ANNEXURE P

PROVINCIAL ADMINISTRATION: WESTERN CAPE
DEPARTMENT OF HEALTH AND WELLNESS

In line with the Employment Equity Plan of the Department of Health it is our intention with this
advertisement to achieve equity in the workplace by promoting equal opportunities and fair treatment in

NOTE

POST 31/297

SALARY

CENTRE
REQUIREMENTS

DUTIES

employment through the elimination of unfair discrimination.

It will be expected of candidates to be available for selection interviews on a
date, time and place as determined by the Department. Kindly note that excess
personnel will receive preference.

ERRATUM: Kindly note that Post 30/143 Professional Nurse Grade 1 and 2
(Specialty: Nursing MOU) Chief Directorate: Metro Health Services: Salary:
Grade 1: R476 367 per annum, Grade 2: R583 989 per annum, Centre: Bishop
Lavis Community Health Centre, advertised in the Public Service Vacancy 30
dated 22 August 2025, has been cancelled.

MANAGEMENT ECHELON

CHIEF EXECUTIVE OFFICER
Chief Directorate: Rural Health Services

R1 266 714 per annum, (A portion of the package can be structured according
to the individual's personal needs.)

Worcester Regional Hospital

Minimum educational qualification: An appropriate undergraduate qualification
(NQF level 7) in a Health/Social Science or related field as recognized by SAQA
with at least 5 years’ experience at a middle/senior managerial level. Pre-entry
Certificate for the Senior Management Services is a requirement (Candidates
not in possession of this entry requirement can still apply but are requested to
register for the course and complete it as no appointment can be made in the
absence thereof. The course is available at the National School of Governance
(NSG) under the name “Certificate for entry into the SMS” and the full details
can be sourced from the following link:
https://www.thensg.gov.za/trainingcourse/sms-pre-entry-programme/. All costs
associated herewith are the responsibility of the applicant). Experience:
Appropriate experience and a proven track record of performance in all key
areas of management within a healthcare environment, including strategic
leadership, clinical governance, financial oversight, human resource
management, and stakeholder engagement. Inherent requirements of the job:
High level of communication skills, including the ability to engage diverse
internal and external stakeholders effectively. Advanced leadership and
management skills, with a demonstrated ability to lead multidisciplinary teams
in a complex healthcare environment. Advanced planning and organising skills,
including strategic thinking and operational execution. Strong conflict
management and negotiation abilities to navigate high-stakes decisions and
competing interests. High level of resilience, with the capacity to lead under
pressure and maintain focus during uncertainty or crisis. Ability to influence and
persuade others towards shared goals and institutional priorities. Valid driver’s
licence and willingness to travel across the province as required.
Competencies (knowledge/skills):  Strong business orientation with
demonstrated expertise in financial management and oversight within a health
service environment. Proven leadership and management competencies
relevant to the operational and strategic demands of a healthcare institution.
High level of computer literacy, with proficiency in MS Word, Excel, Access,
PowerPoint, internet-based applications, and email communication.

Exercise values-based leadership and provide strategic governance in line with
the priorities of acute hospital services. Drive a culture of collaboration and
accountability within the regional health ecosystem, aligned to the Department
of Health and Wellness’' culture transformation journey. Provide overall
leadership and accountability for clinical governance, ensuring high standards
of patient care, clinical quality, and patient safety within the limits of available
resources. Lead and oversee institutional risk and disaster management,
ensuring preparedness, coordinated response, and system resilience. Provide
strategic and operational oversight of corporate governance functions,
including human resource management and development, financial and supply
chain management, information management, support services, and contract
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management with key external partners. Maintain effective engagement with
external stakeholders, including communities, local government, oversight
bodies, academic institutions, and other tiers of the health system, to
strengthen integrated service delivery and accountability.

Dr L Phillips Tel No: (044) 695-0047

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

12 September 2025

OTHER POSTS

REGISTRAR (SURGERY: OTORHINOLARYNGOLOGY)
(5-Year Contract)

R1 001 349 per annum, A portion of the package can be structured according
to the individual's personal needs.

Groote Schuur Hospital, Observatory

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as a
Medical Practitioner. Registration with Professional council: Registration with
the HPCSA as a Medical Practitioner. Inherent requirements of the job:
Commuted overtime is compulsory. Participate in the after-hours call system.
Completion of FCS (SA) Otorhinolaryngology part Il Intermediate Exam.
Competencies (knowledge/skills): Appropriate and sufficient clinical
experience in otorhinolaryngology since obtaining the degree of MBChB and
after completion of internal rotations. Knowledge, expertise and experience
with regards to providing medical services in surgery and otorhinolaryngology
that is obtained from knowledge and skills obtained in the intermediate
examination.

Leadership. Research. Teaching. Clinical Service: Patient care. Clinical
Service: Operative/Surgical Skills Clinical Governance.

Ms F Hassan, email: Farhana.hassan@uct.ac.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). Consideration will be given to existing
employees who are already on higher salary packages to retain their existing
salary position, as personal. As such they are entitled to receive pay
progression. Appointment as a Registrar will be for a maximum contract period
of 5 years. Employees in service who opt to continue with their pension benefits
as Registrar, will be required to resign after completion of their registrarship
should they not be successful for advertised Specialist positions. Should
registration with the HEI as a student be discontinued for any reason the
appointment of Registrar also discontinues. Applicants must indicate whether
they have bursary obligations. Groote Schuur Hospital has adopted the
department’'s ecosystem framing of its training platform. Accordingly, all
registrar appointments may be called upon to work across this platform and
may include rotations at Metro West and Rural East hospitals. This includes
Red Cross War Memorial Children's Hospital, New Somerset Hospital,
Mitchells Plein District Hospital, Victoria Hospital, and George Provincial
Hospital. The Department of Health is guided by the principles of Employment
Equity. Candidates with disability are encouraged to apply and an indication in
this regard will be appreciated. Specific Registrar posts within the Department
will be identified as part of the Affirmative Action programme to create a
representative Specialist cadre in line with applicable procedures. Preference
will be given to SA citizens/permanent residents with a valid identity document.
Registrars will be required to register as post-graduates with University of Cape
Town according to the yearbook and guidelines.” Please ensure that you attach
an updated CV. The pool of applications will be considered for vacancies within

213



CLOSING DATE

POST 31/299

SALARY

CENTRE

REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

CLOSING DATE

Groote Schuur Hospital, for a period of three months from the date of the
advert, provided that the job title, core functions, inherent requirements, and
salary level are the same as those of the advertised post.

12 September 2025

MEDICAL OFFICER GRADE 1 TO 3 (INTERNAL MEDICINE) (X2 POSTS)
Chief Directorate Metro Health Services

Grade 1: R1 001 349 per annum

Grade 2: R1 142 553 per annum

Grade 3: R1 322 352 per annum

(A portion of the package can be structured according to the individual's
personal needs.)

Mitchells Plain District Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as
Medical Practitioner. Experience: Grade 1: None after registration as Medical
Practitioner with the HPCSA in respect of SA qualified employees. 1-year
relevant experience after registration as Medical Practitioner with a recognised
foreign Health Professional Council in respect of foreign qualified employees,
of whom it is not required to perform Community Service as required in South
Africa. Grade 2: A minimum of 5 years’ appropriate experience as Medical
Practitioner after registration with the HPCSA as a Medical Practitioner in
respect of SA qualified employees. A minimum of 6 years’ relevant experience
after registration as Medical Practitioner with a recognised foreign Health
Professional Council in respect of foreign qualified employees, of whom it is
not required to perform Community Service as required in South Africa. Grade
3: A minimum of 10 years’ appropriate experience as a Medical Practitioner
after registration with the HPCSA as a Medical Practitioner in respect of SA
qualified employees. A minimum of 11 years’ relevant experience after
registration as Medical Practitioner with a recognised foreign Health
Professional Council in respect of foreign qualified employees, of whom it is
not required to perform Community Service as required in South Africa.
Inherent requirements of the job: A valid (Code B/EB) driver’s license.
Completion of Fellowship of the College of Physicians of South Africa FCP Part
1 (SA). Competencies (knowledge/skills): Be able to manage common medical
conditions presenting to the Department for admission. Be able to perform
procedures such as IV lines, ICD, CVP insertion. Be able to perform
resuscitation including cardioversion and ETT insertion. Be familiar with
provincial and national treatment guidelines for common medical conditions.
Basic computer literacy skills. Communicate well with colleagues including
arranging referrals to the tertiary centre.

Manage acute medical admissions and follow-up care of inpatients in the form
of consultant post intake and follow up ward rounds. Provide consultation
service to other departments of patients assessed by Registrars and Medical
Officers. Supervise Interns. Teach medical students rotating through the
Department of Medicine in the form of bedside tutorials. Take consultant ward
rounds for patients admitted by junior staff members. Liaise with family
members of admitted patients. Financial awareness regarding the use of
radiological and laboratory investigations.

Dr T Crede Tel No: (021) 377-4391

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in a specific
category with the relevant council (including individuals who must apply for
change in registration status). The pool of applications will be considered for
vacancies within Mitchell’s Plain Hospital, for a period of three months from the
date of the advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.”

12 September 2025
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MEDICAL OFFICER GRADE 1 TO 3 (PAEDIATRICS)
Chief Directorate: Rural Health Services

Grade 1: R1 001 349 per annum

Grade 2: R1 142 553 per annum

Grade 3: R1 322 352 per annum

Worcester Regional Hospital

Educational qualifications: Appropriate qualification that allows registration with
the Health Professional Council of South Africa (HPCSA) as a Medical Officer.
Registration with a Professional council: Registration with the HPCSA as a
Medical Officer. Experience: Grade 1: None after registration as a Medical
Practitioner with the HPCSA in respect of SA qualified employees. 1-year
relevant experience after registration as a Medical Practitioner with a
recognised foreign Health Professional Council in respect of foreign qualified
employees, of who is not required to perform Community Service as required
in South Africa. Grade 2: A minimum of 5 years appropriate experience as
Medical Practitioner after registration with the HPCSA as a Medical Practitioner
in respect of SA qualified employees. A minimum of 6 years relevant
experience after registration as a Medical Practitioner with a recognised foreign
Health Council in respect of foreign qualified employees, of whom it is not
required to perform Community Service as required in South Africa. Grade 3:
A minimum of 10 years appropriate experience as a Medical Practitioner after
registration with the HPCSA as a Medical Practitioner in respect of SA qualified
employees. A minimum of 11 years relevant experience after registration as a
Medical Practitioner with a recognised foreign Health Professional Council in
respect of foreign qualified employees, of whom it is not required to perform
Community Service as required in South Africa. Inherent requirements of the
job: Participate in the after-hours call system. Competencies
(knowledge/skills): Proven experience in principles of planning, organizing and
implementation. Proven knowledge of public health policies, guidelines and
related prescript to manage resources effectively. Competent and willing to
work across disciplines if required. Competencies (knowledge/skills): Proven
experience in principles of planning, organizing and implementation. Proven
knowledge of public health policies, guidelines and related prescript to manage
resources effectively. Competent and willing to work across disciplines if
required.

Ensure an efficient and cost-effective clinical service of high quality with a
patient-centered focus and addressing the burden of disease in the Worcester
Geographical Service area (GSA). Ensure compliance by means of
maintaining high-quality clinical records. Financial management by effective
and efficient use of resources. Adhere to requirements for all HR matters and
Code of Conduct.

