapeutic
environment as laid by Nursing Acts, Occupational Health and safety Acts and
all the applicable prescripts. Implementation and management of Infection
Prevention and Control protocols. Uphold the Batho Pele and Patients Right
Principles.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

CLINICAL NURSE PRACTITIONER GRADE 1 (PN-B1): PHC REF. NO:
MPDOH/FEB/25/830 (X4 POSTS)

R451 533 — R530 376 per annum

Nkangala District:

Botleng Ext 3 Clinic

Piphalane (Pankop) CHC

Gert Sibande District:

Ms Msimanga Clinic

Pixley Ka Seme Mobile Clinic

Sinethemba CHC

Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2025), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Primary Health Care
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision-
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the in Primary Health Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment are functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.
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Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-B1): NEONATAL REF NO:
MPDOH/FEB/25/831

R451 533 — R530 376 per annum

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2025), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Neonatal Nursing
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision-
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the Neonatal Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment is functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-B1): OPERATING THEATRE REF
NO: MPDOH/FEB/25/832

R451 533 — R530 376 per annum

Barberton Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2025), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Theatre Nursing
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision-
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the in-Theatre Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
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in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment is functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-B1): ICU REF NO:
MPDOH/FEB/25/834 (X2 POSTS)

R451 533 — R530 376 per annum

Witbank Hospital (Nkangala District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (i.e. Diploma /
Degree in General Nursing) or equivalent qualification that allows registration
with the SANC as Professional Nurse and Midwifery (2025), a post-basic
nursing qualification, with a duration of at least 1 year, accredited with the
SANC in terms of Government Notice R212 specialty in Intensive Care Nursing
Science. Minimum of four (4) years appropriate /recognizable experience in
nursing after registration as a Professional Nurse with the SANC.
Recommendations: Ability to function independently and to prioritize work.
Leadership and sound interpersonal skills, problem solving and decision-
making skills. Good supervisory and teaching skills.

Provision of optimal, holistic specialized nursing care with set standards
and within a professional/legal framework. Provide comprehensive health
care services in the Intensive Care Unit. Ensure effective and efficient
management of resources. Provide quality patient care, follow norms and
standards. Participate in quality improvement programs. Supervise and
implement patient care standards. Implement and practice nursing health care
in accordance with the statutory laws governing the nursing profession, labor
and health care. Implement constructive working relations with nurses and
other stake holders. Ensure compliance of Infection Prevention and Control
policies. Ensure that equipment is functional and ready all the time. Ability to
prioritize, coordinate activities of patient management according to protocols.
Able to plan and organize own work and that of support personnel to ensure
proper nursing care. Participate in staff development and performance
management. Report patient safety incidence, challenges and deficiencies
within the unit. Work effectively, co-operatively amicably with persons of
diverse intellectual, cultural, racial or religious differences. Ensure adherence
to Batho - Pele Principles and Patient’s Right Charter.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ASSISTANT DIRECTOR: PROPERTY ADMINISTRATION
(INFRASTRUCTURE) REF NO: MPDOH/FEB/25/835

R444 036 per annum, (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in Finance
/ Economics / Commerce / Management Accounting / Financial Management
as recognized by SAQA. Valid driver’s licence. Computer literacy. Relevant
Experience: Understanding financial management as implemented in
Government and within the context of infrastructure/construction budgeting
and spending.3 Year's post qualification experience. Knowledge:
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PFMA/Division of Revenue Act /Treasury Regulations/Practice Notes/
Instructions/Circulars. Departmental Supply Chain Management Policies,
Procedures and Delegations. Promotion of Access to Information Act of
2000.Promotion of Administrative Justice Act of 2000. Government Immovable
Asset Management Act of 2007. Health Act and Regulations. National Archives
and Records Service Act of 1996. Public Service Act of 1994 and Regulations.
Coordinate the implementation of property administration functions.
Coordinate and administer lease and use of all state facilities. Facilitate
acquiring of land for construction of land for acquiring of new facilities. Facilitate
the compilation of User Asset Management Plan (U-AMP) and asset register
of the Department in line with GIAMA act, act 19 of 2007. Liaise with facilities
housing committees for proper allocation of accommodation. Ensure timeous
payments of service providers.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ASSISTANT DIRECTOR: SUPPLY CHAIN MANAGEMENT REF NO:
MPDOH/FEB/25/836

R444 036 per annum, (plus service benefits)

Witbank Hospital (Nkangala District

Senior Certificate / Grade 12 plus Diploma / Degree (NQF Level 6/7) in Supply
Chain Management / Financial Accounting / Cost Accounting / Purchasing /
Accounting / Finance / Logistics / Economics / Internal Audit as recognized by
SAQA. At least a minimum 3 - 5 years' relevant experience of which three (3)
years’ experience must be at supervisory / managerial (Level 7/8) within the
Finance Environment. Knowledge: Supply Chain Framework. Preferential
Procurement Policy Framework. Departmental policies and procedures.
Project Management. General management. Strategic management. PFMA.
PPPPFA. Treasury Regulations. Experience in Acquisition of goods and
services procurement of goods, Logistics, fleet management, demand and
contract management. Computer literacy. Skills: Leadership. Negotiating.
Facilitation. Computer literacy. Presentation. Innovative. Analytical. Verbal and
written communication, presentation skills, management skills, good
communication skill and excellent interpersonal relations. Experience on
government systems (BAS &LOGIS), knowledge of financial prescripts. Valid
driver’s licence.

