ANNEXURE Q

MPUMALANGA PROVINCIAL ADMINISTRATION

DEPARTMENT OF HEALTH

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to
promote representivity in respect of race, gender and disability through the filling of these positions.
Candidates whose transfer / promotion / appointment will promote representivity will receive preference.

POST 14/138
SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES

APPLICATIONS
POST 14/139
SALARY

CENTRE
REQUIREMENTS

DUTIES

ERRATUM: Kindly note that the posts were Advertised in Public Service
Vacancy Circular 13 of 2025 dated 11 April 2025, the post of an Operational
Manager (PN-B3): PHC (Thembalethu CHC, Nkangala District) with Ref.:
MPDoH/Apr/25/ and Clinical Nurse Practitioner (PN-B1): PHC (Nkomazi Sub-
district and Mangweni Clinic) with Ref: MPDoH/Apr/25 with the closing date of
30 April 2025, have been withdrawn.

OTHER POSTS

PHARMACIST GRADE 1 REF. NO: MPDoH/Apr/25/41

R848 862 — R900 948 per annum

Lilian Mambakazi CHC (Gert Sibande District)

Senior Certificate / Grade 12 plus Pharmacy Degree or equivalent qualification.
Current registration with South African Pharmacy Council (SAPC) (2025). Core
competencies recommended. Commitment to quality development of self and
others. Computer literacy, good interpersonal skills. Good written and verbal
communication skills. Strong leadership and managerial skills.

Ensure proper selection and procurement of drugs and surgical items for the
hospital. Ensure rational use of drugs. Develop a hospital medicine formulary.
Monitor expenditure on pharmaceutical and surgical items. Perform stock
control functions. Ensure proper reconciliation of pharmaceutical accounts.
Supervise and train Pharmacy Support Staff, Interns, Community Servers and
Junior Pharmacist.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

ASSISTANT _MANAGER NURSING (PN-B4): PHC REF NO:
MPDoH/April/25/42

R755 355 — R863 667 per annum

Bushbuckridge Sub-district (Ehlanzeni District)

Senior Certificate / Grade 12 plus Basic qualification accredited with the South
African Nursing Council in Terms of Government Notice 425, (i.e. Diploma/
Degree in Nursing) that allows registration with the 'South African Nursing
Council' (SANC) as a Professional Nurse and Midwifery plus a post basic
nursing qualification, with duration of at least one (01) year accredited with the
SANC in above mentioned specialties in nursing. A Diploma in Clinical Nursing
Assessment, treatment and Care or Community Health Nursing Science. A
minimum of ten (10) years appropriate/recognisable nursing experience after
registration as Professional Nurse with the SANC in General Nursing (2025).
At least six (6) years of the period referred to above must be appropriate/
recognisable experience in the relevant specialty after obtaining the 1-year
post-basic qualification in the specific specialty. At least three (3) years of the
period referred to above must be appropriate/ recognisable experience at
management level. Experience and Knowledge of the District Health System.
Must have understanding of principles of Primary Health Care Re-engineering.
Demonstrate an in depth understanding of Nursing legislation and related legal
and ethical nursing practices and how this impacts on service delivery. A valid
driver’s licence.

Supervise and support allocated PHC facilities in line with the PHC Supervision
Policy. Conduct monthly red flags and regular reviews. Demonstrate
understanding of the District Health Information System (DHIS). Form part of
the quarterly programme in-depth reviews together with respective Programme
Co-ordinators. Form part of the Sub-district and District review session to
monitor progress on set targets according to the District Health Plan (DHP).
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Ensure that PHC facilities that she/he is responsible for are compliant with the
National Core Norms and Standards. Ascertain smooth implementation of the
referral system and address constraints related to continuity of care. Support
initiatives of the three streams of PHC Re-engineering. Implement the
Performance Management and Development System (PMDS) with
Operational Managers of PHC facilities that she/he is responsible for.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

