DEPARTMENT OF HEALTH: KWAZULU-NATAL

“(we strive to create an environment that brings the power of diversity to life and as such, this
Department is an equal opportunity, affirmative action employer, whose aim is to promote

inclusiveness in all occupational levels in the Department.)

NOTE:

JOB TITLE
COMPONENT
INSTITUTION
CENTRE

REF NO

Applications must be submitted on the new prescribed Application for
Employment form (Z83) which must be originally signed, initialed and
dated. Applications received on the incorrect Z83 will not be
considered. All required information on the Z83 must be provided.
Failure to complete or disclose all information will automatically
disqualify the applicant. The Z83 should be accompanied by a
comprehensive CV (with detailed experience). Persons with
disabilities are encouraged to apply for the post. Only shortlisted
candidates will be required to submit certified documents on or before
the day of the interview following communication from Human
Resources. The appointments are subject to positive outcomes
obtained from the State Security Agency (SSA) to the following
checks (security clearance (vetting), criminal clearance, credit
records, citizenship), verification of Educational Qualifications
by SAQA, verification of previous experience from Employers
and verification from the Company Intellectual Property
Commission (CIPC). Applicants with foreign qualifications are
requested to have their qualifications evaluated by SAQA and to
provide proof of such evaluation. Applicants: Please ensure that you
submit your application before the closing date as no late applications
will be considered. If you apply for more than 1 post, submit separate
applications for each post that you apply for quoting the relevant
reference number. Should you not be contacted within 3 months of
the closing date of the advertisement, please consider your
application to be unsuccessful.

: HEAD CLINICAL UNIT (MEDICAL) GRADE 1
: CARDIOLOGY

: GREYS HOSPITAL

: PIETERMARITZBURG

: GS11/25

SALARY NOTCH: R 2084 754.00 per annum (All-inclusive package), consists of 70% basic
salary and 30% flexible portion that may be structured in terms of the applicable rules, Plus
Commuted overtime which is based on Departmental operational needs. Employee must sign the
commuted overtime contract form annually.

Note: Commuted overtime at all Grades is based on departmental operational needs and is
renewed on an annual basis

MINIMUM REQUIREMENTS:
e Matric Certificate/Grade 12

¢ MBChB or equivalent

o Registered HPCSA qualification as a Specialist in Cardiology.
o Certificate in Cardiology (SA) or equivalent qualification (if not trained in South Africa)
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Current Registration with the Health Professions Council of South Africa as a Cardiologist
Five (5) years’ experience as a registered Specialist in Cardiology

Competent in interventional cardiology

Valid driver’s license

KNOWLEDGE, SKILLS, EXPERIENCE AND COMPETENCIES:

Sound clinical Cardiology and patient management skills

A working knowledge of human resource management; information management; quality
assurance programs; current health and public service legislation, regulations, and policy;
medical ethics; financial management.

Teaching and research experience

KEY PERFORMANCE AREAS:
Incumbent to be based at Greys Hospital.

Clinical Responsibilities:

Participation in Tertiary Cardiology Services (both In-patient and Out-patient) in the
Pietermaritzburg Metropolitan Area including Outreach Programs and development of
Cardiology services in Area 2

Clinical responsibility in the discipline of Cardiology and General Specialist Internal Medicine
with after-hours participation (based on departmental operational need)

Performance of clinical procedures in the cardiac catheterization theatre that include coronary
angiography, stent insertion, pacemaker insertion, intra-aortic balloon counter-pulsation and
other procedures as may be developed.

Performance of procedures in non-invasive cardiology including two dimensional and Doppler
echocardiographyi, tilt testing and stress ECGs.

Presentation of adequately worked up cases at the Department of Cardiothoracic Surgery,
Inkosi Albert Luthuli Hospital for surgical intervention.

Management Responsibilities:

Development and support of Specialist Cardiology Services in the Tertiary Drainage area of
Greys Hospital.

Oversight and management of clinical and allied staff in the Cardiology Unit and Coronary Care
Unit.

Oversight and management of infrastructure, equipment and consumables in the Cardiology
Unit

Liaison with Institutional Management in hospitals in PMB Metro, the uMgungundlovu District
and the Tertiary Drainage area.

Liaison with the Head Clinical Department in Internal Medicine in Pietermaritzburg and Head of
Cardiology at the University of KwaZulu Natal.

Participation in and support of administrative and clinical governance activities in the PMB
Departments of Cardiology and Medicine

Training and Research Responsibilities
Support of Staff Training including subspecialty Cardiology training in the PMB Metropolitan
area under the auspices of the Department of Cardiology at the University of Kwazulu Natal
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- Participation in and support of the Medical Undergraduate and Postgraduate Training
Programs in the PMB Departments of Cardiology and Internal Medicine

- Participation in and support of clinical research and quality control activities in the PMB
Departments of Cardiology and Medicine

ENQUIRIES: Dr M Bizaare: 033-897 3290
CLOSING DATE FOR APPLICATION/S IS 19 SEPTEMBER 2025
Interested applicants can visit the following website at

www.kznonline.gov.za/kznjobs for full posts details.

“Applicants are encouraged to apply for posts through the online e-Recruitment system at
www.kznonline.gov.za/kznjobs” or submit their Z83 and CV directly to the following email
address. Malinee.Chandul@kznhealth.qov.za

“Applicants may also visit any one of our Designated Online Application Centres
(DOACS) where our friendly staff will assist you with applying online or receiving
your hardcopy application. You can find the list of Desighated Online Application
Centres (DOACS) at www.kznonline.qov.za/kznjobs.”

NB://Applications for these posts can be dropped-off at your nearest Health Facility.

ALL APPLICATIONS SHOULD BE FORWARDED TO: Human Resource Management
Department Greys Hospital Private Bag X9001 Pietermaritzburg 3200 OR Hand delivered to:
Greys Tertiary Hospital Townbush Road Pietermaritzburg.

(Attention: Ms NC Cele)

JOB TITLE : HEAD CLINICAL UNIT (MEDICAL) GRADE 1
COMPONENT : GASTROENTEROLOGY

INSTITUTION : GREYS HOSPITAL

CENTRE . PIETERMARITZBURG

REF NO. : GS12/25

SALARY NOTCH: R 2084 754.00 per annum (All-inclusive package), consists of 70% basic
salary and 30% flexible portion that may be structured in terms of the applicable rules, Plus
Commuted overtime which is based on Departmental operational needs. Employee must sign the
commuted overtime contract form annually.

Note: Commuted overtime at all Grades is based on departmental operational needs and is
renewed on an annual basis

MINIMUM REQUIREMENTS:

e Matric Certificate/Grade 12

e MBCHB OR EQUIVALENT PLUS
o Registered HPCSA qualification as a Specialist in Gastroenterology PLUS
o Certificate in Gastroenterology (SA) or equivalent qualification (if not trained in South Africa)
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