Implementation of Asset, Acquisition, procurement, Logistics, demand,
contract and fleet management policies and procedures of the department.
Oversee, coordinate, and advise on the process of drafting specifications/terms
of reference and special conditions of contract; compile a procurement plan.
Compile monthly SCM reports. Oversee the utilization of the central supplier
Database in the bid/quotation process. Control and oversee a compliant
execution of the bid/quotation processes. Oversee management of fleet and
assets. Administer demand management plans for all sub units and manage
inventory. Oversee management of departmental, provincial interdepartmental
and national contracts. Compile operational plan for the unit. Identify and
mitigate risk within the unit providing training to officials on new developments
and SCM processes and policies. Management of Human Resources in the
unit including performance assessment of the officials in the unit.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ASSISTANT DIRECTOR: HUMAN RESOURCE DEVELOPMENT REF NO:
MPDOH/FEB/25/837

R444 036 per annum, (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus a three-year Diploma / Degree (NQF Level
6/7) in HRM, HRD, Public Management / Affairs as recognized by SAQA. A
short course in a Train the Trainer/Facilitators or relevant HRD programme will
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be an added advantage. At least a minimum of 3 - 5 years' relevant experience
in Training / HRD of which three (3) years’ experience must be at supervisory
/ managerial (Level 7/8). A valid driver’s licence. Skills: Training coordination
skills, facilitation & presentation skills. Good interpersonal relations,
Communication skills, Knowledge of Public Service Act, PFMA, Skills
Development Act, Employment Equity Act and other relevant prescripts.
Computer literacy (Power point and MS Word).

Manage and Co-ordinate HRD activities at the Provincial office and collaborate
with Districts and facilities. Implement the Compulsory Induction Programme.
Liaise with The National School of Government and other training providers.
Manage the training database and keep training records. Conduct needs
assessment, develop training material, facilitate training and conduct impact
assessment. Compile monthly, quarterly and annual reports for the HRD unit.
Compile budget estimates and manage expenditure. Must be willing to drive
and travel to meetings and workshops.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ASSISTANT DIRECTOR: FINANCE (INFRASTRUCTURE) REF NO:
MPDOH/FEB/25/838

R444 036 per annum, (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus Diploma/ Degree (NQF Level 6/7) in Finance
/ Economics / Commerce / Management Accounting / Financial Management
as recognized by SAQA. Valid driver’s licence. Computer literacy. Relevant
Experience: Understanding financial management as implemented in
Government and within the context of infrastructure/construction budgeting
and spending.3 Year's post qualification experience. Knowledge:
PFMA/Division of Revenue Act /Treasury Regulations/Practice Notes/
Instructions/Circulars. Departmental Supply Chain Management Policies,
Procedures and Delegations. Promotion of Access to Information Act of
2000.Promotion of Administrative Justice Act of 2000. Government Immovable
Asset Management Act of 2007. Health Act and Regulations. National Archives
and Records Service Act of 1996. Public Service Act of 1994 and Regulations.
Financial data analyses and validations regarding programmes, projects,
reporting and monitoring. Financial administration for all infrastructure
Programmes and Projects. Budget administration within Chief Directorate.
Compliance to the financial policies and prescripts in the Chief Directorate.
Update and maintain a document management system for all financial
documentation that complies with requirements of the Auditor General.
Effective and efficient resources management.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

RADIOGRAPHER GRADE 1 REF NO: MPDOH/FEB/25/842 (X4 POSTS)

R376 524 — R430 512 per annum

Ehlanzeni District:

Tintswalo Hospital (X2 Posts)

H.A Grove Hospital (X1 Post)

Nkangala District:

Witbank Hospital (X1 Post)

Senior Certificate / Grade 12 plus an appropriate qualification that allows for
the required registration with the Health Professional Council of South Africa
(HPCSA) in the relevant profession (where applicable) (2025). Grade 1: SA
Qualified employees: None after registration with the HPCSA in the relevant
profession (where applicable) in respect of employees who performed
Community Service, as required in SA. Foreign Qualified employees: One (1)
year relevant experience after registration with the HPCSA in the relevant
profession (where applicable) in respect of employees of whom it is not
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required to perform Community Service, as required in SA. Hospital experience
and extensive knowledge in Occupational Health and Safety will be an added
advantage. Good interpersonal Skills, written, verbal and presentation Skills.
Accuracy and attention to detail. Ability to work under pressure. Ability and
willingness to travel. Good interpersonal relationship, Leadership skill. Valid
drivers’ licence.

Ensure patient care during imaging for optimal diagnostic purpose: Explain
procedures to patients, prepare patient for imaging, Assist and position patient
for imaging, perform imaging. Practice radiation protection to minimize
radiation dose to staff, patients and general public: Establish LMC status of
female patients, adhere to radiation safety standards (secure area, lead aprons
etc), Apply correct radiation/exposure factors (correct dosages), Exercise
clinical responsibility to ensure optimal diagnostic imaging: Interpret clinical
history of patients to determine the correct procedure, ensure correct
positioning of patient to minimize radiation exposure to the patient, ensure
correct identification of patient image (name, lead markers etc.). Participate in
Education and training programs for continuous professional development and
quality service delivery: Practical training and evaluation of students Implement
quality assurance programs for quality service delivery, Check/test radiation
equipment and report faults, apply reject analysis, Adhere to policies and
protocols.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

OCCUPATIONAL THERAPIST GRADE 1 REF NO: MPDOH/FEB/25/844 (X2
POSTS)

R376 524 — R430 512 per annum

Nkangala District:

Bernice Samuel Hospital

Mmametlhake Hospital

Senior Certificate / Grade 12 plus appropriate qualification that allows for the
registration with the HPCSA in the relevant profession (where applicable).
Current registration with the HPCSA as an Occupational Therapist (2025)
(Independent Practice). A valid work permit will be required from non-South
Africans. Grade 1: No experience required after registration with the HPCSA
as an Occupational Therapist (Independent Practice). Minimum of 1-year
relevant experience after registration with a recognised Foreign Health
Professions and / or the HPCSA as an Occupational Therapist (Independent
Practice) for foreign qualified employees. Clinical experience in general adult
and paediatric assessment and treatment is required. Knowledge in the fields
of mental health, vocational rehabilitation, neurology, hand injuries, burns,
amputations, developmental delays, etc. is be expected. Clinical experience in
these fields will be beneficial.

