ANNEXURE P

PROVINCIAL ADMINISTRATION: KWAZULU NATAL

DEPARTMENT OF HEALTH

This Department is an equal opportunity, affirmative action employer, whose aim is to promote

APPLICATIONS

FOR ATTENTION
CLOSING DATE
NOTE

POST 14/136

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

representivity in all occupational categories in the department.

Applications to be forwarded to: The Human Resources Management Office,
Greys Hospital Private Bag x 9001, Pietermaritzburg, 3200 or email to
Malinee.chandul@kznhealth.gov.za/ Khazimula.goba@kznhealth.gov.za.

Mrs M Chandulal

13 May 2025

Directions to Candidates: Applicants are not required to submit copies of
qualifications and other relevant documents on application but must submit the
new Z83 form and a detailed curriculum vitae only.

OTHER POSTS

HEAD CLINICAL UNIT (MEDICAL) GR 1 — PULMONOLOGY REF NO. GS
10/25
Component: Department Of Internal Medicine

R2 084 754.per annum (All-inclusive package), consists of 70% basic salary
and 30% flexible portion that may be structured in terms of the applicable rules,
Plus Commuted overtime which is based on Departmental operational needs.
Employee must sign the commuted overtime contract form annually.

Greys Hospital, Pietermaritzburg Metropolitan Hospitals Complex

Senior Certificate or equivalent MBCHB or Equivalent qualification PLUS
Registered HPCSA qualification as a Specialist in Internal Medicine (Specialist
Physician) Certificate in Pulmonology (SA) or equivalent qualification (if not
trained in South Africa) Current Registration with the Health Professions
Council of South Africa as a Pulmonologist. Five years (5) post registration
experience as a Specialist Physician (Only shortlisted candidates will be
required to submit proof of all documents) The Employment Equity Target for
This Post Is: African Male, African Female. Recommendation: Experience in
managing a Pulmonology unit Knowledge, Skills, Experience and
Competencies: Sound clinical Pulmonology and patient management skills A
working knowledge of human resource management; information
management; quality assurance programs; current health and public service
legislation, regulations and policy; medical ethics; financial management.
Teaching and research experience

Key Performance Areas: Incumbent to be based at Greys Hospital. Clinical
Responsibilities: Participation in Tertiary Pulmonology Services (both In-patient
and Out-patient) in the Pietermaritzburg Metropolitan Area including Outreach
Programs and development of Pulmonology services in Area 2 Clinical
responsibility in the discipline of Pulmonology and Internal Medicine with after-
hours participation (based on departmental operational need) Performance of
clinical procedures generally done by Pulmonologists. Management
Responsibilities: Development and support of Specialist Pulmonology Services
in the Tertiary Drainage area of Greys Hospital. Oversight and management of
clinical and allied staff in the Pulmonology Unit Oversight and management of
infrastructure, equipment and consumables in the Pulmonology Unit Liaison
with Institutional Management in hospitals in PMB Metro, the uMgungundlovu
District and the Tertiary Drainage area. Liaison with the Head Clinical
Department in Internal Medicine in Pietermaritzburg and Head of Pulmonology
at the University of KwaZulu Natal. Participation in and support of
administrative and clinical governance activities in the PMB Departments of
Pulmonology and Medicine Training and Research Responsibilities Support of
Staff Training including subspecialty Pulmonology training in the PMB
Metropolitan area under the auspices of the Department of Pulmonology at the
University of KwaZulu Natal Participation in and support of the Medical
Undergraduate and Postgraduate Training Programs in the PMB Departments
of Pulmonology and Internal Medicine Participation in and support of clinical
research and quality control activities in the PMB Departments of Pulmonology
and Medicine

Dr M Bizaare Tel No: 033-897 3290
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DEPARTMENT OF TREASURY

The KwaZulu-Natal Department of Provincial Treasury is an equal opportunity, affirmative action
employer and preference will be given to previously disadvantaged groups.

APPLICATIONS

EFOR ATTENTION
CLOSING DATE
PREFERENCS
NOTE

POST 14/137

SALARY
CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

KwaZulu-Natal Provincial Treasury, P O Box 3613, Pietermaritzburg, 3200 or
145 Chief Albert Luthuli Road Pietermaritzburg 3200. Applications can also be
submitted via the e-services system please assess this site (eservices.gov.za).
Ms N Cele

13 May 2025

Females and people with disabilities who meet the requirements.

The new Z83 form must be used effective 1st January 2021 and can be
downloaded at www.dpsa.gov.za-vacancies. The Z83 must be accompanied
by a comprehensive Curriculum Vitae. Only provisionally shortlisted applicants
will be contacted and requested to submit their supporting documents. The
Department will also conduct reference checks with HR of current /previous
employer(s) beside the references provided on CV. Candidates will be
subjected security screening and a technical assessment. Under no
circumstances will be faxed, emailed and late applications be accepted. The
Department discourages applications that are registered and will not be held
responsible for applications sent via registered mail which are not collected
from the post office. It is the responsibility of the applicant to ensure that the
application reaches the Department timeously. Should you not hear from the
Department within 3 months of the closing date, please regard your application
as unsuccessful. Regrettably, due to excessive budget cuts, the department is
not in a position to meet any travel and subsistence costs relating to recruitment
processes, or relocation and resettlement costs for successful candidates.

OTHER POSTS

DEPUTY DIRECTOR: MUNICIPALITIES & MUNICIPAL ENTITIES RISK &
ADVISORY SERVICES REF NO. KZNPT 25/15
Re-advertise

R896 436 per annum (All-inclusive annual package)

KZN Provincial Treasury, Pietermaritzburg

A 3-year NQF Level 7 Bachelor's Degree or higher qualification with
Accounting and Risk Management as majors or related field. A minimum of 3
years' junior management experience in Risk Management /Auditing
environment. A valid driver’s license. People with disabilities without valid
driver’s licenses will be assisted by the department to meet work related travel
obligations. Skills, Knowledge And Competencies: Detailed knowledge of
public sector, local government and public/private entities systems and relevant
legislation/statutes, including: Constitution, PFMA and Treasury Regulations,
Municipal Finance Management Act (MFMA), PSRF (Public Service
Regulatory Framework), Standards for the Professional Practice of Internal
Auditing, General Recognised Accounting Principles, Generally Accepted
Accounting Principles, MTEF budget compilation and analysis, Risk Analysis,
Risk Management Practices. Risk Management. Problem-solving. Analytical
and numeracy. Analytical and quantitative method tools. Verbal communication
and presentation. Good interpersonal relations. Research and analysis. Report
writing and general writing. Project planning and management. Change
management. Time management. Policy development. Report writing.
Statistical and quantitative analysis. Strategic planning and management.
Organisational development and dispute resolution. Chairing of meetings.
Excellent verbal and written communication abilities; Maintain high standard of
honesty, objectivity, diligence, and loyalty. due professional care. Computer
skills: Spreadsheets (MS Excel), word processing (MS Word), power point (MS
Office), internet and intranet

Develop norms and standards on risk management and internal audit. Monitor,
enforcement/implementation and reporting of delegated municipalities and
municipal entities compliance with norms and standards. Provisioning of
support and capacity building. Ensure the development and maintenance of
provincial risk register. Manage Resources of the Sub-Directorate

Mr P Moloi Tel No: (033) 897 4664
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http://www.dpsa.gov.za-vacancies/

