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ANNEXURE R 
 

PROVINCIAL ADMINISTRATION: WESTERN CAPE 
DEPARTMENT OF HEALTH AND WELLNESS 

In line with the Employment Equity Plan of the Department of Health it is our intention with this 
advertisement to achieve equity in the workplace by promoting equal opportunities and fair treatment in 

employment through the elimination of unfair discrimination. 
 
NOTE : It will be expected of candidates to be available for selection interviews on a 

date, time and place as determined by the Department. Kindly note that excess 
personnel will receive preference. 

 
OTHER POSTS 

 
POST 19/308 : CLINICAL MANAGER (MEDICAL) GRADE 1 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R1 422 810 per annum, (A portion of the package can be structured 

according to the individual's personal needs). 
CENTRE : Khayelitsha/Eastern Sub-structure Office 
REQUIREMENTS : Minimum educational qualification: Appropriate Qualification that allows for 

registration with the Health Professions Council of South Africa as a Medical 
Practitioner. Registration with a Professional Council: Registration with the 
HPSCA as a Medical Practitioner (independent practice). Experience: 
Minimum of 3 years appropriate experience as Medical Officer after registration 
with the HPCSA as Medical Practitioner. Inherent requirements of the job: Valid 
driver’s licence (Code B/EB) and willingness to travel. Competencies 
(knowledge/ skills): Strong leadership, organisational operational and 
contingency planning skills. Independent decision-making and problem-solving 
skills. Good knowledge of applicable legislation, regulations and provincial 
policies. Proven management competencies in a health environment. 
Appropriate experience of managing clinical services. 

DUTIES : Oversee all clinical services for the Khayelitsha/Eastern Sub Structure Office. 
Ensure Quality Assurance and Medico Legal services for the sub structure. 
Clinical Governance systems design to support Service, improvement 
initiatives/innovation. Ensure implementation of Service Re-design and support 
within ecosystems. Ensure compliance with finance and supply chain 
processes with a focus on cost reduction Medical, surgical and obstetrical 
management of in and outpatients. Management and treatment of emergency 
cases in all disciplines. To Act as custodian of the clinical governance (internal 
and external) in the Sub-structure. Training/tutoring of junior medical officers 
and clinical training. Supervision of Medical staff. To arrange and facilitate 
outreach and support from specialist hospitals and to surrounding PHC 
facilities. 

ENQUIRIES : Mr JA Kruger Tel No: (021) 360-4622 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 23 June 2025 
 
POST 19/309 : MANAGER: MEDICAL SERVICES GRADE 1 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R1 348 635 per annum, (A portion of the package can be structured 

according to the individual's personal needs). 
CENTRE : Wesfleur Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Medical Practitioner. Registration with a Professional Council: Registration with 
the HPCSA as a Medical Practitioner. Experience: A minimum of 3 years 
appropriate experience as Medical Officer after registration HPCSA as a 
Medical Practitioner. Inherent requirements of the job: Willingness and skills to 
render clinical services in and after hours when necessary. Valid driver’s 
licence (Code B/EB) and willingness to travel. Competencies (knowledge/ 
skills): Computer literacy. Develop and implement operational plans in 
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accordance with District priorities. Ensure the co-ordination of all activities 
necessary for availability of effective patient care. Ensure adherence to the 
relevant health and public service legislation. 

DUTIES : Responsible for overall management of the level 1 hospital as well as oversight 
role to PHC Facilities within Atlantis Basin focusing on support, co-ordination 
and collaboration for effective service delivery. Manage all clinical departments 
including Medical Services, Pharmacy, Rehabilitation and Radiology and 
supervise all medico legal matters. Promote community involvement in the 
management of the Hospital and clinic services and ensure the active 
functioning of the Hospital Board. Act as the responsible financial manager in 
terms of the Public Finance Management act of 1999(PFMA) and manage 
People Management matters. Liaise with the appropriate secondary and 
tertiary referral services. Management of all resources including finances, PM, 
equipment etc. to ensure value for money. Perform clinical audits and 
implement risk management strategies to manage district hospital. Prepare 
and assist with getting the Institution in line with the requirements of the OHCS 
w.r.t. National core Standards. Give support to line manager w.r.t. strategic 
planning of the Southern Western Sub-Structure. 

ENQUIRIES : Mr VZ Brickles Tel No: (021) 202-0903 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. The pool of 

applicants will be considered for other vacant Manager Medical Services posts 
within the Chief Directorate: Metro Health Services, for a period of 3 months 
from date of advert. Candidates will be subjected to a written/practical and oral 
assessment.  

CLOSING DATE : 23 June 2025 
 
POST 19/310 : MEDICAL SPECIALIST GRADE 1 TO 3 (FORENSIC PATHOLOGY) 
  Chief Directorate: Emergency Clinical Services Support 
 
SALARY : Grade 1: R1 341 855 per annum 
  Grade 2: R1 531 032 per annum 
  Grade 3: R1 773 222 per annum 
  A portion of the package can be structured according to the individual’s 

personal needs 
CENTRE : Forensic Pathology Services (Forensic Medicine and Toxicology, Observatory 

Forensic Pathology Institute) 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the HPCSA as a Medical Specialist in Forensic Pathology. 
Registration with a Professional Council: Registration with the Health 
Professions Council of South Africa as a Medical Specialist in Forensic 
Pathology. Experience: Grade 1: None after registration as a Medical 
Specialist with the HPCSA with respect of SA qualified employees. 1-year 
relevant experience after registration as a Medical Specialist with a recognized 
foreign Health Professional Council in respect of foreign qualified employees, 
of whom it is not required to perform Community Service as required in South 
Africa. Grade 2: A minimum of 5 years' appropriate experience after 
registration as a Medical Specialist with the HPCSA in respect of SA qualified 
employees. 6 years' relevant experience after registration as a Medical 
Specialist with a recognized foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 3: A minimum of 10 years' 
appropriate experience after registration as a Medical Specialist with the 
HPCSA in respect of SA qualified employees. 11 years' relevant experience 
after registration as a Medical Specialist with a recognized foreign Health 
Professional Council in respect of foreign qualified employees, of whom it is 
not required to perform Community Service as required in South Africa. 
Inherent requirements of the job: Valid driver's license. Will be required to 
perform routine service autopsies. Will be required to deliver expert testimony 
in court proceedings. Will be required to perform work duties outside normal 
working hours and away from base of employment. Availability to travel to 
regional facilities to offer a service for limited periods. Competencies 
(knowledge/ skills): Above-average ability to communicate clearly and 
discreetly in person and in writing. Above-average Computer and software 
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literacy. Knowledge of the functioning of a Forensic Pathology Department. 
Ability to teach medical students, Forensic Pathology Officers and Medical 
staff. Good interpersonal skills including effective service delivery within a 
group situation at all levels of authority. Working knowledge of the legislation, 
policies and code of conduct pertaining to Forensic Pathology practice. 
Research ability. Exposure to Post-mortems, autopsy work and dissection. 
Creativity and openness to new ideas. 

DUTIES : Provide full-time Medico-legal death investigative service within the Division of 
Forensic Medicine by performance of Post-mortems of natural and unnatural 
deaths. Provide Full-time Medico-legal death investigative service within the 
Division of Forensic Medicine by compiling and completing reports, including 
all ancillary investigations. Expert testimony in court as well as expert opinion 
on inquest dockets or the relevant cases as requested by the Department of 
Justice. Academic Teaching and Training, Research, Clinical Governance and 
Quality Assurance. Support to the Head: Clinical Unit with all administrative 
functions of the Division. 

ENQUIRIES : Dr IJ Molefe, email address: (Itumeleng.Molefe@uct.ac.za) 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to security clearance, qualification clearance, criminal records, 
credit records and previous employment checks prior to appointment. 
Candidates may have to undergo profiling assessments prior to appointment. 
Candidates will be subjected to a practical test. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within Chief Directorate: Emergency 
Clinical Services Support for a period of 3 months from the date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/311 : MEDICAL SPECIALIST GRADE 1 TO 3 
  Chief Directorate: Emergency Clinical Services Support 
  (3 Year Contract) 
 
SALARY : Grade 1: R1 341 855 per annum 
  Grade 2: R1 531 032 per annum 
  Grade 3: R1 773 222 per annum 
  A portion of the package can be structured according to the individual’s 

personal needs 
CENTRE : Forensic Pathology Services (Forensic Medicine, Stellenbosch University) 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Specialist in Forensic Pathology. Registration with a Professional 
Council: Appropriate registration with the Health Professions Council of South 
Africa (HPCSA) as a Specialist in Forensic Pathology. Experience: Grade 1: 
None after registration with the HPCSA as Medical Specialist in Forensic 
Pathology. Grade 2: A minimum of 5 years' appropriate experience as Medical 
Specialist after registration with the HPCSA (or recognised foreign Health 
Professional Council in respect of foreign qualified employees) as Medical 
Specialist in Forensic Pathology. Grade 3: A minimum of 10 years' appropriate 
experience as Medical Specialist after registration with the HPCSA (or 
recognised foreign Health Professional Council in respect of foreign qualified 
employees) as Medical Specialist in Forensic Pathology. Inherent 
requirements of the job: Valid driver's license. Will be required to perform 
routine service autopsies. Will be required to deliver expert testimony in court 
proceedings. Will be required to perform work duties outside normal working 
hours and away from base of employment. Availability to travel to regional 
facilities to offer a service for limited periods. Competencies (knowledge/ skills): 
Above-average ability to communicate clearly and discreetly in person and in 
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writing. Above-average Computer and Software literacy. Knowledge of the 
functioning of a Forensic Pathology Department. Ability to teach and train 
medical students, Forensic Pathology Officers and Medical staff. Good 
interpersonal skills including effective service delivery within a group situation 
at all levels of authority. Working knowledge of the legislation, policies and 
code of conduct pertaining to Forensic Pathology Practice in the Republic of 
South Africa. Research ability. Exposure to Post-mortems, autopsy work and 
dissection. Creativity and openness to new ideas. 

DUTIES : Provide full-time medico-legal death investigative service within the Division of 
Forensic Medicine by performance of and supervising post-mortems of natural 
and unnatural deaths. Provide full-time medico-legal death investigative 
service within the Division of Forensic Medicine by compiling and completing 
reports, including all ancillary investigations and editing reports of junior staff 
members. Expert testimony in court as well as expert opinion on inquest 
dockets or the relevant cases as requested by the Department of Justice. 
Academic teaching and Training, Research, Clinical governance and quality 
assurance. Support to the Head: Clinical Unit with all administrative functions 
of the Division. 

ENQUIRIES : Dr J Verster, email address: (jverster@sun.ac.za) 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). Candidates may have to undergo 
profiling assessments prior to appointment. 

