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Dr C. Piek Tel No: (021) 860-2561, email: cornelia.piek@westerncape.gov.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for the post. Candidates who
are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. Candidate will be subjected to
a practical/written and oral assessment. The pool of applicants will be
considered for other similar posts within the Chief Directorate: Rural Health
Services for a period of 3 months from date of advert.

30 June 2025

DEPUTY DIRECTOR: PROFESSIONAL SUPPORT SERVICES
Garden Route District

R1 059 105 per annum. A portion of the package can be structured according
to the individual's personal needs

Garden Route District Office

Minimum educational qualification: Appropriate four-year health related
Diploma/Degree registrable with a South African Statutory Health Professions
Council or South African Nursing Council. Experience: Appropriate experience
in Strategy and Planning of health services. Inherent requirement of the job:
Valid (Code B/EB) driver’s license and willingness to travel within the district.
Competencies (knowledge/skills): Computer Literacy (MS Office: MS Word,
Excel, PowerPoint and Outlook). Advance managerial and communication
skills (verbal and written). Ability to analyze and interpret Health System
Information and compile and present district plans and reports. Good
leadership and project management skills.

Management of strategy, policy and planning. Co-ordination of capital and
maintenance physical infrastructure projects. Strategic co-ordination of Quality
Improvement initiatives and programs. Management of the Health Information
Program. Management of the Communicable Disease Control Program.
Supervision of the Environmental Health Program. Support of select Heath
Programs, including Oral Health and Clinical Forensics. Intersectoral
collaboration support. Supervision of the workshop and Clinical Engineering
workshop program. Management of Quality Improvement.

Ms H Mentoor Tel No: (044) 803-2700

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

30 June 2025

PHARMACIST GRADE1TO 3
Chief Directorate: Metro Health Services

Grade 1: R848 862 per annum

Grade 2: R917 634 per annum

Grade 3: R1 001 349 per annum

A portion of the package can be structured according to the individual's
personal needs

Lentegeur Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the South African Pharmacy Council (SAPC) as a pharmacist.
Registration with a Professional Council: Registration with SAPC as a
Pharmacist. Experience: Grade 1: None after registration as a pharmacist with
the SAPC in respect of SA qualified employees. 1-year relevant experience
after registration as pharmacist with a recognized foreign Health Professional
council in respect of foreign qualified employees, of whom it is not required to
perform Community service as required in South Africa. Grade 2: A minimum
of 5 years appropriate experience after registration as a pharmacist with the
SAPC in respect of SA qualified employees. 6-years relevant experience after
registration as pharmacist with a recognized foreign Health Professional
council in respect of foreign qualified employees, of whom it is not required to
perform Community service as required in South Africa. Grade 3: A minimum
of 13 years appropriate experience after registration as a pharmacist with the
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SAPC in respect of SA qualified employees. 14-years relevant experience after
registration as pharmacist with a recognized foreign Health Professional
council in respect of foreign qualified employees, of whom it is not required to
perform Community service as required in South Africa. Inherent requirements
of the job: Valid (Code B/EB) driver’s licence. Willingness to perform relief,
standby and after-hour duties when required. Competencies
(knowledge/skills): Appropriate knowledge of National and Provincial Health
policies and Pharmaceutical Acts and laws. A sound level of clinical knowledge
of pharmaceuticals listed in all the levels of the National Essential Medicine
lists and Treatment guidelines. Appropriate experience in a public
hospital/health environment. Computer literacy skills (including Excel, Word,
Outlook and Teams) to be specified in application/CV. Appropriate experience
in dispensing and stock control. Good interpersonal and communication skills.
Ability to work accurately under pressure and maintain a high standard of
professionalism. Ability and willingness to supervise, tutor and train staff.
Appropriate experience working in a hospital environment with in-patients as
well as out-patients.

Ensure adherence to minimum standards for dispensing as well as accessibility
to medication and pharmaceutical care for patients. Promotion of rational drug
use and implement policies and guidelines in keeping SAPC regulations,
National Drug policy and National and Provincial treatment guidelines.
Manage, assess and monitor compliance w.r.t good pharmacy practice, Ideal
Hospital and National core standards. Maintaining and improving an effective
acute and chronic prescription medicine supply system. Maintain and improve
the quality of patient care as a member of the multi-disciplinary team, which
includes antimicrobial stewardship, rational medicine use reviews and Adverse
Drug Reaction reporting. Do ward rounds in the hospital. Effective Dispensing
and compounding of pharmaceuticals in line with statutory requirements.
Placing of orders with suppliers and ensuring efficient stock levels and stock
control at the hospital. Ensuring cold chain is maintained. Effective monitoring
of pharmaceutical expenditure and implementation of budgetary control
measures.

Mr A Johnston Tel No: (021) 370-1447

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for the post. Candidates will
be subjected to a written/practical and oral assessment. Candidates who are
not in possession of the stipulated registration requirements may also apply.
Such candidates will only be considered for appointment on condition that proof
of application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applicants will be
considered for other vacant similar posts within the Chief Directorate: Metro
Health Services, for a period of 3 months from date of advert.

30 June 2025

OPERATIONAL MANAGER NURSING (PRIMARY HEALTH CARE)
Garden Route District

R693 096 per annum

Alma CDC, Mossel Bay Sub-district

Minimum educational qualification: Basic R425 qualification (i.e.,
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse and
Midwife. Post-basic Nursing qualification with a duration of at least 1-year
Diploma in Clinical Nursing Science: Health Assessment, Treatment and Care
(R48) accredited with SANC. Registration with a Professional Council:
Registration with the SANC as a Professional Nurse and Midwife. Experience:
A minimum of 9 years of appropriate/recognizable nursing experience after
registration as Professional Nurse with the SANC in General Nursing. At least
5 years of the period referred to above must be appropriate/recognizable
experience after obtaining the 1-year post-basic qualification as mentioned
above. Inherent requirements of the job: Valid (Code B/EB) driver’s license and
willingness to travel. Willingness to rotate between PHC clinics within the Sub-
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