Dr S Camp Tel No: (023) 348 1100

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

Shortlisted candidates will be subjected to a practical test. Candidates who are
not in possession of the stipulated registration requirements, may also apply.
This concession is only applicable on health professionals who apply for the
first time for registration in a specific category with the relevant council
(including individuals who must apply for change in registration status). The
pool of applicants will be considered for vacancies within Worcester Regional
Hospital for a period of 3 months from date of advert, provided that the job title,
core functions, inherent requirements, and salary level are the same as those
of the advertised post. -No payment of any kind is required when applying for
this post. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. The pool of applications will be
considered for vacancies within Worcester Regional Hospital, for a period of
three months from the date of the advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.”

12 September 2025

215



POST 31/301

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

CLOSING DATE
POST 31/302

SALARY
CENTRE

REQUIREMENTS

CLINICAL PSYCHOLOGIST GRADE1TO 3
Chief Directorate: Metro Health Services

Grade 1: R872 709 per annum

Grade 1: R1 014 705 per annum

Grade 3: R1 174 848 per annum

A portion of the package can be structured according to the individual's
personal needs.

Lentegeur Hospital

Minimum educational qualification: Appropriate qualification that allows for the
required registration with the Health Professions Council of South Africa as a
Clinical Psychologist. Registration with Professional council: Registration with
the HPCSA as a Clinical Psychologist. Experience: Grade 1: None after
registration as with the HPCSA as a Psychologist in respect of RSA qualified
employees. 1 Year relevant experience after registration with the HPCSA as a
Psychologist in respect of foreign qualified employees, of whom it is not
required to perform Community Service, as required in South Africa. Grade 2:
A minimum of 8 years relevant experience after registration with the HPCSA as
Psychologist in respect of RSA qualified employees. Minimum of 9 years
relevant experience after registration with the HPCSA as Psychologist in
respect of foreign qualified employees, of whom it is not required to perform
Community Service, as required in South Africa. Grade 3: A minimum of 16
years relevant experience after registration with the HPCSA as Psychologist in
respect of RSA qualified employees. A minimum of 17 years relevant
experience after registration with the HPCSA as Psychologist in respect of
foreign qualified employees, of whom it is not required to perform Community
Service, as required in South Africa. Inherent requirements of the job: Valid
(Code B/EB) drivers’ licence. Will be required to perform after hour duties,
including weekends and Public Holidays as operational needs so demand.
Competencies (knowledge/skills): Appropriate experience with mental health
care users in both in and outpatient clinical settings and management of such
services. Ability to apply highly developed interpersonal and reflexive
capacities in diverse settings in the workplace.

To assess, diagnose, and treat psychological disorders, communicate
effectively, work ethically, think critically, and provide culturally sensitive care.
To deliver and evaluate a comprehensive psychological service to mental
health care users at Lentegeur Hospital, primary healthcare clinics and the
community. To provide consultation to other health professionals, DSD and
WCED. To provide and engage in training initiatives. To engage in ongoing
professional development.

Dr M Lappeman Tel No: (021) 370-1326

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates could be subjected to a practical test. Such candidates will only be
considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable to candidates who
apply for the first time for registration in a specific category with the relevant
council (including individuals who must apply for change in registration status)”.
The pool of applications will be considered for vacancies within the Metro
Health Services, for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post.”

12 September 2025

ASSISTANT MANAGER NURSING (SPECIALTY): NIGHT DUTY

R755 355 per annum

Groote Schuur Hospital, Observatory

Minimum  educational qualification: Basic R425 qualification (i.e
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as Professional Nurse and
Midwife. Post-basic nursing qualification with a duration of at least 1 year
accredited with the SANC in one of the specialties: Medical and Surgical
Nursing Science: Operating Theatre Nursing, Oncology, Critical Care Nursing:
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General, Critical Care Nursing: Trauma and Emergency, Orthopaedic Nursing,
Ophthalmological Nursing, Nephrology, Advanced Psychiatric Nursing Science
or Advanced Midwifery and Neonatal Nursing Science. Registration with
Professional council: Registration with SANC as Professional Nurse and
Midwifery. Experience: A minimum of 10 years appropriate/recognisable
experience in nursing after registration as a Professional Nurse with the SANC
in General Nursing. At least 6 years of the period referred to above must be
appropriate/recognisable experience in the specific specialty after obtaining
the 1-year post-basic qualification in the relevant specialty. At least 3 years of
the period referred to above must be appropriate/recognisable experience at
management level. Competencies (knowledge/skills): In-depth knowledge and
understanding of nursing legislation, related legal and ethical practices and
guidelines, relevant public sector legislation, People Management and Finance
policies and procedures. Excellent problem solving, conflict resolution and
leadership skills. Ability to work independently and under pressure.

Provide innovative leadership, management and guidance in the provision of
Services on Night Duty. Coordinate the provision of person-centered care by
setting standards, as well as involvement in policy and guideline development.
Monitor the standard of nursing care, as well as guidance and participation in
improvement projects with regards to quality of care. Effective management of
human and financial resources on Night Duty. Coordinate the provision of
effective training and research to ensure professional growth and adhere to
ethical standards.

Ms L De Palo Tel No: (021) 404-2105

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applications will be considered for vacancies within Groote Schuur Hospital, for
a period of three months from the date of the advert, provided that the job title,
core functions, inherent requirements, and salary level are the same as those
of the advertised post. Short-listed candidates may be subjected to a
compulsory competency test.

12 September 2025

ARCHITECT PRODUCTION GRADEATO C
Directorate: Tygerberg PPP Unit

Grade A: R761 157 per annum

Grade B: R866 304 per annum

Grade C: R976 029 per annum

(A portion of the package can be structured according to the individual’s
personal needs)

Head Office, Cape Town (9 Lower Burg Street, Cape Town CBD)

Minimum educational qualification: Bachelor’'s degree in architecture or
relevant qualification. Registration with a professional council: Registration as
Professional Architect with the South African Council for the Architectural
Professions (SACAP). Experience: Grade A: At least 3 years’
appropriate/recognisable experience in this profession after qualification.
Grade B: At least 14 years’ appropriate/recognisable experience in this
profession after registration with SACAP as a professional. Grade C: At least
26 vyears’ appropriate/recognisable experience in this profession after
registration with the SACAP as a professional. Inherent requirements of the
job: Valid (Code B/EB) driver’s licence. Willingness to travel within the Western
Cape, and occasionally, nationally. Competencies (knowledge/skills):
Computer literacy (CAD Software, MS Office and MS Excel). Experience in and
understanding of the design and construction of complex buildings with specific
reference to hospitals. Experience in the preparation of reports, drawings,
submissions and presentations in English. All different types and forms of
construction contracts. Knowledge of the following legislation: Construction
Industry Development Board Act of 2000 and Regulations. PFMA/Division of
Revenue Act /Treasury Regulations/Practice Notes/ Instructions/Circulars/
Construction Procurement System. Specifically: Treasury Regulation 16
(TR16), issued under the Public Finance Management Act (PFMA) for national
and provincial governments. Provincial/Departmental Supply Chain
Management Policies. Promotion of Access to Information Act of 2000.
Promotion of Administrative Justice Act of 2000. Expanded Public Works
Programme. Broad Based Black Empowerment Act of 2003. Preferential
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Procurement Act of 2000 and Regulations. Architectural Profession Act of
2000. Engineering Profession Act of 2000. Architects Profession Act of 2000.
National Building Standards Act of 1977 and Regulations. Government
Immovable Asset Management Act of 2007. Occupational Health and Safety
Act and Regulations of 1993. Project and Construction Management
Professions Act of 2000. Health Act and Regulations, Act 61 of 2003. National
Environmental Management Act of 1998. Relevant Provincial Land
Administration Legislation. ISO standards. Construction Procurement
Standard as Issued by CIDB.

Infrastructure Programme and Project Planning in line with PPP Regulations.
Infrastructure Programme and Project Implementation and Monitoring
Infrastructure Project Commissioning Infrastructure Programme and Project
Evaluation Research/literature studies to keep up with new technologies,
including interaction with relevant professional development boards/councils.
Mr T Koort, email: Thorpe.koorts@westerncape.gov.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

12 September 2025

ASSISTANT MANAGER NURSING (AREA: NIGHT DUTY)
Chief Directorate: Metro Health Services

R693 096 per annum

Helderberg Hospital

Minimum educational qualifications: Basic R425 qualification (i.e.
degree/diploma in nursing and midwifery) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional
Nurse and Midwife. Experience: A minimum of 8 years
appropriate/recognisable experience in nursing after registration as a
Professional Nurse with the SANC in General Nursing. At least 3 years of the
period referred to above must be appropriate/recognisable experience at
management level. Registration with a Professional council: Registration with
the SANC as a Professional Nurse and Midwife. Inherent requirements of the
job: Valid (Code B/EB) drivers licence. Willingness to work shifts, public
holidays, after-hours, standby and weekend cover for nursing and travel to
attend official meetings and/or trainings. Deputising for the Deputy Manager
Nursing: Head of Nursing and willingness to act for another member of the
Nurse Management team. Competencies (knowledge/skills): Knowledgeable
about relevant legislation pertaining to labour relations, nursing legislation,
related legal and ethical nursing practices, relevant public sector policies and
protocols. Demonstrate an in-depth understanding of nursing legislation and
related legal and ethical nursing practices. Demonstrates a clear
understanding of Infection Prevention Control, Occupational Health and Safety
and Risk Management — including Ideal Hospital Framework and the Office of
Health Standard Compliance. Managerial and leadership skills and values:
integrity, innovative visionary, catalyst for change, self-awareness and
confidence, delegation, accountability, problem solving & decision making,
conflict resolution, interpersonal and communication skills. Very
knowledgeable and demonstrates a good understanding of People
Management (Human Resource Management). Demonstrates a good
understanding of financial policies and practices. Computer Literacy in MS
Word, Excel, PowerPoint and Outlook.

Overall coordination, implementation and monitoring of the strategic objectives
of nursing, the hospital and the Department of Health. Effective management
and coordination of quality nursing care within set standards and within legal
and professional frameworks. Manage and facilitate both human resources
and financial aspects related to the hospital. Management of information
through the collection and analysis of data, report writing and development and
implementation of relevant interventions. Policy development and
implementation. Ensure that clinical nursing practice are rendered by the
nursing team and promote quality of nursing care as directed by scope of
practice and standards.

Mr. M Photo Tel No: (021) 850-4774

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).
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No payment of any kind is required when applying for this post. The pool of
applicants will be considered for other vacant Assistant Manager Nursing post
within the Chief Directorate: Metro Health Services, for a period of 3 months
from date of advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
Candidates will be subjected to a practical/written assessment. Candidates
may be subjected to conduct a Competency Assessment.

12 September 2025

OPERATIONAL MANAGER NURSING (SPECIALTY): TRAUMA AND
EMERGENCY) (X2 POSTS)

R693 096 per annum

Groote Schuur Hospital, Observatory

Minimum  educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse. A
Post-basic nursing qualification with a duration of at least 1 year, accredited
with the SANC in Medical and Surgical Nursing Science in Critical Care
Nursing: Trauma and Emergency or Medical and Surgical Nursing Science in
Critical Care Nursing: General. Registration with Professional council:
Registration with the SANC as a Professional Nurse. Experience: A minimum
of 9 years appropriate/recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. At least 5 years of the
period referred to above must be appropriate/recognisable experience in the
specialty after obtaining the 1-year post-basic qualification in Medical and
Surgical Nursing Science: Critical Care Nursing: Trauma and Emergency or
Medical and Surgical Nursing Science: Critical Care Nursing: General. Inherent
requirement of the job: Perform after-hour and weekend duties for the
department and the hospital. Competencies (knowledge/skills): Principles of
Management: Supervisory, leadership, problem solving, conflict resolution and
interpersonal/communication skills. Knowledge of Nursing legislation related
legal and ethical nursing practices and framework. Human Resources, Labour
relations legislation and Financial Management, including computer literacy
(i.e. Ms Word, Excel, PowerPoint and Outlook). Knowledge of public sector
policies and protocols.

