
Plans, Operational Plans and oversee the Audit and Risk Management 

processes of the Directorate. 

ENQUIRIES :    Technical enquiries: ADV W Lambley Tel No: (010) 493 2561 

HR enquiries: Mr SW Mekoa Tel No: (010) 494 2500 

APPLICATIONS :    Applications can be via email to: 2025/13/OCJ@judiciary.org.za 

NOTE OCJ will give preference to candidates in line with the departmental 

Employment Equity goals. It is a requirement for candidates to have the 

Public Service SMS Pre-Entry certificate. For further details, please 

click on the following link: https://www.thensg.gov.za/training-

course/sms-pre-entryprogramme/. For more information regarding the 

course please visit the NSG website: www.thensg.gov.za. Nyukela 

Certificate will be required prior to appointment. 

 

POST   DEPUTY DIRECTOR: INFORMATION SECURITY REF NO: 

2025/19/OCJ 

 

SALARY : R849 702 – R1 000 908 per annum (Level 11), all-inclusive 

package. The successful candidate will be required to sign a 

performance agreement. 

 

CENTRE : National Office: Midrand 

 

REQUIREMENTS : Matric certificate and a three-year National Diploma in Computer 

Engineering, Information Technology or equivalent qualification at NQF 

Level 6 (360 Credits) as recognized by SAQA. A minimum of seven (7) 

years’ ICT Infrastructure Support Management environment, with five 

(4) years’ experience in ICT Security Operations specifically Firewall 

and Identity Management. Valid Firewall or Cybersecurity Technical 

certificate is mandatory. Valid MCSA: Windows 2012 or 2016 

certificate, Valid CISM certificate or equivalent will be an added 

advantage. A valid driver’s license. Skills and Competencies: 

Experience with Windows Server 2012 & 2016 environment. 

Experience with Microsoft Exchange 2013 and 2016 environment. 

Experience with DNS, DHCP, SQL, and WSUS. Experience with anti- 

virus and malware protection solutions. Experience with firewall 

management specifically Fortinet firewalls. Experience in network and 

systems administration. A strong focus on service delivery with a desire 

to innovate, improve process, support others and share ideas. Excellent 

interpersonal relations. Effective communications skills (written and 

verbal). Attention to details imperative. Excellent Problem-Solving skills. 

Ability to multi-task is essential. Time management and ability to work 

under pressure. Ability to adapt to change.  

 

 



DUTIES : Installation, configuration and maintenance of the OCJ’s 

Enterprise Security Systems and Solutions. Implementation and 

management of the security in all OCJ’s externally facing ICT 

security applications. Implementation and maintenance of the ICT 

security solutions for vulnerability audits and assessment. 

Establishment of an enterprise security stance through policy, 

architecture and training processes. Establishment and 

management of enterprise identity governance and access 

management solutions for the OCJ. Provide supervisory to internal 

and external ICT security management team. 

ENQUIRIES :    Technical Enquiries: Mr T Mohono Tel No: (010) 493 8754 

HR Related Enquiries: Mr A Khadambi Tel No: (010) 493 2500 

APPLICATIONS :    Applications can be via email to: 2025/14/OCJ@judiciary.org.za 

NOTE :     OCJ will give preference to candidates in line with the departmental 

Employment Equity goals. 

POST  :  DEPUTY DIRECTOR: ADMINISTRATION, (MONITORING AND 

EVALUATION) REF NO: 2025/20/OCJ 

 

SALARY R849 702 – R1 000 908 per annum (Level 11), all-inclusive 

package. The 

successful candidate will be required to sign a performance agreement. 

 

CENTRE :    National Office: Midrand 

 

REQUIREMENTS :  Matric Certificate and a three-year National Diploma/Degree or 

equivalent relevant 

qualification at NQF level 6 with 360 credits as recognized by SAQA, 

plus a minimum of three to years’ experience in planning, monitoring, 

evaluation and reporting at Assistant Director/middle management 

experience, In-depth knowledge of reporting prescripts and 

requirements, In-depth knowledge of planning, monitoring, evaluation 

and reporting processes In-depth knowledge and understanding of the 

DPME eqpr system , In-depth knowledge and , understanding of the 

Public Finance Management Act, Government-Wide Monitoring and 

Evaluation Framework (DPME Guidelines), National Treasury 

Regulations, Framework for Strategic Plans and Annual Plans, Valid 

driving license, Skills and Competencies:, Decision-making and 

analytical skills, Research knowledge, Problem solving skills, 

Advanced report writing skills, Advanced computer literacy, Innovative 

and proactive , Advanced facilitation and presentation skills. 

 

 

 

 