CLOSING DATE : 23 June 2025 
 
POST 19/312 : MEDICAL OFFICER GRADE 1 TO 3(NEUROSURGERY) 
  (1-Year Contract) 
 
SALARY : Grade 1: R1 001 349 per annum 
  Grade 2: R1 142 553 per annum 
  Grade 3: R1 322 352 per annum 
  A portion of the package can be structured according to the individual's 

personal needs 
CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Practitioner. Registration with a Professional Council: Registration with 
the HPCSA as a Medical Practitioner. Experience: Grade 1: None after 
registration as Medical Practitioner with the HPCSA in respect of SA qualified 
employees. 1-year relevant experience after registration as Medical 
Practitioner with a recognized foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 2: A minimum of 5 years’ 
appropriate experience as Medical Practitioner after registration with the 
HPCSA as a Medical Practitioner in respect of SA qualified employees. A 
minimum of 6 years’ relevant experience after registration as Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 3: A minimum of 10 years’ 
appropriate experience as a Medical Practitioner after registration with the 
HPCSA as a Medical Practitioner in respect of SA qualified employees. A 
minimum of 11 years’ relevant experience after registration as Medical 
Practitioner with a recognized foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Competencies (knowledge/skills): 
Evidence of interest in neurosurgery. Ability to work under pressure as part of 
a clinical team. Appropriate and sufficient clinical experience since obtaining 
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the degree MBChB. Basic surgical skills and other courses are recommended. 
Research interest and experience. FCNeurosurg (SA) Primary. 

DUTIES : Teaching. Leadership. Research. Clinical Service: Patient care and operative. 
Clinical Governance. 

ENQUIRIES : Prof G Fieggen Tel No: (021) 406-6213 or Vuyiwe.bathaka@uct.ac.za 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for the post. Candidates who 

are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status)”. Please ensure that you attach an 
updated CV. Groote Schuur Hospital has adopted the department’s ecosystem 
framing of its training platform. Accordingly, all medical officer appointments 
may be called upon to work across this platform and may include rotations at 
Metro West and Rural East hospitals. This includes Red Cross War Memorial 
Children's Hospital, New Somerset Hospital, Mitchells Plein District Hospital, 
Victoria Hospital and George Provincial Hospital. 

CLOSING DATE : 23 June 2025 
 
POST 19/313 : MEDICAL OFFICER GRADE 1 TO 3 (PSYCHIATRY) 
  Chief Directorate: Rural Health Services 
 
SALARY : Grade 1: R1 001 349 per annum 
  Grade 2: R1 142 553 per annum 
  Grade 3: R1 322 352 per annum 
  A portion of the package can be structured according to the individual's 

personal needs 
CENTRE : Paarl Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Medical Officer. Registration with a Professional Council: Registration with the 
HPCSA as medical practitioner. Experience: Grade 1: None after registration 
as Medical Practitioner with the HPCSA in respect of SA-qualified employees. 
One (1) year’s relevant experience after registration as Medical Practitioner 
with a recognised foreign Health Professional Council in respect of foreign-
qualified employees, of whom it is not required to perform community service 
as required in South Africa. Grade 2: A minimum of Five (5) appropriate 
experience as Medical Practitioner after registration with the HPCSA as a 
Medical Practitioner in respect of SA-qualified employees. A minimum of six 
(6) relevant experience after registration as Medical Practitioner with a 
recognised foreign Health Professional Council in respect of foreign-qualified 
employees, of whom required to perform community service required in South 
Africa. Grade 3: A minimum of 10 years appropriate experience as a Medical 
Practitioner after registration with the HPCSA as a Medical Practitioner in 
respect of SA qualified employees. A minimum of 11 years relevant experience 
after registration as Medical Practitioner with a recognised foreign Health 
Professional Council in respect of foreign qualified employees, of whom it is 
not required to perform Community Service as required in South Africa. 
Inherent requirements of the job: Participate in the after-hours call system and 
perform outreach in the Paarl Hospital ecosystem. Competencies 
(knowledge/skills): Appropriate experience in Psychiatry. Excellent clinical 
assessment and management procedures. Excellent clinical skills in terms of 
consultation. Good professional attitude. Communication skills. 

DUTIES : Provide comprehensive medical care to patients by diagnosing and treating 
illnesses, injuries, and other health conditions. Prescribe and manage 
treatment plans, including medication and therapies. Maintain accurate and 
detailed patient records. Refer patients to specialists or other healthcare 
providers when necessary. Complete the required CPD activities to maintain 
registration with the HPCSA. Participate in training and educational programs 
for healthcare professionals. Complete and submit required medical reports 
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and documentation for legal and administrative purposes. Uphold the 
reputation and integrity of the medical profession. 

ENQUIRIES : Dr J van Dyk (email: Johannes.vanDyk@westerncape.gov.za, Tel No: (021) 
860 -2860 

APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 
(click “online applications”). 

NOTE : No payment of any kind is required when applying for the post. Candidates who 
are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. Candidate will be subjected to 
a practical/written and oral assessment. The pool of applicants will be 
considered for other similar posts within the Chief Directorate: Rural Health 
Services for a period of 3 months from date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/314 : MEDICAL OFFICER GRADE 1 TO 3 (FORENSIC PATHOLOGY) 
  Chief Directorate: Emergency and Clinical Services Support 
 
SALARY : Grade 1: R1 001 349 per annum 
  Grade 2: R1 142 553 per annum 
  Grade 3: R1 322 352 per annum 
  (A portion of the package can be structured according to the individual's 

personal needs.) 
CENTRE : Forensic Medicine and Toxicology, Observatory Forensic Pathology Institute 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the HPCSA as a Medical Practitioner. Registration with a 
Professional Council: Registration with the Health Professions Council of South 
Africa as a Medical Practitioner. Experience: Grade 1: None after registration 
as a Medical Practitioner with the HPCSA in respect of SA qualified employees. 
1-year relevant experience after registration as a Medical Practitioner with a 
recognized foreign Health Professional Council in respect of foreign qualified 
employees, of whom it is not required to perform Community Service as 
required in South Africa. Grade 2: A minimum of 5 years' appropriate 
experience after registration as a Medical Practitioner with the HPCSA in 
respect of SA qualified employees. 6 years' relevant experience after 
registration as a Medical Practitioner with a recognized foreign Health 
Professional Council in respect of foreign qualified employees, of whom it is 
not required to perform Community Service as required in South Africa. Grade 
3: A minimum of 10 years' appropriate experience after registration as a 
Medical Practitioner with the HPCSA in respect of SA qualified employees. 11 
years' relevant experience after registration as a Medical Practitioner with a 
recognized foreign Health Professional Council in respect of foreign qualified 
employees, of whom it is not required to perform Community Service as 
required in South Africa. Inherent requirement of the job: Valid Code B/EB 
driver's license. Will be required to perform Medico-legal autopsies in the 
examination of unnatural death admissions. Will be required to deliver expert 
testimony in court proceedings and provide opinions for prosecutors. 
Knowledge of the functioning of a Forensic Pathology Department. Ability to do 
the Diploma in Forensic Pathology. Exposure to Post-mortems, autopsy work 
and dissection. Appropriate experience in trauma related cases. Competencies 
(knowledge/skills): Above-average ability to communicate clearly and 
discreetly in person and in writing. Above-average Computer and software 
literacy. Administration skill. Ability to teach Medical students, Forensic 
Pathology Officers and Medical Staff. Ability and willingness to perform duties 
outside of normal working hours and away of base of employment. Good 
interpersonal skills including effective service delivery within a group situation 
at all levels of authority. 

DUTIES : Perform Post-mortems at Medical Officer level, completion of investigations 
and documentation in relevant cases, and completion of Post-mortem reports 
in 12 weeks. Expert evidence in court related to cases, and Forensic opinions 
as required by the Department of Justice. Attendance of and examination of 
Incident cases. Support to the Head: Clinical Unit and Medical Specialists in all 
aspects required. Guidance of Forensic Pathology Officers with regard to 
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performance of Post-mortems. Assist with teaching and training of Medical, 
Criminal Investigation and Justice groups in Medico-legal autopsies and 
related investigations. Appropriate experience in Trauma related cases. 

ENQUIRIES : Dr IJ Molefe (Itumeleng.Molefe@uct.ac.za) 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to security clearance, qualification clearance, criminal records 
and previous employment checks prior to appointment. Candidates may have 
to undergo profiling assessments prior to appointment. Candidates will be 
subjected to a practical test. Candidates who are not in possession of the 
stipulated registration requirements, may also apply. Such candidates will only 
be considered for appointment on condition that proof of application for 
registration to register with the relevant council are submitted on or before the 
day of the interview. This concession is only applicable on health professionals 
who apply for the first time for registration in a specific category with the 
relevant council (including individuals who must apply for change in registration 
status). The pool of applicants will be considered for similar vacant posts within 
the Observatory Forensic Pathology Institute for a period of 3 months months 
from date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/315 : MEDICAL OFFICER GRADE 1 TO 3 (RADIATION ONCOLOGY) (6/8TH 

POST) 
 
SALARY : Grade 1: R751 101 per annum 
  Grade 2: R856 914 per annum 
  Grade 3: R991 764 per annum 
  (A portion of the package can be structured according to the individual's 

personal needs). 
CENTRE : Tygerberg Hospital, Parow Valley 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Practitioner. Registration with a Professional Council: Registration with 
the HPCSA as Medical Practitioner. Experience: Grade 1: None after 
registration as Medical Practitioner with the HPCSA in respect of SA qualified 
employees. 1-year relevant experience after registration as Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 2: A minimum of 5 years’ 
appropriate experience as Medical Practitioner after registration with the 
HPCSA as a Medical Practitioner in respect of SA qualified employees. A 
minimum of 6 years’ relevant experience after registration as Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 3: A minimum of 10 years’ 
appropriate experience as a Medical Practitioner after registration with the 
HPCSA as a Medical Practitioner in respect of SA qualified employees. A 
minimum of 11 years’ relevant experience after registration as Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Competencies (knowledge/ skills): Post-
community service clinical experience in an appropriate field of medicine 
(Internal medicine, surgery, emergency medicine, oncology, anaesthetics). 
Proven dedication to patient care and to maintaining professional integrity. 
Fluency in English. Current ACLS certification. Computer literacy in MS Word, 
TEAMS and Excel or similar, including the ability to use online resources 
relevant to the discipline. Good interpersonal and organisational skills and 
proven ability to function well within a team and to communicate effectively with 
all categories of staff as well as students. Palliative Care qualification (short 
course, diploma or higher). GCP certification or clinical trial experience. 

DUTIES : Provide a high-quality clinical oncology service to cancer patients and their 
families including radiotherapy, chemotherapy, and palliative and supportive 
care under the supervision of specialist Clinical Oncologists and the Head of 
Division. Teaching and supervision of undergraduate medical students rotating 
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through the Division. Clinical administration of oncology service area, including 
collection of service level data, completion of medical aid authorization forms, 
medical reports and letter, and medico-legal forms. 