OPERATIONAL MANAGER NURSING (PN-B3): OPERATING THEATRE
REF NO: MPDoH/Apr/25/43

R693 096 — R789 861 per annum

Lydenburg Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification
accredited with the South African Nursing Council in Terms of Government
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that
allows registration with the SANC as a Professional Nurse (2024) plus a post
basic nursing qualification, with duration of at least 1 year, accredited with the
SANC in terms of Government Notice No R212 in Operating Theatre Nursing
Science. A minimum of nine (09) years of appropriate / recognizable
experience in nursing after registration as a Professional Nurse with the SANC
in General Nursing. At least five (05) years of the period referred to above must
be appropriate / recognizable experience in Operating Theatre Nursing
Science after obtaining the 1 year post basic Operating Theatre Nursing
Science qualification. Experience and knowledge of the District Health System.
Demonstrate an in depth understanding of nursing legislation and related legal
and ethical nursing practices and how this impacts on service delivery.
Demonstrate a basic understanding of HR and finance and practices.
Knowledge of relevant legal framework such as Nursing Act, Health
Occupational and Safety Act, Patients Right Charter, Batho Pele Principles,
Operational Management Skills. Problem solving, planning and Organizing
Skills. Expected to work under pressure and on night duty. Leadership.
Supervisory, problem-solving, conflict resolution, inter-personal ad
communication and communication skills. Demonstrate an in depth
understanding of legislation and related ethical nursing practices and how this
impact delivery on service. Computer literacy will be an added advantage (MS
Word, Excel, PowerPoint and Outlook). Computer literacy.

The candidate will be responsible for Planning, Organizing, Managing, and
coordinating as well as maintaining an optimal Nursing Services as an
Operational Manager in Operating Theatre Unit. Develop / establish and
maintain constructive working relationships with Nursing and stakeholders (i.e.
inter- Professional, inter—sectoral and multi — disciplinary team workers).
Participate in the analysis, formulation, and implementation of nursing
guidelines, practices, Standards, and procedures. Effectively manage the
utilization of Human, Financial and Physical resources. Maintain professional
Growth / Ethical standards and self-development. Deliver a supportive service
to the Nursing Service and the institution by taking overall supervision after
hours and on weekends. Ensure implementation of Norms and Standards and
Ideal Hospital Framework and develop Quality Improvement Plans. Manage
Performance and Development of staff as well as participating in the Managers’
scheduled meetings. Exercise control of discipline, grievance and other labour
related issues in terms of laid down policies or procedures. Manage data in the
unit and ensure submission to the facility information office. Identity develops
and control Risk Management Systems within the unit. Provide safe
therapeutic environment as laid by Nursing Acts, Occupational Health and
safety Acts and all the applicable prescripts. Implementation and management
of Infection Prevention and Control protocols. Uphold the Batho Pele and
Patients Right Principles.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.
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ASSISTANT MANAGER NURSING (AREA) (PN-A7) REF_ NO:
MPDoH/Apr/25/44

R693 096 - R813 732 per annum

Middelburg Hospital (Nkangala District)

Senior Certificate / Grade 12 plus Basic R425 qualification (i.e. Diploma /
Degree in Nursing) or equivalent qualification that allows registration with the
SANC as a Professional Nurse (2025). A minimum of eight (8) years
appropriate / recognizable experience in Nursing after registration as a
Professional nurse with the South African Nursing Council (SANC) in general
nursing. At least three (3) years of the period referred to above must be
appropriate / recognisable experience at management level. Knowledge of the
legislative and Policy framework as well as the current transformation
strategies in the Public Sector. Good communication, conflict management and
interpersonal skills. Computer literacy.

Delegate, Supervise and coordinate the provision of effective and efficient
patient care through adequate quality nursing care. Initiate and participate in
health promotion to ensure consistent communication of relevant, accurate and
comprehensive information on health care. Develop/establish and maintain
constructive working relationships with nursing and other stakeholders.
Participate in the analysis, formulation and implementation of nursing
guidelines, practices, standards, policies, PMDS, procedures, Contingency
and Strategic Plans. Monitor and ensure proper utilization of human, financial
and physical resources. Quality management including infection control,
information management and clinical audits. Participate in the analysis,
formulation and implementation of nursing guidelines, practices, standards and
procedures. Manage human resources. Monitor and ensure proper utilization
of financial and physical resources. Implement all relevant prescripts. Manage
and monitor proper utilization of human financial and material resources.
Manage the budget according to PFMA.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

