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Part-Time Football Coach - Seven (7) Months Contract 

Directorate of Sport and Recreation – Polokwane Campus 
Ref: 25/332 

 

 
The Department of Sport and Recreation has a seven (7) months Part-Time Football Coach 
position at the Polokwane Campus. 
 
 
Critical Performance Areas/Core Functions 
 

• To coach the TUT Football Polokwane Team in the federation Leagues and other related 
competitions.  

• Planning, organizing and executing practice sessions according to the needs and 
demands of the team.  

• Plan and organize trials for talent identification and recruitment of new players to the 
club.  

• Promoting fair play.  

• Resolving team issues and mentoring players.  

• Be an example to the other technical team members and players to provide a positive 
atmosphere.  

• Provide reports on the development of players, matches, etc.  
 

Minimum requirements: 
 

▪ Matric. Post-matric qualifications will be an added advantage. 
▪ CAF D license, CAF C license will be an added advantage. 
▪ Coaching in USSA/Varsity Football/Competitions will be an added advantage 
▪ Proficiency in English 
▪ Computer Literacy 
▪ Safeguarding certificate 
▪ Valid Driver’s license  

• No criminal record 
 
Send your CV to: MadimaCN@tut.ac.za  
Enquiries: Ms  CN Madima: 012 382 9091 / MadimaCN@tut.ac.za  
Closing Date: 11 April 2025 
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INSTRUCTIONS: Applicants are required to submit together with the Comprehensive CVs, 
together with the TUT Job Application form and a recently certified copy of ID and Certificates. 
Failure to comply with this instruction will disqualify the candidate. If we have not responded within 
a month from the closing date, you should regard your application as unsuccessful. 
Correspondence will only be entered into with short-listed candidates. The University reserves 
the right not to make an appointment. It is the intention of the University to promote 
representativity in respect of race, gender and disability through the filling of these posts. 
Preference will be given to candidate from the designated groups.     
 


