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Effective support to District Manager and colleagues and act in management
capacity when required.

Ms Y Avontuur (District Manager) Tel No: (028) 212-9111

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).

No payment of any kind is required when applying for this post. Candidates are
subjects to a practical. Candidates who are not in possession of the stipulated
registration requirements, may also apply. Such candidates will only be
considered for appointment on condition that proof of application for
registration to register with the relevant council and proof of payment of the
prescribed registration fees to the relevant council are submitted on or before
the day of the interview. This concession is only applicable on health
professionals who apply for the first time for registration in a specific category
with the relevant council (including individuals who must apply for change in
registration status). The pool of applications will be considered for vacancies
within Emergency Medical Services, for a period of three months from the date
of the advert, provided that the job title, core functions, inherent requirements,
and salary level are the same as those of the advertised post.”

06 March 2026, 17:00 PM

OCCUPATIONAL THERAPIST GRADE 1 TO 3
Chief Directorate: Metro Health Services

Grade 1: R397 233 per annum

Grade 2: R463 941 per annum

Grade 3: R543 099 per annum

Northern Tygerberg Sub-structure Office

Minimum educational qualification: Appropriate qualification that allows
registration with the Health Professions Council of South Africa (HPCSA) as an
Occupational Therapist. Registration with a professional council: Registration
with the Health Professions Council of South Africa (HPCSA) as an
Occupational Therapist. Experience: Grade 1: None after registration with the
HPCSA as an Occupational Therapist in respect of RSA qualified employees.
1-year relevant experience after registration with the HPCSA as an
Occupational Therapist in respect of foreign qualified employees, of whom it is
not required to perform Community Service, as required in South Africa. Grade
2: A minimum of 10 years’ relevant experience after registration with the
HPCSA as an Occupational Therapist in respect of SA qualified employees. A
Minimum of 11 years’ relevant experience after registration with the HPCSA as
an Occupational Therapist in respect of foreign qualified employees, of whom
it is not required to perform Community Service, as required in South Africa.
Grade 3: A minimum of 20 years’ relevant experience after registration with the
HPCSA as an Occupational Therapist in respect of SA qualified employees. A
minimum of 21 years’ relevant experience after registration with the HPCSA as
an Occupational Therapist in respect of foreign qualified employees, of whom
it is not required to perform Community Service, as required in South Africa.
Inherent requirement of the job: Valid (Code B/EB) driver’s license. Willingness
to rotate within the Sub-Structure and perform relief duties. Competencies
(knowledge/skills): Ability to work accurately under pressure and maintain a
high standard of professionalism. Ability to work independently and in a multi-
disciplinary team with excellent interpersonal skills and communication skills
Innovative and analytical thinking and the ability to initiate, coordinate, manage
and sustain programs, Knowledge of Community Orientated Primary Care,
sound knowledge of relevant national, provincial legislation and Health Care
2030. Computer literate in MS Office (Excel, Word and PowerPoint) and MS
Outlook.

Delivery of optimal outcomes-based interventions to patients in the community
according to occupational therapy principles and protocols. Mobility and
assistive device services rendered in the community, to be involved in research
projects at the institution. Facilitation of training for health personnel, clients,
their families, volunteers and inter-departmental personnel, liaise and
collaborate with stakeholders. Perform administrative tasks relating to
department and skills development and training for Occupational Therapist.
Ms N Kassen Tel No: (021) 815-8798

Applications are submitted online via www.westerncape.gov.za/health-jobs
(click “online applications”).
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No payment of any kind is required when applying for this post. Candidates
who are not in possession of the stipulated registration requirements, may also
apply. Such candidates will only be considered for appointment on condition
that proof of application for registration to register with the relevant council and
proof of payment of the prescribed registration fees to the relevant council are
submitted on or before the day of the interview.” This concession is only
applicable on health professionals who apply for the first time for registration in
a specific category with the relevant council (including individuals who must
apply for a change in registration status)’. The pool of applicants will be
considered for vacancies within (the Chief Directorate: Metro Health Services),
for a period of three months from the date of the advert, provided that the job
title, core functions, inherent requirements, and salary level are the same as
those of the advertised post. Candidates will be subjected to a practical/oral
assessment.

06 March 2026, 17:00 PM

MEDICAL ORTHOTIST & PROSTHETIST GRADE 1 TO 3 (TECHNICAL
SERVICES

Chief Directorate: Metro Health Services

Grade 1: R397 233 per annum

Grade 2: R463 941 per annum

Grade 3: R543 099 per annum

Western Cape Rehabilitation Centre (Orthotic and Prosthetic Centre,
Pinelands)

Minimum educational qualification: Appropriate qualification that allows
registration with HPCSA as a Medical Orthotist and Prosthetist. Registration
with a professional council: Registration with the HPCSA as a Medical Orthotist
and Prosthetist. Experience: Grade 1: None after registration with the HPCSA
as a Medical Orthotist and Prosthetist. One-year relevant experience after
registration with the HPCSA as a Medical Orthotist and Prosthetist in respect
of foreign qualified employees, of whom is not required to perform Community
Service, as required in South Africa. Grade 2: Minimum of 10 years relevant
experience after registration with the HPCSA as a Medical Orthotist and
Prosthetist in respect of RSA qualified employees. Minimum of 11-year relevant
experience after registration with the HPCSA as a Medical Orthotist and
Prosthetist in respect of foreign qualified employees, of whom is not required
to perform Community Service, as required in South Africa. Grade 3: Minimum
of 20 years relevant experience after registration with the HPCSA as a Medical
Orthotist and Prosthetist in respect of RSA qualified employees. Minimum of
21-year relevant experience after registration with the HPCSA as a Medical
Orthotist and Prosthetist in respect of foreign qualified employees, of whom is
not required to perform Community Service, as required in South Africa.
Inherent requirements of the job: Valid (Code B/EB) driver’s licence.
Competencies (knowledge/skills): Technical Skills: Proficiency in designing
and fabricating orthotic and prosthetic devices. Anatomical Knowledge:
Understanding of human anatomy and biomechanics. Interpersonal Skills:
Ability to communicate effectively with patients and healthcare professionals.
Problem-Solving: Skill in diagnosing issues with devices and making necessary
adjustments. Manual Dexterity: Precision and skill in handling tools and
materials for creating custom devices. Computer literacy skills with
competency in MS Office package (MS word, PowerPoint etc.)

Patient Assessment: Evaluate patients' needs by examining medical histories,
physical conditions, and understanding their requirements for orthotic or
prosthetic devices. Design and Fabrication: Design and create custom orthotic
and prosthetic devices, ensuring they meet the specific needs and
measurements of each patient. Fitting and Adjustment: Fit and adjust the
devices to ensure proper function, comfort, and alignment. This involves
multiple fittings and modifications. Patient Education: Educate patients on the
use, care, and maintenance of their orthotic or prosthetic devices. Follow-Up
Care: Provide ongoing support and adjustments to devices as necessary,
ensuring optimal long-term use and patient satisfaction. Collaboration: Work
with other healthcare professionals, such as doctors and physical therapists,
to develop comprehensive treatment plans for patients. Provide and supervise
the training of students MOPs and In-service trainees. Comprehensive clinical
governance and Clinical Practice review, including the implementation of
clinical protocols, guidelines, and SOPs. Participate in MOP Centre meetings
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