EMS STATION MANAGER GRADE 3-6 REF._NO: MPDoH/Apr/25/46 (2
POSTS)

Grade 3: R397 308 - R454 278 per annum

Grade 4: R480 108 - R548 625 per annum

Grade 5: R562 119 - R607 260 per annum

Grade 6: R624 288 - R700 821 per annum

EMS Barberton Station (Ehlanzeni District) and EMS Ermelo Station (Gert
Sibande District)

Senior Certificate / Grade 12 or equivalent qualification plus Ambulance
Emergency Assistant / Emergency Care Technician Qualification / Critical Care
Assistant Certificate / National Diploma in Emergency Medical Care / Bachelor
of Technology in Emergency Medical Care. Minimum of three (3) years’
experience after registration with the HPCSA (2025) as ANT / ECT / Paramedic
/ ECP. Valid code C1 driver’s license with an unendorsed PDP. Diploma in
Management or above will be an added advantage. Knowledge and skills:
Previous supervisory experience or qualification. Knowledge of Supply Chain
Policy and Financial Management. Be able to work under pressure and
excessive hours. Be prepared to travel and attend to emergencies after hours.
Knowledge of Labour Relations. Computer literacy. Good interpersonal Skills,
written, verbal and presentation Skills. Accuracy and attention to detail.
General office administration. Human Resource Management. Be responsible
of all EMS activities in the Station. Provide advice on procedures and policy
matters to staff and ensure compliance with all policies operating in the service.
Ensure that fleet management is properly implemented to provide for the
maintenance and repairs of vehicles in accordance with Transport Policy.
Ensure the control and have an inventory of all resources at the Station. Be
responsible for EMS occupational health and safety at the Station. Respond to
all major incidents to assist and co-ordinate such incidents within the
operational area. Including rescue responses and outstanding calls when
necessary and attend debrief meetings. Investigate service complaints
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received from internal and external resources and report on these complaints
to the District Manager.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

RADIOGRAPHER GRADE 1 REF NO: MPDoH/Apr/25/47

R397 233 - R454 191 per annum

Lydenburg Hospital (Ehlanzeni District)

Senior Certificate / Grade 12 plus an appropriate qualification that allows for
the required registration with the Health Professional Council of South Africa
(HPCSA) in the relevant profession (where applicable) (2025). Grade 1: SA
Qualified employees: None after registration with the HPCSA in the relevant
profession (where applicable) in respect of employees who performed
Community Service, as required in SA. Foreign Qualified employees: One (1)
year relevant experience after registration with the HPCSA in the relevant
profession (where applicable) in respect of employees of whom it is not
required to perform Community Service, as required in SA. Hospital experience
and extensive knowledge in Occupational Health and Safety will be an added
advantage. Good interpersonal Skills, written, verbal and presentation Skills.
Accuracy and attention to detail. Ability to work under pressure. Ability and
willingness to travel. Good interpersonal relationship, Leadership skill. Valid
drivers’ licence.

Ensure patient care during imaging for optimal diagnostic purpose: Explain
procedures to patients, prepare patient for imaging, Assist and position patient
for imaging, perform imaging. Practice radiation protection to minimize
radiation dose to staff, patients and general public: Establish LMC status of
female patients, adhere to radiation safety standards (secure area, lead aprons
etc), Apply correct radiation/exposure factors (correct dosages), Exercise
clinical responsibility to ensure optimal diagnostic imaging: Interpret clinical
history of patients to determine the correct procedure, ensure correct
positioning of patient to minimize radiation exposure to the patient, ensure
correct identification of patient image (name, lead markers etc.). Participate in
Education and training programs for continuous professional development and
quality service delivery: Practical training and evaluation of students Implement
quality assurance programs for quality service delivery, Check/test radiation
equipment and report faults, apply reject analysis, Adhere to policies and
protocols.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