To provide optimal and evidence based occupational therapy in individual and
group settings for in, out and clinics patients. To administer standardized and
clinical assessments to patients requiring FCEs and other clinical reports. To
perform and complete administrative functions including record keeping,
statistics, participate in various meetings and awareness campaigns. To plan
for and participate in internal and external audits and ensure departmental
standards and effective service delivery. To participate in the performance
management and training and development programs within the department.
To supervise junior level staff. To supervise allocated students and learners.
Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

DIETICIAN GRADE 1 REF NO: MPDOH/FEB/25/845

R376 524 - R430 512 per annum
Bernice Samuel Hospital (Nkangala District)
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Senior Certificate / Grade 12 plus BSc Dietetics Degree. Registration with the
HPCSA as a Dietician (2025). Grade 1: SA qualified employees: none
experience after registration with the HPCSA in the relevant profession (where
applicable) in respect of employees who performed Community Service as
required in SA. Foreign qualified employees: one (1) year relevant experience
after registration with the HPCSA in the relevant profession (where applicable)
in respect of employees who performed Community Service as required in
South Africa. Hospital experience and extensive knowledge in Occupational
Health and Safety will be an added advantage. Good interpersonal Skills,
written, verbal and presentation Skills. Accuracy and attention to detail. Ability
to work under pressure. Ability and willingness to travel. Good interpersonal
relationship, Leadership skill. Valid drivers’ licence.

Render preventative Nutrition Services (including growth monitoring,
education, etc) in the surrounding clinics. Diet prescriptions for patients. Help
with food management of the hospital. Participate in quality Improvement
Programmes. Rendering of nutritional counselling services. Prescription and
authorization of special diet products. Implementation of guidelines for the
maintenance of healthy nutritional practices. Compilation and implementation
of information pamphlets on nutrition. Plan and implement a suitable
programme for an individual or group.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PHYSIOTHERAPIST GRADE 1 REF NO: MPDOH/FEB/25/847 (X2 POSTS)

R376 524 — R430 512 per annum

Evander Hospital and Standerton Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus appropriate qualification that allows for the
registration with the HPCSA in the relevant profession (where applicable).
Current registration with the HPCSA as Physiotherapist (2025) (Independent
Practice). A valid work permit will be required from non-South Africans. Grade
1: No experience required after registration with the HPCSA as Physiotherapist
(Independent Practice). Minimum of 1-year relevant experience after
registration with a recognised Foreign Health Professions and / or the HPCSA
as Physiotherapist (Independent Practice) for foreign qualified employees.
Extensive experience in the assessment and treatment of critical patients.
(Neurosurgery, Orthopaedic, ICU, etc.). Extensive management,
administration and supervisory experience. Ability to function within a multi-
disciplinary team setting to be flexible and to work independently. Good
problem-solving, conflict resolution, interpersonal, organizational and
communication skills. Willingness to work under pressure. Computer literacy.

Manage a clinical load and develop. Physiotherapy services in all the sections
of the institution. Assist in the management, policy formulation, and operational
planning process of the unit. Supervise and develop personnel in team
including mentoring Physiotherapists at a more junior level. Undertake
quarterly evaluations and training of allocated operational staff and students.
Co-ordinate all administrative activities regarding the patients, clinical area and
in the unit. Supervise and train students. Participate in outreach programmes.
Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

SENIOR ADMINISTRATIVE OFFICER: PATIENT ADMINISTRATION REF
NO: MPDOH/FEB/25/848

R376 413 per annum, (plus service benefits)

Themba Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus six (6) years’ experience in Patient
Administration or Diploma / Degree (NQF Level 6/7) in Public Administration /
Public Management as recognised by SAQA or equivalent qualification plus
three (3) years’ experience. At least three (3) years’ experience in the post of
an Administrative Officer / Chief Administration Clerk (Level 7). Extensive
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knowledge of outpatient administration, reception in and help desk functions.
Extensive knowledge of PEIS, Billing system and UPFS user guide/procedure
book. Knowledge of Revenue policies and understanding of sector financial
administration and the provisions of PFMA. Knowledge of relevant prescripts
such as Government Gazette. Good communication skill, report writing skills
be computer literate and have ability to work under pressure. Be available to
work extra hours in a 24-hour shift environment and be part of the hospital’s
multidisciplinary committees. A valid driver licence will serve as an added
advantage.

Manage patient admin in 24 hours shift system, manage and sustain internal
control for collection of revenue, process debtors account, banking of revenue
collected, excising control over the maintenance and application of the filing
system for medical records, facilitate proper classification and re-classification
of patients, compile management, reports, manage archiving of patient
records, evaluation of staff in terms of the performance management system.
Prepare on / off duties for staff including ward clerk. Control overtime, stand-
by and Sunday/public holiday claims. Control queue Marshall, porter and
mortuary services. Handle enquiries relating to patient admin, assist with case
management and compile daily, weekly and monthly statistics and reports.
Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

SENIOR PERSONNEL PRACTITIONER: HUMAN RESOURCE
MANAGEMENT REF NO: MPDOH/FEB/25/849

R376 413 per annum, (plus service benefits)

Witbank Hospital (Nkangala District)

Senior Certificate/ Grade 12 plus six (6) years’ relevant experience in Human
Resource Management or Diploma / Degree (NQF Level 6/7) in Human
Resource Management, Public Administration / Management as recognised by
SAQA with three (3) years’ extensive relevant experience in Human Resource
Management. At least three (3) years’ experience in the post of Personnel
Practitioner / Principal Personnel Officer (Level 7). A least a minimum of three
(3) PERSAL courses is inherent requirement. Extensive knowledge of PERSAL
including interpreting PERSAL reports. Skills and competencies: In-depth
knowledge of policies, systems, processes, procedures and best practices
pertaining to Recruitment and Selection, Condition of Services, Employees
Benefits, Administration, Performance Management, Human Resource
Development and Skills development. A good understanding and knowledge
of the PFMA, Public Service Regulations, Basic Conditions of Employment and
Employment Equity Act. Promotion of Access to Information Act (PAIA), Public
Service Act, Public Service Regulations and 245 Treasury Regulations.
Computer literacy particularly MS, Excel, Outlook & Word. Good interpersonal
relationship, networking, written and verbal communication skills at levels.
Logical and innovative thinking abilities and leadership skills. Valid driver's
license.