ENQUIRIES : Dr H Burger Tel No: (021) 938-5992, email. henrietteburger@sun.ac.za 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : Candidates who are not in possession of the stipulated registration 

requirements may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration with the 
relevant council and proof of payment of the prescribed registration fees to the 
relevant council are submitted on or before the day of the interview. This 
concession is only applicable on health professionals who apply for the first 
time for registration in a specific category with the relevant council (including 
individuals who must apply for change in registration status). 

CLOSING DATE : 23 June 2025 
 
POST 19/316 : ASSISTANT MANAGER NURSING (HEAD OF NURSING SERVICES) 
  West Coast District 
 
SALARY : R693 096 per annum 
CENTRE : Vredenburg Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

Diploma/Degree in Nursing) or equivalent qualification that allows registration 
with the SANC as a Professional Nurse. Registration with a Professional 
Council: Current registration with the SANC as a Professional Nurse. 
Experience: A minimum of 8 years appropriate/recognizable experience in 
nursing after registration as Professional Nurse with the SANC in General 
Nursing. At least 3 years of the period referred to above must be 
appropriate/recognizable experience at management level. Inherent 
requirement of the job: Valid driver’s licence (Code B/EB) and willingness to 
travel. Willingness to deal with after-hour calls from the community 
Competencies (knowledge/skills): Computer literacy (MS Word, Excel, 
PowerPoint, Outlook, Internet). Good communication (written and verbal) skills 
with ability to manage conflict and knowledge of legislation related to the Health 
Care Service and policies of the Department of Health. Ability to work 
effectively and amicably at management level with people of diverse 
backgrounds and beliefs. Good organizational, interpersonal-, creative 
problem solving- and research skills, as well as the ability to manage own work 
(and that of the units which report to the post), and to ensure appropriate 
interventions to enhance all services at the institution. 

DUTIES : Provide guidance, leadership towards the realization of strategic goals and 
objectives of division and monitor the implementation of policies, programmes, 
regulations, practices, procedures, and standards pertaining to nursing care. 
Provide professional, technical and management support, co-ordinate and 
monitor quality patient care through proper management of nursing care 
programs. Advocate and ensure the promotion of nursing ethos and 
professionalism. Provide effective support to Nursing, Administration- and 
Support services and maintain professional self-development. Utilize 
information technology and other management information systems to manage 
nursing information for the enhancement of service delivery, human-, financial-
, and physical resources. Supervisory and mentorship role to the Operational 
Managers of the hospital. 

ENQUIRIES : Dr. JM Van Schalkwyk Tel No: (022) 709 -7287 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 23 June 2025 
 
POST 19/317 : CHIEF DIETICIAN GRADE 1 
  Chief Directorate: Rural Health Services 
 
SALARY : Grade 1: R575 250 per annum 
CENTRE : George Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
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Dietician. Registration with a professional council: Registration with Health 
Professions Council of South Africa (HPCSA) as a Dietician. Experience: A 
minimum of 3 years’ appropriate experience as a Dietician after registration 
with the HPCSA. Inherent requirement of the job: A valid driver’s licence (Code 
B/EB) and willing to assist with outreach and support in Rural East Ecosystem 
as the need arise. Willingness to work overtime if necessary. Willingness to 
work flexible hours if necessary. Competencies (knowledge/skills): Computer 
literacy (MS Office: Word, Excel, Outlook). Able to function independently. Able 
to prioritize and work under pressure. Possess strong clinical knowledge and 
skills, particularly in TPN and managing disease-specific nutrition support for 
conditions like burns, prematurity in NICU, HIV/AIDS, TB, malnutrition, and 
maternal-child health. Work as part of the multi-disciplinary team in managing 
patients in a regional hospital environment. Be proficient in therapeutic dietary 
interventions and nutrition counselling while effectively communicating with 
patients, families, and healthcare teams. Organizational competence is 
essential, as the role involves managing clinical, outreach, and administrative 
tasks, as well as training and mentoring junior and non- dietetic colleagues as 
the need may be. Adaptability, prioritization and problem-solving skills are key 
to navigating resource-limited environments. Leadership abilities, especially in 
managing the clinical need in a regional hospital combined with a commitment 
to continuous professional development, round out the essential competencies 
for this role. Good verbal and written communication skills. Knowledge of 
relevant legislation and policies of the Department of Health Western Cape. 

DUTIES : Provide therapeutic nutrition treatment plans and counseling for various 
medical conditions presenting and admitted to a regional hospital as part of the 
specific package of care. Promote breastfeeding, ensure compliance with 
MBFI/IYCF protocols. The role will involve coordinating all aspects of dietetic 
services within the regional hospital, collaborating with specialists and 
colleagues in the Rural East Ecosystem, and leading nutrition education and 
health promotion campaigns where applicable. You will ensure compliance 
with OHSC standards and support quality assurance where applicable. 
Additionally, you will support food service management, document patient 
care, complete administrative tasks, and actively participate in professional 
development. Also assist the hospital management team in maintaining 
smooth operations including stock control and management, data collection, 
patient redress. 

ENQUIRIES : Dr T Koen Tel No: (044) 802-4528 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be subjected to a practical assessment. 
CLOSING DATE : 23 June 2025 
 
POST 19/318 : CLINICAL NURSE PRACTITIONER GRADE 1 TO 2 (PRIMARY HEALTH 

CARE) 
  Central Karoo District 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Merweville CC, Beaufort West Sub-district 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e., 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse and 
Midwife. A post-basic nursing qualification with a duration of at least 1 year in 
Clinical Nursing Science, Health Assessment, Treatment and Care accredited 
with the SANC (R48). Registration with a Professional Council: Registration 
with the SANC as a Professional Nurse and Midwife. Experience: Grade 1: A 
minimum of 4 years appropriate/recognizable experience in nursing after 
registration with the SANC as Professional Nurse in General Nursing. Grade 
2: A minimum of 14 years appropriate/ recognizable experience in nursing after 
registration with the SANC as Professional Nurse in General Nursing. At least 
10 years of the period referred to above must be appropriate/recognizable 
experience in the specific specialty after obtaining the 1-year post-basic 
qualification as mentioned above. Inherent requirements of the job: Valid (Code 
B/EB) driver’s licence and willingness to travel. Must be able to operate mobile 
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clinic vehicle. Willingness to assist at PHC Clinics in Sub-district. 
Competencies (knowledge/ skills): NIMART training or experience. Problem-
solving, report writing, liaison and facilitation skills. Basic computer skills in (i.e., 
MS Word, Excel, Outlook). 

DUTIES : Assist with the Management of the Burden of Disease according to the 
Comprehensive Health programmes. Quality of service Plan and implement 
Health Promotion and Prevention activities in facility and community. Link with 
the community structures and NPO’s. Collect data and submit reports. Provide 
PHC services to the surrounding communities. Assist with the management of 
Human resources, Finance, SCM, Strategy and Health support and 
Infrastructure and equipment management under supervision. 

ENQUIRIES : Ms J Nel Tel No: (023) 414 - 8200 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post 
basic qualification in: Curative Skills in Clinical Nursing Science: Health 
Assessment, Treatment and Care accredited with the SANC (R48). The pool 
of applications will be considered for similar vacant posts within the Central 
Karoo District, for a period of 3 months from date of advert. Candidates will be 
subjected to a practical/oral assessment. 

CLOSING DATE : 23 June 2025 
 
POST 19/319 : CLINICAL NURSE PRACTITIONER GRADE 1 TO 2 (PRIMARY HEALTH 

CARE) 
  Overberg District 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Hermanus CDC 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e., 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse and 
Midwife. Post-basic qualification with duration of at least 1-year Diploma in 
Clinical Nursing Science: Health Assessment, Treatment and Care (R48), 
accredited with the SANC. Registration with a Professional Council: 
Registration with the SANC as Professional Nurse and Midwife. Experience: 
Grade 1: A minimum of 4 years appropriate/recognizable nursing experience 
after registration with the SANC as Professional Nurse in General Nursing. 
Grade 2: A minimum of 14 years appropriate/recognizable nursing experience 
after registration with the SANC as Professional Nurse in General Nursing. At 
least 10 years of the period referred to above must be appropriate/recognizable 
experience after obtaining the 1-year post-basic qualification in the relevant 
specialty. Inherent requirements of the job: Valid driver’s licence (B/EB/C1). It 
will be expected of the incumbent to assist in the Sub-district, when required. 
Prepared to work overtime. Competencies (knowledge/ skills): Ability to 
function/make decisions independently and as part of a multi-disciplinary team. 
Knowledge of relevant legislation and policies of the Department of Health 
Western Cape. Knowledge of the comprehensive service plan. Be able to work 
independently and in a multi-disciplinary team. 

DUTIES : Assist with the management of the Burden of Disease according to the 
Comprehensive Health programme. Quality of service Plan and implement 
Health Promotion and Prevention activities in facility and community. Link with 
the community structures and NPO’s. Collect data and submit reports on or 
before time. Assist with the management of human resources, Financial, SCM, 
Strategy and Health Support, Infrastructure and Equipment. 

ENQUIRIES : Ms MA Samules Tel No: (028) 313-1167 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
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NOTE : No payment of any kind is required when applying for this post. Candidates 
who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post 
basic qualification: Diploma in Clinical Nursing Science, Health Assessment, 
Treatment Care. The pool of applicants will be considered for similar vacant 
posts within Overberg District for a period of 3 months from date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/320 : PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY: PSYCHIATRY) 
  Chief Directorate: Rural Health Services 
 
SALARY : Grade 1: R476 367 (PN-B1) per annum 
  Grade 2: R583 989 (PN-B2) per annum 
CENTRE : George Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e., 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Council (SANC) as a Professional Nurse with 
Psychiatry. A post-basic nursing qualification with a duration of at least 1 year 
in accredited with the SANC in Advanced Psychiatric Nursing Science. 
Registration with a professional council: Registration with SANC and 
Psychiatry. Experience: Grade 1: A minimum of 4 years 
appropriate/recognisable experience in nursing after registration as a 
Professional Nurse with the SANC in General Nursing. Grade 2: A minimum 
of 14 years appropriate/recognisable experience in nursing after registration as 
a Professional Nurse with the SANC in General Nursing. At least 10 years of 
the period referred to above must be appropriate/recognisable experience in 
Psychiatric Nursing science after obtaining the 1-year post-basic qualification 
in the relevant specialty. Inherent requirements of the job: Willingness to work 
shifts, day and night duty, weekends, and public holidays to meet the 
operational requirements. Competencies (knowledge/skills): Good verbal and 
written communication skills. Knowledge of relevant legislation and policies of 
the Department of Health Western Cape. Skills to plan, organise and 
coordinate the service by analysing, problem solving and decision making. 
Leadership towards the realisation of strategic goals and objectives of the 
Psychiatric Department. 

