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An NQF level 6 qualification as recognized by SAQA in Electrical Engineering or relevant
qualification; Registration with Engineering Council of South Africa (ECSA) as Professional
Engineer; 3 years post qualification Electrical Engineering experience required; Knowledge of
Programme and Project management, Architectural design and analysis, Computer-aided
engineering applications, Research and development, legal compliance, Technical report writing,
Creating high performance culture, Networking and Professional judgement; Knowledge of
Construction Industry Development Board Act and Regulations, Government Immovable Asset
Management Act (GIAMA), Occupational Health and Safety Act, Architectural Profession Act,
Engineering Profession Act, Expanded Public Works Programme, Supply Chain Management
framework; Knowledge and understanding of the Public Service statutory frameworks: Financial
Management and regulatory framework/guidelines, the Public Service Act, Public Service
Regulations, Treasury Regulations, Public Finance Management Act, Government initiatives and
decisions, etc. Skills and Competencies: Applied strategic thinking; Applied technology;
Budgeting and financial management; Communication and information management; Continuous
improvement; Citizen focus and responsiveness; Diversity management; Impact and influence;
Managing interpersonal conflict and resolving problems; Planning and organising; Decision
making; Project management; Team leadership.

Key Performance Areas: Develop, interpret and customize functional and technical norms and
standards from an engineering perspective; Investigate proposals for innovative service delivery
mechanisms and undertake feasibility studies; Compile briefing documentation and specifications
from an engineering perspective; Investigate electronic and electrical engineering installations
and equipment, undertake design work and implement corrective measures; Conduct
research/literature studies for continuous development with new technologies; Participate on the
budget planning and administration process; Manage human, finance and other resources.

Ms. A van RossTel No: (012) 315 1094

Quoting the relevant reference number, direct your application to: Postal address: The Human
Resources: Department of Justice and Constitutional Development, Private Bag X81, Pretoria,
0001 OR Physical address: Application Box, First Floor Reception, East Tower, Momentum
Building, 329 Pretorius Street, Pretoria.

TOWN AND REGIONAL PLANNER: (GRADE A) REF NO: 25/47/CS

R761 157 — R816 852 per annum, (Salary will be in accordance with OSD determination). The
successful candidate will be required to sign a performance agreement.

National Office: Pretoria

An (NQF level 6) qualification as recognized by SAQA in Town and Regional Planning or relevant
qualification; A minimum of 3 years post qualification experience in town and regional planning;
Registration with South African Council for Planners (SACPLAN) as Professional Town and
Regional Planning; Knowledge of Programme and Project management, Town and Regional
principles and methodologies, Research and Development, Computer-aided Applications, Town
and Regional knowledge of legal compliance, creating high performance culture, Technical
consulting and Professional judgement; Knowledge of Construction Industry Development Board
Act and Regulations, Government Immovable Asset Management Act (GIAMA), Occupational
Health and Safety Act, National Building Standards Act and Regulations, Project and
Construction Management Professions Act, Architectural Profession Act, Engineering Profession
Act, Expanded Public Works Programme, Supply Chain Management framework; Knowledge
and understanding of the Public Service statutory framework: Financial Management and
regulatory framework/guidelines, Public Service Act, Public Service Regulations, Treasury
Regulations, Public Finance Management Act, Government initiatives and decisions, etc. Skills
and Competencies: Applied strategic thinking; Applied technology; Budgeting and financial
management; Communication and information management; Continuous improvement; Citizen
focus and responsiveness; Developing others; Diversity management; Planning and organizing;
Impact and influence; Managing interpersonal conflict and resolving problems; Decision making;
Project management; Team leadership.

Key Performance Areas: Implement the application of town and regional planning principles in
land development; Develop and implement integrated land use planning proposals; Participate in
the budget planning and administration process; Conduct research/literature studies for
continuous development with new technologies; Establish town and regional planning functional
and technical norms and standards; Manage human, finance and other resources.

Ms. A. Van Ross Tel No: (012) 315 1094

Quoting the relevant reference number, direct your application to: Postal address: The Human
Resources: Department of Justice and Constitutional Development, Private Bag X81, Pretoria,
0001.0R Physical address: Application Box, First Floor Reception, East Tower, Momentum
Building, 329 Pretorius Street, Pretoria.

QUANTITY SURVEYOR (GRADE A) REF NO: 25/48/CS

R761 157 — R816 852 per annum, (Salary will be in accordance with OSD determination). The
successful candidate will be required to sign a performance agreement.
National Office, Pretoria
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