PROFESSIONAL NURSE GRADE 1 (PN-A2): GENERAL NURSING REF.
NO: MPDoH/Apr/25/48

R324 384 — R382 107 per annum

Hlalanikahle Clinic (Nkangala District

Senior Certificate / Grade 12 or equivalent plus Basic qualification accredited
with the SANC in terms of Government Notice (I.E. Diploma/ Degree in General
Nursing) or equivalent qualification that allows registration with the SANC as
Professional Nurse (2025). Grade 1: A minimum of 1-10 years appropriate /
recognizable experience in nursing after registration as a Professional Nurse
with the SANC in General Nursing. Recommendations: Ability to function
independently and to prioritize work. Leadership and sound interpersonal skills,
problem solving and decision-making skills.

Perform a clinical nursing practice in accordance with the scope of practice and
nursing standards as determined by the health facility. Promote quality of
nursing care as directed by the professional scope of practice and standards.
Participate in the implementation of the National Core Standards and Ideal
Hospital Realization Framework. Demonstrate effective communication with
patients, supervisors and other clinicians, including report writing when
required. Work as part of the multi-disciplinary team to ensure quality nursing
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POST 14/146
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care. Work effectively, co-operatively amicably with persons of diverse
intellectual, cultural, racial or religious differences. Able to plan and organize
own work and that of support personnel to ensure proper nursing care. Display
a concern for patients, promoting and advocating proper treatment and care
including awareness and willingness to respond to patient needs, requirements
and expectations (Batho- Pele). Effectively manage resources allocated in your
unit.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

ARTISAN (PRODUCTION) GRADE A: PLUMBER REF.__ NO:
MPDoH/Apr/25/50 (2 POSTS)

R243 597 — R270 357 per annum

Standerton Hospital (Gert Sibande District) and Mmametlhake Hospital
(Nkangala District)

Minimum of Grade 10-12 or equivalent qualifications plus an appropriate
completed apprenticeship and trade test certificate in Plumbing. Valid driver’s
licence. Willingness to work irregular hours and attend emergencies when
required. Ability to communicate in two of the three official languages of the
Mpumalanga Province (read & write) Ability to work under pressure Must be
willing to work in adverse weather conditions In physical sound and healthy
condition Prepared to perform overtime and standby duties, including
weekends and public as well as over peak periods, as and when needed.
Responsible to monitor reservoir levels and sewer pumps Responsible for
repairs and maintenance of water & sewer pipelines (mains) and fittings.
Installation and maintenance of sewer connections and new mains.
Responsible for materials and sores requisitions. Recordkeeping of daily work.
Responsible for on-site Occupational Health & Safety. Responsible for
Municipal assets and equipment. Responsible for supervision of staff.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

EMERGENCY CARE OFFICER GRADE 3 REF. NO: MPDoH/Apr/25/56 (6
POSTS)

R217 983 - R286 521 per annum

EMS Nelspruit Station (2 Post)

EMS Bongani Station (2 Post)

EMS Matikwana Station (2 Post) (Ehlanzeni District)

Senior Certificate / Grade 12 plus an Ambulance Emergency Assistant.
Registration with the Health Professions Council of South Africa (HPCSA) as
an Ambulance Emergency Assistant. Current registration with the HPCSA
(2025). Unendorsed driver’s licence (C1) and valid professional drivers permit
(PrDP) for transporting patients. Candidates are expected to write an
assessment test and test driving. Knowledge, Skills and Competencies: The
incumbents of these posts will report to the EMS Station Manager: Emergency
Medical Services and will be responsible to provide pre-hospital treatment
within the scope of Intermediate Life Support and transport patients to an
appropriate health facility in order to minimize the loss of life. The ideal
candidates must: Possess knowledge of Intermediate Life Support Protocols.
Have understanding of EMS and its line of business. Possess knowledge of
basic Medical Rescue. Possess knowledge of Rules and Regulations of Road
Traffic Ordinance. Possess good communication skills. Have practical patient
management skills. Have the ability to implement emergency procedures.
Have the ability to work under pressure. Be able to operate in any EMS
environment i.e. Emergency ambulance, Obstetric ambulance, inter-facility
ambulance, communication centres and Patient Transport Services as per the
allocation or deployment by EMS management.