Co-ordination and compilation of reports regarding the filing of posts. Monitor
the development and review of the system of administering processes in the
area of HR strategy and the management of demand and supply of human
resources. Monitor and advise the process of recruitment and selection within
the Department. Development of service in the standards in the area of
responsibility. Monitor the implementation of Operational Plan of the unit.
Manage staff in terms of the approved Performance Management and
Development system: Conduct performance midterm reviews and annual
performance assessment of staff. Ensure compliance and effective
implementation of employment equity and skill development. Facilitate
processing of pension benefits and leave payouts. Create and maintain the
complete and accurate Human Resource records. Approve PERSAL
Transactions captured. Utilize resources effectively, adhere to Batho Pele
Principle and service standard.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
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3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

SENIOR ADMINISTRATIVE OFFICER: SUPPLY CHAIN MANAGEMENT
REF NO: MPDOH/FEB/25/851 (X2 POSTS)

R376 413 per annum, (plus service benefits)

Gert Sibande District:

Embhuleni Hospital

Carolina Hospital

Senior Certificate / Grade 12 or equivalent qualification plus six (6) years
relevant experience in Supply Chain Management or Diploma / Degree (NQF
Level 6/7) in Finance / Logistics / Procurement / Supply Chain Management /
Financial / Accounting Management as recognised by SAQA plus three (3)
years relevant experience in Supply Chain Management. At least three (3)
years’ experience in the post of Chief Administration Clerk / Administrative
Officer (Level 7). Knowledge and experience of provisioning administration,
main focus in the following areas: LOGIS, Preferential Procurement Policy
Framework (PPPFA), Public Finance Management Act (PFMA) and Treasury
Regulations and general knowledge of Basic accounting system (BAS).
Computer literacy. Sound interpersonal and communication skills (written and
verbal). Good management and supervisory skills. Ability to work
independently and tight deadlines. Valid driver's licence will be an added
advantage.

Supervise and render demand and acquisition services. Supervise and
undertake logistical services. Supervise and control the work of sub-ordinate
(including training) in the supply chain management unit. Deal with more
advanced and complicated matters pertaining to provisioning administration.
Manage all aspects of orders such as quotations, purchase and processing of
requisitions, authorization of procurement advice and guidance to all clients,
chief user clerks and responsibility managers. Ensure compliance with
departmental and Treasury Regulations. Evaluate and test compliance of all
purchasing transactions. Manage all open orders. Deal with Human resources
matters such as leave and perform development system of quarterly evaluation
reports. Adhere to regulations and legislation pertaining supply chain
management unit. Facilitate and administer requisitions for good and services.
Implement internal procurement policies, regulations systems and procedures.
Maintain procurement and provisioning systems and processes. Administer
payment processes. Knowledge of BAS and LOGIS financial systems. Ability
to work under pressure. Supervision of the subordinates. Attend and respond
to audit queries.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

SENIOR PROVISIONING ADMINISTRATIVE OFFICER REF NO:
MPDOH/FEB/25/852

R376 413 per annum, (plus service benefits)

Carolina Hospital (Gert Sibande District)

Senior Certificate / Grade 12 or equivalent qualification plus six (6) years
relevant experience in Supply Chain Management or Diploma / Degree (NQF
Level 6/7) in Finance / Logistics / Procurement / Supply Chain Management /
Financial / Accounting Management as recognised by SAQA plus three (3)
years relevant experience in Supply Chain Management. At least three (3)
years’ experience in the post of Chief Administration Clerk / Administrative
Officer (Level 7). Knowledge and experience of provisioning administration,
main focus in the following areas: LOGIS, Preferential Procurement Policy
Framework (PPPFA), Public Finance Management Act (PFMA) and Treasury
Regulations and general knowledge of Basic accounting system (BAS).
Computer literacy. Sound interpersonal and communication skills (written and
verbal). Good management and supervisory skills. Ability to work
independently and tight deadlines. Valid driver's licence will be an added
advantage.
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Supervise and render demand and acquisition services. Supervise and
undertake logistical services. Supervise and control the work of sub-ordinate
(including training) in the supply chain management unit. Deal with more
advanced and complicated matters pertaining to provisioning administration.
Manage all aspects of orders such as quotations, purchase and processing of
requisitions, authorization of procurement advice and guidance to all clients,
chief user clerks and responsibility managers. Ensure compliance with
departmental and Treasury Regulations. Evaluate and test compliance of all
purchasing transactions. Manage all open orders. Deal with Human resources
matters such as leave and perform development system of quarterly evaluation
reports. Adhere to regulations and legislation pertaining supply chain
management unit. Facilitate and administer requisitions for good and services.
Implement internal procurement policies, regulations systems and procedures.
Maintain procurement and provisioning systems and processes. Administer
payment processes. Knowledge of BAS and LOGIS financial systems. Ability
to work under pressure. Supervision of the subordinates. Attend and respond
to audit queries.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

STATE ACCOUNTANT: PHARMACEUTICAL DEPOT REF NO:
MPDOH/FEB/25/853

R308 154 per annum, (plus service benefits)

Pharmaceutical Depot, Middelburg

Senior Certificate / Grade 12 or equivalent qualification plus three (3) years
relevant experience in Budget and Expenditure or Diploma / Degree (NQF
Level 6/7) in Finance / Logistics / Procurement / Supply Chain / Financial
Management / Management Accounting as recognised by SAQA.
Management. Knowledge of Finance and Financial Transversal Systems
(LOGIS & BAS) in Finance and Financial Transversal Systems (LOGIS &
BAS). Understanding financial Management as implemented in Government
and within the context of infrastructure/construction finance and spending.
Knowledge: PFMA/Division of Revenue Act/Treasury Regulations/Practice
Notes/ Instructions/Circulars. Departmental Supply Chain Management
Policies, Procedures and Delegations, Preferential Procurement Policy
Framework Act of 2000, Promotion of Access to Information Act of 2000.
Promotion of Administrative Justice Act of 2000. Government Immovable Asset
Management Act of 2007. Health Act and Regulations, Act 61 of 2003. National
Archives and Records Service Act of 1996. Public Service Act of 1994 and
Regulations. Valid driver’s licence.