Provide innovative leadership in the allocated area to realise the strategic goals
and objectives of the Nursing Division. Responsible for the co-ordination and
delivery of quality nursing care within the relevant department. Participate in
formulation, monitoring and implementation of policies, guidelines, standards,
procedures and regulations pertaining to nursing care within the relevant
Department. Provide effective support and management of human, material
and financial resources, as well as Functional Business FBU management
principles. Manage staff performance, training and personal development of
self and subordinates including management of underperformance and
grievances. Collect, provide and use relevant information for the enhancement
of service delivery, including participation in and encouragement of nursing
research.

Ms R. Sutcliffe Tel No: (021) 404-2092

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applications will be considered for vacancies within Groote Schuur Hospital, for
a period of three months from the date of the advert, provided that the job title,
core functions, inherent requirements, and salary level are the same as those
of the advertised post. Short-listed candidates may be subjected to a
compulsory competency test.

12 September 2025

OPERATIONAL MANAGER NURSING (PRIMARY HEALTH CARE)
Overberg District

R693 096 per annum

Buffeljagsrivier Community Clinic

Minimum educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as Professional Nurse and
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Midwife. Post-basic qualification with duration of at least one-year Diploma in
Clinical Nursing Science: Health Assessment, Treatment and Care accredited
with the SANC (R48). Registration with Professional council: Registration with
the SANC as Professional Nurse and Midwife. Experience: A minimum of 9
years appropriate/recognisable nursing experience after registration as
Professional Nurse with the SANC in General Nursing. At least 5 years of the
period referred to above must be appropriate/recognisable experience in the
specific specialty after obtaining the one-year post-basic qualification as
mentioned above. Inherent requirement of the job: Valid code 8/EB/C1 driver’s
license. Competencies (knowledge/skills): Demonstrate an in-depth
knowledge of nursing and public service legislation. Knowledge of Human
Resource and Financial policies. Computer literacy (MS Word and Excel).
Responsible for the management and coordination of PHC services and
delivery of person-centred quality nursing care in accordance with the scope
of practice and nursing standards at the Primary Health Care Facility, inclusive
of COVID — 19 screening, testing and management. Plan to practice a holistic
health service on a short-/medium-/long term basis including the provision of
effective mobile Primary Health Care services attached to the fixed facility.
Manage Personnel matters including supervision and performance
management, the utilisation and supervision of staff, finances and procuring as
well as implementing of policies, pre-scripts and protocols regarding the
mentioned facets. Manage Health Programmes (CBS, COPC, Comprehensive
Health, HAST, School Health) and Quality assurance program of the facility.
Manage control and act in facet of Health, Support, Data collection and timeous
submission of accurate PHC, CBS and HAST data, including Security,
Cleaning, Infection control and Ground services reports monthly. Organise a
cost-effective service daily and participate in community involvement including
attending community engagements as required.

Ms G Van der Westhuizen Tel No: (028) 514 8400

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical test. No payment of any kind is re-
quired when applying for this post. The pool of applications will be considered
for vacancies within the Overberg District, for a period of 3 months from the
date of the advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
12 September 2025

CLINICAL PROGRAMME COORDINATOR GRADE 1
Cape Winelands Health

Grade 1: R549 192 per annum

Breede Valley Sub-district

Minimum  educational qualification: Basic R425 qualification (i.e.,
Diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) or equivalent as Professional
Nurse and Midwife (This dispensation is only applicable for posts of Clinical
Programme Coordinator where it is an inherent requirement of the post,
incumbent to maintain registration with the SANC). Registration with
Professional council: Registration with the SANC as a Professional Nurse and
Midwife. Experience: A minimum of 7 vyears appropriate/recognisable
experience in nursing after registration as Professional Nurse with SANC in
General Nursing. Inherent requirement of the job: Valid (Code B/EB) driver’s
licence, willingness to travel and work overtime if and when required.
Competencies (knowledge/skills): Knowledge of the departmental HAST
programs and QA policies. Computer literacy (MS Word, Excel, power Point
and Outlook). Good communication, facilitating, and interpersonal skills. Ability
to work independently and in a multi-disciplinary team.

Co-ordination and implementation of the sub-district
HIV/AIDS/STI/TB/VMMC/Mental Health Services, Integrated Management of
Chronic conditions (Late life Course), 1st 1 000 days’ strategy (Early life course
approach), Adolescent, Women’s and Men’s Health Services. Support with
community outreaches and projects to improve health outcomes. Assist with
HAST program system strengthening and strategic partnership. Involvement
with People Development component in skills development and training to
support integrated health services provision and provide clinical expertise. To
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strengthen and coordinate internal and external interface management with
stakeholders, including NPOs, to enhance implementation of the COPC
principles. Provide oversight, supervision and support to health facilities
regarding the implementation of quality assurance policies, guidelines,
protocols, norms and standards. Monitoring and Evaluation of Integrated
Health services performance.

Ms CW van Staden Tel No: (023) 348-1350

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. A practical test
will form part of the selection process. The pool of applications will be
considered for vacancies within Breede Valley Sub-district, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.”

12 September 2025

CLINICAL PROGRAMME CO-ORDINATOR (COMPREHENSIVE HEALTH)
(CBS AND FBS)

Chief Directorate: Metro Health Services

R549 192 per annum

Klipfontein/Mitchell’s Plain Sub-structure Office

Minimum educational qualification: Basic R425 qualification (i.e.,
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as Professional Nurse and
midwife with basic Community Nursing Science. (This dispensation is only
applicable for posts of Clinical Programme Co-ordinator where it is an inherent
requirement of the post, incumbent to maintain registration with the SANC).
Registration with Professional council: Registration with the SANC as a
Professional Nurse Midwife and Community Nursing Science. Experience: A
minimum of 7 years appropriate/recognisable experience in nursing after
registration as Professional Nurse with the SANC in General Nursing. Inherent
requirement of the job: A valid (Code B/EB) driver’s licence. Competencies
(knowledge/skills): Computer literacy. Knowledge of all relevant public service
regulations and policies. Understanding public/private partnerships.
Understanding the District Health System. Project management skills.
Experience in Health programmes (women’s health, child health, mental
health, chronic diseases, infectious diseases).

Facilitate, co-ordinate, monitor and ensure adequate integration of all
Community Based Services within the PHC Programme in the delegated Sub-
district of the Klipfontein/Mitchells Plain Sub-structure. Establish, maintain and
participate in inter-professional and multi-disciplinary teamwork that promotes
effective and efficient Health Care to the communities of the delegated Sub-
district. Facilitate/support and assist in training, motivation and development of
delegated staff. Facilitate effective management and utilisation of resources in
accordance with relevant directives and legislation. Assist with NPO contract
management. Perform the operational management (Implementation support,
Monitoring &Evaluation, integration, development and adjustment) of health
programme technical support to the health facilities in a delegated sub-district.
Provide mentorship, support and develop capacity (training) at facility level as
relevant. Policy implementation and quality improvement initiatives as relevant
in the delegated sub district. Manage all appropriate special projects. Assisting
to ensure effective delivery of the Integrated Services incl HAST, VMMC in the
health facilities and in the community by all the personnel and stakeholders
concerned within the Sub district.

Ms P Van Niekerk Tel No: (021) 370-5000

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

12 September 2025

CHIEF ARTISAN GRADE A
Chief Directorate: Metro Health Services

R480 261 per annum
Michells Plain District Hospital
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Minimum educational qualification: Appropriate Trade Test Certificate.
(Mechanical/Electrical/Air-conditioning and refrigeration. Experience: 10 years’
appropriate post qualification experience as Artisan/Artisan Foreman.
Appropriate practical experience in Mechanical, electrical, air-conditioning and
refrigeration fields. Inherent requirements of the job: A valid (Code B/EB)
driver’s licence). Willing to perform standby duties when necessary and attend
to emergency breakdowns after hours. Competencies (knowledge/skills): Be
conversant with the requirements of the Machinery and Occupational Health
and Safety Act. Appropriate knowledge to supervise the electrical, air-
conditioning and refrigeration division. Computer literacy, Word & Excel
spreadsheets. Knowledge of the public financial management act.

Supervise workshop staff. Responsible for the training, development and
supervision of junior staff and assist with staff evaluation. Control over
maintenance and repairs to plant, hospital services and equipment, autoclaves
and steam reticulation plant. Attend to emergencies including after-hours
repairs and standby duties @ MPH and EC Hub. Assist in project management
and the compilation of minor specifications. Budgeting and expenditure control
in respect of workshop.

Ms. F. Johnson Tel No: (021) 377- 4307

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

Candidates may be subjected to a competency test. No payments of any kind
are required when applying for this post. The pool of applications will be
considered for vacancies within Michells Plain District Hospital, for a period of
three months from the date of the advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.”

12 September 2025

SOCIAL WORK SUPERVISOR GRADE 1
Chief Directorate: Metro Health Services

Grade 1: R477 564 per annum

Alexandra Hospital

Minimum educational qualification: Appropriate qualification in Social Work that
allows for registration with the South African Council for Social Service
Professionals (SACSSP) as a Social Worker. Registration with Professional
council: Registration with the South African Council for Social Service
Professions (SACSSP) as Social Worker. Experience: A minimum of 7 years’
appropriate experience in social worker after registration as Social Worker with
SACSSP. Inherent requirement of the job: Valid (Code B/EB) driver licence.
Competencies (knowledge/skills): Appropriate experience in mental health and
/ or disability services. Strong understanding of psycho-social rehabilitation
framework and mental health conditions. Appropriate supervisory experience
and ability to provide effective supervision, guidance, and support to social
work staff. Excellent communication, active listening, and interpersonal skills
to work with diverse stakeholders. Ability to manage crisis situations, prioritize
tasks, and ensure timely interventions. Understanding diverse -cultural
backgrounds, values, and beliefs. Familiarity with relevant laws, regulations,
and policies governing mental health services. Understanding of hospital
policies, procedures, and protocols. Skill in working collaboratively with
multidisciplinary teams, patients, and families. Ability to maintain accurate,
thorough, and timely records. Computer skills (Microsoft office). Ability to
capture statistics on Clinicom.

Provide clinical social work interventions and facilitate rehabilitation of mental
health users. The optimal utilization of available resources and networking with
relevant stakeholders as part of advanced social work interventions.
Professional supervision, mentoring, training and support to social worker staff
and others to ensure an effective social work service. General supervision and
line management of social work staff. Effective and efficient management of
social work-related projects and events Support to supervisor.

Dr N Morris Tel No: (021) 503 5006

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a written/practical and oral assessment. The pool of applicants
will be considered for vacancies within the Chief Directorate: Metro Health
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Services, for a period of 3 months from date of advert, provided that the job
title, core functions, inherent requirements, and salary level are the same as
those of the advertised post.

