JOB OPPORTUNITY

e Be able to work under pressure.
o Fit and healthy to operate, move and lift equipment.
e Be able to implement grass cutting and line marking schedules.
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MACHINE OPERATOR: SPORTS AND RECREATION

Department: Community Development

Branch: Sports and Recreation

Designation: Machine Operator: Sports and Recreation
Remuneration: R11 091.73 pm (basic salary, excluding benefits)
Location: Various Regions within COJ

Minimum Requirements:

o Grade 10/NQF level 2 is required;

e 6 —1 2 months as machine operator;

e Operate and conduct machine maintenance and monitor machine repairs of grass-cutting
and line-marking machines.

Primary Function:
To develop, establish and maintain and efficient and integrated maintenance of Sport
and Recreation sports fields, stadia, and recreation facilities.

Key Performance Areas:

e Operate and maintain grass-cutting equipment as per the owners manual.

e Ensure the safety of community members and colleagues by complying with the
Operational Health and Safety Act and preventing injuries/accidents and damages.

e Perform specific tasks and activities associated with the provision of grass cutting and field
line marking.

e Perform specific tasks and activities associated with loading and working with tools by
physically lifting and moving equipment.

Leading Competencies:

e To be able to read and comprehend instructions.

o Knowledge of safety hazards and precautions is required.

¢ Must have knowledge of how to operate grass cutting machines.

Core Competencies:
Pay attention to detalil.
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g: “All suitably qualified candidates are encouraged to apply and will be
considered. The City of Johannesburg applies the principles of employment
o equity as per National legislation and policy guidelines and will consider
designated groups in line with these requirements. Preference will be given to
m previously disadvantaged groups including those with disabilities.
o Appointments will be made in accordance with the approved Employment
Equity Plan to promote its equitable representation in terms of race, gender, and
=3 disability.”
Please take note that only online applications will be considered. Please apply
by using the following link below:
https://share-eul.hsforms.com/1h96iODM|SSKO KeG2rC00wew554
APPLY ONLINE VIA THIS LINK: www.joburg.org.za
ENQUIRIES ONLY:
Contact Person: Ndivhuwo Mphephu
Tel No: (011) 407 6553
CLOSING DATE: TUESDAY, 18 NOVEMBER 2025
Applicants are respectfully informed that, if no notification of
appointment/response is received within six (6) weeks of the closing date, they
must accept that their application was unsuccessful. By submitting your
application for a position at the City of Johannesburg, you are consenting that
the personal information submitted as part of your application may be used for
the purposes of the Recruitment and Selection and related process. In terms of
the Talent Acquisition Policy of the City of Johannesburg, you hereby consent
to the following risk checks should your application be shortlisted:
e Credit Record,
e CV validation and
e Employment record verification,
e Criminal check, and
¢ Identity validation.
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