Extract relevant infrastructure project data from BAS and other relevant
systems. Capture payments on LOGIS. Check budget allocation for payments
processing. Prepare payments reports for internal purposes and PWRT
schedule. Identify any variances of infrastructure projects expenditure against
budgets and cash flow projections to the Assistant Director Finance. Overall
management of staff and administration for the unit. Update financial
commitments in line with approved budgets and cash flow projections. Update
accruals for the unit on monthly basis. Validate that no duplicate payments as
made in terms of projects with a Cession Agreement in terms of
subcontractors. Attend to payment queries. Assist with supply chain
management. Prepare the issuing of Work orders or Task orders after SCM
processes have been completed. Assist with the capturing of invoices on
LOGIS/BAS for payments after signed off by Director and Chief Director.
[Authorization of issuing of work orders and payments of invoices will be the
Director and Chief Director in terms of delegations]. Assist to manage
adherence to financial policies [Division of Revenue Act, PFMA, SCM, National
and Provincial Treasury directives / prescripts, Finance instructions,
Departmental financial policies]. Development of employees. Undertake
human resources and other related administrative functions. Establish and
maintain effective and efficient communication arrangements.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
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3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PRINCIPAL PERSONNEL OFFICER: HUMAN RESOURCE MANAGEMENT
REF NO: MPDOH/FEB/25/854

R308 154 per annum, (plus service benefits)

KwaMhlanga Hospital (Nkangala District)

Senior Certificate / Grade 12 or equivalent plus three (3) years’ experience in
Human Resource unit or Diploma / Degree (NQF Level 6/7) in Human
Resource Management, Public Administration / Public Management as
recognised by SAQA. At least a minimum of three (3) PERSAL courses is
inherent requirement. Extensive knowledge of PERSAL including interpreting
PERSAL reports. A Good understanding and Functional knowledge of the
Public Service Act, Public Service regulations, Basic condition of employment
Act, Employment Equity Act, Computer literacy, Good interpersonal skills,
Good written and verbal communication skills. Ability to work under pressure.
Sound communication and interpersonal skills. Analytical skills on problem
solving, decision making and organizational skills. Computer literacy
particularly MS, Excel, outlook & Word. A valid driver’s licence will serve as an
added advantage.

Implement and maintain human resource administration practices. Render
administrative functions including the following: recruitment and selection of
staff. HR provisioning (recruitment and selection, appointments, transfers,
verification of qualifications, vetting of candidates, secretarial functions for
interviews, absorptions of staff, probationary periods, etc. and also responsible
for conditions of service and benefits: leave salaries, leave graduates,
pensions, termination of services, procedure on Incapacity leave and ill-health,
housing allowance, overtime, translations and writing reports etc.). Coordinate
Performance management system, address human resource administration
enquiries to ensure the correct implementation of human resource
management practices, inform, guide and advice the staff on human resource
administration matters to enhance the correct implementation of human
resource administration practices/policies. Assist with preparation of reports on
human resource administration issues and statistics. Coordinate the
implementation of recruitment and selection.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ADMINISTRATIVE OFFICER: PATIENT ADMINISTRATION REF NO:
MPDOH/FEB/25/855

R308 154 per annum, (plus service benefits)

KwaMhlanga Hospital (Nkangala District)

Senior Certificate / Grade 12 plus three (3) years’ experience in Patient
Administration or Diploma / Degree (NQF Level 6/7) in Public Administration /
Public Management as recognised by SAQA or equivalent qualification.
Extensive knowledge of outpatient administration, reception in and help desk
functions. Extensive knowledge of PEIS, Billing system and UPFS user
guide/procedure book. Knowledge of Revenue policies and understanding of
sector financial administration and the provisions of PFMA. Knowledge of
relevant prescripts such as Government Gazette. Good communication skill,
report writing skills be computer literate and have ability to work under
pressure. Be available to work extra hours in a 24-hour shift environment and
be part of the hospital’s multidisciplinary committees. A valid driver licence will
serve as an added advantage.

Manage patient admin in 24 hours shift system, manage and sustain internal
control for collection of revenue, process debtors account, banking of revenue
collected, excising control over the maintenance and application of the filing
system for medical records, facilitate proper classification and re-classification
of patients, compile management, reports, manage archiving of patient
records, evaluation of staff in terms of the performance management system.
Prepare on / off duties for staff including ward clerk. Control overtime, stand-
by and Sunday/public holiday claims. Control queue Marshall, porter and
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mortuary services. Handle enquiries relating to patient admin, assist with case
management and compile daily, weekly and monthly statistics and reports.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PERSONNEL PRACTITIONER: HUMAN RESOURCE MANAGEMENT REF
NO: MPDOH/FEB/25/856

R308 154 per annum, (plus service benefits)

Impungwe Hospital (Nkangala District)

Senior Certificate / Grade 12 or equivalent plus three (3) years’ experience in
Human Resource unit or Diploma / Degree (NQF Level 6/7) in Human
Resource Management, Public Administration / Public Management as
recognised by SAQA. At least a minimum of three (3) PERSAL courses is
inherent requirement. Extensive knowledge of PERSAL including interpreting
PERSAL reports. A Good understanding and Functional knowledge of the
Public Service Act, Public Service regulations, Basic condition of employment
Act, Employment Equity Act, Computer literacy, Good interpersonal skills,
Good written and verbal communication skills. Ability to work under pressure.
Sound communication and interpersonal skills. Analytical skills on problem
solving, decision making and organizational skills. Computer literacy
particularly MS, Excel, outlook & Word. A valid driver’s licence will serve as an
added advantage.