12 September 2025

CLINICAL NURSE PRACTITIONER GRADE 1 TO 2 (PRIMARY HEALTH

CARE)
Cape Winelands Health District

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

(plus, a non-pensionable rural allowance of 8% of the basic annual salary)
Robertson Hospital

Minimum  educational qualification: Basic R425 qualification (i.e.,
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse and
Midwife. Post- basic nursing qualification with a duration of at least 1 year in
Curative Skills in Clinical Science: Health Assessment, Treatment and Care
accredited with the SANC (R48). Registration with Professional council:
Current registration with the South African Nursing Council as Professional
Nurse and Midwife. Experience: Grade 1: A minimum of 4 years appropriate
/recognizable experience in nursing after registration as Professional nurse
with the SANC in General Nursing. Grade 2: A minimum of 14 years
appropriate/recognisable nursing experience after registration with the SANC
as Professional Nurse in General Nursing. At least 10 years of the period
referred to above must be appropriate /recognisable experience after obtaining
the 1 year post basic qualification in the relevant specialty. Inherent
requirements of the job: A valid driver’s license. Willingness to work shifts,
weekends public holidays and night duty, and overtime when necessary.
Willingness to work in other wards inside hospital. Competencies
(knowledge/skills): Computer literacy (MS Word, Excel, Power Point and
Outlook.) Knowledge of appropriate legislation, regulations and Departmental
Policies. Knowledge of Hospital Centre Triage, Information Systems (HECTIS)
and South African Triage System (Back knowledge and experience in human
management, labour relations, financial and supply chain procurement
processes. Experience in the use of clinical equipment and control of budget
implementation and monitoring of standards. Effective communication,
interpretation, leadership, execute discipline, decision-making and resolution
skills.

Assist with the management of the burden of disease in accordance with the
guidelines and protocols of the western cape. Provide and maintain quality of
care to all patients and health services. Maintain accurate clinical records,
statistics registers, and referral records. Effective utilization of
Resources/Stock within the limited budget constraints. Participation in
Community events and initiating awareness with regards to health-related
issues. Maintain and participate in inter-professional and multi-disciplinary
teamwork but able to work independently. Supervise and mentor lower
categories of staff. Maintain professional growth/ethical standards and self-
development.

Ms. SM Kortje Tel No: (023) 626-8519

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. “Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of interview. The concession is only applicable
to candidates who apply for the first time for registration in the post basic
qualification: Diploma in Clinical Nursing Science, Health Assessment,
Treatment Care. “The pool of applications will be considered for vacancies
within Robertson Hospital, for a period of three months from the date of the
advert, provided that the job title, core functions, inherent requirements, and
salary level are the same as those of the advertised post.”

12 September 2025
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ASSISTANT DIRECTOR: SUPPORT (PROCESS FACILITATION DESIGN)
Directorate: Strategy, Policy & Planning

R468 459 per annum

Head Office, Cape Town

Minimum educational qualification: Appropriate three-year National Diploma or
degree in the social science or health science fields. Experience: Appropriate
experience in facilitation. Inherent requirements of the job: Valid code B/EB
driver’s licence. Competencies (knowledge/skills): Working knowledge of
facilitation tools and methods. Practical understanding of knowledge creation
and learning theory, especially social learning practices. Practical
understanding of stakeholder engagement. Exceptional interpersonal,
organizational, and communication skills. Project/events management skills.
Assist with the design and facilitation of workshops as part of the policy and
planning processes Assist with the design of workshop tools. Assist with
managing a collaborative workspace. Perform the convening function for multi-
stakeholder workshops. Managing team members.

Ms K Ching, email: Karen.Ching@westerncape.gov.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

12 September 2025

ASSISTANT DIRECTOR: FINANCE
Directorate: Financial Accounting

R468 459 per annum

Head Office, Cape Town

Minimum educational qualification: An appropriate 3-year National Diploma or
Degree in Accounting or equivalent with extensive experience/competencies
that focuses on the Key Performance Areas (KRA's) of the post. Experience:
Appropriate experience. Inherent requirement of the job: A Valid driver’s licence
(code B/BE). Competencies (knowledge/skills): Public Finance Management
Act (PFMA), National Treasury Regulations, Provincial Treasury Instructions
and the departmental delegations and procedures. Advanced computer literacy
in Microsoft Office applications (Word, Excel, PowerPoint). Strong leadership,
managerial, organisational, strategic, operational and contingency planning
skills. Independent decision-making, problem-solving and interpersonal skills.
Knowledge of asset and liability suspense accounts. Extensive knowledge of
debt management and book closure procedures. Extensive knowledge of loss
control procedures. Knowledge of BAS (Basic Accounting System), LOGIS and
PERSAL. Extensive knowledge of departmental debt policies. Excellent project
management skills. Presentation skills.

Manage the Department’s Asset and Liability suspense accounts. Manage the
Department’s Loss control process. Maintain/develop and administration of the
departmental debt policy. Analyse and manage the Departmental debt account,
the reporting thereof and compilation of write-off submissions in respect of
Head Office debt. Consolidate and provide inputs with regard to the Interim and
Annual Financial Statements. Control of monthly IYM departmental reporting.
Overall Human Resource Management of staff. Effective control to audit
queries.

Mr DA Hendricks Tel No: (021) 483-4398

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

12 September 2025

EMS STATION MANAGER GRADE 3 TO 6 (RESCUE)
Chief Directorate: Emergency and Clinical Services Support

Grade 3: R397 308 per annum

Grade 4: R480 108 per annum

Grade 5: R562 119 per annum

Grade 6: R624 288 per annum

EMS, Garden Route District, Rescue Base

Minimum educational qualification: Grade 3: Successful completion of the
Immediate Life Support (ILS) that allows registration with the HPCSA as
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Ambulance Emergency Assistant (AEA). Grade 4: Successful completion of
the Emergency Care Technician Course (ECT) that allows registration with the
HPCSA as Emergency Care Technician (ECT). Grade 5: Successful
completion of the Critical Care Assistant course (CCA) or National Diploma that
allows registration with the HPCSA as a Paramedic. Grade 6: Successful
completion of the B-Tech Degree that allows registration with the HPCSA as a
Emergency Care Practitioner (ECP). Registration with Professional council:
Grade 3: Registration with the Health Professions Council of South Africa as
an AEA. Grade 4: Registration with the Health Professions Council of South
Africa as an ECT. Grade 5: Registration with the Health Professions Council of
South Africa as a Paramedic. Grade 6: Registration with the Health
Professions Council of South Africa as an ECP. Experience: Grade 3: Minimum
of 3 years’ experience after registration with the Health Professions Council of
South Africa as Ambulance Emergency Assistant (AEA). Grade 4: Minimum of
3 years experience after registration with the Health Professions Council of
South Africa as Emergency Care Technician (ECT). Grade 5: Minimum of 3
years experience after registration with the Health Professions Council of
South Africa as a Paramedic. Grade 6: Minimum of 3 years experience after
registration with the Health Professions Council of South Africa as Emergency
Care Practitioner (ECP). Inherent requirement of the job: Valid code C1 driver’s
license. Current registration as an AEA, ECT, Paramedic or ECP. Valid Code
10 Professional driver’s permit. 12 Metro Rescue Technician Modules. Physical
and mental fitness as an Emergency Services practitioner. Competencies
(knowledge/skills): Computer literacy in the MS Office package. Report writing
skills. Good communication and interpersonal skills. Excellent knowledge of all
12 rescue modules and levels of emergency care rescue protocols.

Manage pre-hospital Emergency Medical Rescue Services within the
geographic area and respond to incidents when required. Ensure that the
maintenance of Emergency rescue vehicles and rescue equipment are
managed effectively and efficiently. Maintain responsibility for the audit
compliance with regards to Supply Chain Management and Human Resource
matters, inclusive of the Station’s budget allocation and facilitation of account
payments for goods and services. Effectively manage and supervise staff in
relation to the Human Resource and Labour Relations function. Ensure
effective communication with regards to meetings, workshops, debriefs,
compiling stats and report writing. Effective support to the District Manager and
act in management capacity when required.

Mr R. Botha Tel No: (044) 805-2500 for (George Rescue Base) post.
Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates are
subjects to a practical. Candidates who are not in possession of the stipulated
registration requirements, may also apply. Such candidates will only be
considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. -This concession is only applicable on health
professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status). The pool of applications will be considered for vacancies
within Emergency Medical Services, for a period of three months from the date
of the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post.”

12 September 2025

SPEECH THERAPIST GRADE1TO 3
Chief Directorate: Metro Health Services

Grade 1: R397 233 per annum

Grade 2: R463 941 per annum

Grade 3: R543 099 per annum

Bellville South Community Day Centre

Minimum educational qualification: An appropriate qualification that allows for
registration with the Health Professions Council of South Africa (HPCSA) as a
Speech Therapist or Speech Therapist and Audiologist. Registration with
Professional council: Registration with the Health Professions Council of South
Africa (HPCSA) as a Speech Therapist or Speech Therapist and Audiologist.
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Experience: Grade 1: None after registration as Speech Therapist with the
HPCSA in respect of SA qualified employees. One-year relevant experience
after registration as Speech Therapist with the HPCSA in respect of foreign
qualified employees, of whom it is not required to perform Community Service
as required in South Africa. Grade 2: A minimum of 10 years’ relevant
experience after registration with the HPCSA as a Speech Therapist in respect
of SA qualified employees. A minimum of 11 years relevant experience after
registration with the HPCSA as a Speech Therapist in respect of foreign
qualified employees, of whom it is not required to perform Community Service
as required in South Africa. Grade 3: A minimum of 20 years’ relevant
experience after registration with the HPCSA as a Speech Therapist in respect
of SA qualified employees. A minimum of 21 years relevant experience after
registration with the HPCSA as a Speech Therapist in respect of foreign
qualified employees, of whom it is not required to perform Community Service
as required in South Africa. Inherent requirements of the job: A Valid driver’s
licence. Willingness to work in the geographical area within Northern/Tygerberg
Sub-structure and perform relief duties when needed. Competencies
(knowledge/skills): Good interpersonal, planning and organisational skills, and
computer literacy (MS Office). Knowledge of applicable health legislation,
relevant acts and policies. Ability to adapt and work efficiently in a resource-
constrained environment.

Effective and efficient clinical service delivery in the speech and language
therapy services. Assistance in management of physical, human and financial
resources in Speech & Language Clinic. Effective and efficient planning of
speech and language therapy service. Admin duties — complete documentation
of all services rendered. Maintain own professional development and support
development of others.

Ms. N Kassen Tel No: (021) 815-8798

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration. The pool
of applicants will be considered for vacancies within (the Chief Directorate:
Metro Health Services), for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post. Candidates will be
subjected to a written/practical and oral assessment.

12 September 2025

SENIOR ADMINISTRATIVE OFFICER: FINANCE
Chief Directorate: Facilities and Infrastructure Management

R397 116 per annum

Head Office, Cape Town

Minimum educational qualification: Appropriate three-year National Diploma or
Degree in a financial field. Experience: Appropriate experience in public sector
financial environment and relevant systems and on the Key Performance Areas
(KRA's) of post. Inherent requirement of the job: Valid Code (EB/B) driver’s
licence. Ability to travel and work overtime if required. Competencies
(knowledge/skills): Knowledge and experience of working within the built
environment sector. Excellent interpersonal skills and the ability to interact with
a broad range of users. Ability to work co-operatively with colleagues and
stakeholders at all levels and working independently. Advanced computer
literacy (MS Excel and Word). Sound knowledge and experience in Supply
Chain Management processes. Sound knowledge of and experience of Basic
Accounting System (BAS). Ability to analyse information. Sound understanding
of accounting principles. Sound knowledge of the PFMA, National and
Provincial Treasury Regulations.