DUTIES : Use expert knowledge and skills to ensure quality appropriate patient care are 
met and delivered by the nursing and clinical team including identification and 
prevention of risks. Participate in quality improvement implementation by 
providing effective direction, supervision and education of nursing personnel 
as a Professional Nurse in a Psychiatric unit, according to audits and 
appropriate data. Support the unit manager/Operational manager (OPM) in the 
co-ordination, organising and control over the activities, personnel, equipment, 
and stores in the unit to utilize human, material and physical resources 
efficiently and effectively. Maintain professionalism and the display of core 
values of the Department of Health WCG in the execution of duties, while 
practising within the legislation, regulations and protocols applicable to the 
public service. 

ENQUIRIES : Ms LK De Goede Tel No: (044) 802-4352 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

may be subject to a practical test.  “Candidates who are not in possession of 
the stipulated registration requirements, may also apply. Such candidates will 
only be considered for appointment on condition that proof of application for 
registration to register with the relevant council and proof of payment of the 
prescribed registration fees to the relevant council are submitted with their job 
application/on appointment. This concession is only applicable on health 
professionals who apply for the first time for registration in a specific category 
with the relevant council (including individuals who must apply for change in 
registration status)” The pool of applicants will be considered for similar vacant 
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posts within George Regional Hospital for a period of 3 months from date of 
advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/321 : PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY: MATERNITY AND 

NEONATOLOGY) 
  Garden Route District 
 
SALARY : Grade 1: R476 367 (PN-B1) per annum 
  Grade 2: R583 989 (PN-B2) per annum 
CENTRE : Oudtshoorn Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Council (SANC) as a Professional Nurse and Midwife. 
A post-basic nursing qualification with a duration of at least 1 year in Advanced 
Midwifery and Neonatal Nursing Science. Registration with a Professional 
Council: Registration with the SANC as a Professional Nurse and Midwife. 
Experience: Grade 1: A minimum of 4 years’ appropriate/recognisable 
experience in nursing after registration as a Professional Nurse with the SANC 
in General Nursing. Grade 2: A minimum of 14 years’ appropriate/recognisable 
experience in nursing after registration as a Professional Nurse with the SANC 
in General Nursing. At least 10 years of the period referred to above must be 
appropriate/recognisable experience in Advanced Midwifery and Neonatal 
Nursing Science after obtaining the 1-year post-basic qualification in the 
relevant specialty. Inherent requirements of the job: Willingness to work shifts, 
day/night duty, overtime, public holidays and weekends as needed. 
Willingness to perform relief duties in other department within the facility when 
needed. Competencies (knowledge/ skills): Good communication skills (verbal 
and written). Computer literacy. Appropriate supervisory skills and optimal 
utilisation of subordinates. Knowledge of Maternal and Neonatal Health Care 
services within a hospital setting, occupational health/ staff wellness and 
principles of infection prevention and -control. Ability to manage consumable 
resources effectively. 

DUTIES : Provision of specialized quality patient care and health service delivery. 
Effective implementation of infection control policies and health and safety 
legislations. Effective utilization of all human- and physical resources. Assist 
with Financial management and cost containment. Participate in health 
research, data collection & quality improvement initiatives. Provision of Support 
to Nursing Services. 

ENQUIRIES : Mr CB Olivier Tel No: (044) 203 -7203/ 7344 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Short-listed 

candidates may be subjected to a practical test. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post 
basic qualification in: Advanced Midwifery and Neonatal Nursing Science with 
the South African Nursing Council. The pool of applicants will be considered 
for similar vacant posts within Garden Route District for a period of 3 months 
from the date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/322 : PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY: MATERNITY AND 

NEONATOLOGY) 
  Garden Route District 
 
SALARY : Grade 1: R476 367 (PN-B1) per annum 
  Grade 2: R583 989 (PN-B2) per annum 
CENTRE : Knysna Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
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with the South African Council (SANC) as a Professional Nurse and Midwife. 
A post-basic nursing qualification with a duration of at least 1 year in Advanced 
Midwifery and Neonatal Nursing Science. Registration with a Professional 
Council: Registration with the SANC as Professional Nurse and Midwife. 
Experience: Grade 1: A minimum of 4 years’ appropriate/recognisable 
experience in nursing after registration as a Professional Nurse with the SANC 
in General Nursing. Grade 2: A minimum of 14 years’ appropriate/recognisable 
experience in nursing after registration as a Professional Nurse with the SANC 
in General Nursing. At least 10 years of the period referred to above must be 
appropriate/recognisable experience in Advanced Midwifery and Neonatal 
Nursing Science after obtaining the 1-year post-basic qualification in the 
relevant specialty. Inherent requirements of the job: Willingness to work shifts, 
day/night duty, overtime, public holidays and weekends as needed. 
Willingness to perform relief duties in other department within the facility when 
needed. Competencies (knowledge/ skills): Good communication skills (verbal 
and written). Computer literacy. Appropriate supervisory skills and optimal 
utilisation of subordinates. Knowledge of Maternal and Neonatal Health Care 
services within a hospital setting, occupational health/ staff wellness and 
principles of infection prevention and -control. Ability to manage consumable 
resources effectively. 

DUTIES : Provision of specialized quality patient care and health service delivery. 
Effective implementation of infection control policies and health and safety 
legislations. Effective utilization of all human- and physical resources. Assist 
with Financial management and cost containment. Participate in health 
research, data collection & quality improvement initiatives. Provision of Support 
to Nursing Services. 

ENQUIRIES : Ms CG Wagener Tel No: (044) 302-8400 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Short-listed 

candidates may be subjected to a practical test. Candidate will be subjected to 
a practical. Candidates who are not in possession of the stipulated registration 
requirements, may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration to register 
with the relevant council and proof of payment of the prescribed registration 
fees to the relevant council are submitted on or before the day of the interview. 
This concession is only applicable to candidates who apply for the first time for 
registration in the post basic qualification in: Advanced Midwifery and Neonatal 
Nursing Science with the South African Nursing Council. The pool of applicants 
will be considered for similar vacant posts within Garden Route District for a 
period of 3 months from the date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/323 : PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALITY: TRAUMA & OPD 

(EMERGENCY) 
  West Coast District 
 
SALARY : Grade 1: R476 637 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Swartland Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse and 
Midwife. Post-basic nursing qualification with a duration of at least one year 
accredited with the SANC in Medical and Surgical Nursing Science: Critical 
Care Nursing: General or Medical and Surgical Nursing Science: Critical Care 
Nursing: Trauma and Emergency. Registration with a Professional Council: 
Registration with the SANC as Professional Nurse and Midwife. Inherent 
requirements of the job: Prepared to be on call/Relief Nursing Manager, work 
shifts, night duty and public holidays. Experience: Grade 1: A minimum of 4 
years appropriate/recognizable experience in nursing after registration with the 
SANC as Professional Nurse in General Nursing. Grade 2: A minimum of 14 
years appropriate/recognizable experience in nursing after registration with the 
SANC as Professional Nurse in General Nursing. At least 10 years of the period 
referred to above must be appropriate/recognizable experience in the specific 
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speciality after obtaining the 1-year post-basic qualification in the relevant 
speciality. Competencies (knowledge/skills): Knowledge of revenue generation 
audit compliance, handling of revenue, receipt value books and safe Good 
communication skills (written and verbal). Ability to function/make decisions 
independently and as part of a multi-disciplinary team. 

DUTIES : Provision of optimal, holistic nursing care with set standards and within a 
professional/legal framework. Effective utilization of resources. Participation in 
training and research. Provision of Support to Nursing Services. Maintain 
professional growth/ethical standards and self-development. 

ENQUIRIES : Ms L Julius Tel No: (022) 487-9204 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the required qualification will be appointed into 
the general stream, and they will be required to obtain the necessary 
qualification within a predetermined period of time. Candidates who are not in 
possession of the stipulated registration requirements may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees are submitted on or before the day 
of the interview. This concession is only applicable to candidates who apply for 
the first time for registration in the post-basic qualification in Medical and 
Surgical Nursing Science: Critical Care Nursing: General or Medical and 
Surgical Nursing Science: Critical Care Nursing: Trauma and Emergency. The 
pool of applicants will be considered for similar vacant posts within Swartland 
Sub-District for a period of 3 months from date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/324 : CLINICAL NURSE PRACTITIONER GRADE 1 TO 2 (PHC) (X3 POSTS) 
  Cape Winelands Health District 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Slanghoek Mobile (X1 Post) 
  De Doorns CC (X1 Post) 
  Orchard Clinic (X1 Post) 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e., 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council as Professional Nurse and Midwife. 
Post-basic qualification, with duration of at least 1-year, in Curative Skills in 
Clinical Nursing Science: Health Assessment, Treatment and Care accredited 
with the SANC (R48). Registration with a Professional Council: Current 
registration with the South African Nursing Council as Professional Nurse and 
Midwife. Experience: Grade 1: A minimum of 4 years appropriate/recognizable 
nursing experience after registration with the SANC as Professional Nurse in 
General nursing. Grade 2: A minimum of 14 years appropriate/recognizable 
nursing experience after registration with the SANC as Professional Nurse in 
General Nursing. At least 10 years of the period referred to above must be 
appropriate/recognizable experience after obtaining the 1 year post basic 
qualification in the relevant specialty. Inherent requirement of the job: Prepared 
to work at different facilities within the Sub District inclusive a Mobile and when 
needed within the community (COPC concept). Valid (Code B/EB) driver’s 
license. Competencies (knowledge/skills): Demonstrate in-depth knowledge of 
Nursing and public service legislation. Computer literacy (MS Word and Excel). 
Ability to promote quality patient care through the implementation of protocols, 
guidelines and standards. 

DUTIES : Assist with the management of the burden of disease in accordance with the 
guidelines and protocols of the western cape. Provide and maintain quality of 
care to all patients and health services. Maintain accurate clinical records, 
statistics registers, and referral records. Effective utilization of 
Resources/Stock within the limited budget constraints. Participation in 
Community events and initiating awareness with regards to health-related 
issues. Maintain and participate in inter-professional and multi-disciplinary 
teamwork but able to work independently. Supervise and mentor lower 
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categories of staff. Maintain professional growth/ethical standards and self-
development. 