Implement and maintain human resource administration practices. Render
administrative functions including the following: recruitment and selection of
staff. HR provisioning (recruitment and selection, appointments, transfers,
verification of qualifications, vetting of candidates, secretarial functions for
interviews, absorptions of staff, probationary periods, etc. and also responsible
for conditions of service and benefits: leave salaries, leave graduates,
pensions, termination of services, procedure on Incapacity leave and ill-health,
housing allowance, overtime, translations and writing reports etc.). Coordinate
Performance management system, address human resource administration
enquiries to ensure the correct implementation of human resource
management practices, inform, guide and advice the staff on human resource
administration matters to enhance the correct implementation of human
resource administration practices/policies. Assist with preparation of reports on
human resource administration issues and statistics. Coordinate the
implementation of recruitment and selection process. Provide support to Sub-
district Manager.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PERSONAL ASSISTANT TO THE CHIEF FINANCIAL OFFICER: DDG REF
NO: MPDOH/FEB/25/857

R308 154 per annum, (plus service benefits)

Provincial Office, Mbombela (Nelspruit)

Senior Certificate / Grade 12 plus three (3) years’ relevant experience or
Diploma / Degree (NQF Level 6/7) in Office Administration / Public
Administration / Public Management as recognised by SAQA. Excellent MS
Office Skills and Knowledge of office administration. Good planning and
organizational skills. Good verbal and written communication skills and the
ability to communicate well with people at different levels and from different
backgrounds. Understanding of customer care and Batho Pele Principles.
Logical and innovative thinking abilities. Must be able to pay attention to details.
Good telephone etiquette. Basic financial management and provisioning
administration skills. High level reliability. Must have the ability to work under
pressure and must be prepared to work long hours. Must be able to type at
least 40 words per minute.

Provide secretarial functions to the Chief Financial Officer: DDG through
organizing and maintaining the dairy of the Chief Financial Officer: DDG,
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preparing of memorandums and PowerPoint presentations. Receiving of
visitors and arranging refreshments, schedule meetings, workshops and
organize the logistics thereof. Provide the overall administrative support
services in the Office of the Chief Financial Officer: DDG. Make travel
arrangements for the Chief Financial Officer. DDG. Manage internal
correspondences in the office of the Deputy Director General: Clinical Health
Services, develop and maintain a filling system. Proves subsistence and
advance claims for the Chief Financial Officer: DDG. Screen the accuracy of
memorandums and submissions to the Chief Financial Officer: DDG, Executive
Management, Unit Manages and staff. Serve as Chief User Clerk for the Office
for procurement purposes. Compile and submit payment advice for purchases
or services. Maintain office expenditure records. Maintain a database of
important contact numbers.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

HEALTH PROMOTION PRACTITIONER REF NO: MPDOH/FEB/25/859 (X2
POSTS)

R308 154 per annum, (plus service benefits)

Sead Clinic (Ehlanzeni District)

Dundonald CHC (Gert Sibande District)

Senior Certificate / Grade 12 or equivalent plus an appropriate and recognized
National Diploma in Health Promotion or equivalent qualification. At least three
years appropriate experience in the field of health promotion. Good
interpersonal skills. Good written and verbal communication skills. Ability to
work under pressure. Sound communication and interpersonal skills. Analytical
skills on problem solving, decision making and organizational skills. Computer
literacy particularly MS, Excel, outlook & Word. A valid driver’s licence.
Implement health promotion programmes, strategies, interventions and
campaigns at facility and community level. Plan and provide information,
education and communication activities. Promote community, inter-sectoral
and non-governmental participation in health promotion programmes and
interventions. Establish household community components of integrated
management of childhood illness, healthy lifestyle interventions and health
promoting schools. Participate in Local forums to build relationships across
sectors and to identify opportunities for health advocacy. Distribute IEC
materials and resources within the sub-district. Support health sector initiatives
in the sub-district, including those initiated by local authorities, schools,
workplaces and other settings. Submit reports.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROVISIONING ADMINISTRATIVE OFFICER REF NO:
MPDOH/FEB/25/862 (X3 POSTS)

R308 154 per annum, (plus service benefits)

Ehlanzeni Distinct:

Shongwe Hospital

Matibidi Hospital

Nkangala District:

Middelburg Hospital

Senior Certificate / Grade 12 Certificate or equivalent qualification plus three
(3) years relevant experience in Finance or Diploma / Degree (NQF Level 6/7)
Finance / Logistic / Management Accounting / Financial Management as
recognized by SAQA. Knowledge of relevant legislation/ regulations and
policies as well as transversal financial system in Government such as BAS
and LOGIS. Sound interpersonal and communication skills. Computer literacy.
Self-driven, result orientated, motivated, meet deadlines and acceptance of
responsibility.
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To render provisioning services. Maintain sound provisioning and logistical
systems and processes. Maintain updated provisioning records. Manage and
maintain the logistical and warehouse administration systems. Maintain and
control consumable stores. Issuing of consumable store items. Monitor and
control of the adherence to sound accounting. Monitor and control all payments
on the transversal systems. Knowledge of legal framework and any other
policies. Ensure correct allocation of expenditure and revenue. Draw financial
reports as well as preparing financial statement, projections and provide
meaningful interpretation reports. The incumbent will be expected to assist in
the budget formulation, compiling of cash flow budget as well as the monthly
reports. Attend monthly meetings and operational meetings.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROVISIONING ADMINISTRATIVE  OFFICER: SUPPLY CHAIN
MANAGEMENT REF NO: MPDOH/FEB/25/863

R308 154 per annum, (plus service benefits)

Sabie Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 or equivalent qualification plus three (3) years
relevant experience in Supply Chain Management or Diploma / Degree (NQF
Level 6/7) in Finance / Logistics / Procurement / Supply Chain Management /
Financial / Accounting Management as recognized by SAQA. Knowledge and
experience of provisioning administration, main focus in the following areas:
LOGIS, Preferential Procurement Policy Framework (PPPFA), Public Finance
Management Act (PFMA) and Treasury Regulations and general knowledge of
Basic accounting system (BAS). Computer literacy. Sound interpersonal and
communication skills (written and verbal). Good management and supervisory
skills. Ability to work independently and tight deadlines. Valid driver’s licence
will be an added advantage.