Extract relevant data from BAS and other relevant systems and evaluate
financial and SCM performance within the Chief Directorate. Manage
Interim/Annual Financial Statement reporting and A and L Accounts. Controlling
of accounting entries and reporting on erroneous transactions. Monitoring of
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transfer payments, conditional grants and commitments. Manage the Supply
Chain Function within the Chief Directorate. Ensure compliance with
Accounting Officer System and Supply Chain Management Delegations. Assist
with effective system implementation and Audit processes. Effective and
Efficient document control systems. Rendering effective financial support and
assistance to the Chief Directorate. Extensive experience in extracting
information/reports from BAS and Vulindlela for analysis. Detection and
correction of incorrect accounting entries, authorise payments/journals and
ensure compliance. Application of accrual accounting principles to the extent
required by accounting statements.

Ms T September Tel No: (021)483-0890

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

12 September 2025

SENIOR FORENSIC OFFICER
Chief Directorate: Emergency and Clinical Services Support

R325 101 per annum

Observatory Forensic Pathology Institute

Minimum educational qualification: Senior Certificate (or Equivalent).
Experience: Appropriate Forensic Pathology Service experience. Inherent
requirement of the job: Valid Code B/EB driver's license. Be willing on travelling
long distances and working shift duties/ overtime. Competencies
(knowledge/skills): Good working knowledge of relevant legislation,
Regulations and Policies governing Forensic Mortuary Procedures and
Investigations. Ability to teach and train Forensic Pathology Officers and
Forensic Pathology Assistants. Ability to communicate clearly and discreetly in
person and in writing. Ability to achieve and maintain good interpersonal and
working relations with staff and clients, with knowledge of Batho Pele. Above-
average computer and software literacy in at least MS Excel and Word. Ability
to work under pressure. Ability to interpret and apply policies. Ability to work
with corpses, (mutilated, decomposed, infectious viruses, obese). Above-
average knowledge and experience on ECM and FPS System. Ability to be
trained in 4X4 Vehicle handling. Ability to be trained in photography. Will be
required to deliver testimony in court proceedings.

An efficient support service to the Manager with regard to management of the
Forensic Pathology Laboratory. Effective and efficient recovery, storage and
processing of deceased. An effective Forensic Autopsy process rendered in
accordance with set standards and guidelines. Optimal control of reports,
statements, specimens and exhibits during and after the Forensic Mortuary
process.

Mr. AR White (Andrew.White@westerncape.gov.za)

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a practical test and interview. Shortlisted candidates will be
subjected to a security clearance prior to appointment. The pool of applicants
will be considered for vacancies within the Observatory Forensic Pathology
Institute, for a period of three months from the date of the advert, provided that
the job ftitle, core functions, inherent requirements, and salary level are the
same as those of the advertised post.

12 September 2025

ADMINISTRATIVE OFFICER: SUPPORT SERVICES (CORPORATE)
Chief Directorate: Metro Health Services

R325 101 per annum

Bishop Lavis CDC

Minimum educational qualification: Senior Certificate Grade 12 (or equivalent).
Experience: Appropriate administrative and supervisory experience in a health
facility. Inherent requirements of the job: Valid (Code B/EB) drivers’ license.
Willingness to work overtime. Willingness to rotate within the geographical
PHC facilities within the NTSS when operationally required. Competencies
(knowledge/skills): Knowledge of Supply Chain Management, Procurement
policy of the Department and personnel procedures. Advance computer
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literacy (MS Word, Excel, Power Point and Outlook). Good interpersonal and
communication skills. Knowledge and understanding of PERSAL, Logis, ESL,
Bas, PHCIS, or any computerized accounting and logistic system as well as
knowledge and experience of budgetary aspects.

Comprehensive support and assistance to the Facility Manager as Head of
administration with regards to People Management functions PERMIS of your
subordinates, (HRM,) Human Resource Development (HRD) and Labour
Relations, Supply Chain Management (Logis) ESL, Finance, Information
Management and General office administration. Interact and liaise with clinical
staff and operational managers with regard to administration support, ensure
compliance with Quality Assurance, IPC/ OHS and Ideal Clinic and OHSC.
Assist with contract management, e.g., Security, Telephone systems, Garden
Services and Waste Management, Sanitary Bins, Pest Control. Supervisor to
Housekeeper and Cleaning staff, Logis Clerk, Information management and
Admin Support. Ensure correct procedures with regard to asset management,
GG vehicles (act as transport officer). Manage the allocated budget, assist with
expenditure, administration, and revenue management. Liaise with workshop
with regard to maintenance, reports of facility and grounds.

Ms. B Piedade Tel No: (021) 508-4606

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applications will be considered for vacancies within Metro Health Services, for
a period of three months from the date of the advert, provided that the job title,
core functions, inherent requirements, and salary level are the same as those
of the advertised post.” Candidates will be subjected to a practical/oral
assessment.

12 September 2025

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING) (X4

POSTS)
Cape Winelands Health District

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

Franshoek CDC (X1 Post)

Kylemore CC (X1 Post)

Cloetesville CDC (X1 Post)

Franshoek Dorp Mobile (X1 Post)

Minimum educational qualification: Basic R425 qualification (i.e.,
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as Professional Nurse and
Midwife. Registration with Professional council: Registration with the SANC as
Professional Nurse and Midwife (i.e., annual licencing receipt of 2025.
Experience: Grade 1: None. Grade 2: A minimum of 10 years
appropriate/recognisable nursing experience after registration with the SANC
as Professional Nurse in General Nursing. Grade 3: A minimum of 20 years
appropriate/recognizable experience in nursing after registration with the
SANC as Professional Nurse in General Nursing Inherent requirement of the
job: Prepared to work at different facilities within the Sub District inclusive a
Mobile and when needed within the community (COPC concept). Valid (code
B/EB) driver’s licence. Competencies (knowledge/skills): Ability to effectively
communicate (verbal and written). Knowledge and insight of relevant
legislation and policy related to nursing within the public sector and basic
computer literacy (MS Word, Excel and Outlook) to be able to communicate,
capture patient information, check results, capture data and do and track
referrals on the different electronic systems. Ability to promote quality patient
care through the implementation of protocols, guidelines, and standards.
Provision of Primary Health Care in accordance with the guidelines and
protocols of the Western Cape. Maintain accurate clinical records, statistics
registers, and referral records. Effective utilization of Resources/Stock within
the limited budget constraints. Participation in Community events and initiating
awareness with regards to health-related issues. Maintain and participate in
inter-professional and multi-disciplinary teamwork but able to work
independently. Supervise and mentor lower categories of staff and improving
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quality of health services. Maintain professional growth/ethical standards and
self-development.

Ms MM Muller Tel No: (021) 808-6109

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical test. Candidates who are not in
possession of the stipulated registration requirements, may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within Stellenbosch Sub-district, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.”

12 September 2025

PROFESSIONAL NURSE GRADE 1 TO 3 GENERAL (PHC) (X3 POSTS)
Overberg District

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

Bredasdorp CDC (X1 Post)

Swellendam PHC (X1 Post)

Swellendam/Cape Agulhas CDC (X1 Post)

Minimum  educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) that allows registration with the South African
Nursing Council (SANC) as a Professional Nurse and Midwifery. Registration
with Professional council: Registration with the SANC as Professional Nurse
and Midwife. Experience: Grade 1: None. Grade 2: A minimum of 10 years
appropriate/recognizable experience in nursing after registration at SANC as a
Professional Nurse in General Nursing. Grade 3: A minimum of 20 years
appropriate/recognizable experience in nursing after registration with the
SANC as Professional Nurse in General Nursing. Inherent requirement of the
job: Valid (Code B/EB/C1) driver’s licence. Willingness to work overtime when
necessary. It will be expected of the candidate to perform clinical functions
within the Primary Health Care setting and do relief work at the other clinics in
the Sub-district when needed. Competencies (knowledge/skills): Ability to
function/make decisions independently and as part of a multi-disciplinary team.
Good communication, interpersonal relationships, exceptional leadership and
conflict resolution skills. Basic computer skills in MS Word, Excel, Outlook.
Knowledge of relevant legislation and policies of the Department of Health
Western Cape.

Provide direction and supervision for the implementation of quality
comprehensive nursing care within the Primary Health Care context. Maintain
ethical practice within legal and regulatory frameworks. Maintain a constructive
working relationship with all relevant stakeholders of the Primary Health Care
Team. Utilize human, material and physical resources efficiently and effectively.
Participate in training programmes and research activities. Maintain workplace
disciplinary of sub-ordinates.

Ms GJ van der Westhuizen Tel No: (028) 514-8400

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. No payment of
any kind is required when applying for this post. Candidates who are not in
possession of the stipulated registration requirements may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to health professionals who apply for the first time for registration in
a specific ¢ Arial Bold category with the relevant council (including individuals
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who must apply for change in registration status). The pool of applications will
be considered for vacancies within the Overberg District, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

12 September 2025

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING)
West Coast District

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

Citrusdal Hospital, Cederberg Sub-district:

Minimum  educational qualification: Basic R425 qualification (i.e.,
degree/diploma in nursing) that allows registration with the South African
Council (SANC) as a Professional Nurse and Midwife. Registration with
Professional council: Registration with the South African Nursing Council
(SANC) as a Professional Nurse and Midwife. Experience: Grade 1: None after
registration as Professional Nurse with SANC in General Nursing. Grade 2: A
minimum of 10 years’ appropriate / recognizable experience after registration
as a Professional Nurse with SANC in General Nursing. Grade 3: A minimum
of 20 years’ appropriate / recognizable experience after registration as a
Professional Nurse with SANC in General Nursing. Inherent requirement of the
job: Willingness to work shifts, weekends, public holidays and night duty as
well as overtime when necessary. Willingness to rotate within all
wards/departments within the hospital according to operational needs.
Willingness to undergo the required training as prescribed in terms of the
Choice on Termination of Pregnancy Act, 1996. Competencies
(knowledge/skills): Excellent communication with community and other
stakeholders’ engagement and facilitation skills, Knowledge of relevant
legislation, policies including Health care 2030, Sustainable Development
Goals, 1st 1000 days. Excellent planning and organisational skills in
Community Health Care, programs and services. Computer literate in Microsoft
office programs. Good verbal and written communication skills.

Provision of optimal, holistic nursing care with set standards and within a
professional / legal framework. Effective utilization of resources: Human
Resources, Material Resources and Services. Participation in training and
research. Provision of support to Nursing Services. Maintain professional
growth/ethical standards and self-development. Render a medical and surgical
termination of pregnancy (MVA).