Treat, stabilize and transport patients according to the Intermediate Life
Support scope of practice as per HPCSA Protocols. Respond to all calls as
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dispatched by the Communication Centre or as requested by other medical
professionals to assist with Intermediate Life Support of patient treatment.
Maintain best clinical practice in accordance with quality standards and
maintaining Continuous Professional Development (CPD). Maintain vehicle
and medical equipment, check the allocated vehicle and equipment and
complete the checklist, report all losses, damages and discrepancies to the
Shift Leader. Wash, clean and disinfect the interior/exterior of the vehicle and
maintain the vehicle in a clean condition and good working order at all times.
Change and replenish surgical sundries and medical gases and ensure that all
items are used before expiry date. Assist in maintaining a clean and tidy station.
Complete and submit all paperwork to the Shift Leader before the termination
of the shift or as required. Hand over the vehicle and equipment to the next
shift/relevant authority fully replenished, clean and in good working order.
Abide by the EMS Standard Operational Procedures. Actively participate in
training and quality assurance programs. Perform any other duties as
delegated by the supervisor. Candidates are expected to work shifts, they
should be mentally and physically fit to perform their duties.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

EMERGENCY CARE OFFICER GRADE 3 REF. NO: MPDoH/Apr/25/63 (7
POSTS).

R217 983 - R286 521 per annum

EMS Waterval Boven Station (1 Post)

EMS Mmametlhake Station (6 Posts) (Nkangala District)

Senior Certificate / Grade 12 plus an Ambulance Emergency Assistant.
Registration with the Health Professions Council of South Africa (HPCSA) as
an Ambulance Emergency Assistant. Current registration with the HPCSA
(2025). Unendorsed driver’s licence (C1) and valid professional drivers permit
(PrDP) for transporting patients. Candidates are expected to write an
assessment test and test driving. Knowledge, Skills and Competencies: The
incumbents of these posts will report to the EMS Station Manager: Emergency
Medical Services and will be responsible to provide pre-hospital treatment
within the scope of Intermediate Life Support and transport patients to an
appropriate health facility in order to minimize the loss of life. The ideal
candidates must: Possess knowledge of Intermediate Life Support Protocols.
Have understanding of EMS and its line of business. Possess knowledge of
basic Medical Rescue. Possess knowledge of Rules and Regulations of Road
Traffic Ordinance. Possess good communication skills. Have practical patient
management skills. Have the ability to implement emergency procedures.
Have the ability to work under pressure. Be able to operate in any EMS
environment i.e. Emergency ambulance, Obstetric ambulance, inter-facility
ambulance, communication centres and Patient Transport Services as per the
allocation or deployment by EMS management.

Treat, stabilize and transport patients according to the Intermediate Life
Support scope of practice as per HPCSA Protocols. Respond to all calls as
dispatched by the Communication Centre or as requested by other medical
professionals to assist with Intermediate Life Support of patient treatment.
Maintain best clinical practice in accordance with quality standards and
maintaining Continuous Professional Development (CPD). Maintain vehicle
and medical equipment, check the allocated vehicle and equipment and
complete the checklist, report all losses, damages and discrepancies to the
Shift Leader. Wash, clean and disinfect the interior/exterior of the vehicle and
maintain the vehicle in a clean condition and good working order at all times.
Change and replenish surgical sundries and medical gases and ensure that all
items are used before expiry date. Assist in maintaining a clean and tidy station.
Complete and submit all paperwork to the Shift Leader before the termination
of the shift or as required. Hand over the vehicle and equipment to the next
shift/relevant authority fully replenished, clean and in good working order.
Abide by the EMS Standard Operational Procedures. Actively participate in
training and quality assurance programs. Perform any other duties as
delegated by the supervisor. Candidates are expected to work shifts, they
should be mentally and physically fit to perform their duties.