ENQUIRIES : Ms. EJ Williams Tel No: (021) 862 -4520 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post 
basic qualification: Diploma in Clinical Nursing Science, Health Assessment, 
Treatment Care. The pool of applicants will be considered for similar vacant 
posts within Drakenstein Sub-district for a period of 3 months from date of 
advert 

CLOSING DATE : 23 June 2025 
 
POST 19/325 : ASSISTANT DIRECTOR: FINANCE (EXPENDITURE ANALYSIS AND 

MANAGEMENT REPORTING) 
  Directorate Management Accounting 
  Sub-Directorate: Strategic Budget Analysis 
 
SALARY : R468 459 per annum 
CENTRE : Head Office, Cape Town, stationed at Bellville Health Park in Bellville 
REQUIREMENTS : Minimum educational qualification: Appropriate three-year National Diploma or 

Degree in a financial field. Experience: Appropriate experience in a financial 
environment. Appropriate experience in data analysis and administration. 
Appropriate experience using tools for report generation (MS Excel, Word, 
Access, and SQL). Inherent requirements of the job: Valid Code B/EB driver’s 
licence Skills in VBA-programming and Power Query will be advantageous. 
Competencies (knowledge/skills): Advanced Excel skills. Advanced knowledge 
of software packages required for report generation, including advanced 
computer literacy skills in MS Excel, Word, Access and SQL. Proficiency in 
cost management principles, budgeting and other management accounting 
tools and techniques Solid understanding of Systems e.g. BAS, PERSAL, 
Vulindlela, Logis, Medsas. Skills in Research and analytical thinking, the ability 
to analyse information, solve problems and to prepare complex reports. 
Excellent interpersonal relations &conflict resolution. The ability to work co-
operatively with colleagues and stakeholders at all levels of authority but also 
to work independently and unsupervised. Ability to manage subordinates. 

DUTIES : Budget management and reporting based on various principles derived from 
standard management accounting techniques. Execute research, analyse 
financial and non-financial information to create various integrated reports for 
management and other decision makers, with regular reporting to various 
monitoring and evaluation committees. Design, maintenance, and 
development of queries to databases Extraction, testing and clean-up of data 
to ensure data integrity Assist and train managers in using expenditure models 
for financial planning and control. Expenditure control and cash flow 
management through established techniques such as forecasting and variance 
analysis. Supervise subordinates (performance management, discipline and 
development). 

ENQUIRIES : Ms W Hanekom Tel No: (021) 815-8608 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 23 June 2025 
 
POST 19/326 : RADIOGRAPHER GRADE 1 TO 3(DIAGNOSTIC) 
  West Coast District  
 
SALARY : Grade 1: R397 233 per annum 
  Grade 2: R463 941 per annum 
  Grade 3: R543 099 per annum 
CENTRE : Swartland Hospital 
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REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 
registration with the Health Professions Council of South Africa (HPCSA) as a 
Radiographer in Diagnostic Radiography. Registration with a Professional 
Council: Registration with the HPCSA as a Diagnostic Radiographer. 
Experience: Grade 1: None after registration with the HPCSA as Radiographer 
in Diagnostic Radiography in respect of RSA qualified employees. 1-year 
relevant experience after registration with the HPCSA in the relevant 
profession (where applicable) in respect of foreign qualified employees, of 
whom it is not required to perform Community Service, as required in South 
Africa. Grade 2: A minimum of 10 years relevant experience after registration 
with the HPCSA as Radiographer in Diagnostic Radiography in respect of SA 
qualified employees. A Minimum of 11 years relevant experience after 
registration with the HPCSA in the relevant profession (where applicable) in 
respect of foreign qualified employees, of whom it is not required to perform 
Community Service, as required in South Africa. Grade 3: A minimum of 20 
years relevant experience after registration with the HPCSA as Radiographer 
in Diagnostic Radiography in respect of SA qualified employees. A minimum 
of 21 years relevant experience after registration with the HPCSA in the 
relevant profession (where applicable) in respect of foreign qualified 
employees, of whom it is not required to perform Community Service, as 
required in South Africa. Competencies (knowledge/skills): Knowledge of 
protocols, radiation, quality assurance and equipment safety. Good 
interpersonal skills and perform effectively as part of a multidisciplinary team. 
Knowledge of Patient Archiving and Communication Systems. 

DUTIES : Provide a Radiographic Services. Produce diagnostic images of high quality. 
Optimal patient care. Safe use and care of equipment. Accurate record 
keeping. Assist with training of community service Radiographer. Participate in 
continuing professional development activities. 

ENQUIRIES : Dr J Brownbridge Tel No: (022) 487 9200 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for the post. Candidates 

may be subjected to a competency test. No payment of any kind is required 
when applying for this post. As directed by the Department of Public Service 
and Administration, applicants must note that further checks will be conducted 
once they are shortlisted and that their appointment is subject to positive 
outcomes on these checks, which include security clearance, qualification 
verification, criminal records and previous employment. Candidates who are 
not in possession of the stipulated registration requirements may also apply. 
Such candidates will only be considered for appointment on condition that proof 
of application for registration with the relevant council and proof of payment of 
the prescribed registration fees to the relevant council are submitted on or 
before the day of the interview. This concession is only applicable on health 
professionals who apply for the first time for registration in a specific category 
with the relevant council (including individuals who must apply for change in 
registration status)”. 

CLOSING DATE : 23 June 2025 
 
POST 19/327 : SENIOR ADMINISTRATIVE OFFICER: HRM: (PEOPLE STRATEGY: 

PEOPLE MANAGEMENT: COMPLIANCE & TRAINING) 
  Directorate: People Strategy 
 
SALARY : R397 116 per annum 
CENTRE : Head Office, Cape Town, based at Tygerberg Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate three-year National Diploma or 

Degree. Experience: Appropriate experience and in-depth knowledge and 
experience in the field of Human Resource Management in the Public Service 
with the emphasis on all aspects of personnel administration and Auditor 
General enquiries and audits. Inherent requirement of the job:  Valid Code 8 
(B, EB) driver’s license (certified copy). Competencies (knowledge/skills): 
Good verbal and written communication skills to ensure effective presentation 
of policies as well as report writing, and audits skills. Practical computer skills 
in MS Word, Excel, Power Point and the PERSAL system. Sound knowledge 
of the Public Service Act, Public Service Regulations, and Collective 
Agreements regarding the above mentioned. 
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DUTIES : Perform relief function at Health facilities in the absence of People 
Management Staff. Assist People Management with identified People 
Management functions: backlogs, OSD grade progressions, service 
terminations, etc. Ensure rectifications of Auditor-General Reports, Internal 
Auditors reports as well as People Management: Compliance & Training 
reports, regarding People Management Legislation, policies, practices and 
conditions of service and give guidance/advice to line managers. Identify 
training needs, implement programs for training of staff as well as conduct and 
facilitate formal functional training regarding the correct application of People 
Management Legislation, policies, practices and conditions of service. Informal 
training of newly appointed employees (Administration Clerks, Administrative 
Officers, Senior Administrative Officers) in all aspects of People Management 
Sample testing of People Management practices and process on Audit Action 
Plan to verify correct reporting. Perform client services function e.g. helpdesk 
regarding Conditions of Service.  Provide efficient support to managers during 
PM Risk Management Analyses, Ad Hoc investigations, inputs towards 
policies, etc. applicable to Conditions of Service. 

ENQUIRIES : Mr BS Samuels Tel No: (021) 815 -8763 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 23 June 2025 
 
POST 19/328 : ORAL HIGIENIST GRADE 1 TO 3 
  Overberg District 
 
SALARY : Grade 1: R397 233 per annum 
  Grade 2: R463 941 per annum 
  Grade 3: R543 099 per annum 
CENTRE : Caledon Hospital, Theewaterskloof Sub-district 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows for the 

required registration with the Health Professions Council of South Africa 
(HPCSA) as an Oral Hygienist. Registration with a Professional Council: 
Registration with the HPCSA as an Oral Hygienist. Experience: Grade 1: None 
after registration as Oral Hygienist with the HPCSA in respect of SA qualified 
employees. 1-year relevant experience after registration as Oral Hygienist with 
a recognised foreign Health Professional Council in respect of foreign qualified 
employees, of whom it is not required to perform Community Service, as 
required in South Africa. Grade 2: A minimum of 10 years appropriate 
experience as Oral Hygienist after registration with the HPCSA as Oral 
Hygienist in respect of SA qualified employees. A minimum of 11 years relevant 
experience after registration as Oral Hygienist with a recognised foreign Health 
Professional Council in respect of foreign qualified employees, of whom it is 
not required to perform Community Service, as required in South Africa. Grade 
3: A minimum of 20 years appropriate experience as Oral Hygienist after 
registration with the HPCSA as Oral Hygienist in respect of SA qualified 
employees. A minimum of 21 years relevant experience after registration as 
Oral Hygienist with a recognised foreign Health Professional Council in respect 
of foreign qualified employees, of whom it is not required to perform Community 
Service, as required in South Africa. Inherent requirements of the job: Valid 
(Code B/EB) driver’s license and willingness to travel. Competencies 
(knowledge/ skills): Problem solving abilities and analytical thinking. Ability to 
handle a high work volume and meet strict deadlines. Good communication, 
interpersonal and organizing skills. Professional ethics. Computer literacy (MS 
Word and Excel). 

DUTIES : Clinical service delivery. Oral health education and disease prevention. 
Perform administrative duties. Quality Clinical Governance. 

ENQUIRIES : Dr RJ Liebenberg Tel No: (028) 212-1070 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”) 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a practical/ oral assessment. “Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
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payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status).” The pool of applicants will be 
considered for similar vacant posts within the Overberg District for a period of 
3 months from the date of the advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/329 : RADIOGRAPHER GRADE 1 TO 3 (DIAGNOSTIC) (X3 POSTS) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R397 233 per annum 
  Grade 2: R463 941 per annum 
  Grade 3: R543 099 per annum  
CENTRE : Mitchell’s Plain CHC 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Radiographer in Diagnostic Radiography. Registration with a Professional 
Council: Registration with the HPCSA as a Radiographer in Diagnostic. 
Experience: Grade 1: None after registration with the HPCSA as Diagnostic 
Radiography in respect of RSA qualified employees. One-year relevant 
experience after registration with the HPCSA in the Radiography (Diagnostic) 
in respect of foreign qualified employees, of whom it is not required to perform 
Community Service, as required in South Africa. Grade 2: A minimum of 10 
years relevant experience after registration with the HPCSA as Radiographer 
in Diagnostic Radiography in respect of SA qualified employees. A Minimum 
of 11 years relevant experience after registration with the HPCSA in 
Radiography (Diagnostic) in respect of foreign qualified employees, of whom it 
is not required to perform Community Service, as required in South Africa. 
Grade 3: A minimum of 20 years relevant experience after registration with the 
HPCSA as Radiographer in Diagnostic Radiography in respect of SA qualified 
employees. A minimum of 21 years relevant experience after registration with 
the HPCSA in Radiography (Diagnostic) in respect of foreign qualified 
employees, of whom it is not required to perform Community Service, as 
required in South Africa. Inherent requirements of the job: Render a 24-hour 
service as determined by the department. Competencies (knowledge/ skills): 
Knowledge of protocols, radiation protection, quality assurance and equipment 
safety. Good interpersonal skills and perform effectively as part of a 
multidisciplinary team. Knowledge of Patient Archiving and Communication 
Systems and Radiology Information Systems. Sound verbal and 
communication skills. Computer literacy skills. 

