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POST 02/201

SALARY

INTERNAL AUDITOR REF NO: H/I/1/2026 (X4 POSTS)

R325 101 - R382 959 per annum, plus 13th Cheque, Home Owner Allowance,
Medical Aid (Optional), Employee must meet the prescribed requirements.
Corporate Office, Bloemfontein

Matric plus degree/NQF7 in Internal auditing/Accounting/Risk Management.
Valid Driver’s License. 1-3 years experiences in audit environment Knowledge
and Skills: Knowledge of relevant Provincial and National legislation. Public
Administration. Policy analysis. Internal audit mechanisms, system and
process. Ability to communicate issues to a variety of audience in a tactful
influence manner. Organising. Planning. Problem Solving Facilitation and
presentation.

Provide inputs in conducting risk assessments. Assist in planning and conduct
audit assignments in accordance with audit methodology and Global Internal
Audit Standards. Prepare audit programmes. Gather adequate, competent and
useful evidence. Assist in preparing draft audit reports to be reviewed by
management. Conduct ad-hoc assignments and follow up audits. Assist in the
administration of the Internal Audit activities.

Mr. SM Lekola Tel No: (051) 408 1585

to be directed to: https://ihealth.fshealth.gov.za/e-Recruitment/

CLINICAL ASSOCIATE (MMC ROVING) (X3 POSTS)

R325 101 - R382 959 per annum, plus 13th Cheque, Housing Allowance,
Medical Aid (Optional) Employee must meet the prescribed requirements.
HIV/AIDS Directorate: Xhariep District Ref No: H/C/9/2025 (X1 Post)
HIV/AIDS Directorate: Thabo Mofutsanyana District Ref No: H/C/10/2025 (X1
Post)

HIV/AIDS Directorate: Mangaung Metro Ref No: H/C/11/2025 (X1 Post)
Matric, plus Degree in Clinical Medical Practice (NQF7) as recognized by
SAQA. Registration with the HPCSA as a Clinical Associate. A minimum of 2
years’ appropriate experience after registration with the HPCSA as a Clinical
Associate. Valid driver's license. Knowledge and Skills: Ability to work under
pressure. Good communication skills. Computer Literacy.

Obtaining patient history and performing physical examination according to
level of training. Ordering or performing diagnostic and therapeutic procedures
for common conditions. Promote Implementation of Men's health services.
Participate in marketing of HIV&AIDS Prevention strategy. Monitoring,
evaluation and reporting of VMMC services. Effective and efficient utilization of
resources.

Mr. M Chauke Tel No: (051) 408 1342

to be send to: https://ihealth.fshealth.gov.za/e-Recruitment

MONITORING AND EVALUATION PRACTITITONER (X2 POSTS)

R325 101 per annum, plus 13th Cheque, Housing Allowance, Medical Aid
(Optional), Employee must meet the prescribed requirements

Lejweleputswa District Ref No: H/M/7/2026

Thabo Mofutsanyana District Ref No: H/M/8/2026

Matric, plus Degree (NQF7). Computer literacy. Valid driver’s license. Skills and
Knowledge: Facilitate skills. Report writing skills. Analytical skills. Problem
Solving skills. Ability to work as part of a multi-disciplinary team. Data
management quality assurance policy and or implementation strategy in line
with national and or provincial framework.

To assist with the development of the department’s monitoring and evaluation
policy and or implementation strategy in line with national and or provincial
framework. To assist with the development of the department’s monitoring and
evaluation reporting format. To collect and consolidate information pertaining
to the performance of the department. To attend provincial and or departmental
meetings on matters related to monitoring and evaluation.

Me. L Rametsi Tel No: (051) 408 1238

to be directed to: https://ihealth.fshealth.gov.za/e-Recruitment/

ORTHOPEDIC FOOTWEAR TECHNICIAN (X2 POSTS)

Grade 1: R269 106 - R305 655 per annum
Grade 2: R313 800 — R380 802 per annum
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