ANNEXURE |

DEPARTMENT OF PUBLIC WORKS AND INFRASTRUCTURE

The Department of Public Works and Infrastructure is an equal opportunity, affirmative action employer.
The intention is to promote representatively in the Public Service through the filling of these posts and
with persons whose appointment will promote representatively, will receive preference. An indication by
candidates in this regard will facilitate the processing of applications. If no suitable candidates from the
unrepresented groups can be recruited, candidates from the represented groups will be considered.

CLOSING DATE

NOTE

POST 28/118
SALARY

CENTRE

People with disabilities are encouraged to apply.

22 August 2025 at time 16H00

Applications must be submitted on the prescribed Z83 application form
(obtainable from any Public Service Department or on the DPSA website link:
https:/www.dpsa.gov.za/newsroom/psvc/, which must be signed, initialled and
dated by the applicant, and must be accompanied by a detailed curriculum vitae
(CV) only. Candidates are not required to submit certified copies of qualifications
and related documents on application. Only shortlisted candidates will be
required to submit certified copies of qualification and other related documents
on or before the date of interview, which should not be older than six months.
Should an application be submitted using incorrect/old Z83 application form,
such an application will be disqualified. Further take note of the following on
completion of Z83 application form: PART A and PART B must be fully completed.
PART C - PART G: Noting that there is a limited space provided applicants may
refer to CV or indicate. This will be acceptable as long as the CV has been
attached and provides the required information. Page 1 of the Z83 application
form must be initialled and page 2 signed and dated by the applicant. Failure to
comply with the above instructions may result in an application being disqualified.
Applicants applying for more than one advertised post must submit separate Z83
application forms and CVs in respect to each post being applied for. Should an
application be received where an applicant has applied for more than one posts
on the same Z83 application form, the applicant will be considered for the first
post indicated on the Z83 application form only. Applications will be received via
post/courier services, hand deliveries or email. Late applications will not be
considered. Regulation 57 (c) and 67 (9) of the Public Service Regulations 2016,
as amended, requires the executive authority to ensure that he or she is fully
satisfied of the claims being made and the finalisation of Personnel Suitability
Checks in order to verify claims and check the candidate for purpose of being fit
and proper for employment, respectively. Shortlisted candidates must be willing
to undergo normal vetting and verification processes. Note: It is the responsibility
of all applicants to ensure that foreign qualifications are evaluated by SAQA. Due
to large volume of responses anticipated, receipt of applications will not be
acknowledged, and correspondence will be limited to shortlisted candidates only.
Should you not have heard from us within three months from the closing date,
please regard your application as unsuccessful. Entry level requirements for
SMS posts: in terms of the Directive on Human Resource Management and
Development on Public Service Professionalisation Volume 1 a requirement for
appointment into SMS posts is the successful completion of the Senior
Management Pre-Entry programme as endorsed by the National School of
Governance (NSG). The course is available at the NSG under the name
Certificate for entry into SMS and the full details can be obtained by following the
below link: https: www.thensg.gov.zal/training —course /sms-pre-entry
programme/.Note: For emailed applications, please submit a Single document
or One Attachment per application to the email address designated for the
specific position. Kindly note that the emailed applications and attachments
should not exceed 15MB. It remains the candidate’s responsibility to ensure that
their application is successfully submitted.

OTHER POSTS

CHIEF ENGINEER: STRUCTURAL (GRADE A) REF NO: 2025/56

R1 266 450 per annum, (all-inclusive salary package), (total package to be
structured in accordance with the rules of the OSD).
Head Office (Pretoria)
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REQUIREMENTS

DUTIES

ENQURIES
APPLICATIONS
FOR ATTENTION
POST 28/119
SALARY

CENTRE
REQUIREMENTS

At least a BSc or BEng in Civil Engineering (Postgraduate qualification in
structural engineering will be an added advantage). Compulsory registration as
a Professional Engineer (Pr Eng.) with the Engineering Council of South Africa.
A minimum of 6 years’ experience post registration as a Professional Engineer.
Extensive experience in the field of structural engineering which include but not
limited to: design and construction of concrete structures (such as industrial,
residential and office building; water and waste water treatment works, bridges,
dams etc.); Steel structures (such as industrial and office buildings) and masonry
structures. Experience in the interpretation of geological information and data
obtained from geotechnical investigations and the application thereof in the
design of building foundations. Exposure to the four main contracts used in the
civil engineering industry. Good understanding of the CIDB standard for
uniformity. Knowledge of the Infrastructure Delivery Management System
(IDMS) and Standard for Infrastructure Delivery and Procurement Management
(SIPDM). Good communication skills. Excellent technical report writing and
presentation skills are required. Innovative problem solving and ability to work
independently at strategic, production and execution levels. Applied knowledge
of all relevant Built Environment legislative/regulatory requirements of National
and International standards. A valid driver’s license (minimum code B) and the
ability/willingness to travel are essential. Experience in managing and leading
junior engineers, technicians, technologist and candidates.

Technical specification and evaluation of professional service providers’ and
contractors’ bids. Review and acceptance of the professional service provider’s
concept and detailed designs. Assist in compilation of tender documentation.
Conduct technical inspections and integrity surveys on various civil engineering
assets. Compilation of technical justifications to initiate new projects. Compilation
of business cases to justify funds for new projects. Conduct quality control over
the work of the consultant and the contractor during the execution phase of the
project. Assist project managers in resolving technical disputes arising at
different stages of the project. Review and audit final professional civil
engineering accounts. Accept responsibility for the development,
implementation, review and regular updating of standardised civil engineering
practice manuals for the Department. Undertake detail design, documentation
and implementation of minor projects. Engage with client departments and
stakeholders on technical matters. Provide mentorship and supervision to
candidate engineers, technologists and technicians.

Mr. M. Tladi Tel No: (012) 406 1080.

Head Office Applications: The Director-General, Department of Public Works,
Private Bag X65, Pretoria, 0001 or CGO Building, Corner Bosman and Madiba
Street, Pretoria. Or email to Recruitment25-24@dpw.gov.za

Ms NP Mudau

CHIEF ENGINEER: CIVIL REF NO: 2025/57

R1 266 450 per annum, (all-inclusive salary package), (total package to be
structured in accordance with the rules of the OSD).

Head Office (Pretoria)

A BSc or BEng in Civil Engineering (Postgraduate qualification will be an added
advantage). Compulsory registration as a Professional Engineer (Pr Eng.) with
the Engineering Council of South Africa. A minimum of 6 years’ post qualification
experience. Extensive experience in various fields of civil engineering which
include but not limited to: (i) geotechnical investigations and designs; (ii) water
engineering (design and construction of: bulk water services, connector
infrastructures, reticulation systems, water reservoirs, waste water and water
treatment works) and (iii) construction materials. Experience in traffic and
transportation engineering will be an added advantage. Exposure to the four
main contracts used in the civil engineering industry. Good understanding of the
CIDB standard for uniformity and the standard professional services contract.
Knowledge of the Infrastructure Delivery Management System (IDMS) and
Standard for Infrastructure Delivery and Procurement Management (SIPDM).
Good communication skills. Excellent technical report writing and presentation
skills are required. Innovative problem solving ability and ability to work
independently at strategic, production and execution levels. Applied knowledge
of all relevant Built Environment legislative/regulatory requirements of National
and International standards. A valid driver’s license (minimum code B) and the
ability/willingness to travel are essential. Experience in managing and leading
junior engineers, technicians, technologists and engineering candidates.
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