DUTIES : Produce radiographs of optimum quality with good patient care. Assist with 
administrative duties in radiology. Support of supervisor and teambuilding. 
Maintain professional growth/ethical standards and self-development. 
Participate in continuing professional development activities. Safe use and 
care of equipment. Assist with training of community service Radiographers 
and students. Participate in an after hour service of the department. 

ENQUIRIES : Ms Y Samuels Tel No: (021) 391-5899 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status)”. The pool of applicants will be 
considered for other vacant Radiographer (Diagnostics) posts within the Chief 
Director Metro Health Services, for a period of 3 months from date of advert. 
Candidates will be subjected to a practical/written and oral assessment. 

CLOSING DATE : 23 June 2025 
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POST 19/330 : EMS STATION MANAGER GRADE 3 TO 6 
  Chief Directorate: Emergency and Clinical Services Support 
 
SALARY : Grade 3: R397 308 per annum 
  Grade 4: R480 108 per annum 
  Grade 5: R 62 119 per annum 
  Grade 6: R624 288 per annum 
CENTRE : Emergency Medical Services, Garden Route, George 
REQUIREMENTS : Minimum educational qualification: Grade 3: Successful completion of the 

Intermediate Life Support (ILS) that allows registration with the HPCSA as 
Ambulance Emergency Assistant (AEA). Grade 4: Successful completion of 
the Emergency Care Technician Course (ECT) that allows registration with the 
HPCSA as Emergency Care Technician (ECT). Grade 5: Successful 
completion of the Critical Care Assistant course (CCA) or National Diploma that 
allows registration with the HPCSA as a Paramedic. Grade 6: Successful 
completion of the B-Tech Degree that allows registration with the HPCSA as 
an Emergency Care Practitioner (ECP). Registration with a Professional 
Council: Grade 3: Registration with the Health Professions Council of South 
Africa as an AEA. Grade 4: Registration with the Health Professions Council of 
South Africa as an ECT. Grade 5: Registration with the Health Professions 
Council of South Africa as a Paramedic. Grade 6: Registration with the Health 
Professions Council of South Africa as an ECP. Experience: Grade 3: Minimum 
of 3 years’ experience after registration with the Health Professions Council of 
South Africa as Ambulance Emergency Assistant (AEA). Grade 4: Minimum of 
3 years’ experience within your current registration category with the Health 
Professions Council of South Africa as Emergency Care Technician (ECT). 
Grade 5: Minimum of 3 years’ experience after registration with the Health 
Professions Council of South Africa as a Paramedic. Grade 6: Minimum of 3 
years’ experience after registration with the Health Professions Council of 
South Africa as Emergency Care Practitioner (ECP). Inherent requirements of 
the job: Valid code C1 driver’s license. Physical and mental fitness as an 
Emergency Services practitioner. Current registration as an AEA, ECT, 
Paramedic or ECP. Valid Code 10 Professional driver’s permit. Competencies 
(knowledge/ skills): Good communication and interpersonal skills. Computer 
literacy in the MS Office package. Report writing skills. Excellent knowledge of 
all levels of emergency care protocols. 

DUTIES : Manage pre-hospital Emergency Care Services within the geographic area and 
respond to incidents when required. Ensure that the maintenance of 
Emergency vehicles and equipment are managed effectively and efficiently. 
Maintain responsibility for the audit compliance with regards to Supply Chain 
Management and Human Resource matters, inclusive of the Station’s budget 
allocation and facilitation of account payments for goods and services. 
Effectively manage and supervise staff in relation to the Human Resource and 
Labour Relations function. Ensure effective communication with regards to 
meetings, workshops, debriefs, compiling stats and report writing. Effective 
support to District Manager and act in management capacity when required. 

ENQUIRIES : Mr J Jansen Tel No: (044) 802-2500 (District Manager – Garden Route) 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for the post. Shortlisted 

candidates will be expected to undergo a practical assessment. 
CLOSING DATE : 23 June 2025 
 
POST 19/331 : STATE ACCOUNTANT: FINANCE 
  Directorate Financial Administration and Accounting 
  Sub-Directorate: Financial Accounting (Section: Entities) 
 
SALARY : R325 101 per annum 
CENTRE : Head Office, Cape Town 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate experience in Financial Accounting environment. 
Competencies (knowledge/skills): Computer literacy in Microsoft applications 
(MS Word, Outlook, Teams and Excel). Good interpersonal relations, 
communication and organizational skills. Knowledge of the Public Financial 
Management Act (PFMA), National and Provincial Treasury Regulations 
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DUTIES : Effective management of the registration process of entities on BAS. Ensure 
BAS registrations are in line with relevant policies. Control and manage 
sanitization of BAS Entity Database. Effective management of BAS Helpdesk 
and BAS User Administration. Ensure accurate and accessible data. 

ENQUIRIES : Ms M Terblanche, tel.no. (021) 483-4382 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 23 June 2025 
 
POST 19/332 : PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING) 
  Cape Winelands Health District 
 
SALARY : Grade 1: R324 384 per annum 
  Grade 2: R396 132 per annum 
  Grade 3: R476 367 per annum 
CENTRE : Patriot Plein Clinic 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e., 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as Professional Nurse and 
Midwife. Registration with a Professional Council: Registration with the SANC 
as Professional Nurse and Midwife. Experience: Grade 1: None. Grade 2: A 
minimum of 10 years appropriate/recognisable nursing experience after 
registration with the SANC as Professional Nurse in General Nursing. Grade 
3: A minimum of 20 years appropriate/recognizable experience in nursing after 
registration with the SANC as Professional Nurse in General Nursing. Inherent 
requirements of the job: Prepared to work at different facilities within the Sub-
district inclusive a Mobile when needed within the community (COPC concept). 
Valid (code B/EB) driver’s licence. Competencies (knowledge/skills): 
Knowledge and insight of relevant legislation and policy related to nursing 
within the public sector and basic computer literacy (MS Word, Excel and 
Outlook) to be able to communicate, capture patient information, check results, 
capture data and do track referrals on the different electronic systems. Ability 
to promote quality patient care through the implementation of protocols, 
guidelines, and standards. 

DUTIES : Provision of Primary Health Care in accordance with the guidelines and 
protocols of the Western Cape. Maintain accurate clinical records, statistics 
registers, and referral records. Effective utilization of Resources/Stock within 
the limited budget constraints. Participation in Community events and initiating 
awareness with regards to health-related issues. Maintain and participate in 
inter-professional and multi-disciplinary teamwork but able to work 
independently. Supervise and mentor lower categories of staff and improving 
quality of health services. Maintain professional growth/ethical standards and 
self-development. 

ENQUIRIES : Ms J Bosch Tel No: (021) 862-4520 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for the post. Shortlisted 

candidates will be subject to a practical test. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within Drakenstein Sub District for a period 
of 3 months from date of advert. 

CLOSING DATE : 23 June 2025 
 
 
 
 



210 

 

POST 19/333 : PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING: PRIMARY 
HEALTH CARE) 

  Garden Route District 
 
SALARY : Grade 1: R324 384 per annum 
  Grade 2: R396 132 per annum 
  Grade 3: R476 367 per annum 
CENTRE : Oudtshoorn Sub-district (Stationed at Toekomsrus Clinic) 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (diploma/degree 

in nursing) or equivalent qualification that allows registration with the South 
African Nursing Council (SANC) as a Professional Nurse and Midwife. 
Registration with a Professional Council: Registration with the SANC as a 
Professional Nurse and Midwife. Experience: Grade 1: None. Grade 2: A 
minimum of 10 years appropriate/recognisable experience in nursing after 
registration as Professional Nurse with the SANC in General Nursing. Grade 
3: A minimum of 20 years appropriate/recognisable experience in nursing after 
registration as Professional Nurse with the SANC in General Nursing. Inherent 
requirements of the job: A valid driver’s license. Willingness to assist when 
required in all Primary Health Care facilities e.g. Community Day Centres, 
Clinics, Satellite clinics and on Mobile Clinics. Willingness to work overtime 
when needed. Competencies (knowledge/ skills): Good communication skills. 
The ability to function independently under pressure. Planning and 
organisational Skills. Self- discipline and motivation. 

DUTIES : Provide direction and supervision for the implementation of quality 
comprehensive nursing care within the Primary Health Care context. Maintain 
ethical practise within legal and regulatory frameworks. Maintain a constructive 
working relationship with all relevant stakeholders of the Primary Health Care 
Team. Utilize human, material and physical resources efficiently and 
effectively. Participate in training programmes and research activities. Maintain 
workplace disciplinary of sub-ordinates. 

ENQUIRIES : Ms NC Jackson Tel No: (044) 203-7205 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within the Garden Route District for a period 
of 3 months from date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/334 : PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING: PHC) 

(SCHOOL HEALTH) 
  Overberg District 
 
SALARY : Grade 1: R324 384 per annum 
  Grade 2: R396 132 per annum 
  Grade 3: R476 367 per annum 
CENTRE : Theewaterskloof PHC Support and Outreach, Theewaterskloof Sub-district 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e., 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council as Professional Nurse and Midwife. 
Registration with a Professional Council: Registration with the SANC as 
Professional Nurse and Midwife. Experience: Grade 1: None after registration 
as Professional Nurse with the SANC in General Nursing. Grade 2: A minimum 
of 10 years appropriate/recognizable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. Grade 3: A minimum 
of 20 years appropriate/recognizable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. Inherent requirements 
of the job: Valid (Code B/EB/C1) driver’s licence. Willingness to work overtime 
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when necessary. It will be expected of the candidate to perform clinical 
functions within the School, AYFS and Primary Health Care setting. 
Competencies (knowledge/ skills): Good communication skills (written and 
verbal). Ability to function/make decisions independently and as part of a multi-
disciplinary team. Good interpersonal relationships, exceptional leadership and 
conflict resolution skills. Basic computer skills in MS Word, Excel, Outlook. 
Knowledge of relevant legislation and policies of the Department of Health 
Western Cape. 

DUTIES : Provide clinical school health services to learners with parental consent in 
schools. Support the CCW and the teacher as part of the team within the school 
environment. Reach out to nurses in special schools where applicable. Support 
the PHC facility with the rendering of a youth friendly service after school hours 
and in school holidays as well as PHC services. Monitor and evaluate the 
Program. 