Supervise and render demand and acquisition services. Supervise and
undertake logistical services. Supervise and control the work of sub-ordinate
(including training) in the supply chain management unit. Deal with more
advanced and complicated matters pertaining to provisioning administration.
Manage all aspects of orders such as quotations, purchase and processing of
requisitions, authorization of procurement advice and guidance to all clients,
chief user clerks and responsibility managers. Ensure compliance with
departmental and Treasury Regulations. Evaluate and test compliance of all
purchasing transactions. Manage all open orders. Deal with Human resources
matters such as leave and perform development system of quarterly evaluation
reports. Adhere to regulations and legislation pertaining supply chain
management unit. Facilitate and administer requisitions for good and services.
Implement internal procurement policies, regulations systems and procedures.
Maintain procurement and provisioning systems and processes. Administer
payment processes. Knowledge of BAS and LOGIS financial systems. Ability
to work under pressure. Supervision of the subordinates. Attend and respond
to audit queries.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

STATE ACCOUNTANT: HAST REF NO: MPDOH/FEB/25/865 (X2 POSTS)

R308 154 per annum, (plus service benefits)

Ehlanzeni District Office (Mbombela)

Nkangala District Office (Emalahleni)

Senior Certificate / Grade 12 plus three (3) years relevant experience or
Diploma / Degree (NQF Level 6/7) in Finance / Accounting / Financial / Auditing
as recognized by SAQA. The following will serve as a recommendation:
Knowledge of PFMA, Treasury Regulations and Financial experience
exposure. Knowledge of LOGIS, and BAS and be computer literate. Be able
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and be prepared to work under pressure. Be a team player. Be creative and be
able to pay attention to details. A driver’s license will be an added advantage.
To supervise and monitor Expenditure on the grant. Perform payment
preparation of invoices presented for payment and capturing of payments on
the BAS. Assist with supply chain management. To capture/ authorize the
payment and journal transactions on transversal systems, such as BAS,
LOGIS and any other prevailing systems. To ensure the reconciliation and
clearance of suspense accounts, including the Creditors and Debtors
Accounts. Assist the programme manager and sub-programme managers to
unblock any procurement challenges to ensure spending efficacy. Ensure the
consolidation and submission of Interim/Annual Financial Statements inputs to
Head Office. Ensure the attendance of queries, including the audit queries. To
attend to other related duties as delegated by management.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

TRANSPORT __ OFFICER: FLEET MANAGEMENT REF NO:
MPDOH/FEB/25/866

R308 154 per annum, (plus service benefits)

Matibidi Hospital (Ehlanzeni District)

Senior Certificate/ Grade 12 plus three (3) years relevant experience in vehicle
or fleet management or Diploma / Degree (NQF Level 6/7) in Logistics / Fleet
/ Transport Management as recognized by SAQA. Computer literacy. Valid
driver's licence code 10 (C1) with Professional Driving Permit (PrDP)
knowledge and Experience of the Department policies, prescripts and
practices. Good interpersonal as well as written and verbal communication
skills. A Team Player with basic management skills, sound interpersonal
relations and numerical skills.

Co-ordinate transport ensure that the best and most economic use of
Government motor transport is maintained. Exercise control over the
maintenance and expenditure involved in the use of Government motor
transport. Arrange for proper completion and regular scrutiny of all records and
returns concerning Government motor transport. Ensure that the Vehicles
under his/her/control are kept in good condition and that they are serviced
regularly. Ensure the control of logbooks and the safe keeping of keys and
petrol cards. Ensure that all instructions compiled with. Act as liaison between
his/her office, WesBank and Government garage. Ensure that maintenance
schedules are kept and that vehicles are properly looked after and checked on
daily basis before and after each trip. Ensure availability of vehicles and co-
ordinate transportation for all Hospital activities. Plan daily weekly and monthly
vehicle use in line with priorities and service delivery aims. Supervision of junior
personnel. Be able to work under pressure. Maybe required to work overtime.
Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

CHIEF __PROVISIONING ADMINISTRATION CLERK REF NO:
MPDOH/FEB/25/867

R308 154 per annum, (plus service benefits)

Witbank Hospital — Stationed at Witbank TB Specialised Hospital (Nkangala
District)

Senior Certificate / Grade 12 Certificate or equivalent qualification plus three
(3) years relevant experience in Finance or Diploma / Degree (NQF Level 6/7)
in Finance / Logistic / Management Accounting / Financial Management as
recognized by SAQA. Knowledge skills and competencies: Knowledge of
legislative prescripts governing the public service financial administration.
Good knowledge of Treasury Regulations, Public Finance Management Act,
BAS and Logis. Good computer skills. Good communication skills (both verbal
and written). Good interpersonal relations. Self-driven, result orientated,
motivated, meet deadlines and acceptance of responsibility.
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Manage the processing of requisition for goods and services. Manage the
safekeeping and distribution of goods. Manage the disposal of stock inventory.
Compile monthly SCM reports. Supervise employees within the section and
implementation of the PMDS. Serve as Secretary of the Hospital Finance
Committee. Responsible for the maintenance of the supplier database.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-A2): SCHOOL HEALTH REF NO:
MPDOH/FEB/25/868

R307 473 — R362 187 per annum

Emalahleni Sub-district (Nkangala District)

Senior Certificate/ Grade 12 qualification or equivalent plus Basic qualification
accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/
Degree in General Nursing and Midwifery) or equivalent qualification that
allows registration with the SANC as Professional Nurse and Midwifery (2025).
A minimum of 1-10 years appropriate/ recognizable experience in nursing after
registration as a Professional Nurse with the SANC in General Nursing. A valid
driver’s licence. Extensive knowledge of prevention and promotion of health
care services, Community based Health Care services and Primary Health
Care. Good knowledge of policies on the provision of School Health Services.
Proven experience in the provision and health care services especially at
Primary Health Care setting. Knowledge and understanding of the Department
of Health Mpumalanga Comprehensive service Plan. Skills: Verbal and Written
communication skills. Change and knowledge management skill. Decision
making skill. People management and empowerment. Able to work
independently under pressure. Understanding legislative frame works and
related policies in the school health Services and other prescripts.

