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applicable procedures. -Applications will also be considered for similar posts
that becomes vacant in the Garden Route District for a period of 3 months.
13 May 2025

MEDICAL OFFICER GRADE 1 TO 3 (INTERNAL MEDICINE)
Chief Directorate: Metro Health Services

Grade 1: R1 001 349 per annum

Grade 2: R1 142 553 per annum

Grade 3: R1 322 352 per annum (A portion of the package can be structured
according to the individual's personal needs).

Victoria Hospital

Minimum educational qualification: An appropriate qualification that allows for
the registration with the Health Professions Council of South Africa (HPCSA)
as Medical Practitioner. Registration with a Professional Council: Registration
with the Health Professions Council of South Africa (HPCSA) as Medical
Practitioner. Experience: Grade 1: None after registration as a Medical
Practitioner with the HPCSA in respect of SA qualified employees. 1-year
relevant experience after registration as Medical Practitioner with a recognised
foreign Health Professional Council in respect of foreign qualified employees,
of who is not required to perform Community Service as required in South
Africa. Grade 2: A minimum of 5 years appropriate experience as a Medical
Practitioner after registration with the HPCSA as a Medical Practitioner in
respect of SA qualified employees. A minimum of 6 years relevant experience
after registration as a Medical Practitioner with a recognised foreign Health
Council in respect of foreign qualified employees, of whom it is not required to
perform Community Service as required in South Africa. Grade 3: A minimum
of 10 years’ appropriate experience as a Medical Practitioner after registration
with the HPCSA as a Medical Practitioner in respect of SA qualified employees.
A minimum of 11 years’ relevant experience after registration as Medical
Practitioner with a recognized foreign Health Professional Council in respect of
foreign qualified employees, of whom it is not required to perform Community
Service as required in South Africa. Inherent requirements of the job: A valid
(code B/EB) driver's license. A valid ACLS Certificate. Competencies
(knowledge/skills): Be able to manage common medical conditions presenting
to the Department for admission. Be able to perform procedures such as IV
lines, ICD, CVP insertion. Be able to perform resuscitation including
cardioversion and ETT insertion. Be familiar with provincial and national
treatment guidelines for common medical conditions, Basic computer literacy
skills. Communicate well with colleagues including arranging referrals to the
tertiary centre. Appropriate experience in Resuscitation, Intubation and
ventilation for acute medical emergencies. Appropriate experience in Internal
Medicine after completion of Medical Internship.

(key result areas/outputs): Manage acute medical admissions and follow up
care of inpatients. Provide consultation service to other departments under
supervision of consultants. Follow-up outpatients post discharge from ward.
Supervise Interns and medical students rotating through Department of
Medicine. Participate in academic meetings and ward rounds. Assist with
completion of medico-legal documents including completion of Bis. Liaise with
family members of admitted patients. Financially awareness regarding use of
radiological and laboratory investigations.

Dr Clint Cupido, tel. no. (021) 799-1161

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for the post.

13 May 2025

REGISTRAR (MEDICAL) (GENERAL INTERNAL MEDICINE) (4 POSTS)

R1 001 349 per annum (A portion of the package can be structured according
to the individual's personal needs). (It will be expected of the successful
candidate to participate in a system of remunerated commuted overtime).
Tygerberg Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as
Medical Practitioner. Registration with a Professional Council: Registration with
the HPCSA as Medical Practitioner. Inherent requirements of the job: A valid
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(code B/EB) driver’s licence. Commuted overtime is compulsory. Emergency
and after hour call cover. Each Registrar will be appointed in a specific training
complex but could be required to work across the platform on request.
Competencies (knowledge/skills): FCP(SA) Part 1 completed. Effective
leadership & interpersonal skills. Appropriate and sufficient clinical experience
since obtaining the degree of MBChB. Knowledge and practical skills. Other
Internal Medicine related Post-Graduate Medical Diploma, Certificate or
Degree may offer advantage. Experience in Internal Medicine is preferred.
(key result areas/outputs): Provision of safe medical care to patients in the
Acute Medical Admissions and Emergency Unit, High Care Unit, Inpatient
medical wards and Medical Outpatients department at Tygerberg Hospital and
associated training hospitals. Provide clinical support to other medical and
surgical disciplines at Tygerberg Hospital. Perform onsite after-hours duties as
per call roster. Provide supervised medical care in sub-speciality medical
disciplines as per training program roster. Supervise and support medical
interns and medical officers providing medical care on the service platform.
Attend teaching program activities, tutorials and assessments as part of the
registrar training program. Assist with the training of interns, medical students,
nursing staff and paramedics. Learn critical skills required of an Internal
Medicine specialist. Involvement in research/audits relating to Internal
Medicine.

Dr N Schrueder, tel. no (021) 938 5731

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for the post. Appointment as
Registrar will be for a maximum contract period of 4 years. It may become
necessary to second/transfer staff to another hospital/institution during their
period of training, in which case affected staff will be consulted prior to any
decision being implemented. Registrars will function across health facilities, as
per an agreed programme. Should registration with the HEI as a student be
discontinued for any reason the appointment as a Registrar also discontinues.
Consideration will be given to existing employees who are already on higher
salary packages to retain their existing salary position, as personal. As such
they are entitled to receive pay progression. Appointment as Registrar will be
on contract. Employees in service who opt to continue with their pension
benefits as Registrar, will be required to resign after completion of their
registrarship should they not be successful for advertised Specialist positions.
The Department of Health is guided by the principles of Employment Equity.
Candidates with disability are encouraged to apply and an indication in this
regard will be appreciated. Specific Registrar posts within the Department will
be identified as part of the Affirmative Action programme to create a
representative Specialist cadre in line with applicable procedures. Preference
will be given to SA citizens/permanent residents with a valid identity document.
Registrars will be required to register as post-graduates with Stellenbosch
University according to the yearbook and guidelines.

13 May 2025

MEDICAL OFFICER GRADE1TO 3
Overberg District

Grade 1: R1 001 349 per annum

Grade 2: R1 142 553 per annum

Grade 3: R1 322 352 per annum (A portion of the package can be structured
according to the individual's personal needs). (It will be expected of the
successful candidate to participate in a system of remunerated commuted
overtime).

Caledon Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Practitioner. Registration with a Professional Council: Registration with
the HPCSA as Medical Practitioner. Experience: Grade 1: None after
registration as a Medical Practitioner with the HPCSA in respect of SA qualified
employees. One-year relevant experience after registration as Medical
Practitioner with a recognised foreign Health Professional Council in respect of
foreign qualified employees, of whom it is not required to perform Community
Service, as required in South Africa. Grade 2: A minimum of 5 years
appropriate experience as a Medical Practitioner after registration with the
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