Sr L Van Geems Tel No: (022) 921 2153

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical test. Candidates who are not in
possession of the stipulated registration requirements may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. The pool of applications will be
considered for vacancies within the Cederberg Sub-district, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

12 September 2025

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL) (TRAINING RELIEF)
West Coast District
(Contract until 31 December 2025)

Grade 1: R324 384 per annum
Grade 2: R396 132 per annum
Grade 3: R476 367 per annum

plus 37% in lieu of service benefits
PHC Clinics, Matzikama Sub-districts
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Minimum educational qualification: Basic R425 qualification (i.e.,
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council as Professional Nurse and Midwife.
Registration with the Professions Council: Current registration with the South
African Nursing Council as Professional Nurse and Midwife. Experience:
Grade 1: None. Grade 2: A minimum of 10 years appropriate/recognizable
experience in nursing after registration at SANC as a Professional Nurse in
General Nursing. Grade 3: A minimum of 20 years appropriate/recognizable
experience in nursing after registration with the SANC as Professional Nurse
in General Nursing. Inherent requirement of the job: Valid (Code B/EB) driver’s
license. Willingness to travel to and support all PHC Clinics in the Sub-district
as needed. Competencies (knowledge/skills): Good interpersonal, planning,
organisational skills, and computer literacy (MS Office). In-depth knowledge of
appropriate legislation, regulations and Departmental Policies.

Provision of optimal, holistic nursing care with set standards and within a
professional/legal framework. Utilise human- and material resources efficiently
and effectively. Participation in training and research. Provision of support to
nursing management services. Maintain professional growth/ethical standards
and self-development.

Dr JE Eygelaar Tel No: (027) 2134070

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical test. Candidates who are not in
possession of the stipulated registration requirements, may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applicants will be
considered for other similar vacant posts within the Matzikama Sub-district, for
a period of 3 months from the date of advert.

12 September 2025

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING: PRIMAY
HEALTH CARE)

Garden Route District

Grade 1: R324 384 (PNA2) per annum

Grade 2: R396 132 (PNA3) per annum

Grade 3: R476 637 (PNA4) per annum

Kuyasa CC, George Sub-district

Minimum  educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing or equivalent qualification that allows registration
with the South African Nursing Council (SANC) as a Professional Nurse and
Midwife. Experience: Grade1: None. Grade 2: A minimum of 10 years
appropriate/recognisable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. Grade 3: A minimum of
20 years appropriate/recognisable experience in nursing after registration as a
Professional Nurse with the SANC in General Nursing. Inherent requirements
of the job: Planning and organisational Skills. Self- discipline and motivation.
The ability to function independently under pressure. Good communication
skills. Competencies (knowledge/skills): Willing to work in all Primary Health
Care facilities e.g. Community Day Centers, Clinics, Satellite clinics and on
Mobile Clinics. Valid driver’s license. Willingness to work overtime when
needed. Willingness to undergo the required training as prescribed in terms of
the Choice on Termination of Pregnancy Act, 1996. Willingness to support in
the STOP and MTOP program.

Provide direction and supervision for the implementation of quality
comprehensive nursing care within the Primary Health Care context. Support
and Deliver STOP and MTOP care. Maintain ethical practise within legal and
regulatory frameworks. Maintain a constructive working relationship with all
relevant stakeholders of the Primary Health Care Team. Utilize human, material
and physical resources efficiently and effectively. Participate in training
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programmes and research activities. Maintain workplace disciplinary of sub-
ordinates.

Ms MFJ Marthinus Tel No: (044) 814 - 1100

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applicants will be
considered for similar vacant posts within the Garden Route District for a period
of 3 months from the date of advert.

12 September 2025

PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL: GYNAECOLOGY)
(X2 POSTS)

Grade 1: R324 384 per annum

Grade 2: R396 132 per annum

Grade 3: R476 367 per annum

Groote Schuur Hospital, Observatory

Minimum  educational qualification: Basic R425 qualification (i.e.
Degree/Diploma in nursing) or equivalent qualification that allows registration
with SANC as Professional Nurse and Midwife Registration with Professional
council: Registration with SANC as Professional Nurse and Midwife.
Experience: Grade 1: None. Grade 2: A minimum of 10 years
appropriate/recognisable experience in nursing after registration as
Professional Nurse. Grade 3: A minimum of 20 years appropriate/recognisable
experience in nursing after registration as Professional Nurse. Inherent
requirement of the job: Willingness to rotate to other departments within the
maternity Unit. Willingness to work shifts including weekends, public holidays
and night duty. Competencies (knowledge/skills): Knowledge of Nursing
Practices, Infection Prevention Control, control measures and practices.
Problem solving, report writing, liaison and facilitation skills. Basic computer
skills in MS Word, Excel, Outlook and use of Internet. Ability to lift and turn
patients, stand for long hours and lift heavy equipment.

Provide direction and supervision for the implementation of the nursing plan
(clinical practice or quality patient care). Implement standards, practices,
criteria and indicators for quality nursing (quality of practice). Practice nursing
and health care in accordance with the laws and regulations relevant to nursing
and health care. Maintain a constructive working relationship with nursing and
other stakeholders Utilise human, material and physical resources efficiently
and effectively.

Ms T Wulff Tel No: (021) 404 2109

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. “Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview.” This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for a change in registration status)”. Short-listed candidates may be
subjected to a compulsory competency test. The pool of applications will be
considered for vacancies within Groote Schuur Hospital, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.

12 September 2025
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RADIOGRAPHER GRADE 1 TO 3 (ULTRASOUND) (5/8TH)
Cape Winelands Health District

Grade 1: R307 035 per annum

Grade 2: R359 532 per annum

Grade 3: R422 949 per annum

Stellenbosch Hospital

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) in
Ultrasound Radiography. Registration with Professional council: Registration
with the Health Professions Council of South Africa (HPCSA) as a
Radiographer in Ultrasound. Experience: Grade 1: None after registration with
the HPCSA in Ultrasound Radiography in respect of RSA-qualified employees.
One-year relevant experience after registration with the HPCSA in
Radiography (Ultrasound) in respect of foreign qualified employees, of whom
it is not required to perform Community Service, as required in South Africa.
Grade 2: Minimum of 10 years relevant experience after registration with the
HPCSA in Radiography (Ultrasound) in respect of RSA-qualified employees.
Minimum of 11 years relevant experience after registration with the HPCSA in
Radiography (Ultrasound) in respect of foreign qualified employees of whom it
is not required to perform Community Service as required in South Africa.
Grade 3: Minimum of 20 years’ relevant experience after registration with the
HPCSA in Radiography (Ultrasound) in respect of RSA-qualified employees.
Minimum of 21 years relevant experience after registration with the HPCSA in
Radiography (Ultrasound) in respect of foreign qualified employees of whom it
is not required to perform Community Service as required in South Africa.
Inherent requirement of the job: A valid (code B/EB) driver’s licence and
willingness to travel within the Sub-district. Competencies (knowledge/skills):
Computer literacy in word processing, data management and analysis. Ability
to use or learn to use systems eg clinicom, PHCIS. Ability to work
independently and in a team with good interpersonal skills. Thorough
knowledge of ante-natal-, ante-natal Doppler-, paediatric-, gynaecology- and
abdominal- ultrasound studies. Completion of supplementary courses in
diagnostic ultrasound and knowledge and interest in teaching in Obstetrics and
Gynaecology at both undergraduate and post-graduate level.

Provide a comprehensive diagnostic ultrasound service at an advanced level
with the main focus on Obstetrics and Gynaecology (O&G) imaging in
Stellenbosch Hospital including abdominal and other studies. Outreach
sonography services to clinics in the ecosystem and district as requested.
General care of patients as part of a Multi-Disciplinary team. Effective
administration within the ultrasound unit regarding patient service, appropriate
referral as well as equipment management. Maintain case records and
statistics. Supervise, train and assess colleagues eg midwives, doctors,
radiographers. Actively take part in CPD- program, as learner as well as In-
service training.

Dr ND Blanckenberg Tel No: (021) 808-6106

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within Stellenbosch Hospital, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.”

12 September 2025

ADMINISTRATION CLERK: SUPPORT (NURSING)

R228 321 per annum
Tygerberg Hospital, Parow Valley
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Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate experience in the provision of administrative duties.
Competencies (knowledge/skills): Computer literacy in MS Word and Excel.
Good organisational skills and the ability to function under pressure and as part
of a team. Good interpersonal and communication skills. Knowledge of human
resource management, labour legislation and the nursing agency tender
process.

The candidate will be responsible for providing an effective nursing
administrative service. Effective utilization of Human and financial resources to
assist in achieving the objectives of the unit. Delivering effective support to the
Nursing Department as well as the other departments/ modules on a relief
basis.

Ms V Dubase Tel No: (021) 938 4000

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical assessment. The pool of applications
will be considered for vacancies within the Chief Directorate: Metro Health
Services, for a period of three months from the date of the advert, provided that
the job title, core functions, inherent requirements, and salary level are the
same as those of the advertised post.”

12 September 2025

ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT (ECO
SYSTEM SUPPORT)

Directorate: Supply Chain Management

(5 Months Contract)

R228 321 per annum, plus 37% in lieu of service benefits.

Head Office, Based at Belville Office

Minimum educational qualification: Senior Certificate (or equivalent) with
Accounting or Mathematics as a passed subject or Senior Certificate (or
equivalent) with experience that focuses on the Key Performance Area (KPA's)
of the post. Experience: Appropriate experience in Supply Chain Management
practices or system management/implementation/asset verification. Inherent
requirement of the job: Willing to travel with the Western Cape and stay in nurse
homes where applicable. Competencies (knowledge/skills): Computer Literacy
particularly in Word and Excel. Knowledge of asset verification scanning.
Conversant with the Department’s procurement prescripts. Excellent human
relations abilities and telephone skills.

Ensure all assets (new and existing) are barcoded as well as barcoding
Locations for identification process. Scan all assets per location using the
scanning application. Using the BI tools identify assets not verified and
investigate if the assets still exist. Capture all movements, balance adjustments
additions, transfer and donations i.r.o assets. Perform thorough asset
verification in each directorate as well as spot checks. Ensure that the
assets/equipment is indeed unserviceable. Rollout and maintain asset
application designed for the department. Perform an effective Helpdesk
service.

Mr J Ruiters, via email Jovan.Ruiters@westerncape.gov.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post.

12 September 2025

ADMINISTRATION CLERK: ADMISSIONS (ROVING) (X6 POSTS)
Chief Directorate: Metro District Health Services

R228 321 per annum

Delft CHC (X1 Post)

Kraaifontein CHC (X1 Post)

Symphony Way CDC (X2 Posts)

Morning Star CDC (X1 Post)

Fisantekraal CDC (X1 Post)

Minimum educational qualification: Senior Certificate or equivalent.
Experience: Appropriate experience in outpatient admissions and a help desk
environment. Data capturing experience. Inherent requirement of the job: Valid
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(Code B/EB) driver’s licence. Willingness to work 12-hour shifts (i.e. night duty,
weekends, public holidays) and work overtime on short notice. Willingness to
rotate within and between health facilities due to operational needs.
Competencies (knowledge/skills): Knowledge of Primary Health Care
Information  System/Clinicom, Hospital Emergency Centre Tracking
Information System, Tier.net. Knowledge of the PFMA and responsibilities
linked to finance management. Knowledge of filing, archiving and disposal
process of records and records management.

Admissions of clients in different departments, open new folders, merging of
folders, filing, archiving and disposal of folders. Accomplish key tasks in a
competent and acceptable manner, adhere to sound professional behaviour
and dress code. Ensure accurate and daily capturing on
PHCIS/Tier.net/relevant electronics systems. Ensure clients are admitted
according to the appointment system, assist with queue marshalling. Ensure
good client relation strategies to minimize complaints. Ensure effective and
efficient implementation of all applicable policies, procedures and instructions.
Ms. R. Carelse Tel No: (021) 815-8866

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applicants will be considered for vacancies within (the Chief Directorate: Metro
Health Services), for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post. Candidates will be
subjected to a written/practical and oral assessment.