118



ENQUIRIES

APPLICATIONS
POST 14/148
SALARY
CENTRE

REQUIREMENTS

DUTIES

ENQUIRIES

APPLICATIONS
POST 14/149
SALARY

CENTRE
REQUIREMENTS

DUTIES

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

EMERGENCY CARE OFFICER GRADE 3 REF. NO.:MPDoH/Apr/25/68 (5
POSTS)

R217 983 - R286 521 per annum

EMS Embalenhle Station (4 Posts)

EMS Mayflower Station (1 Post) (Gert Sibande District)

Senior Certificate / Grade 12 plus an Ambulance Emergency Assistant.
Registration with the Health Professions Council of South Africa (HPCSA) as
an Ambulance Emergency Assistant. Current registration with the HPCSA
(2025). Unendorsed driver’s licence (C1) and valid professional drivers permit
(PrDP) for transporting patients. Candidates are expected to write an
assessment test and test driving. Knowledge, Skills and Competencies: The
incumbents of these posts will report to the EMS Station Manager: Emergency
Medical Services and will be responsible to provide pre-hospital treatment
within the scope of Intermediate Life Support and transport patients to an
appropriate health facility in order to minimize the loss of life. The ideal
candidates must: Possess knowledge of Intermediate Life Support Protocols.
Have understanding of EMS and its line of business. Possess knowledge of
basic Medical Rescue. Possess knowledge of Rules and Regulations of Road
Traffic Ordinance. Possess good communication skills. Have practical patient
management skills. Have the ability to implement emergency procedures.
Have the ability to work under pressure. Be able to operate in any EMS
environment i.e. Emergency ambulance, Obstetric ambulance, inter-facility
ambulance, communication centres and Patient Transport Services as per the
allocation or deployment by EMS management.

Treat, stabilize and transport patients according to the Intermediate Life
Support scope of practice as per HPCSA Protocols. Respond to all calls as
dispatched by the Communication Centre or as requested by other medical
professionals to assist with Intermediate Life Support of patient treatment.
Maintain best clinical practice in accordance with quality standards and
maintaining Continuous Professional Development (CPD). Maintain vehicle
and medical equipment, check the allocated vehicle and equipment and
complete the checklist, report all losses, damages and discrepancies to the
Shift Leader. Wash, clean and disinfect the interior/exterior of the vehicle and
maintain the vehicle in a clean condition and good working order at all times.
Change and replenish surgical sundries and medical gases and ensure that all
items are used before expiry date. Assist in maintaining a clean and tidy station.
Complete and submit all paperwork to the Shift Leader before the termination
of the shift or as required. Hand over the vehicle and equipment to the next
shift/relevant authority fully replenished, clean and in good working order.
Abide by the EMS Standard Operational Procedures. Actively participate in
training and quality assurance programs. Perform any other duties as
delegated by the supervisor. Candidates are expected to work shifts, they
should be mentally and physically fit to perform their duties.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.

DENTAL CHAIR ASSISTANT GRADE 1 REF. NO: MPDoH/Apr/25/69

R217 092 - R248 226 per annum

Standerton Hospital (Gert Sibande District)

Senior Certificate / Grade 12 plus appropriate qualification that allows
registration with the Health Professional Council of South Africa (HPCSA) as a
Dental Assistant (2025). Ability to work under pressure, organizational skills,
good communication skills, self-motivated and goal orientated.

The incumbent should have knowledge of dental assisting including infection
prevention and control, chair side assisting, maintaining of equipment, stock
control, knowledge of dental materials and instruments and conducting
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inventory. The person will work in the dental surgery in the hospital and perform
administrative duties including compiling statistics, registering patients,
answering of the telephone, filing of patient cards, ordering of materials, giving
appointments to patients. Assist Clinicians with the oral health procedures.
Preparation of instruments and dental material for the dental procedures.
Cleaning and sterilization of instruments. Ordering of consumables as needed.
Do inventory of dental instruments. Perform administrative duties. Adhere to
the Health Care Waste Management Legislation and principle. The person
should have good communication skills and good interpersonal relations.

Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi (013)
766 3103 / Ms. Nomsa Maphanga (013) 766 3207 / Ms. Sebenzile Mthisi (013)
766 3339, Mr. Mxolisi Maseko (013) 766 3351 and IT related queries: Help
desk Tel No: (013) 766 3018.

Departmental Online Application System: www.mpuhealth.gov.za.
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