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experience in nursing after registration as Professional Nurse with the SANC
in General Nursing. At least 10 years of this period referred to above must be
appropriate/recognizable experience in the specific specialty after obtaining
the one-year post-basic/ advanced qualification in the relevant specialty as
mentioned above. Inherent requirement of the job: Willingness to work shifts,
public holidays, after-hours, night duty, and weekend cover for nursing.
Deputising for the Operational Manager: Nursing. Competencies
(knowledge/skills): Demonstrate an in-depth understanding of nursing
legislation and related legal and ethical nursing practices and how this impact
on service delivery. Ensure that clinical nursing practice rendered by the
nursing team and promote quality of nursing care as directed by the
professional scope of practice and standards. Effective interpersonal,
leadership, organisational, decision-making and conflict resolution skills.
Demonstrate a good understanding of People Management (Human
Resources) and financial policies and practices. Computer literacy (i.e. MS
Word, Excel, PowerPoint and Outlook). Knowledge of FBU functions and
management (ability to work collaboratively within FBUs).

(key result areas/outputs): Provide comprehensive specialized nursing care
provided within a professional / legal framework. Participate with the multi-
disciplinary team to provide holistic health care, provide good documentation,
care, planning and health education. To support and participate in clinical
practice development initiatives, educational activities, and research. Effective
utilization of human and financial resources. Provide support services to
Supervisor and Nursing division.

Ms M Franken, tel. no. (021) 658-5187

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

27 February 2026, 17:00PM

No payment of any kind is required when applying for this post. Candidates
who are not in possession of the required qualification will be appointed into
the general stream, and they will be required to obtain the necessary
qualification within a predetermined period of time. Candidates who are not in
possession of the stipulated registration requirements, may also apply. Such
candidates will only be considered for appointment on condition that proof of
application for registration to register with the relevant council and proof of
payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post-
basic qualification in Advanced Psychiatric Nursing Science.

PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY: ONCOLOGY)
(ONCOLOGY WARD (2 POSTS) AND PAEDIATRIC ONCOLOGY (1 POST)

Grade 1: R476 367 per annum

Grade 2: R583 989 per annum

Tygerberg Hospital, Parow Valley

Minimum  educational qualification: Basic R425 qualification (i.e.
diploma/degree in nursing) or equivalent qualification that allows registration
with the South African Nursing Council as a Professional Nurse. A post-basic
nursing qualification, with duration of at least 1 year accredited with the SANC
in Medical and Surgical Nursing Science: Oncology. Registration with a
professional council: Registration with the SANC as Professional Nurse.
Experience: Grade1: A Minimum of 4 years appropriate/recognisable nursing
experience after registration with the SANC as a Professional Nurse in General
Nursing. Grade 2: A minimum of 14 years appropriate/ recognisable nursing
experience after registration with the SANC as a Professional Nurse in General
Nursing. At least 10 years of the period referred to above must be
appropriate/recognizable experience after obtaining the one-year post-basic
qualification year in Medical & Surgical Nursing Science: Oncology. Inherent
requirements of the job: Will be required to work shifts, weekends and public
holidays. Willingness to rotate between Oncology departments. Competencies
(knowledge/skills): Basic computer literacy. Good written and verbal
communication skills. Knowledge of relevant legislation and policy related to
the nursing speciality. Strong leadership and interpersonal skills. Good
organisational skills and the ability to function under pressure.

(key result areas/outputs): Ensure quality patient care regarding the
identification of nursing care needs, the planning and implementation of
nursing care plans and the education of the nursing personnel as a
Professional Nurse in the specific speciality clinical area. Render and supervise
specialised clinical nursing care and support clinical staff with procedures
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within the specific clinical speciality unit. Utilize human, material and physical
resources and development of self and others. Display core values of the
Department of Health and Wellness (WCG) on the execution of duties while
practicing within the legislation, regulations and protocols applicable to the
public service.

Mrs V Dubase, tel. no. (021) 938-4000

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

27 February 2026, 17:00PM

No payment of any kind is required when applying for this post. Candidates
who are not in possession of stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview. This concession is only
applicable to candidates who apply for the first time for registration in the post-
basic qualification in Medical & Surgical Nursing Science: Oncology.

ASSISTANT DIRECTOR FINANCE (DEBT MANAGEMENT)

Directorate: Management Accounting

R468 459 per annum

Head Office, Cape Town

Minimum educational qualification: An appropriate 3-year Diploma or Degree
in Finance or related qualification. Experience: Appropriate experience in a
hospital fees/finance environment. Appropriate experience with the compilation
of AFS and application of General Recognised Accounting Practices.
Appropriate working experience in debt write offs. Appropriate working
experience on the HIS Accounts Receivable System. Appropriate working
experience on the application of Microsoft Word and Excel. Appropriate
working experience in the compilation of formal submissions. Appropriate
supervisory experience in a financial environment. Inherent requirement of the
job: Valid (code B/EB) driver’s licence. Competencies (knowledge/skills):
Knowledge and experience of the Hospital Fees policies and procedures.
Knowledge and experience of UPFS tariff structures. Knowledge and
experience of the HIS, Accounts Receivable System. Knowledge and
experience in debt write off procedures and write off delegations. Knowledge
and experience in claims administration-submission to third party funders.
Knowledge and experience of the Western Cape Health Facility Board and
Committees Act. Excellent verbal and written communication, people and
interpersonal relationship skills. Analytical thinking abilities with mathematical
and accounting literacy. Good organisational, planning and time management
skills. Computer literacy in Microsoft Office applications (Word and Excel).
Preparedness to work overtime, travel and overnight away when required.
(key result areas/outputs): Debt management and implement debt recovery
strategies. Manage, monitor performance and meeting with external services
providers and other funders. Annual revision of UPFS/Sundry tariffs and
updating of the procedure manuals and UPFS user guide. Manage the process
of submitting claims to the RAF and COID, Oversee the payment of accounts
and the allocation income received. Administration of Health Facility Boards
financial matters, including the Annual Financial Statements and training.
Supervision and development of staff.

Mr. AE van Driel, tel. no. (021) 483 3297

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

27 February 2026, 17:00 PM

No payment of any kind is required when applying for this post. Shortlisted
candidates would be expected to complete a competency test as part of the
evaluation process.

CASE MANAGER
Chief Directorate: Metro Health Services

R397 116 per annum

Brackengate Transitional Care Facility

Minimum educational qualification: Appropriate three-year health related
National Diploma/Degree or equivalent registrable with the Health Professions
Council of South Africa (HPCSA) or South African Nursing Council (SANC).
Experience: Appropriate experience in a Case Management/Medical Aid
environment. Appropriate experience in ICD-10 Code assignment and the