ENQUIRIES : Ms P Robertson Tel No: (028) 214-5800 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within the Overberg District for a period of 
3 months from the date of the advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/335 : PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING: PHC 

SUPPORT AND OUTREACH) 
  Garden Route District 
 
SALARY : Grade 1: R324 384 per annum 
  Grade 2: R396 132 per annum 
  Grade 3: R476 367 per annum 
CENTRE : Knysna/Bitou Sub-district (Stationed at Knysna CDC) 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse and 
Midwife. Registration with a Professional Council: Registration with the SANC 
as a Professional Nurse and Midwife. Experience: Grade 1: None. Grade 2: A 
minimum of 10 years appropriate/recognisable experience in nursing after 
registration as Professional Nurse with the SANC in General Nursing. Grade 
3: A minimum of 20 years appropriate/recognisable experience in nursing after 
registration as Professional Nurse with the SANC in General Nursing. Inherent 
requirements of the job: Willing to work in all Primary Health Care facilities e.g. 
Community Day Centres, Clinics, Satellite clinics and on Mobile Clinics. Valid 
driver’s license. Willing to work overtime when needed. Competencies 
(knowledge/ skills): Good communication skills. The ability to function 
independently under pressure. Planning and organisational Skills. Self- 
discipline and motivation. 

DUTIES : Provide direction and supervision for the implementation of quality 
comprehensive nursing care within the Primary Health Care context. Maintain 
ethical practise within legal and regulatory frameworks. Maintain a constructive 
working relationship with all relevant stakeholders of the Primary Health Care 
Team. Utilize human, material and physical resources efficiently and 
effectively. Participate in training programmes and research activities. Maintain 
workplace disciplinary of sub-ordinates. 

ENQUIRIES : Ms PM Peters Tel No: (044) 302 - 8400 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
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apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within the Garden Route District for a period 
of 3 months from date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/336 : ADMINISTRATION CLERK: FINANCE/ADMINISTRATION (ADMISSIONS) 
  Overberg District 
 
SALARY : R228 321 per annum 
CENTRE : Caledon Hospital 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate patient administrative experience in a health/patient 
environment. Appropriate Clinicom experience. Inherent requirements of the 
job: Required to work 12 hour shifts (including night duty, weekends and public 
holidays). Willing to work overtime on short notice. Competencies (knowledge/ 
skills): Computer literacy in MS Office. Good interpersonal and communication 
skills, ability to work independently, and as part of a team, ability to maintain 
confidentiality and problem-solving and conflict management with good 
organizational skills. Knowledge of applicable policies - Hospital Fees 
memorandum Chapter 18, the Uniform Patient Fee Schedule (UPFS), Finance 
Instructions & Medical Records policies. Knowledge of Clinicom. 

DUTIES : Admission of patients including correct patient assessment and accurate 
data/information capturing. Ensure correct management of patient folders at 
reception area and schedule appointments (new, follow-up and operations) on 
the system. Recordkeeping, compile new, retrieve, file, trace lost and manage 
duplicates & old folders as well as maintain a record system and archive. 
Accurate collection, safekeeping and deposit of state money. Deal with written 
and or telephonic queries or enquiries with regards to patient admission 
matters. 

ENQUIRIES : Mr G Bucchianeri Tel No: (028) 212-1070 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”)  
NOTE : No payment of any kind is required when applying this post. Candidates may 

be subjected to a practical test. 
CLOSING DATE : 23 June 2025 
 
POST 19/337 : ADMINISTRATION CLERK: FINANCE/ADMIN 
  Chief Directorate: Metro Health Services 
 
SALARY : R228 321 per annum 
CENTRE : Klipfontein/Mitchells Plain Sub-structure Office 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent) with 

Mathematics or Accountancy as a passed subject or Senior Certificate (or 
equivalent) with experience/competencies that focuses on the Key 
Performance Areas (KRA’s) of the post. Experience: Appropriate experience 
in financial transactions and financial systems. Competencies (knowledge/ 
skills): Ability to prioritize, good co-ordination and problem-solving skills. 
Computer Literacy (MS Word and Excel). Knowledge of BAS or any 
computerized accounting system. 

DUTIES : Administrative support services to Head of Finance and provide support & 
assistance with the reporting of financial statements. Clearing of Asset and 
Liability including debt accounts. Reconciliation of NPO monthly claims and 
capturing of payments, journals & debts on Basic Accounting System (BAS). 
Reporting of IYM (In Year Monitoring) before the 7th of each month. Ensure 
correct allocations are used when capturing transactions on BAS S&T process 
and all transactions comply with Legislative requirements. Proper filing of 
documentation for audit purposes. 

ENQUIRIES : Ms A Mdewu Tel No: (021) 370-5027 
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APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 
(click “online applications”). 

NOTE : Shortlisted candidates will be subjected to a practical and oral assessment. No 
payment of any kind is required when applying for this post. 

CLOSING DATE : 23 June 2025 
 
POST 19/338 : ADMINISTRATION CLERK: FINANCE/ADMIN (PATIENT 

ADMINISTRATION AND FEES) 
  Chief Directorate: Rural Health Services 
 
SALARY : R228 321 per annum 
CENTRE : George Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent) with 

Mathematics or Accountancy as a passed subject or Senior Certificate (or 
equivalent) with experience/competencies that focuses on the Key 
Performance Areas (KRA’s) of the post. Experience: Appropriate practical 
experience in Hospital Fees Department (IOD, RAF, Medical Aid, State 
Departments, H2 and H3 Follow-ups). Appropriate experience in Petty Cash 
management. Appropriate Cashier experience in the Public Sector. 
Procurement (Ordering of Stationary). Competencies (knowledge/skills): 
Computer literacy (MS Office: Word, Excel, Outlook) (Attach Proof). 
Knowledge of PFMA Act, Treasury Regulations and Instructions and Division 
of Revenue Act (DORA). Excellent interpersonal skills and the ability to 
maintain confidentiality. Knowledge of Hospital Fees, Clinicom, AR, UPFS and 
BAS and Logis. 

DUTIES : Effective and efficient management of H2 and H3 accounts, IOD accounts, 
RAF accounts, Medical Aid accounts and State Department accounts. 
Compiling and submitting of IOD Accounts. Effective and efficient management 
and clearance of the Intra Response and Medscheme accounts. Effective and 
efficient management of Cashiers Office including petty cash. Follow up on 
outstanding accounts and attend to account queries. 

ENQUIRIES : Ms LB Venter Tel No: (044) 805-4609 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”) 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be subjected to a practical test. The pool of applicants will be 
considered for similar vacant posts within George Regional Hospital for a 
period of 3 months from date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/339 : ADMINISTRATION CLERK: ADMISSIONS 
  Overberg District 
 
SALARY : R228 321 per annum 
CENTRE : Hermanus CDC 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate experience in patient administration/ admissions at a 
hospital or clinic environment. Inherent requirements of the job: A valid (code 
B/EB/C1) driver’s license. Perform overtime when and as required. Ability to 
work in a physically demanding environment. Competencies (knowledge/ 
skills): Good communication skills (written and verbal) with internal and 
external clients. Numerical skills and the ability to maintain confidentiality. 
Knowledge of electronic patient administration system Clinicom. Computer 
literacy in Microsoft (Word, Excel and Outlook). Ability to accept accountability 
and responsibility and to work independently. Good interpersonal skills. 
Knowledge and practical experience of PHCIS, Tier.Net and booking system. 

DUTIES : Render patient administration support services. Administrative functions to 
support the line function in the department. Effectively utilize resources. 
Effective Human Resource Management and Development Plan. Support to 
the management, supervisor and colleagues Assess patients according to the 
means test when admitting patients, update patients. 

ENQUIRIES : Mr DJ Smith Tel No: (028) 313-5758 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
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NOTE : No payment of any kind is required when applying for this post. Short listed 
candidates may be subjected to a practical test. 

CLOSING DATE : 23 June 2025 
 
POST 19/340 : ADMINISTRATION CLERK: INFORMATION MANAGEMENT 
  Cape Winelands Health District 
 
SALARY : R228 321 per annum 
CENTRE : Empilisweni Clinic (Based in De Doorns) 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate experience in Office Administration, Information 
Management, Integrated Stationary. Inherent requirements of the job: Must be 
prepared to work 8-hours (i.e. Monday-Friday) and overtime when required. 
Valid (Code B/EB) driver’s licence and willingness to travel. Competencies 
(knowledge/skills): Computer literacy (MS Word, Excel, Outlook and Power 
Point). The ability to accept accountability and responsibility with good 
interpersonal skills. Knowledge and experience in departmental systems 
(PHCIS, Sinjani, Ideal Facility, IPWIS) Excellent communication skills (verbal 
and written). 

DUTIES : Responsible for data management and quality monitoring (i.e. collation, 
verification and validation and reporting of data). Managed efficient patient 
administration processes, including registration, data entry, and records 
management. Utilized Excel tools such as pivot tables to analyse data and 
produce detailed monthly reports. Support the Operational Manager with the 
Ideal Clinic Realization and Maintenance. General office administration and 
assistance where required in any PHC facility in the BVSD. Complete admin 
tasks that is in line with the administrative KRA’s. 

ENQUIRIES : Mr MB Makhalima Tel No: (023) 814-2212 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for the post. Shortlisted 

candidates may be required to do a practical test. The pool of applicants will 
be considered for similar vacant posts within Breede Valley Sub-district for a 
period of 3 months from date of advert.” 

CLOSING DATE : 23 June 2025 
 
POST 19/341 : STAFF NURSE GRADE 1 TO 3 (X2 POSTS) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R220 614 per annum 
  Grade 2: R262 287 per annum 
  Grade 3: R306 798 per annum 
CENTRE : Hanover Park CHC (X1 Post) 
  Gugulethu CHC (X1 Post) 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

SANC as an Enrolled Nurse. Registration with a Professional Council: 
Registration with the South African Nursing Council as an Enrolled Nurse. 
Experience: Grade 1: None. Grade 2: A minimum of 10 years recognisable 
nursing experience as an enrolled nurse after registration with the SANC. 
Grade 3: A minimum of 20 years recognisable experience as an enrolled nurse 
after registration with the SAND. Inherent requirements of the job: Willingness 
to work night duty, weekends and public holidays as well as overtime. 
Competencies (knowledge/ skills): Ability to interpret basic clinical signs and 
symptoms. Knowledge of Nursing Practices and IPC, control measures and 
practices. Ability to lift and turn patients, stand long hours and lift heavy 
equipment. Willingness to rotate between departments. Good communication 
skills. Basic Computer Literacy. Self-discipline. 

DUTIES : Development and implementation of basic patient care. Provide basic clinical 
nursing care. Effective utilization of physical and financial resources. Maintain 
professional growth/ethical standards and self-development. 