Visiting of all schools in the area of jurisdiction. Learner assessment, screening
and health education for the Foundation and Senior phases according to
School Health Policy. Provision of on-site services according to the policy.
Referral of learners with challenges for further management and intervention.
Follow up of referred learners. Conduct home visits where there is a need for
intervention. Work in partnership with schools and social workers for the
benefits of the learners. Attend parents’ meetings to raise awareness about
Health Promotion in Schools.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PROFESSIONAL NURSE GRADE 1 (PN-A2): GENERAL NURSING REF
NO: MPDOH/FEB/25/877 (X10 POSTS)

R307 473 — R362 187 per annum

Breyten Clinic

KwaNgema CHC

Perdekop CHC

Siyathemba CHC and Hartebeeskop Clinic (Gert Sibande District), Klarinet
CHC, KwaMhlanga Hospital, Phola CHC, Siphosensimbi CHC and
Tweefontein “G” CHC (Nkangala District)

Senior Certificate / Grade 12 or equivalent plus Basic qualification accredited
with the SANC in terms of Government Notice (I.E. Diploma/ Degree in General
Nursing) or equivalent qualification that allows registration with the SANC as
Professional Nurse (2025). Grade 1: A minimum of 1-10 years appropriate /
recognizable experience in nursing after registration as a Professional Nurse
with the SANC in General Nursing. Recommendations: Ability to function
independently and to prioritize work. Leadership and sound interpersonal skills,
problem solving and decision-making skills. Demonstrate an understanding of
Nursing legislation and related legal and ethical nursing practices.

Perform a clinical nursing practice in accordance with the scope of practice and
nursing standards as determined by the health facility. Promote quality of
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nursing care as directed by the professional scope of practice and standards.
Participate in the implementation of the National Core Standards and Ideal
Hospital Realization Framework. Demonstrate effective communication with
patients, supervisors and other clinicians, including report writing when
required. Work as part of the multi-disciplinary team to ensure quality nursing
care. Work effectively, co-operatively amicably with persons of diverse
intellectual, cultural, racial or religious differences. Able to plan and organize
own work and that of support personnel to ensure proper nursing care. Display
a concern for patients, promoting and advocating proper treatment and care
including awareness and willingness to respond to patient needs, requirements
and expectations (Batho- Pele). Effectively manage resources allocated in your
unit.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

PHARMACIST ASSISTANT (POST-BASIC) GRADE 1 REF NO:
MPDOH/FEB/25/878

R250 947 — R282 921 per annum

Beatty Clinic (Nkangala District)

Senior Certificate / Grade 12 plus registered as Post- Basic Pharmacist
Assistant with South African Pharmacy Council (SAPC) (2025). Valid work
permit will be required from non-South Africans. Skills in terms of consultations.
Knowledge of current health and public service legislation, regulations and
policies. Good communication, problem solving and conflict management
skills. Professionalism, accuracy, flexibility, independence and ethical
behaviour.

Ensure proper receipt recording and storage of all medicines and consumables
according to standard operating procedures handled in the area of operations.
Ensure responsibility and accountability for safe patient medicine use.
Compounding and preparation of any medicines as delegated. Promote correct
evaluation prescriptions and legal processing of medicine prescription,
stocktaking and distribution of supplies to the client. Promotion of Public
Health. Ensure accurate recording of statistics and administrative requirements
as required by policy.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

ARTISAN (PRODUCTION) GRADE A: ELECTRICAL REF NO:
MPDOH/FEB/25/879

R230 898 — R256 263 per annum

Nkangala District Office, Emalahleni (Witbank)

Minimum of Grade 10-12 or equivalent qualifications plus Trade Test
Certificate in Electrical. Valid driver's licence. Willingness to work irregular
hours and attend to emergencies when required. Ability to communicate in two
of the three official languages of the Mpumalanga Province (read & write).
Ability to work under pressure. Must be willing to work in adverse weather
conditions. In physical sound and healthy condition. Prepared to perform
overtime and standby duties, including weekends and public as well as over
peak periods, as and when needed.

Execute and manage electrical maintenance of the department. Produce
objects with material and equipment according to the specification and
recognised standards. Quality assurance of production objects. Inspect
equipment and facilities according to standard service equipment and facilities
according to schedules. Compile and submit reports. Provide inputs to the
operation plan. Keep and maintain job record, supervise and mentor staff.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
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3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.

DENTAL CHAIR ASSISTANT GRADE 1 REF NO: MPDOH/FEB/25/881 (X2
POSTS)

R205 773 - R235 284 per annum

Embhuleni Hospital and Ermelo Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus appropriate qualification that allows
registration with the Health Professional Council of South Africa (HPCSA) as a
Dental Assistant (2025). Ability to work under pressure, organizational skills,
good communication skills, self-motivated and goal orientated.

The incumbent should have knowledge of dental assisting including infection
prevention and control, chair side assisting, maintaining of equipment, stock
control, knowledge of dental materials and instruments and conducting
inventory. The person will work in the dental surgery in the hospital and perform
administrative duties including compiling statistics, registering patients,
answering of the telephone, filing of patient cards, ordering of materials, giving
appointments to patients. Assist Clinicians with the oral health procedures.
Preparation of instruments and dental material for the dental procedures.
Cleaning and sterilization of instruments. Ordering of consumables as needed.
Do inventory of dental instruments. Perform administrative duties. Adhere to
the Health Care Waste Management Legislation and principle. The person
should have good communication skills and good interpersonal relations.

Ms. Glory Mokone Tel No: (013) 766 3340 / Mr. Emmanuel Makokoropo Tel
No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: (013) 766 3103 / Ms. Nomsa
Maphanga Tel No: (013) 766 3207 / Ms. Sebenzile Mthisi Tel No: (013) 766
3339, Mr. Mxolisi Maseko Tel No: (013) 766 3351, Mr. Samson Nyoni Tel No:
(013) 766 3087 and IT related queries: Help desk Tel No: (013) 766 3018.
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