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OTHER POSTS 
 
POST 41/236 : PROGRAMME MANAGER: PROGRAMME/ PROJECT INFRASTRUCTURE 

DELIVERY: EDUCATION (CHIEF ENGINEER/ CHIEF ARCHITECT/ CHIEF 
QUANTITY SURVEYOR/ CHIEF CONSTRUCTION PROJECT MANAGER) 
REF NO: DOI 144/2025 

 
SALARY : Chief Engineer - Grade A, All-inclusive salary package of R1 266 450 per 

annum (OSD as prescribed); Chief Construction Project Manager – Grade A, 
All-inclusive salary package of R1 266 450 per annum (OSD as 
prescribed);Chief Architect – Grade A, All-inclusive salary package of R1 099 
488 per annum (OSD as prescribed); Chief Quantity Surveyor – Grade A, All-
inclusive salary package of R1 099 488 per annum (OSD as prescribed). 

CENTRE : Department of Infrastructure, Western Cape Government 
REQUIREMENTS : Engineering degree (B Eng/ BSC (Eng) or relevant qualification; Six years post 

qualification experience required as a registered professional Engineer; 
Compulsory registration with ECSA as a Professional Engineer; A valid driving 
licence. Or B-Degree in Architecture or relevant qualification; A minimum of 6 
years post qualification architectural experience; Compulsory registration with 
SACAP as a professional Architect; A valid driving licence. Or B-Degree in 
Quantity Surveying or relevant Qualification; Six years post qualification 
Quantity Survey experience required; Compulsory registration with SACQSP 
as a professional Quantity Surveyor; A valid driving licence. Or BTech or higher 
qualification (Built Environment field) with a certificate in Project Management 
as recognised by SACPCMP; A minimum of 6 years’ experience as a registered 
Professional Construction Project Manager with the SACPCMP; Compulsory 
registration with the SACPCMP as a Professional Construction Project 
Manager on appointment; A valid driving licence. Competencies: Working 
knowledge of the following: Contract documentation and administration; 
Relevant built environment legislation including Occupational Health and 
Safety (OHS-Act), National Building Regulations, SANS 10400; Programme 
and Project Management; Research and planning procedures for projects; 
Financial Management; Communication (written and verbal) skills; Proven 
computer literacy; Leadership, teamwork and organising skills; Conflict 
Management skills and the ability to work under pressure and meet strict 
deadlines. 

DUTIES : Manage professional in-house project teams and relevant committees for a 
particular project or group of projects; Manage the procurement process of 
projects; Monitor, control and report on project/programme implementation; 
Development, interpretation and customisation of policies, strategies, plans, 
procedures and criteria of all infrastructure programmes and projects; Identify 
and extract information to assist client departments with the drafting of their 
user asset management plan; Research and study literature to keep abreast 
of new technologies and procedures, including interaction with professional 
councils, boards and organisations; Assisting technical staff to achieve the pre-
determined performance indicators and service delivery imperatives; 
Management of framework, term service and consultant agreements including 
appointments, management, payment processes. 

ENQUIRIES : Ms T Potgieter Tel No: (021) 438 4881 / 071 555 6901 
 
POST 41/237 : PROFESSIONAL ENGINEER (PRODUCTION LEVEL): ROAD 

PROGRAMME DEVELOPMENT REF NO: DOI 78/2025 R1 
 
SALARY : Grade A: R879 342 - R938 061 per annum 
  Grade B: R990 669 - R1 067 235 per annum 
  Grade C: R1 127 100 - R1 323 267 per annum 
  (Salary will be determined based on post registration experience as per OSD 

prescript). 
CENTRE : Department of Infrastructure, Western Cape Government 
REQUIREMENTS : An appropriate Engineering Degree [B Eng/BSc (Eng)] or relevant qualification; 