12 September 2025

ADMINISTRATION CLERK: HUMAN RESOURCE MANAGEMENT

R228 321 per annum

Tygerberg Hospital, Parow Valley

Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate experience in Human Resource Management.
Appropriate experience regarding the PERSAL salary system. Competencies
(knowledge/skills): Good communication skills. Computer literacy (MS Word,
Excel, PowerPoint). Basic understanding of Human Resource Management.
Knowledge and experience of PERSAL and their relevant functions.

Perform all administrative duties pertaining to personnel administration, e.g.
appointments, resignations, transfers, pension administration, salary
administration, leave, distribution of payslips, debt management and verify
documents and qualifications. Responsible for capturing transactions on
PERSAL. Audit personnel and leave records. Handle all personnel enquiries
and correspondence (written and verbal). File personnel data, policies,
regulations and circulars. Assist with all other administrative functions in the
Personnel component.

Mrs. L Engelbrecht Tel No: (021) 938-4690

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
may be subjected to a practical assessment. The pool of applications will be
considered for vacancies within the Chief Directorate: Metro Health Services,
for a period of three months from the date of the advert, provided that the job
title, core functions, inherent requirements, and salary level are the same as
those of the advertised post.

12 September 2025

ADMINISTRATION CLERK: SUPPORT (QUALITY ASSURANCE)
Chief Directorate: Metro Health Services

R228 321 per annum

Stikland Hospital

Minimum educational qualification: Senior Certificate (or equivalent).
Experience: Appropriate experience in a Quality Assurance in a health facility.
Appropriate experience in administrative work outputs related to patient safety,
staff safety, risk mitigation and quality Improvement. Appropriate experience in
secretarial tasks. Competencies (knowledge/skills): Knowledge of applicable
policies, legislation, guidelines, standards, procedures and applicable
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practices in the Public Service. High sense of responsibility. Ability to work
under pressure and to meet deadlines. Willingness to work overtime when
necessary and assist in other departments when required. Exceptional typing
skills must be able to type at a speed of at least 50 words per minute, high
accuracy. Computer Literacy in MS Word, MS Excel and MS PowerPoint. Must
be able to work independently and should be able to take initiative. Proven data
capturing experience.

Maintain record keeping via integrated databases of various systems and
processes, with an ability to make changes where needed as well as show
innovation towards improving the process. Secretarial support. Support to the
consumer services which includes complaints, compliments, and suggestions.
Contribute to the planning and capturing of hospital compliance tasks inclusive
of but not limited to hospital assessment, patient surveys, waiting time surveys.
Ensure all patient compliance tasks are upheld through administrative support
where necessary. Support quality Improvement and its monitoring and
implementation throughout facility. Provide general administrative support
throughout the institution as required.

Dr R Jacobs Tel No: (021) 940 8909

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a written/practical and oral assessment. The pool of
applications will be considered for vacancies within the Chief Directorate: Metro
Health Services, for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post.”

12 September 2025

ADMINISTRATION CLERK: FINANCE/ADMIN
Chief Directorate: Metro Health Services

R228 321 per annum

Valkenberg Hospital

Minimum educational qualification: Senior certificate (or equivalent).
Experience: Appropriate patient administration experience in a health
environment. Appropriate Clinicom experience. Inherent requirement of the
job: Willingness to work overtime and provide relief in other departments as
operationally required. Competencies (knowledge/skills): Computer skills in
MS Office. Good interpersonal and communication skills, ability to work
independently, and as part of a team, ability to maintain confidentiality and
problem-solving and conflict management with good organisational skills.
Official must have a good understanding of the daily running of a hospital
admissions department, good understanding of the department & fees
protocol, and hospital fees, policies and procedures — Chapter 18.

Provide support/relief to staff and supervisor as operationally required with
regard to waiting list, OPD attendances and patient administration. Perform
Patient administrative functions within the Ward which includes admissions,
transfers, discharge of patients, transport bookings, patient queries, reviewing
of patient information. Perform daily ward rounds and ensuring all patient
movements are captured on Clinicom. Providing effective general
administrative support to the Ward and Hospital including folder administration
and adhoc ward duties. Ensure periodicals for long stay patients are captured
on the Excel database, Doctors are informed timeously of periodicals due for
the month and the completed and signed periodicals are sent to National
Department of Health, and the periodicals are filed in the patient folder.
Ensuring resources within the ward is managed effectively, replenishment of
stock and managing stock.

Ms E Van der Westhuizen Tel No: (021) 833 9445

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Short listed
candidates will be subjected to a written and oral assessment. The pool of
applicants will be considered for vacancies within the Chief Directorate: Metro
Health Services, for a period of 3 months from date of advert, provided that the
job title, core functions, inherent requirements, and salary level are the same
as those of the advertised post.

12 September 2025
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ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT (STORES)
Chief Directorate: Metro Health Services

R228 321 per annum

Helderberg Hospital

Minimum educational qualifications: Senior Certificate (or equivalent), with
Mathematics and/or Accounting as a passed subject and/or Senior Certificate
(or equivalent) with experience/competencies that focuses on the Key
Performance Areas (KPA’s) of the post. Experience: Appropriate experience in
stock handling. Appropriate work experience on the LOGIS system. Inherent
requirements of the job: Physically fit and able to do physically demanding
tasks. Competencies (knowledge/skills): Computer literacy in MS Word, Excel,
Outlook and SharePoint. Good planning, organizational and time management
skills. The ability to function independently, think creatively and apply ideas.
Completion and capturing of requisitions, receipt voucher and issue voucher
on LOGIS. -Completion and capturing of requisitions, receipt voucher and
issue voucher on LOGIS. Packing and removing stock from storage areas and
shelves and delivering to end users. Ensure accurate stock and compliance
controls i.e. applying FIFO principle, etc. Maintain stock levels and ordering
stock i.e. completion of PA, etc. Regular reporting i.e. monthly Inventory
reporting, stock takes, etc.

Ms M Vermeulen Tel No: (021) 850 4766

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates will
be subjected to a written/practical and oral assessment. The pool of
applications will be considered for vacancies within Helderberg Hospital for a
period of three months from the date of the advert, provided that the job title,
core functions, inherent requirements, and salary level are the same as those
of the advertised post.”

12 September 2025

STAFF NURSE GRADE 1 TO 3 (NURSING SERVICES)
West Coast District

Grade 1: R220 614 per annum

Grade 2: R262 287 per annum

Grade 3: R306 798 per annum

Citrusdal Hospital, Cederberg Sub-district

Minimum educational qualification: Qualification that allows registration with
the South African Nursing Council (SANC) as a Staff Nurse. Registration with
Professional council: Registration with the South African Nursing Council
(SANC) as a Staff Nurse. Experience: Grade 1: None. Grade 2: A minimum of
10 years’ appropriate/recognizable experience in nursing after registration with
the SANC as a Staff Nurse. Grade 3: A minimum of 20 vyears’
appropriate/recognizable experience in nursing after registration with the
SANC as a Staff Nurse. Inherent requirement of the job: Willingness to work
overtime, shifts, weekends and public holidays. Willingness to rotate within all
wards/departments within the hospital according to operational needs. Work
as part of a multidisciplinary team and support the managers to ensure quality
nursing care. Competencies (knowledge/skills): Computer literacy (MS Word
and Excel). Demonstrate good communication with patients, supervisors and
colleagues. Good organizing skills.

Development and implementation of basic patient care plans. Provide basic
clinical nursing care. Effective utilization of resources. Maintain professional
growth/ethical standards and self-development. Effective functioning within the
multi-disciplinary team.

Sr L Van Geems-Wolmarans Tel No: (022) 921 2153

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical test. Candidates who are not in
possession of the stipulated registration requirements may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are

237



CLOSING DATE

POST 31/334

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

CLOSING DATE

POST 31/335

SALARY

CENTRE

REQUIREMENTS

submitted on or before the day of the interview. This concession is only
applicable to health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within the Cederberg Sub-District, for a period of
three months from the date of the advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

12 September 2025

STAFF NURSE GRADE 1 TO 3
Cape Winelands Health District

Grade 1: R220 614 per annum

Grade 2: R262 287 per annum

Grade 3: R306 798 per annum

Nduli Clinic (Witzenberg Sub-district)

Minimum educational qualification: Qualification that allows registration with
the SANC as a Staff Nurse. Experience: Grade 1: None. Grade 2: A minimum
of 10 years appropriate/recognisable nursing experience after registration with
the SANC as a Staff Nurse. Grade 3: A minimum of 20 years
appropriate/recognisable nursing experience after registration with SANC as a
Staff Nurse. Registration with Professional council: Registration with the SANC
as a Staff Nurse. Inherent requirement of the job: Willingness to work in mobile
clinic when necessary. Be prepared to assist in other facilities other than facility
were allocated according to operational needs. Valid (code B/EB) driver’s
license. Competencies (knowledge/skills): Good communication, planning and
interpersonal skills. Ability to work in the multidisciplinary team. Abilities to
identify patients that require higher levels of care and refer accordingly.
Maintain ethical standards, professional growth and self-development.
Enhance patient care through the implementation of SOP’s, policies and
guidelines. Skills to safely interpret vital signs and refer.

Development and implementation of basic patient care. Provide basic clinical
care in a resource constrained PHC setting. Effective utilization of physical and
financial resources. Maintain professional growth/ethical standards and self-
development.

Ms. N Tyesi Tel No: (023) 316-9600

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within Witzenberg Sub-district, for a period of three
months from the date of the advert, provided that the job title, core functions,
inherent requirements, and salary level are the same as those of the advertised
post.”

12 September 2025

STAFF NURSE GRADE 1TO 3
Cape Winelands Health District

Grade 1: R220 614 per annum

Grade 2: R262 287 per annum

Grade 3: R306 798 per annum

Montagu Mobile 1

Minimum educational qualification: Qualification that allows registration with
the SANC as Staff Nurse. Registration with Professional council: Registration
with the SANC as Staff Nurse. Experience: Grade 1: None. Grade 2: A
minimum of 10 years appropriate/recognisable nursing experience after
registration with the SANC as Staff Nurse. Grade 3: A minimum of 20 years
appropriate/recognizable experience in nursing after registration with the
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SANC as Staff Nurse. Inherent requirement of the job: Prepared to work at
different facilities within the Sub District including Mobiles and Clinics and when
needed within the community (COPC concept). Valid (code B/EB) driver’s
licence essential. Competencies (knowledge/skills): Knowledge and insight of
relevant legislation and policy related to nursing within the public sector.
Computer literacy (MS Word, Excel and Outlook) to be able to communicate,
capture patient information, check results and capture data. Ability to promote
quality patient care through the implementation of protocols, guidelines, and
standards.

Development and implementation of basic patient care. Provide basic clinical
care in a resource constrained PHC setting. Effective utilization of physical and
financial resources. Maintain professional growth/ethical standards and self-
development.