ENQUIRIES : Ms S Patel-Abrahams Tel No: (021) 370-5000 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a practical/written and oral assessment. 
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Candidates who are not in possession of the stipulated registration 
requirements, may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration to register 
with the relevant council and proof of payment of the prescribed registration 
fees to the relevant council are submitted on or before the day of the interview. 
This concession is only applicable on health professionals who apply for the 
first time for registration in a specific category with the relevant council 
(including individuals who must apply for a change in registration status). The 
pool of applicants will be considered for other vacant Staff Nurse within the 
Chief Directorate: Metro Health Services, for a period of 3 months from date of 
advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/342 : NURSING ASSISTANT GRADE 1 TO 3 (X2 POSTS) 
  West Coast District 
 
SALARY : Grade 1: R174 261 per annum 
  Grade 2: R203 271 per annum 
  Grade 3: R239 559 per annum 
CENTRE : Vredenburg Hospital, Saldanha Sub-District (Maternity/Neonatal) (X1 Post) 
  Trauma and OPD (X1 Post) 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

SANC as a Nursing Assistant. Registration with a Professional Council: 
Registration with the SANC as a Nursing Assistant. Experience: Grade 1: 
None. Grade 2: A minimum of 10 years appropriate/recognizable experience 
in nursing after registration with the SANC as a Nursing Assistant. Grade 3: A 
minimum of 20 years’ appropriate/recognizable experience in nursing after 
registration with the SANC as a Nursing Assistant. Inherent requirement of the 
job: Willingness to work shifts, public holidays, after-hours, night duty and 
weekend cover for nursing. Willingness to rotate within the Hospital. 
Competencies (knowledge/skills): Knowledge of the Nursing Act and relevant 
regulations Knowledge of the Medicines Control Act, Mental Health Care Act, 
Child Health Act, and other relevant legislation. 

DUTIES : Provide elementary clinical nursing care. Assist Patients with activities of daily 
living which includes patient hygiene, nutritional status, mobility, and 
elimination needs. Maintaining professional growth, Ethical standards, and 
Self-development. Assist with effective record keeping. 

ENQUIRIES : Ms S Van Wyk Tel No: (022) 709-5079 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. “Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted with their job application/on appointment. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status”. The pool of candidates will be 
considered for other similar vacant posts within the Saldanha Sub-District, for 
a period of three months from date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/343 : NURSING ASSISTANT GRADE 1 TO 3 
  Garden Route District 
 
SALARY : Grade 1: R174 261 per annum 
  Grade 2: R203 271 per annum 
  Grade 3: R239 559 per annum 
CENTRE : Knysna Hospital, Knysna/Bitou Sub-district 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

SANC as a Nursing Assistant. Registration with a Professional Council: 
Registration with SANC as a Nursing Assistant. Experience: Grade 1: None 
Grade 2: A minimum of 10 years appropriate/recognizable nursing experience 
after registration with the SANC as Nursing Assistant. Grade 3: A minimum of 
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20 years appropriate/recognizable nursing experience after registration with 
the SANC as Nursing Assistant. Inherent requirements of the job: Willingness 
to rotate between the different wards in the hospital when needed. 

DUTIES : Provide quality basic nursing care. Provide elementary clinical nursing care. 
Assist Patients with activities of daily living which includes Patient Hygiene, 
Nutritional status, mobility and elimination needs. Maintaining professional 
growth, Ethical standards and Self-development. Record Keeping. 

ENQUIRIES : Ms CG Wagener Tel No: (044) 302-8400 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within the Garden Route District for a period 
of 3 months from date of advert. 

CLOSING DATE : 23 June 2025 
 
POST 19/344 : NURSING ASSISTANT GRADE 1 TO 3 (X2 POSTS) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R174 261 per annum 
  Grade 2: R203 271 per annum 
  Grade 3: R239 559 per annum 
CENTRE : Heldeberg Hospital, Khayelitsha/Eastern Sub-structure 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

the SANC as a Nursing Assistant. Registration with a Professional Council: 
Registration with the SANC as Nursing Assistant. Experience: Grade 1: None. 
Grade 2: A minimum of 10 years’ appropriate/ recognizable experience after 
registration with the SANC as Nursing Assistant. Grade 3: A minimum of 20 
years’ appropriate/ recognizable nursing experience after registration with the 
SANC as Nursing Assistant. Inherent requirements of the job: Must be 
prepared to work shifts, weekends and public holidays. Willingness to work 
overtime when necessary and to work all departments at Heldeberg Hospital. 
Competencies (knowledge/ skills): Good communication skills (written and 
verbal). Basic Computer skills in MS Word and Outlook. Knowledge of relevant 
nursing legislation, policies and protocols of the Department of Health, Western 
Cape. Ability to work in a stressful environment. 

DUTIES : Assist patients with activities of daily living. Provide elementary clinical nursing 
care. Maintain professional growth/ethical standards and self-development. 
Effective functioning within multidisciplinary team. Effective utilization of 
resources. 

ENQUIRIES : Ms T Khumalo Tel No: (021) 850-4752 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in a specific 
category with the relevant council (including individuals who must apply for 
change in registration status)”. The pool of applicants will be considered for 
other vacant Nursing Assistant posts within the Chief Directorate: Metro Health 
Services, for a period of 3 months from date of advert. Candidates will be 
subjected to a written/practical and oral assessment. 

CLOSING DATE : 23 June 2025 
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POST 19/345 : STERLILISATION OPERATOR PRODUCTION (HOSPITAL CSSD) 
  Chief Directorate: Metro Health Services 
 
SALARY : R163 680 per annum 
CENTRE : Karl Bremer Hospital 
REQUIREMENTS : Minimum educational qualification: General Education and Training Certificate 

(GETC)/Grade 9 (Std 7). Experience: Appropriate experience in a Central 
Sterile Supply Department setting in a hospital environment. Inherent 
requirements of the job: Basic literacy, both written and verbally. Willingness 
to work shifts (day and night duty), including weekends and public holidays. 
Physically fit to lift heavy objects, push heavy trolleys, bend down, and stay on 
feet for long hours. Competencies (knowledge/skills): Good interpersonal 
relations skills. Ability to work in a co-operative way within a team context. 

DUTIES : Collect and deliver soiled and clean linen and packs to and from theatre and 
wards. Effective application of sterilisation processes and techniques and 
promote/adhere to infection control as well as health and safety regulations. 
Decontaminate, pack and sterilisation of instruments, linen, and supplies. 
Assist with cleaning and testing of sterilisation equipment, washing machines 
and autoclaves and maintain equipment in an optimum working condition. Cost 
effective utilisation of resources, monitor, control, maintain adequate stock 
levels and report and assist with investigation of lost instruments/equipment. 
Support to the supervisor and team members. 

ENQUIRIES : Ms E Linden-Mars Tel No: (021) 918-1224 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
NOTE : No payment of any kind is required when applying for the post. The pool of 

applicants will be considered for other similar vacant posts within the Chief 
Director: Metro Health Services, for a period of 3 months from the date of the 
advert. Candidates will be subjected to a practical/ written and oral 
assessment. 

CLOSING DATE : 23 June 2025 
 
POST 19/346 : FOOD SERVICE AID (X2 POSTS) 
  Chief Directorate: Rural Health Services 
  (6 Month Contract) 
 
SALARY : R138 486 per annum 
CENTRE : George Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Basic numeracy and literacy skills. 

Experience: Appropriate experience in a large-scale food service unit, which 
includes the operating of large-scale kitchen equipment as well as the 
preparation of normal and therapeutic diets. Inherent requirements of the job: 
Ability to do physical tasks and operate heavy-duty kitchen and cleaning 
equipment. Ability to work with cleaning materials, do high-dusting and lifting 
of heavy equipment and supplies. Ability to be on your feet for a period of 12 
hours per day. Willingness to work shifts during the day, weekends, public 
holidays and overtime if requested. Competencies (knowledge/skills): The 
ability to prepare meals according to standardized recipes, as well as safely 
and correctly handle industrial equipment. Basic knowledge of the food service 
hygiene and safety principles. Conflict management. 

DUTIES : Perform all tasks emanating from the pre-preparation and production of all full 
and therapeutic diets. Perform all tasks emanating from the dishing, distribution 
and serving food to patients at various wards. Clean and maintain all areas, 
utensils and equipment in the food service unit and maintain safety and 
hygiene standards. Assist with the receipt, safe storage and issuing of food 
provisions and other products. Assist with the informal in-service training of 
new employees. 

ENQUIRIES : Ms M Greyling Tel No: (044) 802-4423 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (click “online 

applications”)  
NOTE : No payment of any kind is required when applying for this post.  Shortlisted 

candidates will be subject to a practical test. The pool of applicants will be 
considered for similar vacant posts within George Regional Hospital for a 
period of 3 months from date of advert. 

CLOSING DATE : 23 June 2025 
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POST 19/347 : SESSIONAL MEDICAL OFFICER GRADE 1 TO 3 (EMERGENCY 

MEDICINE) (6 HOURS PER WEEK) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R482 per hour 
  Grade 2: R550 per hour 
  Grade 3: R636 per hour 
CENTRE : New Somerset Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Medical Practitioner. Registration with a Professional Council: Registration with 
the HPCSA as Medical Practitioner. Experience: Grade 1: None after 
registration as Medical Practitioner with the HPCSA in respect of SA qualified 
employees. 1-year relevant experience after registration as Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 2: A minimum of 5 years’ 
appropriate experience as Medical Practitioner after registration with the 
HPCSA as a Medical Practitioner in respect of SA qualified employees. A 
minimum of 6 years’ relevant experience after registration as Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 3: A minimum of 10 years’ 
appropriate experience as a Medical Practitioner after registration with the 
HPCSA as a Medical Practitioner in respect of SA qualified employees. A 
minimum of 11 years’ relevant experience after registration as Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa.  Inherent requirements of the job: Hours 
will be performed according to the department’s needs, and will include after-
hours, nights, weekends and public holidays on a shift work basis. 
Competencies (knowledge/skills): Appropriate experience working as a 
Medical Practitioner in an Emergency Centre. Current certification in one or 
more of the following: Basic Life Support (BLS); Advanced Cardiac Life Support 
(ACLS), Advanced Trauma Life Support (ATLS) and/or Advanced Paediatric 
Life Support (APLS / PALS). Computer literacy. 

DUTIES : The Initial Assessment, Stabilisation, Resuscitation, Assessment and 
investigation of patients presenting to the Emergency Centres. These include 
Adult and Paediatric cases and include Trauma, Medical, Surgical, 
Orthopaedic, Psychiatric, and Gynaecological Conditions. Cases are seen, 
stabilised, managed and then either admitted under inpatient clinical teams or 
discharged. Shift Leaders are responsible for oversight of junior staff, and 
management of patient load against available resources. 

ENQUIRIES : Dr R Dickerson Tel No: (021) 402- 6911 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

(click “online applications”). 
CLOSING DATE : 23 June 2025 
NOTE : No payment of any kind is required when applying for the post. Candidates will 

be subjected to a written/practical and oral assessment. Candidates who are 
not in possession of the stipulated registration requirements may also apply. 
Such candidates will only be considered for appointment on condition that proof 
of application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. The pool of applicants will be 
considered for other Medical Officer posts within the Chief Directorate: Metro 
Health Services for a period of 3 months from date of advert. 

CLOSING DATE : 23 June 2025 
 


