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CHIEF CIVIL ENGINEER (GRADE A) REF NO: 12/25-26

Chief Directorate: Development & Planning

Directorate: Integrated Municipal Infrastructure

Job Purpose: To coordinate implementation of municipal infrastructure
technical services.

R1 266 450 — R1 446 921 per annum, (OSD), all-inclusive remuneration
package

Head Office

Matric Certificate. Degree in Civil Engineering (B Eng/BSC (Eng) at (NQF level
7) as recognised by SAQA. 6 years of post-qualification experience as a
professional engineer. Registration with ECSA as a professional Civil Engineer
is compulsory. Valid Driver's licence. Competencies/Knowledge/Skills: In-
depth knowledge of Public Finance Management Act, Treasury Regulations,
Municipal Finance Management Act, Municipal Systems Act ,Division of
Revenue Act, Municipal Infrastructure Framework, Construction Industry
Development Board, IDP alignment, Spatial development frameworks,
Municipal by laws, Engineering design and analysis, Programme and project
management, Computer aided engineering applications, Technical consulting,
Engineering and professional judgement, Legal and operational compliance,
Engineering operational communication, Technical report writing, Financial
Management, Communication, Leadership, Problem solving, Policy
interpretation and development , Planning , Facilitation skills.

Facilitate development and implementation of municipal infrastructure plans
and programmes. Monitor compliance to infrastructure Engineering norms,
standards and programme conditions. Provide technical advice on
implementation of municipal Infrastructure grants. Facilitate registration of
infrastructure projects. Monitor maintenance of municipal infrastructure assets.
Monitor Performance and progress on Infrastructure spending.

Mr. E. Manaka Tel No: (018) 388 5890

CHIEF TOWN & REGIONAL PLANNER (GRADE A) REF NO: 13/25-26
Chief Directorate: Development & Planning

Directorate: Municipal Development Planning

Job Purpose: To coordinate implementation of Spatial planning and Land Use
management programmes.

R1 099 448 — R1 250 907 per annum, (OSD), all-inclusive remuneration
package

Head Office

Matric Certificate. Degree/BTech in Town and Regional planning/Urban and
Regional Planning/Spatial planning (NQF level 7) as recognised by SAQA. 6
years post-qualification experience in Town and Regional Planning
Registration with SACPLAN is compulsory. Valid driver's licence.
Competencies/Knowledge/Skills: In-depth knowledge of SPLUMA SPLUMA
operational communication Geographical Information Systems, Title deed
analysis and cadastral mapping, Structural, geotechnical and transportation,
Municipal Systems Act , Municipal Finance Management Act ,IDP alignment,
Development Facilitation Act, National Development Plan, Environmental
Management Act, Rural and Urban development regulations, Land Tenure
Systems, Property Law, Public service Act, Public Finance Management Act,
Treasury Regulations, Strategic Planning, Programme and project
management, Technical consulting, Technical Report Writing, Financial
Management, Public participation process, Communication, Leadership, Policy
interpretation and development, Planning, Facilitation skills , Computer
Literacy.

Facilitate development and review Land Use Scheme. Facilitate development
and review Spatial Development frameworks. Facilitate implementation of
municipal assessment of town planning applications. Facilitate implementation
of municipal town planning capacity building programmes. Monitor
implementation of National and Provincial Spatial planning and Land Use
Management programmes.

Mr. M Oagile Tel No: (018) 388 2329
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