Ms. R Heyns Tel No: (023) 614- 8200

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applications will be
considered for vacancies within Montagu CDC for a period of three months
from the date of the advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.”
12 September 2025

STAFF NURSE GRADE 1 TO 3 (X10 POSTS)
Chief Directorate: Metro Health Services

Grade 1: R220 614 per annum

Grade 2: R262 287 per annum

Grade 3: R306 798 per annum

Mitchells Plain District Hospital

Minimum educational qualification: Qualification that allows registration with
SANC as Staff Nurse. Registration with a Professional council: Registration
with the South African Nursing Council as an Enrolled Nurse. Experience:
Grade 1: None. Grade 2: A minimum of 10 years recognisable nursing
experience as an enrolled nurse after registration with the SANC. Grade 3: A
minimum of 20 years recognisable experience as an enrolled nurse after
registration with the SANC. Inherent requirements of the job: Willingness to
work shifts, night duty, weekends and public holidays as well as overtime.
Willingness to rotate between departments. Competencies (knowledge/skills):
Ability to interpret basic clinical signs and symptoms. Knowledge of Nursing
Practices and IPC, control measures and practices. Ability to lift and turn
patients, stand long hours and lift heavy equipment. Good communication
skills. Basic Computer Literacy. Self-discipline.

Develop and implementation of basic patient care plans. Provide basic clinical
nursing care. Effective health promotion and information to patient/client and
community. Effective utilization of physical and financial resources. Maintain
professional growth/ethical standards and self- development.

Mr R Geswindt Tel No: (021) 377- 4410

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications

Shortlisted candidates will be subjected to a practical test. “The pool of
applications will be considered for vacancies within the Chief Directorate: Metro
Health Services for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post.”

12 September 2025
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NURSING ASSISTANT GRADE1TO 3
Chief Directorate: Metro Health Services

Grade 1: R174 261 per annum

Grade 2: R203 271 per annum

Grade 3: R239 559 per annum

Klipfontein Mitchell’s Plain Sub-structure (X2 Posts)

Hanover Park CHC (X1 Post)

Heideveld CDC (X2 Posts)

Gugulethu CDC (X1 Post)

Educational qualifications: Qualification that allows registration with the South
African Nursing Council (SANC) as a Nursing Assistant. Registration with a
Professional council: Registration with the South African Nursing Council
(SANC) as a Nursing Assistant. Experience: Grade 1: None. Grade 2: A
minimum of 10 years appropriate/recognisable experience in nursing after
registration with the South African Nursing Council (SANC) as a Nursing
Assistant. Grade 3: A minimum of 20 years appropriate/recognisable nursing
experience after registration with the South African Nursing Council (SANC).
Inherent requirements of the job: Willingness to work shifts, night shift and
overtime when requested. Competencies (knowledge/skills): Appropriate
experience in a Health environment.

Provide quality basic nursing care. Provide elementary clinical nursing care.
Assist patients with activities of daily living which includes Patient Hygiene,
Nutritional Status, mobility and elimination needs. Maintaining professional
growth, Ethical Standards and Self-development. Record keeping. Support to
supervisor and colleagues by team participation. Maintain a degree of
professionalism in the execution of duties. Provision of Quality Nursing Care to
health care users.

Ms S Patel-Abrahams Tel No: (021) 370-5008

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates,
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted with their job application/on appointment. This concession is only
applicable on health professionals whom apply for the first time for registration
in a specific category with the relevant council (including individuals who must
apply for change in registration status). The pool of applicants will be
considered for similar vacant posts within the Chief Directorate: Metro Health
Services for a period of 3 months from date of advert.

12 September 2025

STERILISATION OPERATOR
Chief Directorate: Metro Health Services

R163 680 per annum

Helderberg Hospital

Minimum educational qualification: General Education and Training Certificate
(GETC)/Grade 9 (Std 7). Experience: Appropriate experience in a CSSD
setting. Inherent requirement of the job: Work shifts on day duty, on weekends
and public holidays. Competencies (knowledge/skills): Good interpersonal
skills. Ability to work effectively as part of a team. Understanding of disinfection,
decontamination and sterilisation processes. Adherence to standards and code
of conduct.

Provide sterile instruments, packs, and decontaminated items to theatre and
other clinical areas. Effectively utilise resources, care and safekeeping of
equipment, instruments and consumables. Effective assembling and closing of
CSSD packs for sterilisation and distributing to various clinical areas. Support
the supervisor of CSSD. Provide relief duties as required.

Ms L Pasquallie Tel No: (021) 850-4747

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. No payment of
any kind is required when applying for this post. The pool of applicants will be
considered for other vacant Sterlisation Operator (CSSD) posts within the Chief
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Directorate: Metro Health Services, for a period of 3 months from date of
advert. Candidates will be subjected to a written/practical and oral assessment.
12 September 2025

PORTER
Chief Directorate: Rural Health Services

R138 486 per annum

Worcester Regional Hospital

Minimum educational qualification: Basic literacy and numeracy skills.
Experience: Appropriate porter experience in hospital environment. Inherent
requirement of the job: Must be able to work standby and overtime including
weekends and on public holidays. Must be of sober habits, physically fit to lift
patients and heavy equipment. Physically able to be on one’s feet for long
periods. Must be prepared to handle bodies (corpses). Competencies
(knowledge/skills): Good interpersonal and communication skills. Knowledge
of the safe infection prevention methods. Ability to work independently, under
pressure, unsupervised and in a team context.

Efficient and safe handling and transportation of patients. Assist with the
loading of patients in/fout of ambulances/vehicles. Render assistance to
nursing staff with the transfer of patients to beds/trolleys and vice versa.
Effectively and efficiently managed Mortuary Services, including transportation
of corpses from wards to the mortuary and entering detail in mortuary register.
Efficiently and effectively controlled equipment and reporting any defects to
trolleys/wheelchairs to supervisor. An effectively supported HR function.

Mrs G Piet Tel No: (023) 348 1125

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates will be subjected to a practical test. The pool of applicants will be
considered for vacancies within Worcester Regional Hospital for a period of 3
months from date of advert, provided that the job title, core functions, inherent
requirements, and salary level are the same as those of the advertised post.
12 September 2025

CLEANER (X2 POSTS)
Chief Directorate: Metro District Health Services

R138 486 per annum

Delft Community Health Centre

Minimum educational qualification: Basic numeracy and literacy. Experience:
Appropriate cleaning experience in a Health facility and Hospital environment.
Inherent requirement of the job: Willingness to work 12- hour shifts and after
hours (weekends, public holidays and night duty). Willingness to work
overtime, on short notice when required. Competencies (knowledge/skills):
Good interpersonal skills. Appropriate knowledge with the use of the cleaning
equipment and cleaning materials.

Provide a clean and hygienic environment to prevent the spread of infection.
General cleaning and maintenance (dusting, sweeping, vacuuming, polishing,
scrubbing and mopping). Effective utilization of cleaning materials and
equipment. Ensure that cleaning equipment is clean after usage and securely
stored. Effectively use cleaning agents and stock as well as elementary stock
control. Responsible for general hygienic and safe environment in terms of
standard and procedures. Optimal support to supervisor and colleagues.

Ms. L Mrabalala Tel No: (021) 954-2237

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. The pool of
applicants will be considered for vacancies within (the Chief Directorate: Metro
Health Services), for a period of three months from the date of the advert,
provided that the job title, core functions, inherent requirements, and salary
level are the same as those of the advertised post. Candidates will be
subjected to a written/practical and oral assessment.

12 September 2025
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GENERAL WORKER: STORES

R138 486 per annum

Groote Schuur Hospital, Observatory

Minimum educational qualification: Basic numeracy and literacy. Experience:
Appropriate  experience in a stores environment. Competencies
(knowledge/skills): Good Communication skills. Physically able to handle
stock.

Answer telephone and handle internal queries. Receive and issue goods.
Deliver store stock to end-users. Clean various stores and non-storage areas
within the main stores. Assist in other stores when required. Rotate store stock
(first in, first out) Assist the Admin Clerk with the handling of stock.

Ms A Ismail Tel No: (021) 404 5181

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Shortlisted
candidates may be subjected to a practical test. The pool of applications will
be considered for vacancies within Groote Schuur Hospital, for a period of
three months from the date of the advert, provided that the job title, core
functions, inherent requirements, and salary level are the same as those of the
advertised post.

12 September 2025

FOOD SERVICES AID
Chief Directorate: Metro Health Services

R138 468 per annum

Victoria Hospital

Educational qualifications: Appropriate Basic literacy and numeracy skills.
Experience: Appropriate experience in a large-scale industrial kitchen and in
preparing patient meals in a hospital environment. Inherent requirements of the
job: Be able to work shifts, weekends, and public holidays. Be healthy and
strong able to lift heavy objects and be on their feet the entire day. Ability to
function in a group as well work independently and to work under pressure.
Dress according to departmental specifications and adhere to hospital policy.
Interpret standardized recipes, use a scale and do basic sums. Competencies
(knowledge/skills): Knowledge of mass production and cooking methods for
both normal and therapeutic diets. Knowledge of hygiene, Occupation Health
and Safety and HACCP principles. Knowledge of National food service
guidelines Knowledge of basic cleaning and maintenance of industrial
equipment Sound organizing, interpersonal and communication skills. Ability to
work according to rules and policies to meet deadlines. Ability to work
independently and under pressure. The pool of applications will be considered
for vacancies within the department, for a period of three months from the date
of the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post. Candidates may
be subjected to a competency test. No payment of any kind is required when
applying for this post.

Pre preparations and production of all normal and therapeutic diets. Weigh,
dishing and distribution of patient’s food and beverages. Assist in receipt and
storage of all provisions and stock in the food service unit. Follow correct
hygiene and safety procedures within the food service unit Follow and adhere
to elementary control, measures and standard operational procedures.
Cleaning of all work areas, storage areas, utensils, and equipment. Assist with
informal in-service training of new employees.

Ms L van Rhyn Tel No: (021) 799-1243

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

12 September 2025

MEDICAL SPECIALIST: GRADE 1 TO 3 (ORTHOPAEDIC SURGERY)
(SESSIONAL) (9 HOURS PER WEEK)

Grade 1: R646 per hour
Grade 2: R737 per hour
Grade 3: R853 per hour
Red Cross War Memorial Children’s Hospital
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Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professional Council of South Africa (HPCSA) as a
Medical Specialist in Orthopaedic Surgery. Registration with Professional
council: Registration with the Health professional council of South Africa as
Medical Specialist in Orthopaedic Surgery. Experience: Grade 1: None after
registration with HPCSA as a Medical Specialist in Orthopaedic Surgery. Grade
2: A minimum of 5 years’ appropriate experience after registration with the
HPCSA (or recognised foreign Health Professional Council in respect of a
foreign qualified employee) as a Medical Specialist in Orthopaedic Surgery.
Grade 3: A minimum of 10 years’ appropriate experience after registration with
the HPCSA (Or as recognised foreign Health Professional council in respect of
a foreign qualified employee) as a Medical Specialist in Orthopaedic Surgery.
Competencies (knowledge/skills): Appropriate experience in Orthopaedic
Surgery. Knowledge of paediatric orthopaedic conditions and the management
thereof. Surgical experience in the management of common paediatric
orthopaedic condition. Capability in the clinical environment and able to
manage people having good interpersonal skills. Ability to communicate
effectively and compassionately with patients and their caregivers.

The person appointed to this position will be required to partake in in-patient
and outpatient management of orthopaedic patients at RCWMCH. They will be
required to participate in one half-day clinic and one half-day surgical list. The
incumbent will be expected to teach under- and post-graduate students in the
clinical environment. Ensure the rational and cost-effective use of resources
(including laboratory investigations, medication, consumables and equipment).
A/Prof A Horn; Email address: anria.horn@uct.ac.za

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for change in registration status).

12 September 2025
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