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a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within Knysna/Bitou Sub District for a period 
of 3 months from date of advert. Candidates will be subjected to a 
practical/written assessment. 

CLOSING DATE : 30 June 2025 
 
POST 20/101 : PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING) (X2 

POSTS) 
  Chief Directorate: Rural Health Services 
 
SALARY : Grade 1: R324 384 (PNA2) per annum 
  Grade 2: R396 132 (PNA3) per annum 
  Grade 3: R476 637 (PNA4) per annum 
CENTRE : Worcester Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

degree/diploma in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as Professional Nurse and 
Midwife. Registration with a Professional Council: Registration with the South 
African Nursing Council (SANC) as a Professional Nurse and Midwife. 
Experience: Grade 1: None. Grade 2: A minimum of 10 years 
appropriate/recognisable experience in nursing after registration with the 
SANC as Professional Nurse in General Nursing. Grade 3: A minimum of 20 
years appropriate/recognisable experience in nursing after registration with the 
SANC as Professional Nurse in General Nursing. Inherent requirements of the 
job: Ability to work shifts during the day and night, weekends and public 
holidays and overtime when required by supervisor. Willingness to rotate within 
different Functional Business Units.  Competencies (knowledge/skills): The 
ability to function independently in a multi-disciplinary team and the ability to 
direct the team to ensure quality nursing care. Good problem solving, 
motivational and leadership skills. 

DUTIES : Provide direction and supervision for the implementation of the nursing plan 
(Clinical practice/quality patient care). Implement standards, practices, criteria, 
and indicators for quality nursing (quality of practice). Practice nursing and 
health care in accordance with the laws and regulations relevant to nursing and 
health care. Maintain a constructive working relationship with nursing and other 
stakeholders. Utilize human, material, and physical resources efficiently and 
effectively. Ensure accurate collection and recording of data. Render support 
to the supervisor and colleagues. 

ENQUIRIES : Mr S Bruiners Tel No: (023) 348-1104 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for the post. Shortlisted 

candidates will be subjected to a practical test. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within Worcester Regional Hospital for a 
period of 3 months from date of advert. 

CLOSING DATE : 30 June 2025 
 
POST 20/102 : SPEECH THERAPIST GRADE 1 TO 3 (6/8TH POST) 
  Overberg District 
 
SALARY : Grade 1: R297 924 per annum 
  Grade 2: R347 955 per annum 
  Grade 3: R407 325 per annum 
CENTRE : Theewaterskloof PHC Support and Outreach, Theewaterskloof Sub-district 
REQUIREMENTS : Minimum educational qualification: An appropriate qualification that allows for 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Speech Therapist or Speech Therapist and Audiologist. Registration with a 
Professional Council: Registration with the HPCSA as a Speech Therapist or 
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Speech Therapist and Audiologist. Experience: Grade 1: None after 
registration as Speech Therapist with the HPCSA in respect of SA qualified 
employees. One-year relevant experience after registration as Speech 
Therapist with the HPCSA in respect of foreign qualified employees, of whom 
it is not required to perform Community Service as required in South Africa. 
Grade 2: A minimum of 10 years’ relevant experience after registration with the 
HPCSA as a Speech Therapist in respect of SA qualified employees. A 
minimum of 11 years relevant experience after registration with the HPCSA as 
a Speech Therapist in respect of foreign qualified employees, of whom it is not 
required to perform Community Service as required in South Africa. Grade 3: 
A minimum of 20 years’ relevant experience after registration with the HPCSA 
as a Speech Therapist in respect of SA qualified employees. A minimum of 21 
years relevant experience after registration with the HPCSA as a Speech 
Therapist in respect of foreign qualified employees, of whom it is not required 
to perform Community Service as required in South Africa. Inherent 
requirements of the job: Valid (Code B/EB) driver’s licence. Willingness to 
travel in the sub-district/ district to consult clients and attend meetings and 
training sessions. Competencies (knowledge/ skills): Good interpersonal, 
planning and organisational skills, and computer literacy (MS Office). 
Knowledge of applicable health legislation, relevant acts and policies. Ability to 
adapt and work efficiently in a resource-constrained environment. 

DUTIES : Deliver a clinical speech therapy services at health facility level. Provide 
training. Render community-based speech therapy service. Assist in 
management of clinical, financial- and human resources. Administrative duties, 
complete documentation of all services rendered. 

ENQUIRIES : Dr RJ Liebenberg Tel No: (028) 212-1070 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within the Overberg District for a period of 
3 months from date of advert. 

CLOSING DATE : 30 June 2025 
 
POST 20/103 : SENIOR EMERGENCY CONTROL CENTRE AGENT (DISPATCHER) (X6 

POSTS) 
 
SALARY : R269 499 per annum 
CENTRE : Emergency Communication Centre, Metropole 
REQUIREMENTS : Minimum educational qualification: Senior certificate (Grade 12 or equivalent). 

Experience: Appropriate Emergency/ Medical Call-Centre experience. Inherent 
requirement of the job: Computer literacy (MS office). Ability to work shifts as 
per roster. Appropriate knowledge of GEMC/CAD computer aided dispatching 
system. Competencies (knowledge/skills): Basic knowledge of the 
topographical layout of the Western Cape. Good leadership, listening, 
supervisory, work organization and prioritization skills. Must be able to utilise 
mapping software for resource allocation. 

DUTIES : Manage caller anxiety and stress and provide life-saving telephonic 
interventions. Accurately record information in order to ensure data integrity 
and subsequent appropriate management intervention. Alert supervisors to 
recurrent incidents, as well as exceptional incidents of a critical life threatening 
in nature, particularly in the mass casualty context. Implement any instructions 
as per the identified medical dispatch protocol reference system (MDPRS). 
Mobilise vehicle resources, control the deployment of resources and react to 
delays in the individual status of the deployed vehicles. Manage Major 
Incidents according to plan Delta and MIMMS, and mobilize other emergency 
services incl. Traffic, Fire SAPS and Disaster Management when required. 
Training and supervision of Emergency Communications students during their 
elective. 

ENQUIRIES : Mr N Newman Tel No: (021) 932 1966 