Three years post qualification engineering experience required; Compulsory 
registration with ECSA as a professional engineer; A valid code B driving 
licence. Competencies:  Technical knowledge as follows: Programme and 
Project Management; Engineering design and analysis; Research and 
development; Computer-aided engineering applications; Knowledge of legal 
compliance and formulation of policies in a multi-disciplinary professional 
environment; Knowledge of public sector procurement; Technical report writing; 
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Creating high performance culture; Professional judgement; Networking; 
Generic: Decision making; Team leadership; Analytical skills; Creativity; Self-
management; Financial Management; Customer focus and responsiveness; 
Communication; Proven computer literacy (MS Office);Planning and 
organizing; Conflict Management; Problem solving and analysis; People 
Management; Change Management; Innovation; Willingness to travel on a 
regular basis; Ability to work under pressure. 

DUTIES : Design new systems to solve practical engineering challenges and improve 
efficiency and enhance safety: Plan, design, operate and maintain engineering 
projects; Develop cost effective solutions according to standards; Evaluate 
existing technical manuals, standard drawings and procedures to incorporate 
new technology; Develop tender specifications; Ensure through evaluation that 
planning and design by others is done according to sound engineering 
principles and according to norms and standards and code of practice; Approve 
engineering works according to prescribed norms and standards; Human 
capital development: Ensure training and development of technicians, 
technologists and candidate engineers to promote skills/knowledge transfer 
and adherence to sound engineering principles and code of practice; Supervise 
the engineering work and processes; Administer performance management 
and development; Office administration and budget planning: Manage 
resources and prepare and consolidate inputs for the facilitation of resource 
utilization; Ensure adherence to regulations and procedures for procurement 
and personnel administration; Monitor and control expenditure; Report on 
expenditure and service delivery; Research and development: Continuous 
professional development to keep up with new technologies and procedures; 
Research/literature studies on engineering technology to improve expertise; 
Liaise with relevant bodies/councils on engineering-related matters; The 
following will be advantageous: B Eng/BSc in all Engineering fields will be 
considered with relevant work experience; Exposure of asset management 
principles, technical methods, financials, systems and techniques; Experience 
in the implementation of strategies and policies related to the management of 
road infrastructure; Exposure of human resource, supply chain and contract 
management; Experience in financial motivation or project preparation for 
funding requirements; Advance experience in the use of Microsoft Office, Asset 
Management systems, GIS and other software /databases programs HDM4, 
dTIMS, IQMS; Further studies or courses. 

ENQUIRIES : Mr A November Tel No: (021) 483 0536 
 
POST 41/238 : ENVIRONMENTAL OFFICER (SPECIALISED PRODUCTION) REF NO: DOI 

146/2025 (X2 POSTS) 
 
SALARY : R498 816 - R690 237 per annum, (OSD as prescribed) 
CENTRE : Department of Infrastructure, Western Cape Government 
REQUIREMENTS : An appropriate Honours Degree in Environmental or related fields; A valid 

(Code B or higher) driving licence. Competencies: Knowledge of the following: 
Integrated environmental management; Law reform and formulation of policy; 
Undertaking/review of environmental impact assessment applications and 
related integrated environmental management instruments, including relevant 
legislation; Good communication (written and verbal) skills; Development and 
practical implementation of environmental policies, guidelines, norms and 
standards; General Project Management; Balanced environmental knowledge 
including biophysical knowledge of the functioning of ecosystems, interactions 
and other environmental aspects; Development and practical implementation 
of environmental policies, guidelines, norms and standards. 

DUTIES : Review of environmental impact assessment applications and related 
documentation in terms of the relevant environmental legislation; Provide 
advice, support and comments regarding environmental impact assessment 
and related regulatory and substantive requirements, including to 
Municipalities, other organs of state and members of the public in terms of 
integrated environmental management; To support the Programme to develop 
and maintain environmental impact assessment and related policies, 
guidelines, norms and standards; To support the Programme to development 
and/or implement projects related to integrated environmental management; 
Promote and maintain intergovernmental relations and cooperative 
governance efforts and initiatives, including representing the Directorate, Chief 
Directorate, Department or Province on various Intergovernmental Relations 
(IGR) forums; Working and providing a service to the public and maintain good 


